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Our UAE Correspondent

ECONOMIC confidence in
the UAE and other Middle
East countries rebounded

to its highest level since the sec-
ond quarter of 2015 in sharp
contrast to a decline in global
confidence level in the same
quarter this year, according to a
survey.

The key factor behind the re-
covery in confidence in the UAE
and the larger region from the
second quarter of 2018 is the
sharp rise in the oil price, which
peaked at $80 per barrel in late
May, compared with a low of $35
per barrel at the start of 2016.

“This has resulted in an in-
crease in revenues coupled
with the introduction of Value
Added Tax (VAT) in the UAE
and Saudi Arabia, which has
led to an ease in fiscal auster-
ity," said the Global Economic
Conditions survey released by
the Association of Chartered
Certified Accountants (ACCA)
and Institute of Management
Accountants (IMA).

“The global economic recov-

ery that started in late 2016 is
starting to slow down and lose
momentum, with global confi-
dence in second quarter dipping
from its first quarter high. Despite
this, across the Middle East and
in the UAE, confidence rebound-
ed further in the second quarter
of the year and is now at its

highest level since second quar-
ter 2015," the report said.

Analysts at the ACCA said,
although it remains high by re-
cent standards, the slight fall in
confidence reflects increasing
fears of a trade war between
the US and China. “This contin-
ues to effect global outlook, with

China's economic sentiment
falling sharply."

Lindsay Degouve de Nunc-
ques, head of ACCA Middle East,
said, the economic outlook
across the Middle East and the
UAE would continue to be driven
mostly by the oil price and
changes in fiscal policy.

“The recent Opec deal,
which was agreed in late June
and saw member countries
agree to raise production, is
likely to depress prices over the
coming months. However, with
VAT being introduced across
the Gulf Cooperation Council
(GCC) (with the UAE and Saudi

Arabia live), it will relieve the
pressure that was once felt prior
to this fiscal policy being intro-
duced, which will continue to
provide economic relief and re-
duce further oil price depend-
ency on economic growth," said
Ms de Nuncques.

“It's good to see the im-

provement in confidence across
the Middle East region, and
while oil prices are a key factor
behind this, expenditure for the
2020 World Expo in Dubai has
also helped, along with an eas-
ing of austerity, but this diverse
region is not immune from glob-
al economic shocks and there-
fore it is advisable that busi-
nesses should not be compla-
cent," she said.

Hanadi Khalife, Director of
Middle East and Africa (MEA)
and India operations at the IMA,
said the results of the survey
show increasing business confi-
dence in the Middle East which
has been stimulated by continued
investments made across a num-
ber of key industries.

“This falls in line with the ob-
jectives set by governments to
achieve long-term regional plans
such as UAE Vision 2021 and
Saudi Vision 2030. The report
shows that government spending
is at a multi-year high and this
is particularly focussed on di-
versifying regional economies
and driving sustainable economic
development."

Business confidence rising in UAE
The global economic recovery that started in late 2016 is starting to slow down and lose momentum, with global
confidence in second quarter dipping from its first quarter high. Despite this, across the Middle East and in the UAE,
confidence rebounded further in the second quarter of the year and is now at its highest level since second quarter 2015

AAT News Service

THE World Bank (WB) re-
sponded to strong demand
from countries in the Mid-

dle East and North Africa
(MENA) region for development
finance, global expertise and in-
novation during the financial year
that ended on June 30, 2018. In
addition to $6.3 billion in new fi-
nancial commitments during the
past financial year, the Bank
also delivered a wide range of
analytical products to help MENA
countries transform their
economies, and lay the founda-

tions for inclusive growth and
job creation. 

The record commitment in-
cluded $5.9 billion from the In-
ternational Bank for Recon-
struction and Development,
which supports development
in middle-income countries,
and $430 million from the In-
ternational Development As-
sociation, the Bank’s fund for
the world’s poorest countries.
The WB’s knowledge services
included support for the re-
gion’s high-income countries
through its Reimbursable Ad-
visory Services. 

The programme, which
reached $55 million during the
past financial year, supported
efforts to diversify economies
and promote private sector de-
velopment, while supporting hu-
man development through the
reform of key public services
such as education, health and
social protection. 

“We are committed to helping
the region overcome its chal-
lenges and reach its full potential,
and our investments match that
commitment,” said Ferid Belhaj,
WB Vice-President for the MENA.
“Going forward, we will focus on

the region’s young people, with
a particular focus on developing
their capacity to harness the pow-
er of new technologies and create
a dynamic and innovative private
sector that can become a new
source of growth and jobs.”

The WB strategy for the
MENA aims at fostering peace
and stability by rebuilding trust
between citizens and their gov-
ernments, promoting greater re-
gional co-operation, strengthen-
ing the capacity to cope with
the impacts of instability, and
supporting recovery and recon-
struction wherever possible. 

Guided by this strategy, Bank
engagement over the past fi-
nancial year included $500 mil-
lion in support of public education
reforms in Egypt, a $200-million
project in Morocco to link farmers
with markets, a $225-million proj-
ect to expand public transporta-
tion for the benefit of both Syrian
refugees and the communities
hosting them in Lebanon, and
an additional $400 million for an
emergency project in Iraq to re-
build infrastructure and restore
services in areas liberated from
Daesh.

The WB currently has a port-
folio totalling $17 billion in the
MENA region.

Demand for WB financing
in MENA rises to $6.3 bn 

Our Dubai Correspondent

DUBAI Duty Free has re-
ported a 10 per cent in-
crease in sales for the

first half of the year with turnover
reaching Dhs 3.67 billion ($1
billion). The first half figures

place the airport retailer well on
track to reach $2-billion sales
by year end.

Liquor, perfumes and tobac-
co retained the top three cate-
gory positions with liquor show-
ing a 7 per cent increase year-
to-date amounting to Dhs 553.14

million. Tobacco sales increased
by 36 per cent over last year,
while other notable increases in
sales were seen in cosmetics
(27 per cent) and electronics
(25 per cent).

For the first six months, Dubai
Duty Free recorded 1,27,69,905

individual sales transactions with
average daily sales of Dhs 20.28
million.

Colm McLoughlin, Executive
Vice-Chairman and CEO of
Dubai Duty Free said, “2018 has
been a fantastic year for Dubai
Duty Free so far. We have con-
tinuously grown our business
and are happy to see a double-
digit increase for the first half”. 

“With new retail areas now
operational and ongoing retail
developments coming on stream
at both Dubai International and
Al Maktoum International, we
are confident that we will reach
the $2-billion mark at the end of
December,” he added.

Recruitment at Dubai Duty
Free continued in the second
quarter of 2018 bringing the level
of employees to 6,070.

Dubai Duty Free H1 sales jump 10% to $1 bn

AAT News Service

THE Ministry of Drinking
Water and Sanitation will
organise a global sanita-

tion convention to mark the be-
ginning of the 150th birth anniver-
sary celebrations of Mahatma
Gandhi, also coinciding with the
fourth anniversary of the launch
of Swachh Bharat Mission.

Mahatma Gandhi Interna-
tional Sanitation Convention will
be a four-day international con-
ference that will bring together
sanitation ministers and other
leaders in WASH (water, sani-

tation and hygiene) from around
the world. 

A host of national and inter-
national dignitaries are slated to
attend the event, for which prepa-
rations are underway. The con-
vention will culminate on October
2 on Gandhi Jayanti day, which
is also celebrated as the Swachh
Bharat Diwas. Several mass mo-
bilisation events and campaigns
are being planned across the
states in the run-up to the day.

India aims at eliminating open
defecation by October 2, 2019,
the 150th birth anniversary of
Mahatma Gandhi, who held san-

itation very close to his heart. 
Rural sanitation coverage

has made ground-breaking
progress, from 39 per cent in
October 2014, at the start of
Swachh Bharat Mission, to over
92 per cent today, with behaviour
change being the key focus of
implementation. 

The success of the Swachh
Bharat Mission will undoubtedly
have a significant impact on the
global achievement of Sustain-
able Development Goals (SDG
6.2), i.e. to achieve access to
adequate and equitable sanita-
tion and hygiene for all. 

Global sanitation meet
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Mind Tree
“Run your own race.”

AAT News Service

THE current position of or-
ganic farming with respect
to area covered across

the country is 23.02 lakh
hectares (ha) under the schemes
Paramparagat Krishi Vikas Yo-
jana (PKVY), Mission Organic
Value Chain Development for
North Eastern Region (MOVCD-
NER) and National Programme
of Organic Production (NPOP).

Under PKVY and MOVCD-
NER schemes enough assis-
tance is provided to Farmer Pro-
ducer Companies (FPCs)/en-
trepreneurs for development of
value chains/marketing of or-
ganic produce, said the Union
Minister of State for Agriculture
& Farmers Welfare, Parshottam
Rupala.

Cost of organic agriculture
largely depends on on-farm gen-
eration of inputs. When on-farm
organic inputs are used, cost of
production per unit area is less
by 13 per cent under organic
agriculture than inorganic man-
agement. 

However, if organic inputs
from outside the farm are pur-
chased and utilised, the cost of
production increases by about
15-20 per cent depending on
the nature of inputs used. Inte-
grated Organic Farming System
(IOFS) models being developed
under National Project on Or-
ganic Farming (NPOF) promises
to meet 70-80 per cent of organic
inputs within the farm thus re-
ducing the market input cost
considerably. 

During the conversion period
of initial two to three years, yield
levels are expected to be low till
soil system regains to respond
to organic production system
especially in the intensive agri-
culture areas, said Mr Rupala.

Government of India under
the schemes – PKVY & MOVCD-
NER is supporting the production
and marketing of organic pro-
duce in the country to reduce
their costs and prices. Use of
organic inputs like Phosphate
Rich Organic Manure (PROM),
vermicompost, organic/bio-fer-
tilizers, city compost, waste de-
composer have been promoted
under these schemes which will
further reduce the costs of pro-
duction in organic farming. 

Under the following schemes,
policy measures are taken by
the government to develop/boost
marketing of certified organic
produce easily available to
household consumers to pro-
mote organic farming:

PKVY – Financial assistance
is given for direct marketing to
the groups and clusters including
procuring common packing ma-

terial, printing of packing material,
brochures, leaflets, preparation
of labels, holograms, transporta-
tion expenses to local markets,
hiring spaces on rent for specific
organic markets and branding
of organic products at ` 15
lakh/cluster of 1,000 hectare
each.

Clusters can develop their
own post-harvest, value addition
and processing facilities, prefer-
ably under their institutions such
as Farmer Producer Organisa-

tions (FPOs)/FPCs for creation,
collection and aggregation of
post-harvest process centre (one
between every 5-10 groups) at
` 20 lakh/cluster of 1,000 ha
each.

Market linkage/brand building
with FPO/Small Medium Enter-
prises (SME) including the cost
of organic fare to be provided
on submission of appropriate

proposal to the Executive Com-
mittee (EC) on case-to-case ba-
sis at ` 53 lakh/cluster of 1,000
ha each.          

Mission organic value chain
development for NE – Financial
assistance is given for setting
up the following: Functional in-
frastructure for collection, ag-
gregation, grading units and
North Eastern (NE) organic
bazaar at ` 15 lakh (75 per cent
subsidy).

Integrated processing units

with total financial outlay (TFO)
of ` 800 lakh or more limited to
75 per cent to FPCs and 50 per
cent to private entrepreneurs as
credit linked backended subsidy.

Integrated pack house with
75 per cent subsidy to FPCs on
TFO of ` 50 lakh or more and
50 per cent to private entrepre-
neurs or maximum of ` 37.50
lakh whichever is less as credit
linked backended subsidy. Trans-
portation/four wheeler up to TFO
of ` 12 lakh (50 per cent). Re-
frigerated transport vehicle/pre-
cooling/cold stores/ripening
chambers  up to TFO of ` 25
lakh (75 per cent subsidy to

FPC and 50 per cent to private).
PKVY is the first compre-

hensive scheme launched as a
Centrally Sponsored Programme
(CSP) since 2015-16, which now
has been revised for next three
years. The scheme is imple-
mented with a 90:10 (Govern-
ment of India:state government)
funding pattern in eight NE states
and three hilly states of Jammu
& Kashmir, Himachal Pradesh
and Uttarakhand, 100 per cent
in Union territory and 60:40 fund-
ing pattern in remaining states
of the country.

The new guidelines of the
scheme has been uploaded in
the website <www.agricoop.
nic.in/guidelines/integrated-nu-
trient-management>. PKVY is
implemented by the state gov-
ernment on per hectare basis
for 500-1,000 hectare area in
each cluster. A group of farmers
having a total area of 20 hectare
as far as possible in contagious
patch within a village. 

The farmer within a group
can avail benefit to a maximum
of two ha., and the limit of as-

sistance is ` 50,000 per ha, out
of which 62 per cent i.e., ̀ 31,000
is given as incentives to a farmer
for organic conversion, organic
inputs, on farm inputs, production
infrastructure, etc., shall be pro-
vided directly through Direct Ben-
efit Transfer (DBT) during the
conversion period of three years.
The target of an area of around
four lakh ha is proposed to be
covered in three years which is
double the area covered in last
three years.

Total amount allocated for
the scheme 2015-2018 is ` 947
crore and fund released ̀ 582.47
crore till date for total 11,891

clusters. Under PKVY scheme,
2,37,820 hectares of land has
been converted into organic
farming land and 3,94,550 farm-
ers have been benefitted.

Realising the potential of or-
ganic farming in the North East-
ern region of the country, Ministry
of Agriculture and Farmers Wel-
fare has launched a Central Sec-
tor Scheme entitled ‘Mission Or-
ganic Value Chain Development
for North Eastern Region’ for
implementation in the states of
Arunachal Pradesh, Assam, Ma-
nipur, Meghalaya, Mizoram, Na-
galand, Sikkim and Tripura, dur-
ing 2015-16 to 2017-18. 

The scheme aims at devel-
opment of certified organic pro-
duction in a value chain mode
to link growers with consumers
and to support the development
of entire value chain starting
from inputs, seeds, certification
and creation of facilities for col-
lection, aggregation, processing,
marketing and brand building
initiative. The scheme was ap-
proved with an outlay of ` 400
crore for three years.

Organic Farming

IN INDIA Government of India under the
schemes – Paramparagat Krishi
Vikas Yojana & Mission Organic
Value Chain Development for
North Eastern Region is 
supporting the production and
marketing of organic produce in
the country to reduce their costs
and prices

AAT News Service

THE total gross Goods
and Services Tax (GST)
revenue collected in the

month of August, 2018 is `
93,960 crore, of which Central
Goods and Services Tax
(CGST) is ` 15,303 crore, State
Goods and Services Tax (SGST)
is ` 21,154 crore, Integrated
Goods and Services Tax (IGST)
is ` 49,876 crore (including `
26,512 crore collected on im-
ports) and cess is ` 7,628 crore
(including ` 849 crore collected
on imports).

The total number of GSTR
3B returns filed for the month of
July up to August 31, 2018 is 67
lakh. This is slightly higher than
66 lakh returns of the month of
June filed up to July 31, 2018.
The last date of filing return of
July, 2018 in the state of Kerala
was extended up to October 5,
2018.

The total revenue earned by
Central government and the state
governments after settlement in-
cluding provisional settlement of
` 12,000 crore in the month of
August, 2018 is ` 36,963 crore

for CGST and ` 41,136 crore
for SGST. For the bi-monthly
period June-July, 2018, com-
pensation of ` 14,930 crore has
been released to the states. The
revenues collected in August,
2018 of ̀ 93,960 crore is slightly
lower than July, 2018 collection
of ` 96,483 crore, and June,
2018 collection of ̀ 95,610 crore. 

One of the main factors for
the dip in tax revenues is prob-
able postponement of sale of
items for which tax rate was re-
duced by the Council as the de-
cision to reduce the tax rate was
taken in the meeting held on
July 21, while the notification of
the reduced rate came into effect
only from July 27, 2018. 

Since it would have taken
some time for the market to pass
on the benefit of reduced taxes,
consumers would have post-
poned their decision to buy ex-
pecting the benefit. The actual
impact of reduction of rate of
taxes would be observed only
from next month onwards as the
rate reduction would have got
affected only in last few days of
the month.

Even past trend of indirect
tax collection shows that while
July collections are 8.2 per cent
of the total annual collections,
August collections are at a lower
level of 7.7 per cent of the total
annual collections. This is an-
other reason for lower collections
during the month of August as
compared to that in July.

GST revenue
collection for
August 2018
close to 94K

AAT News Service

THE Ministry of Women
and Child Development
(MWCD)  has invited nom-

inations for 2018 Nari Shakti
Puraskar, the highest civilian ho-
nour for women in India. The
coveted award is conferred on
those exceptional women and
institutions who have been work-
ing incessantly towards the
cause of women empowerment.

The President of India con-
fers the Nari Shakti Puraskar
on the International Women's
Day, every year. Now in its 19th
year, the award recognises the
par excellence contributions of
women in society, celebrate
those who have carved a niche
for themselves in the community
and have also ensured women's
financial stability.

“We have been conferring
Nari Shakti Puraskar since 1999
and have collated an extensive
database of zealous women
achievers, who rise above bar-
riers, venture into unexplored
sectors and make a lasting con-
tribution to society. 

“This year too, I urge those
women and institutions to come
forward and nominate them-
selves, who have made out-
standing contribution towards
upliftment of women in society,”
said the Union Minister for
Women and Child Development,
Maneka Sanjay Gandhi.

The nominations for 2018
Nari Shakti Puraskar are open
till October 31, 2018. The desired
documents for nomination are
to be submitted to Deputy Sec-
retary (WD & IC), MWCD, Room
No-632, 6th floor, Shastri Bhawan,
New Delhi-110001. Applicants
are requested to read the award
guidelines at: <http://www.

wcd.nic.in/award>.
Self-nominations for the

awards are also considered. The
selection committee may at its
discretion also consider individ-
uals other than those recom-
mended by state governments/
Central ministries.

A screening committee will
scrutinise and shortlist the nom-
inations received for the awards
and a selection committee con-
stituted for the purpose will then
consider the achievements of
institutions and individuals nom-
inated or recommended for the

awards by the prescribed au-
thority. The outstanding contri-
butions in the field are of primary
consideration in identifying the
recipients of awards.

The final selections of the
awardees are made by National
Selection Committee which takes
into account the recommenda-
tions of the screening commit-
tee.

The ministry reaffirms its
commitment to provide equal
opportunities to women by mak-
ing them an integral part of na-
tion’s development journey. The
ministry salutes the unbeatable
prowess of Nari Shakti Puraskar
awardees, who have also be-
come role models for future gen-
erations.

WCD Min invites
nominations for Nari
Shakti Puraskar ’18
Awards recognise outstanding work
in the fields of economic and social
empowerment of women

DIGITAL jobs can bring new employment opportunities for
young women in developing countries, says a new report
by the Solutions for Youth Employment (S4YE) coalition.

The report, incorporates insights drawn from 19 case studies and
lays out how jobs in the digital economy can increase young
women’s productivity, earnings, and financial independence.
Globally, the share of women using the internet is 12 per cent
lower than that of men. Over 1.2 billion women in low and middle-
income countries do not use mobile internet, and women in these
countries are 10 per cent less likely to own mobile phones than
men. Digital jobs can help reduce longstanding occupational seg-
regation, including in the IT sector. Working in the digital economy
offers young women the flexibility to overcome mobility constraints
and combat restrictive gender norms. Currently, women account
for only 38 per cent of human capital wealth world-wide, compared
to 62 per cent for men. It is also estimated that $160 trillion in
wealth is lost due to gender inequality in earnings. With unem-
ployment rates for youth reported over 300 per cent higher than
those for adults, young women are at a higher risk of exclusion,
according to the report. While digital technology continues to
create new forms of work, the absence of appropriate policies will
prevent it from being fully inclusive. The report examines public
and private sector initiatives that aim to close the gender gap in
the digital economy. To empower women, governments can ensure
women’s online rights are protected, promoting gender-inclusive
digital skills in the education system, provide and subsidise
equitable access to information and communications technology
systems and run public initiatives to close the gender divide in the
digital world. The private sector can implement more inclusive
policies to address gender bias in the workspace as well as
promote gender equity in supply chains. “Digital jobs offer a
unique opportunity for young men and women to overcome social,
economic and political constraints to their participation in the
workforce,” says Mamadou Biteye, Chair of S4YE’s Board of
Directors and Managing Director for Africa at The Rockefeller
Foundation. The report also provides operational recommendations
in designing and implementing gender-inclusive interventions for
young women seeking to enter the digital economy. It presents a
newly developed typology which identifies the public sector, private
sector, online outsourcing, and digital platforms that improve liveli-
hoods, as the four drivers of demand for digital jobs. This typology
can be used to map the degree to which digital jobs are accessible
to different subgroups of youth and aims to help policy makers in
making investment decisions on local initiatives that support virtual
freelancing or digital start-ups, creating more employment and en-
trepreneurship opportunities for young women.

Our Kochi Correspondent

THE Indian Meteorological
Department (IMD) has
commenced work to install

the Automated Weather Observ-
ing System (AWOS) at Kannur
International Airport, which is
expected to begin commercial
operation in a month or so, to
ensure the safety and efficiency
of aircraft operations.

The weather monitoring sys-
tem is being installed by the
IMD, Pune, with the support of
the National Aerospace Labo-
ratories (NAL), Bangalore, as
per the guidelines of the Inter-
national Civil Aviation Organi-
zation, at a cost of ` 3 crore in
the fourth international airport
of the state.

The facility is being set up
at the air traffic control (ATC)
tower and on the end of the
Runway 25. Besides AWOS, the
system has Runway Visual
Range – Drishti, an indigenous-
ly-developed visibility measuring
mechanism designed and fabri-
cated by the NAL.

Instead of passing the infor-
mation manually to the ATC and
through them to the pilot, the
IMD will send minute-wise weath-
er update in the form of audio
messages directly to the pilot.

The pilot can choose to receive
this information every two or
three minutes.

The commander of the ar-
riving and departing aircraft is
required to know the accurate

wind gusts, wind direction, tem-
perature and dew point, visibility,
density altitude, thunderstorm
and lighting for the operations.

The Kannur International Air-
port has already signed a mem-

orandum of understanding for
AWOS with the IMD and it is
valid for three years, and after
which it will be renewed. The
IMD will also manage the equip-
ment.

IMD begins work to install
AWOS at Kannur Airport

The Prime Minister, Narendra Modi, with the board members of United States India Business
Council (USIBC), in New Delhi

Digital Jobs
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KOC UNDER A REPUTED Co.

Regd.: B0126/MUM/PER/1000+/5/4767/96 
Email : mumbailinkcv@gmail.com

All above candidates having 6-10 Yrs. Exp. in Gulf / India From Oil & Gas /
Refinery / Petrochemical Fields, who can Make PCC from Passport Office 
& have Patience to wait At Venue For Client Interview May Report with 
Bio-Data, Original Certificates of Education & Experience, Gate Pass, 
ID Card, Original Passport with all Colour Xerox & Photographs:

LONG TERM CONTRACT FOR UPGRADATION OF GAS & CONDENSATE NETWORK
ST ND

CLIENT INTERVIEW IN MUMBAI ON 21  & 22  SEPTEMBER AT 
ANUPTECH, R-421, TTC INDL. ESTATE, MIDC, RABALE, NAVI MUMBAI.
    SAFETY OFFICER 5 Nos. Diploma Mech./BSc Chem., Nebosh Cert.
    PRODUCTION SUPERVISOR 5 Nos. Dip. Mech. Know drawing 
symbols of Structural Vessel & Tanks, Cutting, Machining, Drilling, Boring, Welding, 
Grinding, Threading etc. operations         MECHANICAL SUPERVISOR & 

    FOREMAN 10 Nos. Each Dip. Mech., For Pipeline       CIVIL 
FOREMAN 5 Nos. Dip. Civil         QA/QC INSPECTOR 5 Nos.  
B.E./Dip. Mech., CSWIP, NACE         INDL. ELECTRICIAN 10 Nos. ITI
    ALL ROUND MASON 10 Nos.     STEEL FIXER 10 Nos.

CARPENTER SHUTTERING & FURNITURE 20 Nos.       
    BAR BENDER 10 Nos.       GRINDER 25 Nos.       GAS CUTTER 10 Nos.
    PIPE FITTER 20 Nos.       FABRICATOR-PIPE & STRUCTURAL 5 Nos. ITI

rd    RIGGER 25 Nos. 3  Party Certfn.       SCAFFOLDER 15 Nos.
    AIRLESS SPRAY PAINTER 10 Nos. Epoxy Painting 
    FIBRE GLASS APPLICATOR 15 Nos. For Tank work
    RTRP LAMINATOR 25 Nos. Exp. in Pipes Fitting, Repaid Joints, Pre 
Fabrication Grinding, Reaming, Cutting, Hydrotest of RTRP Pipelines etc.
    CATHODIC PROTECTION TECHNICIAN 5 Nos. ITI For Electrical Job
    E&I TECHNICIAN 10 Nos. ITI, For Fibre Optic & Control Cables, Cable Lying, Junction Box etc.

    CRANE OPERATOR 10 Nos. Holding Kuwait Valid original license
    HEAVY EQUIPMENT OPERATORS 10 Nos. Wheel Loader, 
Forklift, JCB, Backhoe, Excavator, Jack Hammer, Holding Kuwait Valid original license
    HEAVY DRIVER 10 Nos. Each Low Bed, Water Tanker, 
Dump Truck, Boom Truck, Bus, Holding Kuwait Valid original license           
    PICKUP DRIVER 10 Nos. Kuwait Valid original license
    STRUCTURAL WELDER 10 Nos. 3G Uphill, Root, Hot & Capping 
GTAW-ER316L for CS & SS Pipeline.         WELDER 6G 25 Nos. Full Tig for CS & SS Pipes
    TIG & ARC WELDER 15 Nos. CS & SS, Uphill, GTAW-ER316L, SMAW-E316L       
    MECHANICAL HELPERS 35 Nos.       CIVIL EXCAVATION LABOUR 35 Nos.

Trade Test will be conducted for Welder. All Supervisor, Foreman, 
Fabricator, Fitter & Electricians should know to read Isometric Drawings.

6 x 12
PT-6073572, PT-6073570

FIRST PRIORITY

90

Size 6 X 12

Urgently reqUired for a leading Korean 
engineering & ConstrUCtion Company 

involved with refinery proJeCt at middle 
east.(REF NO. SKD-468) 

Client Interviews on 15th September 2018 in Mumbai @
Hotel Highway View (Shikara Restaurant), Plot No. 3, Opp. 

Sanpada Railway Station, Navi Mumbai – 400 705
PrelIMInary IntervIewS In ProgreSS

Gulf exp / exp in Korean Companies preferred

SHORT TERM PROJECT – 5 MONTHS
 PIPING INSPECTORS: B.E in Mechanical or  
	 equivalent	with	CSWIP	andmin	5-10	yrs	exp	in	Refinery/		
	 Petrochemical/	Oil	&	Gas	Project	and	exp	in	EPC	Korean		
	 company	&KNPC	Refinery	Preferred
 INSTRUMENT INSPECTORS: B.E in
 Instrument or equivalent with min 5-10 yrs exp   
	 in	Inspection	of	Instrumentation	work	for	Refinery/		
	 Petrochemical/	Oil	&	Gas	Project	and	exp	in	EPC	Korean		
	 Company	&KNPC	Refinery	Preferred
 MECHANICAL INSPECTORS: B.E in
 Mechanical or equivalent with min 5-10 yrs exp in  
	 Inspection	of	Static	&	Rotating	Equipment	for	Refinery/		
	 Petrochemical/	Oil	&	Gas	Project	and	exp	in	EPC	Korean		
	 Company	&KNPC	Refinery	Preferred.

SHORTLISTING INTERVIEWS WILL BE HELD 
BETWEEN 10 AM TO 5 PM (MON-SAT).

For	detailed	Job	Description	visit	www.asiapower.in/jobs	&	
search	jobs	according	to	Respective	Ref	No:	SKD-468

MUMBAI: 204, BeZZola CoMMerCIal CoMPleX, 
SIon troMBay roaD, CHeMBUr, MUMBaI-71

CHENNAI: 28, aartI arCaDe, 4tH Floor, 86 Dr. raDHaKrISHna roaD, 
oPP. avM raJeSHwarI MarrIage Hall, MylaPore, CHennaI – 600 004

DELHI: BUIlDIng no.9, 2nD Floor, aBove MagMa oFFICe, Sant nagar 
MaIn roaD, eaSt oF KaIlaSH, new DelHI – 110065

For Mumbai Email Id: sonal@asiapower.co
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
“we Have 30 yearS eXPerIenCe In 

overSeaS reCrUItMent”
eXCellent 

Salary + PerK



overseas assignments
4 assignments abroad times, Mumbai, saturday, september 15, 2018

Devdut, Near Taj Lands End, Bandstand, Bandra (West), Mumbai - 50.
Ph : 9833022533, E-mail : continentalbby@gmail.com 022-26515050/5555. 

Report Personally with Docs for Shortlisting 
th th from 15  to 18 September

ERECTORS 

METAL TRADEMAN 
(MECHANICAL MAINTENANCE PIPE FITTER)

MILL WRIGHT FITTER   

 (Refinery Project)BAHRAIN
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CHIPPER

(MECHANICAL / STRUCTURAL)

MECHANICAL SUPERVISOR (PIPE / STRUCTURAL)  

FOR GULF (Catering Company)

CHAPPATTI MAKERS BUTCHERS          

PIPE FABRICATORS

   

RIGGERSPIPE FITTERS (MAINTENANCE)  
(PIPE / STRUCTURAL)  

91

Size 6 X 17

SECOND PRIORITY

a leading engineering & aUtomobile 
Company Urgently reqUired for their 

worKshop in oman (REF NO. GS-544)
ClIent eXPeCteD SHortly – PrelIMInary 

IntervIew In ProgreSS  
 DIESEL MECHANICS  PETROL MECHANICS
 AUTO ELECTRICIANS
 AUTOMOBILE SERVICE ADVISERS

Apply online: fatima@asiapower.co

Urgently reqUired for a leading 
engineering Company speCialized in 

bUilding ConstrUCtion/ mep proJeCts in 
saUdi arabia. (REF NO. GS-511)

ClIent eXPeCteD SHortly – PrelIMInary 
IntervIew In ProgreSS  

 HVAC SUPERVISORS
 HVAC FOREMEN
 HVAC TECHNICIANS
 DDC TECHNICIANS
 CHILLER TECHNICIANS (Scroll)
Qualified	in	respective	discipline	with	min	5-10	yrs	exp	in	
Relevant Field.

Apply online: simran@asiapower.co

Urgently reqUired for a leading faCility 
management Company based in qatar. 

(REF NO. GS-542)
ClIent eXPeCteD SHortly – PrelIMInary 

IntervIewS In ProgreSS 
 FAçADE GLASS CLEANING   
 SUPERVISORS:	HSC/	SSC	with	min	5-10	yrsexp		
	 in	Supervision	of	Façade	Cleaning.	should	have	IRATA		
	 level	certificates
 BMU OPERATORS (Building Maintenance Unit  
	 Operator):	SSC/	ITI	with	min	5-10	yrsexp	as	BMU		
	 Operator	in	Facility	Maintenance.	should	have	IRATA		
	 level	certificates

Apply online: simran@asiapower.co
SHORTLISTING INTERVIEWS WILL BE HELD 

BETWEEN 10 AM TO 5 PM (MON-SAT).
For	detailed	Job	Description	visit	www.asiapower.in/jobs	&	

search	jobs	according	to	Respective	Ref	No:	
GS-544/511/548/542

MUMBAI: 204, BeZZola CoMMerCIal CoMPleX, 
SIon troMBay roaD, CHeMBUr, MUMBaI-71

CHENNAI: 28, aartI arCaDe, 4tH Floor, 86 Dr. raDHaKrISHna roaD, 
oPP. avM raJeSHwarI MarrIage Hall, MylaPore, CHennaI – 600 004
DELHI: BUIlDIng no.9, 2nD Floor, aBove MagMa oFFICe, Sant 

nagar MaIn roaD, eaSt oF KaIlaSH, new DelHI – 110065
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
“we Have 30 yearS eXPerIenCe In 

overSeaS reCrUItMent”
eXCellent 

Salary + PerK

FOURTH PRIORITY

93
Size 6 X 16

Urgently reqUired for a leading Korean 
engineering & ConstrUCtion Company 

involved with tUnnel ConstrUCtion 
proJeCt at Uae.(REF NO. SKD-468)

ClIent eXPeCteD SHortly – PrelIMInary 
IntervIew In ProgreSS  

Gulf exp / exp in Korean Companies preferred
 TUNNEL CONSTRUCTION   
 ENGINEERS: Degree in Civil Engineering with min 5-10
		 yrsexp	in	Tunnel/	Metro/	Sub-way.	Exp	in	Tunnel	Grouting/Rock
	 Test/	Dilatometer	Test/	Permeability	Test,	Tunnel	Face/	Bottom		
	 Drilling,	Explosive	Loading	&	Blasting	etc.
 GEOLOGISTS	(Slope	Mapping/	Tunnel	Mapping)
 ENGINEERING SUPERVISORS - Tunnel
 CONSTRUCTION SUPERVISORS -	Tunnel/	Grouting 
 FOREMEN -	Tunnel/	Grouting/	Coring/	Concrete
 OPERATORS -	Blasting/	Drilling/	Grouting/	Coring	
 JUMBO DRILL OPERATORS:	Exp	in	2	&	3		
 Boom Machine
 SHOT CRETE OPERATORS: Exp in 30M3  
	 Machine	from	NORMET
 HAGG LOADER OPERATORS: (UAE	License	No.	8)
 DUMP TRUCK DRIVERS:	(UAE	License	No.	4)
 CARGO TRUCK WITH BOOM DRIVERS:  
	 (UAE	License	No.	4)
 WATER TANKER DRIVERS: (UAE	License	No.	4)
 HyDRAULIC LIFT CAR OPERATORS:  
	 (UAE	License	No.	8)
 GROUTING PUMP OPERATORS: Exp in  
	 Mass	Grouting
 MAI PUMP OPERATORS: Exp in Rock Bolting
 ExCAVATOR OPERATORS (UAE	License	No.	8)
 BOOM TRUCK OPERATORS (UAE	License	No.	8)
 HEAVy DUTy MECHANICS/ HEAVy  
 EqUIPMENT MECHANICS 
Qualified	in	respective	discipline	with	min	5-10	yrsexp	in	
Tunnel	Construction	project

SHORTLISTING INTERVIEWS WILL BE HELD 
BETWEEN 10 AM TO 5 PM (MON-SAT).

For	detailed	Job	Description	visit	www.asiapower.in/jobs	&	
search	jobs	according	to	Respective	Ref	No:	SKD-468

MUMBAI: 204, BeZZola CoMMerCIal CoMPleX, 
SIon troMBay roaD, CHeMBUr, MUMBaI-71

CHENNAI: 28, aartI arCaDe, 4tH Floor, 86 Dr. 
raDHaKrISHna roaD, oPP. avM raJeSHwarI MarrIage 

Hall, MylaPore, CHennaI – 600 004
DELHI: BUIlDIng no.9, 2nD Floor, aBove MagMa oFFICe, Sant 

nagar MaIn roaD, eaSt oF KaIlaSH, new DelHI – 110065
For Mumbai Email Id: sonal@asiapower.co

For Chennai Email Id: chennai@asiapower.co
For Delhi Email Id: delhi@asiapower.co

“we Have 30 yearS eXPerIenCe In 
overSeaS reCrUItMent”

eXCellent 
Salary + PerK

FIFTH PRIORITY

94
Size 6 X 17

nasser s. al haJri Corporation (nsh)
Urgently reqUired for a leading 

engineering & ConstrUCtion Company for 
their large oil & gas/ petroChemiCal/ 

refinery proJeCts in middle east.
(REF NO. VR-659)

vISa reaDy – IMMeDIate DePartUre
ClIent IntervIew SHortly 
gUlF eXP PreFerreD
oil & Gas/ petroChemiCal/ refinerY 
ConstruCtion projeCts
 INDUSTRIAL ELECTRICIANS: ITI Holders 
 BRUSH PAINTERS/ SHEET METAL  
 FITTERS/ MAN LIFT OPERATOR
 RIGGERS LEVEL – II & III: Should have valid  
	 or	expired	third	party	certificate
 SUPERINTENDENT STRUCTURAL/  
 SUPERVISOR STRUCTURAL:	ITI/Diploma		
	 with	min	10	yrs	as	Superintendent	exp	in	Oil	&	Gas		
	 project	and	7	Years	as	Supervisor	experience	in	Oil	&		
	 Gas	Project
 FOREMAN - Structural/ Mechanical:	ITI/	
	 Diploma	with	min	5	yrsexp	in	Oil	&	Gas	project
 FORMAN PAINTING:	ITI/	Diploma	with	min	5		
	 yrs	work	exp	in	construction	of	Oil	&	Gas	projects	GCC		
 work experience
 FORKLIFT OPERATORS: With Valid or expired  
	 third	party	certificate
 SCAFFOLDERS: Should have valid or expired third  
	 party	certificate

Urgently reqUired for oil & gas/ 
petroChemiCal/ refinery ConstrUCtion in 

KUwait for KoC/ KnpC proJeCt. 
(REF NO.VR-695)

ClIent eXPeCteD SHortly – PrelIMInary 
IntervIewS In ProgreSS. Gulf exp preferred
 HEAVy DUTy DRIVERS:	Trailer/	Dump	Truck		
	 must	have	Valid	GCC	License	or	Indian	License	with		
 Heavy Duty.

SHORTLISTING INTERVIEWS WILL BE HELD 
BETWEEN 10 AM TO 5 PM (MON-SAT).

For	detailed	Job	Description	visit	www.asiapower.in/jobs	&	
search	jobs	according	to	Respective	Ref	No:	VR-659/ 695

MUMBAI: 204, BeZZola CoMMerCIal CoMPleX, 
SIon troMBay roaD, CHeMBUr, MUMBaI-71

CHENNAI: 28, aartI arCaDe, 4tH Floor, 86 Dr. 
raDHaKrISHna roaD, oPP. avM raJeSHwarI MarrIage 

Hall, MylaPore, CHennaI – 600 004
DELHI: BUIlDIng no.9, 2nD Floor, aBove MagMa oFFICe, Sant 

nagar MaIn roaD, eaSt oF KaIlaSH, new DelHI – 110065
For Mumbai Email Id: nekson@asiapower.co
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
“we Have 30 yearS eXPerIenCe In 

overSeaS reCrUItMent”
eXCellent 

Salary + PerK

vacancies is in 
large numbers
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SPOT SELECTION   VACANCY IN LARGE NUMBER 

Address:- Shop No. 5, Plot No. 39, Matru pitru 
Chhatra Apt., Sector 5, Sanpada, Navi Mum - 705 

AL-ALFANAR MANAGEMENT SERVICES PVT LTD

  Free food OR Food Allowance        Immediate Departure

Electricians  
Pipe  Fitters   
Ductman  
Tiles Masons
Steel Fixers  
Chargehand/Foreman for all the above Catogories  
 

Welders  
Block / Plastering Masons 
Finishing  Carpenters  
Gypsum  Carpenters
Shuttering Carpenters

50 Nos. 
30 Nos. 
30 Nos. 
30 Nos. 
25 Nos.

 

15 Nos. 
20 Nos. 
20 Nos. 
20 Nos.
25 Nos.
04 Each.  

Waiter

8291892208/8291892210

REQUIRED FOR DUBAI     
7506236921/22

DUBAI/QATARURGENT REQUIRED FOR

(30 Nos.)

CLIENT INTERVIEW ON 20TH SEPT. 2018

REQUIRED FOR QATAR     CLIENT INTERVIEW ON 15TH SEPT. 2018

House Driver (Qatar vaild licences) CV Selection: santoshharry780@gmail.com



saturday, september 15, 2018 assignments abroad times, Mumbai 5

overseas assignments

THIRD PRIORITY

92

Size 6 X 10

Urgently reqUired for a provide testing, 
adJUsting & balanCing serviCes of hvaC 

system proJeCt in KUwait. 
(REF NO.AG-688)

Client Interviews on 19th September 2018 in Mumbai @
Hotel Highway View (Shikara Restaurant), Plot No. 3, Opp. 

Sanpada Railway Station, Navi Mumbai – 400 705
PrelIMInary IntervIewS In ProgreSS

need 3-4 Yrs experienCe for all 
 HVAC TECHNICIANS:	Responsible	for	solving		
	 HVAC	problem	&	Prepare	reports
 TESTING & BALANCING	(HVAC)		 	
 TECHNICIANS:	Review	Testing	&	Balancing		
	 Drawing,	Making	Testing	&	Balancing	reports

SHORTLISTING INTERVIEWS WILL BE HELD 
BETWEEN 10 AM TO 5 PM (MON-SAT).

For	detailed	Job	Description	visit	www.asiapower.in/jobs	&	
search	jobs	according	to	Respective	Ref	No:	AG-688

MUMBAI:	204,	BEZZOLA	COMMERCIAL	COMPLEX,	
SION	TROMBAY	ROAD,	CHEMBUR,	MUMBAI-71

CHENNAI:	28,	AARTI	ARCADE,	4TH	FLOOR,	86	DR.	
RADHAKRISHNA	ROAD,	OPP.	AVM	RAJESHWARI	
MARRIAGE	HALL,	MYLAPORE,	CHENNAI	–	600	004

C/O. KOCHI:	CC-39/2122,	D1-D7,	3RD	FLOOR,	JOMER	
ARCADE	CHITTOOR	ROAD,	NEAR	GOVT.	GIRLS	H.S.S.,	

ERNAKULAM	SOUTH,	KOCHI	–	16
For Mumbai Email Id: priyanka@asiapower.co
For Chennai Email Id: chennai@asiapower.co

For Kochi Email Id: kochi@asiapower.co
“we Have 30 yearS eXPerIenCe In 

overSeaS reCrUItMent”
eXCellent 

Salary + PerK

SIXTH	PRIORITY

95

Size 6 X 24

Urgently reqUired for a leading gas 
proCessing plant in rUssia.(REF NO. SKD-526) 

ClIent eXPeCteD SHortly - PrelIMInary 
IntervIewS In ProgreSS 

 PLANNING ENGINEERS
 REPORTING ENGINEERS – Exp in Preparing Daily,  
	 Weekly,	Monthly	Client	reporting	&	internal	reporting	
 PROJECT CONTROL ENGINEERS	(Civil	&	Steel)
 PROJECT CONTROL ENGINEERS (Mechanical)
 PROJECT CONTROL ENGINEERS	(E&I)
 qUANTITy SURVEyORS	(Civil	&	Steel)
 qUANTITy SURVEyORS (Mechanical)
 qUANTITy SURVEyORS	(E&I)
 DCC ENGINEERS/ CLERKS
 CONTRACT ENGINEERS
 WAREHOUSE MANAGERS
 CIVIL ENGINEERS
 STEEL ERECTION ENGINEERS
 WELDING ENGINEERS
 INSULATION ENGINEERS
 SCAFFOLDING ENGINEERS (Calculation)
 SCAFFOLDING ENGINEERS (Inspection)
 PIPING & WELDING INSPECTORS – B.E + CSWIP
 TEST PACKAGE & PUNCH INSPECTORS – B.E
 PAINTING & COATING INSPECTORS – B.E +  
	 NACE/	BGAS
 MECHANICAL INSPECTORS – B.E
 NDT SUPERVISORS  PWHT SUPERVISORS
 ELECTRICAL & INSTRUMENTATION INSPECTORS – B.E
 EqUIPMENT INSTALLATION FOREMAN:-  
Diploma/	ITI	with	5	to	10	years	exp	in	installation	&	alignment	of	
Rotating equipments like Pumps, Compressors etc. 
For All Categories:	Qualified	in	Respective	Discipline	
with	min	5-10	yrsexp	in	relevant	field.	

Apply online: sushma@asiapower.co

Urgently reqUired for their oil & gas 
ConstrUCtion proJeCt in saUdi arabia 

(REF NO. SKD-556)
SaUDI araMCo ProJeCt 

for Qa/QC inspeCtors/ supervisors / 
enGineers/ manaGers saudi aramCo 

approval/ sap no: needed
Cv seleCtion

 INDUSTRIAL ELECTRICIANS
 INSTRUMENT TECHNICIANS
 INSTRUMENT FITTERS
 WORK PERMIT RECEIVERS  RIGGERS
 RIGGERS - I   SCAFFOLDERS
 INDIAN COOK   SHUTTERING CARPENTERS
 INDUSTRIAL PAINTERS/ COATING APPLICATORS
 SPRAy PAINTERS/ PAINTING APPLICATORS
 SANDBLASTERS  E&I ENGINEERS
 qA MANAGERS  qC MECHANICAL SUPERVISORS
 qC E&I SUPERVISORS
 qC WELDING INSPECTORS
 qC COATING SUPERVISORS
 qC MECHANICAL INSPECTORS
 qC PIPING INSPECTORS 
 qC CIVIL INSPECTORS
 qC COATING INSPECTORS
 qC E&I INSPECTORS
 PLANT & EqUIPMENT qC INSPECTORS
 qC TELECOM INSPECTORS
 NDT COORDINATORS RTR qC INSPECTORS
 SAFETy OFFICERS (NEBOAH	&exp	in	Saudi	ARAMCO)
 qUANTITy SURVEyORS
 MECHANICAL ENGINEERS
 COATING SUPERVISORS
 MECHANICAL FOREMEN 
 PAINTING SUPERVISORS
 SCAFFOLDING SUPERVISORS 

Apply online: sonal@asiapower.co
SHORTLISTING INTERVIEWS WILL BE HELD 

BETWEEN 10 AM TO 5 PM (MON-SAT).
For	detailed	Job	Description	visit	www.asiapower.in/jobs	&	
search	jobs	according	to	Respective	Ref	No:	SKD-526/ 556

MUMBAI: 204, BeZZola CoMMerCIal CoMPleX, 
SIon troMBay roaD, CHeMBUr, MUMBaI-71

CHENNAI: 28, aartI arCaDe, 4tH Floor, 86 Dr. 
raDHaKrISHna roaD, oPP. avM raJeSHwarI MarrIage 

Hall, MylaPore, CHennaI – 600 004
DELHI: BUIlDIng no.9, 2nD Floor, aBove MagMa oFFICe, Sant 

nagar MaIn roaD, eaSt oF KaIlaSH, new DelHI – 110065
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
“we Have 30 yearS eXPerIenCe In 

overSeaS reCrUItMent”
eXCellent 

Salary + PerK



AT present, we have am-
ple reasons to pay glow-
ing tributes to a humble

creature. Let us raise a toast to
fruit flies also known by the
tongue-twisting scientific name
Drosophila Melanogaster, for
keeping their glorious, one-sided
association with scientists for
over 100 years. The journal Sci-
ence published the first scientific
paper on fruit fly research by
Thomas Hunt Morgan in 1910. 

Mr Morgan got Nobel Prize
for revealing the role of chromo-
somes in heredity in 1933. He
was then the head of the biology
department, California Institute
of Technology. Since 1933, the
Nobel Foundation awarded five
more Nobel Prizes to nine sci-
entists for their epoch-making
scientific work on fruit fly re-
search. 

The Foundation awarded
the latest, the 2017 Nobel Prize
in Physiology or Medicine to
three US scientists, Brandeis
University scientists Jeffrey Hall
and Michael Rosbash and
Rockefeller University biologist
Michael Young for their work on
circadian rhythms. In 1984, Mr
Hall and Mr Rosbash and, inde-
pendently, Mr Young, found out
that a gene period was neces-
sary to maintain circadian
rhythms in fruit flies. 

On October 7, 2017, The
Guardian newspaper listed thus
the brief details on the Nobel
Prize awarded to fruit fly scien-
tists. 

“Six Nobel prizes in physiol-
ogy or medicine’ have been
awarded to a total of 10 scien-
tists for their groundbreaking bi-
ological work based on fruit fly
research: 

“In 1933, Thomas Hunt Mor-
gan used drosophila to uncover
the role played by chromo-
somes in heredity. In 1946, Her-
mann Joseph Muller used X-ray
irradiation to increase mutation
rates in fruit flies. In 1995, Ed-
ward B Lewis, Christiane
NuessleinVolhard, and Eric F
Wieschaus used drosophila to
understand genetic control of
embryonic development.

“In 2004, Richard Axel con-
centrated on odour receptors
and the organisation of the ol-
factory system. In 2011, Jules A
Hoffmann was given the award

for his research on the activation
of innate immunity. In 2017, Jef-
frey C Hall, Michael Rosbash
and Michael W Young won the
prize for uncovering the molec-
ular mechanisms that control cir-
cadian rhythms.” (Source:
droso4schools).

The scientists who worked
on the life and behaviour of fruit

flies generally made prolific sci-
entific contributions in their cho-
sen areas. For instance, the sci-
entist recalled that Professor
Bruce Baker who died on June
1 this year published 150 arti-
cles primarily “focussed on the
cellular and genetic mecha-
nisms that determine the devel-
opment of sex specific charac-
teristics in fruit flies”. 

Besides tinkering with the
genetics of fruit flies, scientists
such as Dan Lindsley “organ-
ised get together of a handful of
individuals to talk about flies; it
has developed into an interna-
tionally attended yearly meeting
that draws up to 1,500 partici-
pants,” Kerry Grens, science
journalist wrote in an obituary

(The Scientist, June 22, 2018)
on Dan Lindsley who died on
June 22 this year. 

Mr Grens recalls that Mr
Lindsley co-founded the North
America Drosophila Board to
help organise and finance fruit
fly meetings. Fruit flies love
fruits. That in addition, they fre-
quent rotten fruits. Keep a ba-
nana on the table. You may see

them appearing from nowhere.
Normally they are harmless and
do not carry any germs. When
reared in the lab, fruit flies eat
yeast, sugar, corn meal etc. Re-
searchers can rear a re-
spectable colony of fruit flies
within a budget of a few hundred
dollars. Mice colony may cost a
few thousand. 

Fruit flies do not need air-
conditioned comfort. They are
happy to live in small tubes.
They are sexually mature within
two days of emerging from their
pupa case. They breed prolifi-
cally. Leave a male and female
together. Over a few days, they
multiply forming many new gen-
erations. Why fruit flies are very
useful in research? Scientists

fully sequenced fruit fly genome
in 2000. According to The
Guardian review (October 7,
2017), 75 per cent of the genes
that cause disease in humans
are also found in the fruit fly. The
list of diseases includes ‘Down’s
syndrome, Alzheimer’s, autism,
diabetes and cancers of all
types’. This enhances the unique

value of fruit fly in biomedical re-
search. Fruit fly has only four
pairs of chromosomes. Humans
have 23. Obviously, it is easier
to understand and manipulate
the simpler fruit fly genome.

Jordan Rozenfeld, a colum-
nist of mentalfloss.com listed
many fascinating facts about
fruit flies: Fruit flies live and die
quickly; they led to major medical
breakthroughs; they are small,
about two millimetres long but
have 14,000 genes; they can
teach us a lot; they are similar
to humans; they can model hu-

man disease; at room tempera-
ture, a female fly lays 30 to 40
eggs daily throughout her life of
about 20 days; because of its
versatility, fruit fly model is useful
to test the effects of new drugs
on the biochemical pathways
that are conserved within both
fruit flies and humans. Mr Rozen-
feld refers to a new wound heal-

ing mechanism the researchers
have discovered from a fruit fly
study. He claims that an experi-
ment at Stanford found that beers
with fruitier base yeasts attract
fruit flies. Humans also prefer
such beers. According to him, a
study done at the University of
California, San Francisco found
that the male fruit flies, which
the females rejected, drank four
times as much alcohol as the
mated flies. 

Many universities maintain
fruit fly facilities. The Fly Facility
in the University of Cambridge

reveals the abiding interest of
fruit fly researchers. The facility
has a large fly lab with 24 fly
workstations and four large con-
stant temperature rooms that
will each hold around 15,000 fly
stocks. The facility offers a
Drosophila stock-keeping service
and currently maintains thou-
sands of stocks for numerous

Cambridge fly groups. The media
room produces around 6,000
litres of fly food annually for
Cambridge fly groups. The facility
has a dedicated cage facility for
large fly cultures and an isolation
lab for working with quarantined
stocks. Presently, the facility op-
erates on a non-commercial cost-
sharing basis. Fruit flies and sci-
entists are made for each other.
This association existed for over
a hundred years so far. Chances
are that it may continue for the
next hundred years 

– PTI Feature

AAT News Service

THE Ministry of Railways
has made digital screens
operational at 22 stations

on August 15, 2018 as an inno-
vative low-cost solution to spread
awareness among public about
the opulent heritage of Indian
Railways. Being initiated on a
pilot basis, the project aims at
showcasing the legacy of Indian
Railways through one to two
minute-long movie clips on digital
LED screens at the entrance
gate of railway stations and also
at different comfort areas. 

The short films will showcase
heritage buildings, locomotives
and much more to make people
aware of the rich heritage of In-
dian Railways. For now, the dig-
ital screens have been set up at
New Delhi, Hazrat Nizamuddin,
Howrah, Sealdah, Jaipur, Agra

Cantonment, Coimbatore, Luc-
know, Varanasi and other railway
stations. In addition, QR code-
based posters on railway her-
itage are also being displayed
at these stations. 

Passengers can scan the
QR code on their mobile phones
to view a streaming video on
their mobile on various facades

of railway heritage.
Barring New Delhi and

Howrah, where dedicated her-
itage video walls are being in-
stalled, Indian Railways has
spent no extra money and have
used the existing infrastructure
such as LED screens, back-end
systems etc for launching this
unique initiative.
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THE global healthcare
Business Process Out-
sourcing (BPO) market is

expected to grow at a com-
pound annual growth rate
(CAGR) of about 10.7 per cent

from $113.2 billion in 2013 to
$188.9 billion by 2018, notes an
Assocham-Ernst & Young (EY)
joint study.

The pharmaceutical out-
sourcing segment has the
largest share and accounted for
close to 80 per cent ($90.6 bil-
lion) of the healthcare BPO mar-
ket in 2013, according to the
study titled, ‘Medical Process
Outsourcing in India’.

The outsourcing in health-
care industry is on the rise es-
pecially in  countries such as the
US where the cost of healthcare
is high, availability of manpower
is low and healthcare reforms
are introduced by Patient Pro-
tection and Affordable Care Act

(PPACA) to provide affordable
medical insurance to low-to-mid-
dle income Americans.

US healthcare accounted for
the largest share (73.8 per cent)
of worldwide healthcare BPO
market at $83.5 billion in 2013.
It is expected to grow at a

CAGR of 11.2 per cent to reach
$141.7 billion in 2018, points out
the study.

The US healthcare payer,
provider, and pharmaceutical
outsourcing markets are valued
at $11.1 billion, $6.8 billion, and
$65.6 billion, respectively in
2013.

The most preferred destina-
tion for payer and provider out-
sourcing is India due to the var-
ious advantages such as high
number of healthcare profes-
sionals available at affordable
cost, a large patient pool and re-
duced time and costs for recruit-
ment. Furthermore, the Philip-
pines-based healthcare BPO
players are also looking to com-

pete with Indian players.
With capabilities of Indian

BPO vendors growing day by
day, they now offer specialised
services across different verti-
cals, thereby enabling growth in
targetted BPO services. The
global sourcing (includes infor-

mation technology (IT) and busi-
ness process sourcing) market
is estimated to be in the range
of $148-154 billion in 2014.

India’s market share in
global sourcing is estimated to
be around 55 per cent ($81.4-
84.2 billion) in 2014. However,
there are other emerging BPO
destinations in Eastern Europe,
Asia and Latin America. Out of
all the delivery centres opened
in 2014, an estimated 27 per
cent (41 delivery centres) were
in India, closely followed by
Eastern Europe, rest of Asia and
Latin America, notes the study.

Outsourcing in this industry
is picking up well and India too
stands to gain from the same.

Primary and secondary sources
estimate the overall size of
healthcare outsourcing in India
to be in the range of $3.3-4.2
billion. Of this, around $700-900
million would be the payer out-
sourcing market, $100-200 mil-
lion would be the provider mar-
ket and $2.5-3.1 billion would be
the overall size of the pharma-
ceutical outsourcing market,
notes the study.

India’s mature pharmaceuti-
cal and medical education sys-
tem is a key driver of growth,
since more than 1,500 institu-
tions in the country offer various
medical and pharmaceutical

courses. The quality of educa-
tion, medical infrastructure and
facilities are also good.

The overall market is esti-
mated to be worth $700-900 mil-
lion in India with top BPO and
IT vendors having presence in
this segment. Claims processing
and management continue to be
the largest chunk of services
provided, but slowly other niche
services such as case manage-
ment, utilisation management,
disease management etc are
moving to India as vendors start
developing capabilities in these
areas.

Worldwide healthcare
BPO market to touch
$189 bn by year-end

Digital screens launched
to spread awareness
about railway heritage

BELIEVE IT,
fruit flies help
save humans

According to The Guardian review 
(October 7, 2017), 75 per cent of the genes
that cause disease in humans are also
found in fruit fly. The list of diseases
includes: Down’s syndrome, Alzheimer’s,
autism, diabetes and cancers of all types

The most
preferred
destination for
payer and
provider
outsourcing is
India due to the
various
advantages such
as high number 
of healthcare
professionals
available at
affordable cost, a
large patient pool
and reduced time
and costs for
recruitment
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The Vice-President, Venkaiah Naidu presenting the National Award to Teachers-2017, 
on Teachers’ Day, in New Delhi. The Union Minister for HRD, Prakash Javadekar; the 
Minister of State for HRD, Upendra Kushwaha and other dignitaries are also seen
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EMPHASISING that India
is being globally lauded
for its green initiatives

and commitment to environment
and climate change, the Union
Minister for Environment, Forest
and Climate Change
(MoEF&CC), Harsh Vardhan,
said Skill India is an endeavour
by the government to act as a
catalyst in bringing about a
change by skilling, upskilling
and reskilling technicians to
bring down the emission of
harmful greenhouse gases.  Mr
Harsh Vardhan said this while
signing an MoU between the
Ministries of Environment, For-
est and Climate Change and
Skill Development and Entrepre-
neurship.

“Our nation is now being
seen as a trailblazer in clean
and green energy under the
leadership of the Prime Minister,
Narendra Modi.  I feel privileged
and honoured to be a part of the
launch of this unique project and
we must ensure its efficient im-
plementation and monitoring,”
said Mr Harsh Vardhan.

The minister pointed out that
even prior to the signing of the
MoU, MoEF&CC has already
launched a Green Skill Mission,
adding that under the mission,
within the next three years, train-
ing will be imparted to 5 lakh 86
thousand persons. Courses to
provide skill development to sci-
entists and technicians have
also been drawn up in the Min-
istry of Science and Technology. 

Harsh Vardhan quoted the
example of Andhra Pradesh
government, which has started
the process of providing skill de-
velopment in the leather industry
to about 10,000 persons at a
cost of ` 30 crore.

The Union Minister for Skill
Development and Entrepreneur-
ship (MSDE), Dharmendra
Pradhan, invited the leaders of
the industry to invest in equal
measure in the initiative to skill
technicians.  

“I urge the industry to make
equal contribution towards train-
ing of such technicians so that
we further strengthen our indus-
tries and our youth. The focus

on skill development should be
as much as we have on re-
search and production today,”
said Mr Pradhan.  

Pointing out that the Prime
Minister’s attempt at enhancing
the training skills has been
made a part of the skill ecosys-

tem, the minister stated that 
“this is great example of the min-
istries working together to make
New India of our dreams”. 

It is imperative that the two
ministries work in close conjunc-
tion with the respective sector
skill councils to identify the new
age job roles which are relevant

to the market today.  The minis-
ter also emphasised the need to
map their demand and co-cre-
ate a curriculum and pedagogy
to ensure a robust skill training
ecosystem and its outcome in
terms of productive workforce
that India will have.

The MoU was exchanged by
joint secretaries in both the min-
istries – Gyanesh Bharti and Ra-
jesh Aggarwal.  The two min-
istries have agreed to jointly
undertake upskilling and certifi-
cation of 1,00,000 refrigeration
and air-conditioning (RAC) serv-
ice technicians on good servic-

ing practices and knowledge of
alternative refrigerants to ozone-
depleting chemicals. The project
will be funded under the Skill In-
dia Mission – Pradhan Mantri
Kaushal Vikas Yojana (PMKVY).

Mr Harsh Vardhan also
launched a mobile application

developed by Electronic Sector
Skill Council of India and Ozone
Cell for the trainees under the
project for continuous informa-
tion exchange with the service
technicians. 

The mobile app will host
training material and instruction
videos for the service techni-

cians. In addition, instructional
videos were also launched on
the occasion. The videos have
been developed for the service
technicians on various aspects
of good servicing practices pre-
pared in four regional languages
and Hindi to have wider acces-
sibility. 

The videos have been jointly
developed by the Ozone Cell
and Energy Efficiency Services
in collaboration with UN Envi-
ronment.

It is estimated that at pres-
ent, there are around 2,00,000
RAC service technicians in the
country, with a large number of
them being in the informal sec-
tor. Training of these technicians
is an ongoing activity under the
HCFC Phase-out Management
Plan (HPMP) stage-I being im-
plemented by Ozone Cell,
MoEF&CC. 

Under stage-I of HPMP,
nearly 11,000 technicians were
trained on good servicing prac-
tices and under stage-II, around
17,000 technicians will be
trained. The skilling and certifi-
cation of technicians under
PMKVY will have twin benefits
of significant environmental
benefits and a positive influ-
ence on the livelihoods of tech-
nicians.

The project will also include
train-the-trainer programmes,
updating of National Occupa-
tional Standards and certifica-
tion. The project will be imple-
mented by the Electronic Sector
Skill Council of India (ESSCI)
and the Ozone Cell, MoEF&CC.
It will be supported by industry
and service sector associations
for creating awareness and mo-
bilisation of candidates. The
project is expected to be com-
pleted within 16 months.

Since India is party to the
Montreal Protocol on Sub-
stances that Deplete the Ozone
Layer, the country is in the
process of phasing out Ozone
Depleting Substances (ODS)
and in the future, even non-ODS
gases with high global warming
potential will be phased down.

The alternative refrigerants
have issues like flammability
and toxicity concerns. As a re-
sult, skill training for technicians

is of paramount importance, not
only for improving employment
opportunities, but also in edu-
cating them about safety re-
quirement, energy efficiency and
refrigerant leak minimisation.

India has been witnessing
high growth in the air-condition-
ing (AC) market. Refrigerants
used in ACs are either Ozone
Depleting Substances (ODS), or
have extremely high global
warming potential. Refrigerants
leak out of ACs during normal
operation and due to poor serv-
icing practices, causing adverse
impacts to the environment. As
a result, over 50 per cent of re-

frigerant consumption is in the
RAC servicing sector. In addi-
tion, the energy efficiency of
wrongly serviced ACs is also
low.

The MoU signing ceremony
was attended by the represen-
tatives of multilateral and bilat-
eral agencies including UN En-
vironment, United Nations
Development Programme,
Deutsche Gesellschaft für Inter-
nationale Zusammenarbeit
(GIZ), representatives of various
government departments, in-
dustry and industry associations
and large number of RAC serv-
ice technicians.
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The President, Ram Nath Kovind, inspecting the Guard of Honour, during the ceremonial
welcome, at 1st Courtyard, in Prague, Czech Republic. The President of the Czech Republic,
Milos Zeman, is also seen

Environment & Skill
Devpt ministries sign
MoU to train 1L RAC
service technicians
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UNIONMinister for Heavy
Industries & Public En-
terprises, Anant G Geete

inaugurated two charging sta-
tions for e-Vehicles, one for fast
charging (DC) and the other for
slow charging (AC), in Udyog
Bhawan, New Delhi. This is part
of the Swachhta Pakhwada cel-

ebrations of the Department of
Heavy Industry. 

Eight charging stations have
been installed in the premises
of Udyog Bhawan for facilitating
charging of e-Vehicles. Of the
eight charging stations, two fast
charging stations have been in-
stalled by Bharat Heavy Ele-
cricals (BHEL) and six slow
charging stations have been in-
stalled by Energy Efficiency Serv-
ices (EESL).

AC charger consists of three
outlets, charging three cars at
the same time with the charging
time from six to eight hours. DC
charger consists of single outlet,
charging one car at a time with
the charging time of 1.5 hours.

As part of Swachh Bharat
Mission and to continue with the
Government of India’s sustained
effort to promote electric mobility

in the country, the Department
of Heavy Industry has allocated
455 electric buses to selected
cities and special category states,
through Expression of Interest.
Further, the department has also
approved funding of 130 electric
buses to Ahmedabad, Himachal
Pradesh and Navi Mumbai.

The project for 25 charging
stations in Bengaluru is being
funded by the Government of
India under the Public Fast

Charging Infrastructure Network
for Electric Vehicles. Government
has also funded solar based
charging infrastructure for electric
vehicles by BHEL. The DC 001
fast chargers have been supplied
and commissioned by BHEL and
the company is also in advanced
stages of offering indigenously
developed end-to-end e-Mobility
solutions. 

Proposal of setting up 200
charging stations and putting up
of solar based charging infra-
structure for electric vehicles
(EVs) by Rajasthan Electronics
& Instruments (REIL) is also
funded by the Department of
Heavy Industry.  REIL has already
installed three solar hybrid charg-
ers in Jaipur. The other locations
where EV charging stations have
been installed are: 18 AC charg-
ers installed at Metro Station,

Dwarka, Sector 10, Delhi under
Delhi Metro Rail Corporation; 2
DC chargers installed at Shram
Shakti Bhawan, Delhi; 15 AC
chargers installed at various sites
under Jaipur Metro Railway Cor-
poration (JMRC). Installation of
9 EV chargers (4 DC & 5 AC) &
2 EV chargers (1 DC & 1 AC) at
various sites of South Delhi Mu-
nicipal Corporation (SDMC) and
BSES Rajdhani Power (BRPL),
Delhi is under process.

Some technology projects
including finalisation of specifi-
cations and draft standards of
hybrid and electric vehicles
(xEVs) by Automotive Research
Association of India (ARAI),
Pune; Development of Charging
Infrastructure Management Sys-
tem by Indian Institute of Tech-
nology, Madras; Design & de-
velopment of AC-DC combined
public charging stations by ARAI;
Development of indigenous
chargers (AC/DC/solar) by Ali-
garh Muslim University are also
being  supported by the depart-
ment.

Recognising the immediate
need for reduction in pollution
levels and for making cities
cleaner and environment
friendly, the government is
working on Faster Adoption &
Manufacturing of Hybrid and
Electric Vehicles (FAME)-II
scheme having focus on mass
& shared public transportation
based on electric power train.
The necessity for development
of charging infrastructure for
smooth roll out of electric mo-
bility in the country is being ad-
dressed in the phase-II of
FAME scheme.

To reduce dependence on
fossil fuel and for encouraging
cleaner environment, the de-
partment has notified FAME In-
dia scheme in 2015 under Na-
tional Electric Mobility Mission
Plan of the government. The
phase-1 of this scheme is being
implemented through four focus
areas namely demand creation,
pilot projects, charging infra-
structure and technology plat-
form and R&D. 

Under demand creation
component of the scheme, in-
centive is available to xEVs in
the form of an upfront reduced
purchase price to enable wider
adoption. 

Charging stations for
e-Vehicles inaugurated 
in Udyog Bhawan
Anant G Geete inaugurating e-Charging
stations in Udyog Bhawan
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THE era of new age cyber
warfare, and the new en-
emy can be combated

only through the power of knowl-
edge, said the Vice-President,
M Venkaiah Naidu. He was ad-
dressing the 48th Foundation
Day of Bureau of Police Re-
search and Development
(BPR&D), in New Delhi. 

The Vice-President cautioned
against cyber attacks by hackers
working over the internet thou-
sands of miles away and asked
police to be equipped to handle
attacks that jeopardise national
security. He asked the BPR&D
to evolve best practices, policies
and procedures in policing to
combat emerging new age na-

tional security threats. 
“Knowledge and competence

of our police forces and the
ability to innovate, improvise and
implement will be critical in
strengthening national security.
We need a Surakshit Bharat as
much as a Samruddh Bharat
and we cannot have a Surakshit
Bharat without a Saksham
Bharat,” said Mr Naidu.

Indian government has taken
various measures to prevent cy-
ber attacks and stressed on the
need to augment police response
capacities. The set up for com-
bating the new enemy in cyber
space can no longer be housed
within the walls of a seemingly
secure single government
agency.

The Vice-President called for

a reorientation of the existing
paradigm and said that all se-
curity agencies must work in
close co-ordination and also with
the private sector manning to
establish a foolproof ecosystem.

The government and private
sector must establish joint mech-
anisms to protect the police a
force against future challenges,
including, the threats of modern
warfare. All police forces of the
country have to equip them-
selves with cyber forensic tech-
niques and knowledge to counter
a cyber attack or investigate a
cyber crime, added the Vice-
President.

The Union Minister of State
for Home Affairs, Kiren Rijiju and
other dignitaries were also pres-
ent on the occasion.

Beware of cyber warfare,
equip police to combat
threats: Vice-President
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Across:

1. Happen, take place or tran-
spire (5)
6. A number (5)
9. All of the UN (7)
10. Rajdhani Express, e.g. (5)
11. Bracelet site (5)
12. Distrust, fear or suspect ?
(5)

13. Insomniac’s favourite
wrestling hold? (7)
15. ___ pals, now keyboard
pals? (3)
17. Possessed, retained (4)
18. Harmony’s counterpart (6)
19. Travelled on long slender
runners, as for sport. (5)
20. ___ up : imagines or invents
? (6)

22. Advance towards (4)
24. “Owner of a Lonely Heart”
group (3)
25. Penned, inscribed or com-
posed (7)
26. Dazzle, hurting sunlight (5)
27. Not urban, I am sure (5)
28. Another word for ‘chairs’ (5)
29. Educator, tutor or school
master (7)
30. ____ a cloud : not thought
so well of, at present (5)
31. Adjacent, around or nearby,
in a way (5)

Down:

2. Come full ___ : return to the
starting point (6)
3. “U” in U.A.E (6)
4. ___ down : humiliated (3)
5. Junior, legally underage (5)
6. Made possible (7)
7. ___ it romantic ... (4)
8. Divided into two almost equal
parts (6)
12. Classroom accessories ?
(5)
13. Disreputable, not quite hon-
est - as in, “a ___ deal” (5)
14. Diminutive beings (5)
15. ‘— Break (‘91 film)’ (5)
16. Synthetic material, used in

stockings (5)
18. 39.37 inches (5)
19. More minute (7)
21. ____ match : a second
match between same oppo-
nents ? (6)
22. The al, in et al. (6)
23. Checked out (6)
25. A ship that has gone to the
bottom of the sea (5)
26. ___ -crasher : an uninvited
intruder at a party (4)
28. —— devil, stingray (3)

Solution to Crossword - 906

Across: 4 Radars, 7 Thank
you, 8 No luck, 10 Plots, 13
Boff, 14 Hair, 15 Ruff, 16 Toa,
17 Ides, 19 Tgif, 21 How is that,
23 Dose, 24 Tree, 26 Dep, 27
Leo I, 29 LLBs, 32 Plop, 33
Tsars, 34 Unless, 35 Immodest,
36 Ossein. 

Down: 1 Staph, 2 Hanoi, 3
EKGs, 4 Run of, 5 Delf, 6 Rock
of, 9 Off the, 11 Lao, 12 Trios,
13 Bus stop, 15 Rei, 16 Tit, 18
Dwells, 20 Gaels, 21 Hop, 22
Tri, 23 Dennis, 25 Abr, 28 Eosin,
30 Lades, 31 Ssgts, 32 Peke,
33 Trop. 
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That’s Entertainment!
MOVIESFashion Corner
HINDI
Mitron
Fun Cinemas (Chembur), PVR
(Kurla), Carnival (Andheri),
Cinepolis (Bhandup), Movietime
(Goregaon), Balaji Movieplex
(Kopar Khairane), Cinemax (Mal-
ad), Bharat Cineplex (Kurla),
IMAX, Maxus Cinemas (Saki
Naka), G7 Multiplex (Bandra),
Paradise E-Square Cinema
(Mahim), Gold Cinema (San-
tacruz), Plaza Cinema (Dadar).
Manmarziyaan
Fun Cinemas (Chembur), PVR
(Kurla), Cinepolis (Bhandup),
Movietime (Goregaon), Cinemax
(Malad), Bharat Cineplex (Kurla),
G7 Multiplex (Bandra), Movietime
Star City (Matunga), Gold Cine-
ma (Santacruz), Balaji Movieplex
(Kopar Khairane), Carnival (And-
heri), Bahar Cinema (Vile Parle).  
Love Sonia
Fun Cinemas (Chembur), PVR
(Kurla), Cinepolis (Bhandup),
Movietime (Goregaon), Cinemax
(Malad), G7 Multiplex (Bandra),
Maratha Mandir (Mumbai Cen-
tral), Sterling (Fort), Regal (Co-
laba), CinemaStar (Thane),
Maxus Cinemas (Bhayander),
Ashok Anil Multiplex (Ulhasna-
gar), Carnival (Andheri), IMAX.
ENGLISH
The Predator
Carnival (Andheri), Cinepolis
(Bhandup), PVR (Mira Road),
Movietime (Goregaon), Cinemax
(Malad), Gold Cinema (San-
tacruz), Suncity Mukta A2 Cine-
mas (Vile Parle), Carnival (Kan-
jurmarg), Sterling (Fort), New
Excelsior Cinemas, CinemaStar
(Thane), Maxus Cinemas (Bori-
vali), Fun Cinemas (Chembur),
Miraj Dattani Cinemas (Vasai).
The Nun
Fun Cinemas (Chembur), Cine-
max (Ghatkopar), PVR (Kurla),
Movietime Suburbia (Bandra),
Carnival (Andheri), Gold Cinema
(Santacruz), Suncity Mukta A2
Cinemas (Vile Parle), Cinepolis
(Bhandup), Miraj Anupam Cine-
mas (Goregaon), New Excelsior
(Fort), CinemaStar (Thane).
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COCONUT palm the
‘Kalpavriksha’ is nature’s
great boon for the healthy

and wealthy life of mankind. “Co-
conut is known to have been
cultivated for thousands of years
in India and is an inevitable part
of our culture and tradition, reli-
gious and social practices, folk-
lore, food and drink. In folklore,
coconut is the fruit, which pro-
vides nutrition and is our heritage
and legacy. The tree is mankind’s
true friend and a symbol of na-
tional integration,” said Radha
Mohan Singh, Union Minister for
Agriculture and Farmers’ Wel-
fare.

Every year September 2 is
celebrated as World Coconut
Day to commemorate the for-
mation day of Asian Pacific and
Coconut Community (APCC).
APCC is an intergovernmental
organisation of 18-member coun-
tries mandated to promote, co-
ordinate and harmonise coconut
developmental activities of the
Asia-Pacific region to achieve
maximum economic develop-
ment.

India is one of the founder
members of APCC. In India, un-
der the leadership of the Central
government, the Coconut De-
velopment Board (CDB) is cele-
brating World Coconut Day every
year in various coconut-produc-
ing states across the country.
The theme announced by APCC
for this year’s World Coconut
Day is ‘Coconut for good health,
wealth & wellness’.

India stands first in global
coconut production and pro-
ductivity. The annual coconut
production of India is ` 2,437.80
crore and the productivity is
11,616 coconuts per hectare.
The crop is cultivated in 20.98-
lakh hectare. The crop con-
tributes ` 34,100 crore to GDP.
More than one-crore people

depend on this crop for their
livelihood.

The National Horticulture
Mission is implementing various
aspirational schemes for the
integrated development of co-

conut in the country and through
these schemes, farmers
throughout the country get up-
dated on scientific coconut cul-
tivation, product processing,

marketing and export.
The CDB has made signifi-

cant contribution for the remark-
able achievements made in the
coconut industry in the country.
Coconut farmers can be led to

prosperity only through value
addition of coconut. For this, the
CDB is implementing the Tech-
nology Mission on Coconut pro-
gramme, under which 480 co-

conut-processing units have
been established with a capacity
to process 274-crore nuts per
year, said the minister.

“The Board has taken up
many new initiatives for the de-

velopment of coconut in the
country. It is worth mentioning
that 9,633 Coconut Producer
Societies, 740 Coconut Producer
Federations and 67 Coconut

Producer Companies have been
established in the country. All
the schemes of the Board will
be implemented through these
farmer collectives and the farm-
ers will assert their right over
the processing, marketing and
import of coconut products,”
added Mr Singh.

The Board has made laud-
able achievements under its skill
development in coconut sector,
i.e. Friends of Coconut Tree
(FoCT) training programme and
the Neera Technician training
programme and has given train-
ing to more than 60,998 youths

and 2,637 Neera Technicians.
The Board, through its vari-

ous sponsored research pro-
grammes, has brought before
the world the goodness of not
only coconut oil, but also tender
coconut and other coconut prod-
ucts. Coconut oil has medium-
chain fatty acids, which is dis-

ease resistant and heart friendly,
and virgin coconut oil can prevent
premature ageing. 

“Research has shown that
virgin coconut oil is effective in
curing diabetes, cancer and
Alzheimer diseases. People
should take up this sacred fruit,

which is the identity of our tradi-
tion and culture, and enjoy the
innumerable benefits of this fruit
for the wellness of their families,”
said the minister.

The government has in-
creased the minimum support
price of Milling Copra from `
6,500 per quintal to ` 7,511 per
quintal and for Ball Copra from
` 6,785 per quintal to ` 7,757
per quintal. Not only this, the
government has declared up to
5 per cent incentive in the export
value (FOB) in its new Foreign
Trade Policy for 2015-20 for the
promotion of coconut product
export. 

A quantum leap in the export
of coconut products is expected
in the near future, as the price
of coconut products is increas-
ingly becoming highly competi-
tive. Income earned from export
of coconut products was ̀  3,975
crore during 2004-14, which in-
creased to ` 6,448 crore during
2014-18. 

With the efforts of Modi gov-
ernment, India has started ex-
porting coconut oil to Malaysia,
Indonesia and Sri Lanka. Till
last year, India used to import
coconut oil from these countries.
Besides, for the first time, India
is exporting large quantities of
dry coconut to the US and Eu-
ropean countries.

The farmers will avail the
benefits of the schemes imple-
mented by the Board and will
take forward the coconut culti-
vation and industry for their better
health, wealth and wellness. The
CDB with its whole-hearted ef-
forts will leave no stone unturned
to fulfill the dreams of the farmers
and beneficiaries. 

India will become the global
leader in not only the production
and productivity of coconut, but
also in processing and export,
and the innumerable qualities
of coconut will emerge, added
Mr Singh.

Coconut products
export increase
to ` 6,448 crore
during 2014-18

For the first time, India
exports large quantity 
of dry coconut to the
US, European countries


