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Our UAE Correspondent

THEUAE’s real estate, con-
struction, manufacturing,
domestic services, market

research, media & IT and gov-
ernment sector will create most
of the jobs in the coming year,
according to industry executives.

The government is trying to
make the UAE a hub for manu-
facturing and corporate services,
hence encouraging higher
growth for the industries, which
will result in creation of more
jobs in the country.

The UAE central bank’s data
revealed that 60,900 additional
jobs were created between June
2017 and June 2018, mostly
due to construction and real es-
tate activities, surpassing 5-mil-
lion mark. In total, the UAE
added 1.22 per cent additional
workers to 5.028 million during
the comparative period.

Construction sector added
1.92 per cent workforce to 1.703
million, while real estate firms
hired 5.4 per cent additional em-
ployees reaching 0.604-million
workers. These two sectors are
witnessing increased hiring as

public and private sector firms
look to complete projects ahead
of Expo 2020 Dubai. 

However, services and man-
ufacturing sectors reduced the
number of jobs by 0.8 per cent
to 1.112 million and 4,69,700,
respectively, between June
2017 and June this year. The
number of jobs in transport,
storage and communication de-
clined 3.3 per cent.

Suhail Masri, Vice-President
for Employer Solutions, <Bayt.
com>, said hiring intentions are
on the rise with three in every
four UAE employers are planning
to hire and the outlook continues
to improve as 86 per cent of
employers are planning to hire
in the coming year.

More than 90 per cent of
companies in real estate, con-
struction, domestic services, civil

service, market research and
media will be hiring in the coming
year. While as many as 64 per
cent of advertising, marketing,
public relations and aviation sec-
tor firms have confirmed hiring
in the coming year, he said.

According to Oneal Hector
D’Cunha, General Manager for
Business Development, Sundus
Recruitment and Outsourcing
Services, said jobs related to

robotics and Artificial Intelligence
from the IT sector will be in high
demand.

“There would be increased
hiring in IT sector and also in
energy sector. As economies
are diversifying, we are looking
at manufacturing as well. Most
of the positions for the junior
and mid-level, especially on the
engineering side, will see high
demand,” Mr D’Cunha added.

Ali Matar, Head of LinkedIn
for MENA, said recreation and
travel sector will be one of the
strongest growing industries in
terms of recruitment activities in
fourth-quarter 2018 and next
year.

“Other industries, such as fi-
nance, construction and manu-
facturing, as well as corporate
services, continue to play a
prevalent role and have experi-

enced significant growth of net
hires also. We anticipate this
trend to continue through all of
next year,” he said.

Mr Matar said the govern-
ment's policies are encouraging
job creation as its aims to make
the country a hub for industries.

LinkedIn chief sees mana-
gerial-level positions as well as
project management and sales
followed by junior to mid-level
roles in marketing and finance
will be high in demand.

Mr Masri said majority of the
UAE companies will be hiring
junior and mid-career positions,
with maximum requirement
emerging for junior executive,
followed by manager, senior ex-
ecutive and coordinator. Still,
some companies are looking to
fill top management positions,
with 35 per cent looking to hire
C-Suite or managing director
positions.

Sales executive, accountant
and project manager emerge
among the top roles that UAE
respondents are hiring for overall.
This is followed by sales manager,
director (marketing, project man-
agement) and finance analyst. 

Realty, IT, mfg sectors to create more jobs in UAE
Managerial-level positions, project management, sales, marketing and finance will be high in demand

Our Bahrain Correspondent

BAHRAIN has formally en-
dorsed new rules allow-
ing foreign companies to

set up independent subsidiaries
which will be able to do busi-
ness without local partners in
Bahrain. The authorities had
earlier approved 100 per cent
business ownership in certain
sectors.

The regulations amend pro-
visions of a corporate law issued
in 2001. Establishing independ-
ent subsidiaries in the Kingdom
will create jobs and help the
country diversify away from oil,
as the new policy will encourage
foreign companies to establish
a base there.

The country’s Cabinet,
chaired by Prime Minister Prince
Khalifa bin Salman Al Khalifa,
has endorsed the new regulation
as part of efforts to boost the
national economy.

The move comes two years
after Bahrain approved 100 per
cent business ownership in cer-
tain sectors.

Minister for Industry, Com-
merce and Tourism Zayed Alza-
yani presented the regulations
at the Cabinet meeting, stressing
the importance of the move that
could help boost the national
economy, according to a report
in Gulf Daily News.

Bahrain’s economy is the
smallest among the six-member
economic bloc of GCC, a region
that accounts for about a third

of the world’s proven oil reserves.
However, Bahrain, unlike Saudi
Arabia, the UAE and Kuwait,
lacks foreign exchange buffers
and has struggled to maintain
growth momentum in the wake
of the three-year oil price slump
that began in 2014.

Crude prices have strength-
ened significantly from lows in
January 2016, now hovering
around $70 per barrel, however,
Bahrain is relying on debt mar-
kets to plug the budget deficit
and maintain spending to fuel
its economy.

At the end of June, Bahrain
said Kuwait, Saudi Arabia and
the UAE will offer new aid to
strengthen the country’s “fiscal
stability". Finance ministers of
the three Arabian Gulf states
last month reviewed the fiscal
balance programme for Bahrain

and reiterated their support to
address Bahrain’s financing
needs.

“In light of their previous an-
nouncement to consider all op-
tions to support Bahrain and to
finalise an integrated programme
to enhance Bahrain’s fiscal sta-
bility and economic growth, the
ministers reaffirmed their coun-
tries’ commitment to support the
financing needs of a fiscal bal-
ance programme with targetted
indicators,” they said in a joint
statement at the time, released
by Saudi Arabia’s Ministry of In-
formation.

It may be recalled that the
UAE had earlier approved new
rules allowing 100 per cent for-
eign ownership of companies in
the country, something previously
limited to those companies based
in free zones.

Bahrain allows subsidiaries 
of foreign companies

Our Dubai Correspondent

THE Indian Hotels Compa-
ny (IHCL) has announced
the signing of a new Taj

Hotel in Dubai’s Deira Creek,
the company’s fourth Taj Hotel
in Dubai.

The Indian company has
partnered with Ithra Dubai for
developing the hotel.

“The Middle East is a signif-
icant market for IHCL. We are
honoured to partner with Ithra
Dubai for this new hotel in Deira,
the historical and cultural centre

of Dubai,” IHCL Managing Di-
rector and CEO Puneet Chhat-
wal said.

“IHCL has a long tradition of
managing marquee hotels with
rich heritage links across the
world.”

The new Taj hotel – which

will be located 15 minutes from
Dubai International Airport – is
slated to open in early 2022.

The hotel will form part of
the Deira Waterfront Develop-
ment, and will include approx-
imately 200 rooms and suits
with a selection of rooms can-
tilevered over the water with
scene waterfront views. The
hotel will also include all-day
dining and specialty restau-
rants, banqueting facilities and
a spa.

IHCL currently operates the
Taj Hotel in Business Day, and
has two new hotels in the
pipeline, Taj Jumeirah Lake Tow-
ers and Taj Exotica Resort and
Spa on the Palm Jumeirah.

The hotels are slated for
opening in late 2018 and 2019,
respectively.

Taj in deal for fourth hotel in Dubai

Our Saudi Correspondent

THESaudi government will
pay fines levied for the
late renewal of workers’

residency visas if it is determined
the delay was caused by late
contract payments by the gov-
ernment, the Saudi Press
Agency (SPA) has reported.

“The Cabinet decided that
the government shall bear the
fine imposed on the employer if
it was proved that the delay in
renewing the worker’s residence
permit was due to the govern-
ment’s delay in paying the em-
ployer’s dues and the worker

was working on the same proj-
ect,” the SPA report said.

The Ministry of Finance has
been authorised to carry out the
required procures.

According to media reports,

some contractors in Saudi Ara-
bia – across a wide variety of
sectors - are still struggling to
receive payment on time, de-
spite assurances from the gov-
ernment that the situation is be-
ing rectified.

In January, the ministry
launched an electronic platform
to allow contractors to check on
the status of payments.

Severe delays in government
payments were first reported in
2015 and 2016, forcing many
companies – including Saudi
Binladin and Saudi Oger – to
lay off workers after being unable
to pay their salaries.

Saudi to pay companies’
late fees for visa renewal

From Our Correspondent

WIDE-BODY flights from the
UAE and Saudi Arabia will soon
land at Calicut International Air-
port after the Civil Aviation Au-
thority granted approvals toward
the resumption of Boeing 777
and Airbus A330 flights on the
airport’s runway.

“At any time, airline compa-
nies can begin operation of flights
after getting the schedule. Saudia
has already got approval from
the Directorate General of Civil
Aviation after meeting the safety
assessment and mitigation
measures for the operation of
wide-bodied aircraft,” according
to Calicut International Airport
Director K Srinivasa Rao.

Calicut Airport is among In-
dia’s 12 busiest, and Kerala’s
third-busiest airport. The airport
banned wide-body operations in
2015 as a result of a court inquiry
into the cause of a 2010 Air
India Express Boeing 737 crash
in nearby Mangaluru in 2010. 

Wide-body operations could
resume with Saudia as early as
next month. Emirates is reportedly
in talks with aviation and airport
officials, according to a media
report. However, Emirates, in a
statement to Arabian Business,
said it has no immediate plans
to operate flights to Calicut.

Big flights from
UAE and Saudi
to land at
Calicut airport
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Mind Tree
“It’s not the load that breaks you down. 

It’s the way you carry it.”

AAT News Service

WORKERS of the coun-
try are architects of
modern India, said the

Union Minister of State for
Labour and Employment, San-
tosh Kumar Gangwar, while
speaking on Vishwakarma
Jayanti. He gave away 28 Vish-
wakarma Rashtriya Puraskar
(VRP) shared by 139 individuals
and 128 National Safety Awards
(NSA) for the performance year
2016 at a special function in
New Delhi. 

Addressing the function, Mr
Gangwar said, there are around
six crore organised sector work-
ers who are getting benefits of
Employees’ Provident Fund Or-
ganisation (EPFO) and Employ-
ees’ State Insurance Corporation
(ESIC). The Prime Minister,
Narendra Modi is specially con-
cerned about around 40 crore
unorganised sector workers. The
Union government has taken
many steps to enhance their
working conditions, safety and
social security in order to improve
their standard of living, said Mr
Gangwar.

An amount of ̀ 40,000 crore
has been collected as cess for
welfare of construction workers
and this fund is being utilised
by state governments for welfare
of nearly five crore construction
workers. The government is con-
cerned for well being and safety
of women workers too. 

Recently, creche facility for
the organisation with 50 or more
workers has been made com-
pulsory. Maternity leave has been
extended up to 26 weeks from
12 weeks. The honorarium of
14 lakh anganwadi workers have
been increased from ` 3,000
per month to ̀ 4,500 per month.
Likewise, honorarium of angan-
wadi helpers has also been in-
creased from ` 1,500 to ` 2,250
per month, said the minister.

The ministry is making efforts

to increase employment oppor-
tunities through Pradhan Mantri
Rojgar Protsahan Yojana. About
12 per cent of the Employees’
Provident Fund (EPF) contribu-
tion of new employees is being
given by government so that
employees may not have to bear
this cost and enhancement of
employment opportunities. The
government has spent ` 1,744
crore for EPF contribution of
around 72 lakh employees of
nearly 87,000 organisations, said
the minister.

The Ministry of Labour &
Employment has been operating
the Vishwakarma Rashtriya
Puraskar (previously known as
Shram Vir National Awards) and
National Safety awards since
1965. VRP is awarded in recog-
nition of outstanding suggestions
given by a worker or group of
workers and implemented by
the management during the pre-
vious calendar year resulting im-
provement in quality, productivity
and working conditions such as
safety, health and environmental
conservation in the industrial un-
dertakings where suggestion
schemes are in operation.

28 VRP awards were given
in the form of cash prize and a
certificate of merit in three cate-
gories: Five awards of ` 75,000
in class A, eight awards of `
50,000 in class B and 15 awards
of ̀ 25,000 in class C categories.

The National Safety Awards
(NSA) is given in recognition of
outstanding safety performance
of industrial establishments, con-
struction sites, ports and instal-
lations under Atomic Energy
Regulatory Board (AERB) to
stimulate and maintain the in-
terests of both the management
and the workers in accident pre-
vention programmes. The
awards were given under 12
schemes, out of which 10 are
meant for factories/construction
sites/installations under AERB
and two are for ports.

AAT News Service

GOVERNMENT is fo-
cussed towards provid-
ing good governance to

every citizen of the country and
has a dream of making them
full aware with the various gov-
ernmental schemes like Pradhan
Mantri Jan Dhan Yojana, Prad-
han Mantri Mudra Yojana
(PMMY), Pradhan Mantri Jeevan
Jyoti Bima Yojana (PMJJBY),
Atal Pension Yojana (APY), Prad-
han Mantri Awas Yojana (PMAY),
Pradhan Mantri Fasal Bima Yo-
jana (PMFBY), Make in India,
Swachh Bharat Abhiyan, Soil
Health Card scheme, Digital In-
dia, Skill India Programme, Beti
Bachao, Beti Padhao Yojana,
Deen Dayal Upadhyaya Gram
Jyoti Yojana (DDUGJY), Atal
Mission for Rejuvenation and
Urban Transformation (AMRUT),
One Rank One Pension scheme
through this system that will be
available on all types of electronic
and mobile platform, said the
Union Minister of State for Elec-
tronics and IT, S S Ahluwalia.
He was launching C-DAC Infor-
mation Media Server (CIMS) for

enhancing good governance. 
CIMS is a dedicated com-

puter appliance having spe-
cialised application software to
provide audio and video on de-
mand. This low cost affordable
system is built with single board
computer having powerful and
energy efficient multi-core
processor. It does not require
any special purpose internet
service provider or data con-
nectivity. The common feature
includes displaying text, images
for viewing, video streaming, e-
Brochure; for viewing or down-
loading for offline reference. 

Hemant Darbari, Director
General, C-DAC said, “CIMS is

very easy to setup and configure
for deployments at locations
such as Parliament, education
institutes (e-Books, timetable,
news of the day, notices), rail-
ways (train running information,
station layout maps), hospitals
(doctors on duty, patient records). 

A user can connect via any
smart device with WiFi capability
and freely access the available
information. Web pages are re-
trieved and delivers it across
the internet. In the simplest
case, the video file is embedded
in a webpage and stored on
the same host as the other com-
ponents of the page, said Mr
Darbari.

AAT News Service

THE inaugural edition of
Bay of Bengal initiative
for multi-sectoral technical

and economic co-operation (BIM-
STEC) nations Military Field
Training Exercise i.e. MILEX-
2018 culminated recently after
a validation exercise and an im-
pressive closing ceremony held
at Foreign Training Node, Aundh
Military Station, Pune. 

Subash Bhambre, Raksha
Rajya Mantri was the Chief
Guest for the ceremony. The
other dignitaries included
Shahidul Islam, General Secre-
tary of BIMSTEC forum, service
chiefs of BIMSTEC nations, sen-
ior military officers of Indian Army
and representatives of BIMSTEC
nations who witnessed a joint
validation exercise conducted at
the training area of Aundh Military
Station. 

The tactical drills showcased
during the validation exercise
included hostage rescue by in-
sertion of troops from helicopters,
room intervention as well as
house clearing drill as part of
cordon and search operations,
raid on a terrorist hideout and
neutralisation of Improvised Ex-
plosive Devices (IED). 

The entire exercise was mon-
itored and controlled through the
joint command post established
with representatives of the par-
ticipating contingents. The ex-
ercise demonstrated the com-
mitment and capabilities of the
participating BIMSTEC national
armies in working closely with

each other to eradicate the men-
ace of terrorism existing in dif-
ferent forms.

The validation exercise was
followed by an equipment display
organised under the aegis of
the Federation of Indian Cham-
bers of Commerce & Industry
(FICCI) at Aundh Military Station.
Mr Bhambre alongwith the serv-
ice chiefs and other senior army
officers witnessed more than
250 indigenously developed de-
fence related equipment. 

Almost 20 different agencies
dealing with defence equipment
participated in the display in-
cluding Ordnance Factories, De-
fence and Research Develop-
ment Organisation (DRDO), lead-
ing private sector companies,
startups etc to showcase some
of the latest weapon systems
and vehicles produced indige-
nously. Raksha Rajya Mantri
alongwith General Bipin Rawat
and General Secretary of BIM-
STEC also interacted with the
media before the closing cere-
mony.

During the closing ceremony,
Mr Bhambre reviewed an im-
pressive parade of the partici-
pating nations at the drill square
of Aundh Military Station in the
presence of dignitaries from BIM-
STEC nations. The parade was
commanded by Captain Gaurav
Sharma, who is a member of
the participating Indian contin-
gent. The Raksha Rajya Mantri
addressed the contingents and
dignitaries and congratulated the
participating nations for an Im-
pressive parade. 

Workers are
architects of
modern India

Ahluwalia launches C-DAC
Information Media Server

BIMSTEC Milex-18
culminates at Pune
with an impressive
closing ceremony

THE problem with the or-
thodox education system
is the assembly line pro-

duction of degree and diploma
holders, with no real value. The
focus is always on mechanical
transfer of facts and information
through rote learning. Here, the
stress is more on passing an
exam and scoring better marks,
making the learner into a ‘Mark-
sist’.

The evaluation and marking
pattern being variable and sub-
jective, the outcomes never re-
veal the real worth and intellect
of an individual. Students are
made to learn such facts, infor-
mation and details which often
have no correlation with the re-
quirements of a real life.

“So at the end of the day,
we have individuals whose minds
are cluttered with futile facts and
information with no worthwhile
life skills, the skills which would
see them through their life. The
school and university pass outs
today have prescribed testimo-
nials, but generally find them at
sea to cope up with the chal-
lenges of life.”

They are found cursing the
government or systemic com-
plications for not getting them a
job to eke out a living. Hence,
all such youths become invalid,
looking forward to be supported
and spoon-fed through welfare
state handouts. It is such wool-
ly-headed youths who often be-
come deviants while looking for
shortcuts to success.

After all, if one is looking for
a clerk with better linguistic and
stenographical skills, what use
is it to scout for recognised
school or university graduates?
Why can’t one just look forward
to the actual demonstrable skills
required for the job, without both-
ering about a formal degree?

This tendency has given birth
to a huge industry and network
of certifying agencies and insti-
tutions all across the world, both
in the private and public sector.
The stress on formal education
with recognised degrees and
diplomas has taken the joy out
of education.

Ideally, students should be
allowed to pursue education any-
where without the hierarchy and
stratification reflected in the vari-
able evaluation outcomes of in-

dividual learners in the main-
stream education system.

The extant evaluation
scheme elevates or downgrades
an individual learner. The system
tars everyone with the same
brush while evaluating all against
the same yardstick. As all learn-
ers are different with different
inherent talents and faculties,
the impartation of knowledge
and evaluation of progress ought

to be customised according to
individual requirements.

“Our education system, if
anything, is making a conformist
of us all. Being paleoconservative
and status-quoist in nature, our
education system is programmed
to strengthen and reinforce the
extant societal values. The learn-
ers are expected to be the car-
riers and pallbearers of fossilised
wisdom and knowledge. This in
itself is not as bad as is the idea
and expectation of passive con-
formism to the same. The stu-

dents are not encouraged to
question their instructors.

“Today, if anyone of us is
asked to name a word for ‘A’,
the first letter of the alphabet.
Without batting an eyelid, we
would all say ‘Apple’ while we
could have also said ‘Aeroplane’,
‘Agra’, ‘Albert’ or any other word
starting with ‘A’. But the unthinking
rote learning compulsively and
unwittingly turns us into a con-

formist. That is how we see any-
thing and everything around us.”

The learners usually accept
all that is handed out, without
learning to be discriminating and
without learning to apply their
mind to tell chaff from the grain.
The written words in the book
and the classroom teaching be-
come the gospel truth for them.

It is such people who later
become a liability for the society
as they cannot generally differ-
entiate between a ‘right’ and
‘wrong’ and easily yield to rabble

rousers’ harangues because of
which the rightist or extremist
forces are on the rise worldwide.
Such people don’t see any space
for ‘grey’; they see everything
through a binary of ‘black’ or
‘white’.

“Such people are easily
swayed by polemical arguments
of ‘we’ versus ‘them’. So, if the
US or China has ‘Nukes’, we
must have it without bothering
to delve into the nuances of the
same to dispassionately analyse
the issue to see the truth behind.
All the problems and troubles in
our day-to-day life today stem
from a garbled education sys-
tem.

“While the problems of ac-
cess and outreach of education
are being fixed, we still have
huge issues with the quality of
the same. The stress on liveli-
hood and job fixation has made
the imparting and acquiring of
education very perfunctory and
monotonous. Often a learner
ends up going against her in-
stincts or innate talents because
of familial or societal pressure.

“When a potentially good
musician becomes an average
engineer against his will, the
fallout is dangerous. The indi-
vidual remains alienated through-
out his life as he never derives
any pleasure from his work.”

Performance of a work sans
interest, affection and devotion
is a sure short recipe for a dis-
aster waiting to happen. Factory
accidents or collapse of a struc-
ture are results of such alienating
education. What is more troubling
is the fact that all this has long
been understood and discussed
with matching government guide-
lines also having been issued.

“However, we don’t have the
corresponding executing agency
to ensure effective and efficient
implementation of the same. We
find ourselves at sea while ef-
fecting the same because of
multiple systemic constraints and
complications. That is why, it is
high time we started talking about
an alternative education system.
Our present educational organ-
isation needs to be reoriented
to ensure our children are able
to realise themselves by fully
exploring all the intrinsic talents
and faculties.

“The mental capacities of all

healthy humans are the same,
it is the availability of right op-
portunities and resources which
make all the differences. Our
education system should be so
oriented to ensure the correct
recognition of innate faculties of
each individual to ensure flow-
ering of the same, without any
straitjacketing of formal educa-
tion.

“An individual growing ac-
cording to one’s true talents
would not only bloom into a sat-
isfied and successful human be-
ing, she shall also be able to
contribute to the society to the
fullest of her capacity.

“Besides, instead of forcing
down one’s gullet useless infor-
mation and facts, we should en-
sure that our children and youth
have all the essential life skills
as would be required to see
them through their life without
any crutches of governmental
support.

“Today, most of our youths
would find themselves rudderless
if taken out of their comfort zone
of learnt craft or skill. Our edu-
cation should be such which
should make a complete person
of an individual. Equipped with
basic life skills, as far as possible
and practicable, our youths
should always feel confident to
survive in any situation or cir-
cumstances.

“In the fast-evolving futuristic
world of information technology,
it has been suggested that most
of the jobs shall soon be taken
over by machines, robots and
artificial intelligence with only
certain works requiring manual
labour remaining left out. Today,
when we shun manual labour
finding it infra dig and when we
are fast becoming an indoor
generation, it’s advisable that
we learn the value of manual
labour to remain healthy and fit,
to refashion human life to better
appreciate its beauty.

“In times to come, we shall
be required to spend more time
in intellectual rumination and
contemplation to uplift ourselves
individually and collectively. To
do the same, we would require
a speedier reorientation of the
extant education system. We
shall delay the same only at our
own peril.”         

– PTI Feature

Scouting for
meaningful
EDUCATION

GLOBAL growth is expected to remain steady this year and
next at 3.7 per cent, says IMF’s latest World Economic Out-
look. The growth exceeds that achieved in any of the years

between 2012 and 2016, and it occurs as many economies have
reached or are nearing full employment and as earlier deflationary
fears have dissipated. Thus, policymakers still have an excellent
opportunity to build resilience and implement growth‑enhancing re-
forms. Last April, the IMF projected a 3.9 per cent growth rate for
both this year and next. Considering developments since then, the
number now appears over optimistic. Rather than rising, growth
has plateaued at 3.7 per cent. Growth has proven to be less
balanced than the IMF had hoped. Growth in the US, buoyed by a
pro‑cyclical fiscal package, continues at a robust pace and is driving
interest rates higher, but US growth will decline once parts of its
fiscal stimulus go into reverse. Notwithstanding the present demand
momentum in the US, the IMF downgraded its 2019 growth forecast,
owing to the recently enacted tariffs on a wide range of imports from
China and China's retaliation. China's expected 2019 growth is also
marked down. Overall, compared with six months ago, projected
2018‑2019 growth in advanced economies is 0.1 percentage point
lower, including downgrades for the euro area, the UK and Korea.
The negative revisions for emerging market and developing
economies are more severe, at minus 0.2 and minus 0.4 percentage
point respectively for this year and next year. These revisions are
also geographically diverse, encompassing important economies:
In Latin America, notably, Argentina, Brazil, and Mexico. In emerging
Europe, notably, Turkey. In South Asia, notably, India. In East Asia,
notably, Indonesia, Malaysia, also the Philippines. In the Middle
East, Iran. And in Africa, South Africa. Although some petroleum ex-
porters, including Nigeria, Kazakhstan, Russia, and Saudi Arabia,
are going to benefit from higher prices. Broadly speaking, the IMF
see signs of lower investment in manufacturing, coupled with
weaker trade growth. With their core inflation rates largely quiescent,
advanced economies continue to enjoy easy financial conditions,
but this is not true in emerging and developing economies. Even
though many emerging economies are managing relatively well
there is no denying that the susceptibility to large global shocks has
risen. Any sharp reversal for emerging markets would pose a
significant threat to advanced economies, as emerging market and
developing economies' GDP now constitutes about 40 per cent of
world GDP at market exchange rates. Other downside risks that
now appear more prominent relate to further disruptions in trade
policies. Two major regional trade arrangements are in flux. The
US‑Mexico‑Canada agreement still awaits legislative approval. And
the European Union, where the exit terms of Brexit – of Britain, of
the UK are being negotiated. US tariffs on China and, more broadly,
on auto and auto part imports may disrupt established supply
chains, especially if met by retaliation.

Global Growth
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URGENTLY REQUIRED FOR A LEADING 
CONSTRUCTION COMPANY

 S & S Travel Service C
.A
rt

Contact us on : 9930857857 / 9930235678

TH  CLIENT INTERVIEW ONLY ON 16 OCTOBER 2018

ONLY ECNR PASSPORTS ARE ACCEPTED 

INTERVIEW VENUE : Gulf test, Baba Nagar, Near Balaji 
Restaurant, Hill Road, Bandra West, Mumbai-50

License No: B-0264/MUM/PER/1000+/5/5757/2001

    MARKETING EXECUTIVE (Candidates must be degree holder 
& Should have minimum 02 years experience in manpower field, having 
good communication skill, Qatar driving license is must, South Indian preferred) 
    ELECTRICIANS (Should Knowledge of GI Conduit, Tray & Trunking, 
Armored Cable pulling, Armored Cable Termination.)
    PIPE FITTERS (Should Knowledge of Firefighting & Chilled Water)
    PLUMBERS (Should Knowledge of PPR/PVC & Sanitary Fixing)

FREE RECRUITMENT

TIMING: 09.00 AM TO 05.00 PM ONLY
FREE FOOD & ACCOM. VACANCY IN LARGE NO’S

GULF EXP. PREFERRED

FIFTH PRIORITY

94
Size 6 X 10

Urgently reqUired for A leAding 
oPerAtion & MAintenAnCe ProJeCtS in 

Middle eASt. (REF NO. VR-659)
CLIENT EXPECTED 
SHORTLY – PRELIMINARY 
INTERVIEW IN PROGRESS. 
GULF EXP MUST
 PIPE FABRICATORS: Should have min 2 yrs  
 Gulf exp and should read Isometric drawings
 SUBSTATION ATTENDANT: Diploma in  
 Electrical Engineering with min 5 yrsexp in Operation  
 and Maintenance in Substation Projects or B.E/ B.Tech  
 in Electrical Engineering with 2 yrsexp in Operation and  
 Maintenance in substation Projects

SHORTLISTING INTERVIEWS WILL BE HELD 
BETWEEN 10 AM TO 5 PM (MON-SAT).

For detailed Job Description visit www.asiapower.in/jobs & 
search jobs according to Respective Ref No: VR-659

MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

CHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR. 
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE 

HALL, MYLAPORE, CHENNAI – 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT 

NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI – 110065
For Chennai Email Id: nekson@asiapower.co
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
“WE HAVE 30 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK

Vacancies is in 
Large Numbers



overseas assignments
4 assignments abroad times, Mumbai, saturday, october 13, 2018

THIRD PRIORITY

92

Size 6 X 17

Urgently reqUired for fACility/ WASte 
MAnAgeMent & MAintenAnCe ProJeCtSin 

SAUdi ArAbiA. (REF NO.AG-608)
CLIENT EXPECTED SHORTLY – PRELIMINARY 

INTERVIEW IN PROGRESS  
Candidate apply min 5 yrsexp with relevant documents 

Education & experience Certificate.
 JUNIOR ACCOUNTANTS  (SAR 1800-2200)
 CAFM OPERATORS (Maximo Specialized)  (SAR 1300-2000)
 CALL CENTER OFFICERS  (SAR 2200-2500)
 CAR MECHANICS (Light Vehicles)  (SAR 1400-2000)
 CIVIL TECHNICIANS  (SAR 1000-1500)
 DOCUMENT CONTROLLERS  (SAR 1300-2200)
 ELECTRICAL TECHNICIAN  (SAR 1400-2000)
 (Low Current & Low Voltage) 
 GARAGE MECHANICS  (SAR 1400-2000)
 (Heavy Vehicles) 
 GARBAGE TRUCK DRIVERS  (SAR 1200-1500)
 GOLF CART TECHNICIANS  (SAR 1800-2300)
 HSEQ OFFICERS  (SAR 2800-3800)
 IT TECHNICIANS  (SAR 1200-2000)
 KLE TECHNICIANS  (SAR 1300-2200)
 LC TECHNICIANS  (SAR 1200-2000)
 MECHANICAL TECHNICIANS (SAR 1400-2000) 
 (HVAC/ Plumbing) 
 MULTI CRAFT TECHNICIANS  (SAR 1400-2000)
 MV TECHNICIANS  (SAR 1400-2000)
 PLUMBERS  (SAR 1000-1400)
 PURCHASERS  (SAR 1200-3200)
 RO/ STP OPERATORS  (SAR 1400-2800)
 RO TECHNICIANS  (SAR 1400-2300)
 ROAD SWEEPER DRIVERS  (SAR 1200-1400) 
 SECRETARy/ SENIOR DOCUMENT  
 CONTROLLERS  (SAR 1300-2300)
  STP TECHNICIANS  (SAR 1300-2400)
 WASTE MANAGEMENT FOREMEN  (SAR 2200-3200)
 ELECTRICAL SUPERVISORS  (SAR 6300-8200) 
 MECHANICAL / HVAC SUPERVISORS  (SAR 6300-8200) 
 MEP SUPERINTENDENTS  (SAR 6300-9200)
 RO/ STP SUPERVISORS  (SAR 6300-8200) 
 WASTE MANAGEMENT SUPERVISORS  (SAR 6300-8300)

SHORTLISTING INTERVIEWS WILL BE HELD 
BETWEEN 10 AM TO 5 PM (MON-SAT).

For detailed Job Description visit www.asiapower.in/jobs & 
search jobs according to Respective Ref No: AG-608

MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

CHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR. 
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE 

HALL, MYLAPORE, CHENNAI – 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT 

NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI – 110065
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
“WE HAVE 30 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK

FIRST PRIORITY

90

Size 6 X 20

Urgently reqUired for one of the KoreAn 
ConStrUCtion CoMPAny for their Klng 

inStrUMent/ eleCtriCAl ProJeCt in 
KUWAit (REF NO: AJ-321)

Client Interview on 16th-17th October in Mumbai @
Hotel Highway View (Shikara Restaurant), Plot No. 3, Opp. 

Sanpada Railway Station, Navi Mumbai – 400 705. 
& 18th-19th October in Delhi Office-Preliminary Interviews 

in Progress
 QC INSTRUMENT ENGINEERS(GCC 5 Yrs EXP)
 WATCH MAN (High School WITH 2 Yrs GULF EXP)
 SCAFFOLDING SUPERVISOR
 SCAFFOLDER (Scaffolder ID)
 DRIVER Valid Kuwait Licens (LIGHT & BUS)
 TOOL KEEPER (INSTRUMENT)
 INSTRUMENT FITTER (Tube + Air pipe +  
 Instrument & stanchion install)
 ELECTRICIAN (Tray + Gland + Termination +  
 Pulling + Panel Instrument)
 PLATE WELDER (20 mm thick plate)
For All Categories min 5+ years Gulf/ Korean Company in 
Oil & Gas Construction Projects

Apply online: nalini@asiapower.co

Urgently reqUired for one of te leAding 
ConStrUCtion CoMPAny for their oil & 

gAS/ PetroCheMiCAl ProJeCtS in KUWAit 
(REF NO. AJ-372)

CONSTRUCTION PROJECT 
 SR. INSTRUMENT ENGINEERS (Construction):
 4 yrs Degree in Instrumentation & Control/ Electronics  
 engineering from reputed university with min 13-15  
 yrsexp in OIL & GAS sector with EPC projects. 
 SR. CIVIL ENGINEERS: 4 yrs Degree in Civil  
 engineering from reputed university with min 12-15  
 yrsexp in OIL & GAS sector.  
 SR. PIPING ENGINEERS: Mechanical   
 Engineering Degree - 4 yrs (PMP preferable) with min  
 12-15 yrsexp in oil and gas sector with at least 5 yrsexp  
 in Gulf. It is essential to have plant layout, piping design/  
 engineering experience in an EPC environment.  
 CIVIL SUPERVISORS: 3 yrs Diploma in Civil  
 Engineer with min 6-8 yrsexp in OIL & GAS sector  
 preferably with 3 yrs of Gulf exp.  
 MECHANICAL SUPERVISORS: 3 yrs  
 Diploma in Mechanical Engineering with min 6-8 yrsexp  
 in OIL & GAS sector preferably with 3 yrs of Gulf exp. 
 Experienced in oil and gas project for piping and   
 equipment erection activities. 
 QUANTITy SURVEyORS – Civil: 3yrs  
 Diploma in Civilwith min 6-8yrsexp in OIL & GAS   
 preferred with 3 yrs Gulf. 

Apply online: neelam@asiapower.co
SHORTLISTING INTERVIEWS WILL BE HELD 

BETWEEN 10 AM TO 5 PM (MON-SAT).
For detailed Job Description visit www.asiapower.in/jobs & 
search jobs according to Respective Ref No: AJ-321& 372

MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

CHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR. 
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE 

HALL, MYLAPORE, CHENNAI – 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT 

NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI – 110065
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi2@asiapower.co
“WE HAVE 30 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK

91

Size 6 X 26

SECOND PRIORITY

Urgently reqUired for A leAding 
engineering & ConStrUCtion CoMPAny 
involved With gAS ProCeSSing PlAnt 

ConStrUCtion in rUSSiA. (REF NO. SKD-526) 
CLIENT EXPECTED SHORTLY - PRELIMINARY INTERVIEWS IN PROGRESS 

 DCC ENGINEERS – (Document Control)
 ARCHIVIST/ DCC CLERK (Document Control)
 CONTRACT ENGINEERS
 REPORTING ENGINEERS – Mechanical
 PLANNING CHEF/ PLANNING MANAGERS
 PLANNING ENGINEERS
 REPORTING ENGINEERS – Electrical
 REPORTING ENGINEERS – Steel Structure Works – B.E
 PROJECT CONTROL ENGINEERS – Civil
 STATICAL QUANTITy SURVEyORS – Diploma
 PROJECT CONTROL ENGINEERS - Steel Structure
 STEEL WORKS QUANTITy SURVEyOR – Diploma 
 PROJECT CONTROL ENGINEERS – Mechanical – B.E
 MECHANICAL QUANTITy SURVEyORS – Diploma
 PROJECT WAREHOUSE CHIEF/   
 WAREHOUSE MANAGERS
 PROJECT WAREHOUSE SPECIALISTS
 PROJECT WAREHOUSE CLERKS
 STEEL STRUCTURAL ENGINEERS – B.E
 MECHANICAL ENGINEERS (Static & Rotating Equipment)
 DATA ENTRy OPERATORS (Piping Fabrication)
 PIPING TECHNICIANS/ PIPING FOREMEN 
 PIPING ENGINEERS (Construction) – B.E
 PAINTING & INSULATION ENGINEERS
 PAINTING & INSULATION   
 TECHNICIANS/ FOREMEN 
 PAINTING & INSULATION INSPECTORS
 ELECTRICAL SITE ENGINEERS- B.E
 ELECTRICAL QUANTITy SURVEy  
 TECHNICIANS - Diploma
 DOCUMENTATION & REPORTING  
 TECHNICIANS (E&I)
 INSTRUMENT LEAD ENGINEERS
 INSTRUMENTATION & CONTROL ENGINEERS
 ELECTRICAL LOOP CHECK ENGINEERS
 HSE SITE SUPERVISORS – B.E
 HSE SR. OFFICERS – Diploma with NEBOSH
 QA/QC WELDING ENGINEERS/ INSPECTORS – B.E
 QA/QC PAINTING & INSULATION  
 ENGINEERS/ INSPECTORS – B.E
 QA/QC E&I ENGINEERS/ INSPECTORS – B.E
 PIPE FITTERS – ITI with min 5-10 yrsexp
For All Categories: Qualified in Respective Discipline 
with min 5-10 yrsexp in relevant field. 

Apply online: sonal@asiapower.co

Urgently reqUired for their oil & gAS 
ConStrUCtion ProJeCt in SAUdi ArAbiA 

(REF NO. SKD-556)
SAUDI ARAMCO PROJECT 

For QA/QC InspeCtors/ supervIsors / engIneers/ MAnAgers 
sAudI ArAMCo ApprovAl/ sAp no: needed. Cv seleCtIon

 QA MANAGERS  (min 12-15 yrsexp)
 QC MECHANICAL SUPERVISORS
 QC E&I SUPERVISORS
 QC PIPING INSPECTORS
 QC WELDING INSPECTORS 
 QC COATING SUPERVISORS 
 QC MECHANICAL INSPECTORS
 QC CIVIL INSPECTORS  QC COATING INSPECTORS
 QC E&I INSPECTORS
 PLANT & EQUIPMENT QC INSPECTORS
 NDT COORDINATORS  RTR QC INSPECTORS 

(For above supervisors & Inspectors Min 4-8 yrs exp in relevant field)
 SAFETy OFFICERS (Min 3-7 yrsexp in NEBOSH/
 IGC/ IOSH/ OSHA &exp in Saudi ARAMCO)

Apply online: sushma@asiapower.co
SHORTLISTING INTERVIEWS WILL BE HELD BETWEEN 10 AM TO 5 PM (MON-SAT).
For detailed Job Description visit www.asiapower.in/jobs & 
search jobs according to Respective Ref No: SKD-526& 556

MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

CHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR. 
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE 

HALL, MYLAPORE, CHENNAI – 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT 

NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI – 110065
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
“WE HAVE 30 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK



To Advertise on 
these pages, call:

022 2529 0102 
022 2529 0304
022 2529 0405 
022 2263 0035

saturday, october 13, 2018 assignments abroad times, Mumbai 5

overseas assignments

FOURTH PRIORITY

93
Size 6 X 11

A leAding engineering & ConStrUCtion 
CoMPAny reqUireS refinery/ 

PetroCheMiCAl/ oil & gAS ProJeCtS in 
KUWAit. (REF NO. GS-515)

CLIENT EXPECTED SHORTLY – PRELIMINARY 
INTERVIEW IN PROGRESS 

 ENGINEERS - Process Control 
 ENGINEERS - Control Optimization 
 ENGINEERS - Analyser
 ENGINEERS - Safety  
 SUPERVISORS - Safety 
 SUPERVISORS - Instrument 
 TECHNICIANS - Instrument 
Qualified in respective discipline with min 5-10 yrs exp in 
Maintenance in Refinery/ Petrochemcial/ Oil & Gas Industry 
+ KNPC/ KOC approval is a must.

SHORTLISTING INTERVIEWS WILL BE HELD 
BETWEEN 10 AM TO 5 PM (MON-SAT).

For detailed Job Description visit www.asiapower.in/jobs & 
search jobs according to Respective Ref No: GS-515

EXCELLENT SALARy + PERK
ASIAPOWER RECRUITMENT CONSULTANT LTD

GOVERNMENT APPROVED RECRUITING AGENCY 
LICENSE No: B-0507/MUM/com/1000+/10/8600/2009

MUMBAI: 215-217, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

KOCHI: CC-39/2122, D1-D7, 3RD FLOOR, JOMER 
ARCADE CHITTOOR ROAD, NEAR GOVT. GIRLS H.S.S., 

ERNAKULAM SOUTH, KOCHI – 16 
VADODARA: 105, 1ST FLOOR, IMPERIAL HIEGHTS, 
AKSHAR CHOWK, OLD PADRA ROAD, VADODARA, 

GUJARAT – 390 015
For Mumbai Email Id: fatima@asiapower.co

For Kochi Email Id: kochi@asiapowerltd.com
For Vadodara Email Id: vad@asiapowerltd.com

SIXTH PRIORITY

95

Size 6 X 22

Urgently reqUired for A leAding 
engineering Co. for the MAintenAnCe of 

PlUMbing StAtion in KUWAit. 
(REF NO. GS-552) 

CLIENT EXPECTED SHORTLY – PRELIMINARY 
INTERVIEW IN PROGRESS 

 PLANT OPERATORS (Water Treatment) 
 HyDRAULIC MECHANICAL TECHNICIANS 
 MECHANICAL TECHNICIANS
 ASSISTANT MECHANICAL TECHNICIANS
 ASSISTANT HVAC TECHNICIANS
 ELECTRICAL TECHNICIANS

Urgently reqUired for A refinery/ oil 
& gAS/ PetroCheMiCAl/ PoWer PlAnt & 

indUStriAl ConStrUCtion/ MAintenAnCe 
& ServiCe ProJeCtS in the SAUdi ArAbiA. 

(REF NO. GS-527)
CLIENT EXPECTED SHORTLY – PRELIMINARY 

INTERVIEW IN PROGRESS 
 STATIONARy EQUIPMENT SUPERVISORS
 STATIONARy EQUIPMENT FOREMEN
 STATIONARy EQUIPMENT TECHNICIANS

Urgently reqUired for A leAding 
engineering CoMPAny SPeCiAlized in 

bUilding ConStrUCtion/ MeP ProJeCtS in 
SAUdi ArAbiA. (REF NO. GS-511)

CLIENT EXPECTED SHORTLY – PRELIMINARY 
INTERVIEW IN PROGRESS  

 PROJECT MANAGERS (for Shutdown /   
 Turnaround Project)
 ELECTRICAL ENGINEERS
 CIVIL FOREMEN/ RECEIVERS
 ELECTRICAL FOREMEN
 INSTRUMENT TECHNICIANS 
 INDUSTRIAL ELECTRICIANS 
 PIPE CLADDING TECHNICIANS
 HVAC TECHNICIANS/ CHILL TECHNICIANS
 MACHINISTS  6G ARC WELDERS
 PIPE FITTERS
 MULTI CRAFT FOREMEN/ RECEIVERS  
 – Electrical/ Mechanical
 HEAVy EQUIPMENT OPERATORS
 SAND BLASTERS/ COATER
 FINISHING CARPENTERS
 LIGHT DRIVERS  HEAVy DRIVERS
 MASONS    BUILDERS   PAINTERS
 STEEL FIXERS    TILE FIXERS
 FABRICATORS – Pipe/ Structural 
 ELECTRICIANS  CIVIL ENGINEERS
 PLUMBERS   RTR
 SEWAGE TREATMENT PLANT OPERATORS 
Qualified in respective discipline with min 5-10 yrsexp in 
Relevant Field.

SHORTLISTING INTERVIEWS WILL BE HELD 
BETWEEN 10 AM TO 5 PM (MON-SAT).

For detailed Job Description visit www.asiapower.in/jobs & 
search jobs according to Respective Ref No: GS-552/527/511

MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

CHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR. RADHAKRISHNA ROAD, OPP. AVM 
RAJESHWARI MARRIAGE HALL, MYLAPORE, CHENNAI – 600 004

DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT 
NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI – 110065

For Mumbai Email Id: simran@asiapower.co
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
“WE HAVE 30 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK

97

Size 6 X 18

EIGHTH PRIORITY

           Urgently reqUired for leAding
      KoreAn engineering & ConStrUCtion 

CoMPAny in Middle eASt. (REF NO.SKD-416) 
CLIENT EXPECTED SHORTLY – PRELIMINARY 

INTERVIEWS IN PROGRESS. gulF exp preFerred

QABU PROJECT:- (Bridge/ Road Construction Project)
FOR OPERATORS/ DRIVERS VALID QATARI LICENSE  
 CARPENTER FOREMEN: Diploma/ ITI/ SSC  
 with min 5-10 yrsexp in Road/ Highway Construction Project
 TRAILER OPERATORS
 CONCRETE PUMP OPERATORS 
 DUMP TRUCK OPERATORS
 BOOM TRUCK OPERATORS

QALUS PROJECT:-  
 LANDSCAPE ENGINEERS: B.E (Civil) with  
 min 5-10 yrsexp as Road/ Express way Construction  
 Project & involved with Landscaping work

SEED PROJECT:-  
 COMMISSIONING MECHANICAL
 ENGINEERS: B.E in Mechanical with min 5-10  
 yrsexp in Commissioning of Rotating Equipments like  
 Pumps, Compressors, STG etc. ARAMCO exp preferable 

KUMGA PROJECT:-  
 WORK PERMIT RECEIVERS: Graduate in  
 any field/ Diploma in any field with 5-10 years exp in relevant  
 field and ARAMCO certified with 6 months valid card

BAMA PROJECT:-  
 BACKHOE LOADER OPERATORS– Holding  
 GCC License

STEP-2 PROJECT:- 
 EXCAVATOR OPERATORS – Valid Singapore Lic.  

SARB PROJECT:-  
 ELECTRICAL FOREMEN: Diploma/ ITI with  
 min 5-10 yrsexp in Refinery/ Petrochemical/ Oil & Gas  
 Offshore Project.

SEED PROJECT:-  
 SCAFFOLDING SUPERVISORS: Diploma  
 with min 5-10 yrsexp& Saudi ARAMCO approved 
 RIGGERS I (ARAMCO approved)
 RIGGERS II (ARAMCO approved)
 RIGGERS III(ARAMCO approved)

SHORTLISTING INTERVIEWS WILL BE HELD 
BETWEEN 10 AM TO 5 PM (MON-SAT).

For detailed Job Description visit www.asiapower.in/jobs & 
search jobs according to Respective Ref No: SKD-416

MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

CHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR. 
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE 

HALL, MYLAPORE, CHENNAI – 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT 

NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI – 110065
For Mumbai Email Id: skd@asiapower.co

For Chennai Email Id: chennai@asiapower.co
For Delhi Email Id: delhi@asiapower.co

“WE HAVE 30 YEARS EXPERIENCE IN 
OVERSEAS RECRUITMENT”

EXCELLENT 
SALARY + PERK



AAT News Service

CYCLOTRONS are used
to produce radioisotopes
for diagnostic and ther-

apeutic use for cancer care. Cy-
clone-30, the biggest cyclotron
in India for medical application
became operational recently
when 30 MeV beam reached
the Faraday Cup for the first
time. 

Subsequently, beam from
this facility was used to produce
18F (Fluorine-18 isotope) for the
preparation of [18 FlFluo-
rodeoxyglucose (FDG), a radio-
pharmaceutical used by Board
of Radiation & Isotope Technol-
ogy (BRIT). The facility will start
regular production by the middle
of the next year after the com-
missioning of the supporting nu-
clear systems and regulatory
clearances. Cyclone-30 facility
at VECC, Kolkata, a Department
of Atomic Energy (DAE) unit,
will have many unique features,

under various stages of imple-
mentation, which are first of its
kind in many ways. 

After the commissioning of
liquid target (for FDG production)
and solid targets (production of
Germanium-68, Palladium-103
and other isotopes), work on
studies related to installation of
iodine isotope [1-123] production
target, material study target and
accelerator driven system target
will also be taken up.

This facility will provide for
affordable radio isotopes and

related radiopharmaceuticals for
the entire country especially, for
Eastern India and also have ex-
port potential for germanium-
68/gallium-68 generator for in-
situ production of gallium-68 and
palladium-103 isotopes, used
for breast cancer diagnosis and
prostate cancer treatment, re-
spectively.

Cyclone-30 commissioning
re-emphasises the capability of
Indian scientists and engineers
to deliver at the highest level of
science and technology.

AAT News Service

ENCOURAGED by the
achievements of
Kayakalp Scheme, Na-

tional Accreditation Board for
Hospitals & Healthcare
Providers (NABH) has decided
to consider assessment of
healthcare facilities in the private
sector on the lines of parame-
tres of Kayakalp Scheme. This
is also an initiative as part of the
Swachhata Hi Seva cleanliness
and sanitation campaign being
undertaken across various parts
of the country.

Cleanliness and hygiene in
hospitals besides being critical
for preventing infections also
provide the patients and visitors

with a positive experience and
encourages moulding behaviour
related to cleanliness and sani-
tation at their homes and work-
place. 

Clean & bright environment
where patients are received with
dignity and respect, along with
delivery of prompt care go a
long way in promoting faster
healing and enhanced satisfac-
tion of patients. To complement
this effort, the Ministry of Health
& Family Welfare, Government
of India has launched ‘Kayakalp’
in the year 2015 with initiative
to recognise such efforts under
Swachh Bharat Abhiyan.

With above initiative of the
government, the healthcare fa-
cilities in public sector have

been competing with each other
to attain highest levels of clean-
liness and hygiene in their re-
spective facilities. The initiative
has resulted in bringing signifi-
cant improvement in the sanita-
tion and hygiene, patient satis-
faction, behavioural change in
the staff and employees of the
hospitals/institutions, patients
and their attendants towards
cleanliness.  

Public perception towards
cleanliness and hygiene in pub-
lic healthcare facilities has also
been changing. Besides, public
healthcare facilities have also
given focussed attention on pro-
moting activities like green ini-
tiatives to reduce carbon foot-
print by encouraging public

sector hospitals to undertake
energy conservation, corporate
social responsibility (CSR) ac-
tivities, horticulture and land-
scaping, optimal skill based
training of sanitation employees
and capacity building, celebra-
tion of Swachhata Pakhwada,
Swachhata Hi Seva Campaign
across all the public sector
healthcare facilities every year.

The Health Ministry will
recognise the outstanding work
done by the private hospitals on
an annual basis.

New Health Min initiative
with private hospitals

Medical cyclotron facility
Cyclone-30 becomes
operational in Kolkata

National Accreditation Board for
Hospitals and Healthcare Providers
(NABH) to adopt Kayakalp parametres
of hygiene and cleanliness

Clean & bright
environment
where patients
are received
with dignity and
respect, along
with delivery of
prompt care go
a long way in
promoting
faster healing
and enhanced
satisfaction of
patients

AAT News Service

THE Union Minister for
Home, Rajnath Singh,
launched two separate

portals to strengthen women
safety. The portal <cybercrime.
gov.in> will receive complaints
from citizens on objectionable
online content related to child
pornography, child sexual
abuse material, sexually explicit
material such as rape and gang
rape.

The National Database on
Sexual Offenders (NDSO),
which is accessible only to law
enforcement agencies, will as-
sist in effectively tracking and in-
vestigating cases of sexual of-
fences.

Addressing the officers from
the states through a video con-
ference, Mr Singh said, the gov-
ernment has taken several
measures to check crime
against women and children, in-
cluding provision of stringent
punishment and creation of
modern forensic facilities to im-
prove investigation, creation of
women’s safety division in the
Ministry of Home Affairs (MHA)
and launching of safe city proj-
ects for women’s safety. 

The two portals launched
are part of efforts in the direction
of strengthening security of
women and children. However,
Mr Rajnath said the field level
challenges have to be overcome
by the police at the ground level
to ensure speedy justice to the
victims. 

He urged them to fully utilise
potential of the two portals and
update the database regularly
for greater effectiveness. The
minister appreciated measures
introduced by some of the states
to check crimes against women
and children, and urged them to
share best practices for adop-
tion by others.

Speaking on the occasion,
the Union Minister for Women

& Child Development, Maneka
Sanjay Gandhi, urged the law
enforcement agencies to pay
special attention to the safety of
children at shelter homes. She
also underlined the need for pro-
vision of forensic kits at police
stations for quick investigation
of sexual crimes. She also
asked the police to take prompt
action in cases where a hus-
band abandons wife shortly after
marriage.

The Union Home Secretary,
Rajiv Gauba, highlighted the
need for timebound completion
of investigation in sexual crimes
to instill deterrence among po-
tential offenders. While appreci-
ating the progress made by
Madhya Pradesh and Uttar
Pradesh police, he said MHA
will monitor progress in all

states. The two portals will be
extremely helpful to the law en-
forcement agencies especially
in investigation where offenders
migrate to other states after
committing the crime.

The Cyber Crime Prevention
Against Women and Children
(CCPWC) portal is convenient
and user friendly that will enable
complainants in reporting cases
without disclosing their identity.
This will not only aid the  vic-
tims/complainants but also help
the civil society organisations
and  responsible citizens  to
anonymously  report complaints
pertaining to child pornography,
child sexual abuse material or
sexually explicit material such
as rape and gang rape. 

Complainants can also up-
load the objectionable content

and URL to assist in the investi-
gation by the state police. The
complaints registered through
the portal will be handled by po-
lice authorities of respective
state/Union territories (UTs).
There are other features such
as a victim or complainant can
track his/her report by opting for
‘report and track’ option using
his/her mobile number.

The National Crime Records
Bureau (NCRB) will proactively
identify such objectionable con-
tent and take up with intermedi-
aries for its removal. For this,
NCRB  has already been noti-
fied  as the Government of India
agency to issue notices under
Section 79(3)b of IT Act.

The second portal unveiled
by the Home Minister relates to
NDSO. It is a central database
of “sexual offenders” in the
country which will be maintained
by NCRB for regular monitoring
and tracking by state police. 

The database is accessible
only to the law enforcement
agencies for investigation and
monitoring purpose. The data-
base will include offenders con-
victed under charges of rape,
gang rape, Protection of Chil-
dren from Sexual Offences
(POCSO) and eve-teasing. 

At present the database
contains 4.4 lakh entries. The
state police have been re-
quested to regularly update the
database from 2005 onwards.
The database includes name,
address, photograph and finger-
print details for each entry. How-
ever, the database will not com-
promise any individual’s privacy.

Ministry of Home Affairs has
already released a grant of `
94.5 crore to states/UTs for es-
tablishing cyber forensic-cum-
training laboratories to
strengthen cybercrime investi-
gation and conduct training pro-
grammes to enhance capabili-
ties of police officers, public
prosecutors and judicial officers.

Home Min launches portals
to strengthen women safety

* Cyber Crime Prevention Against Women 
and Children (CCPWC) portal to check 
objectionable online content

* National Database on Sexual Offenders
(NDSO) to aid in monitoring and 
investigation of sexual crimes

Swachhata Hi Seva

The Prime Minister, Narendra Modi, chairing twenty-ninth interaction through PRAGATI – 
the ICT-based, multi-modal platform for pro-active governance and timely implementation,
in New Delhi

AAT News Service

THE Bank of Baroda, Vi-
jaya Bank and Dena
Bank may consider amal-

gamation of the three banks.
The envisaged amalgamation
will be the first-ever three-way
consolidation of banks in India,
with a combined business of `
14.82 lakh crore, making it In-
dia’s third-largest bank. 

The consolidation will help
create a strong globally compet-
itive bank with economies of
scale and enable realisation of
wide-ranging synergies. Lever-
aging of networks, low-cost de-
posits and subsidiaries of the
three banks has the potential of
yielding significant synergies for
positioning the consolidated en-
tity for substantial rise in cus-
tomer base, market reach, op-
erational efficiency, wider
bouquet of products and serv-
ices, and improved access for
customers.  

Some of the strengths of the
envisaged amalgamated entity
are – Provision Coverage Ratio
(PCR) at 67.5 per cent is well
above public sector banks
(PSBs) average (63.7 per cent),
and steadily increasing.

Net non-performing assets
(NPA) ratio at 5.71 per cent sig-
nificantly better than PSB aver-
age (12.13 per cent), and de-
clining further.

Gross NPAs for the com-
bined entity have started declin-
ing (decline of ` 1,048 crore in
Q1).

Cost to income ratio of the
combined entity at 48.94 per
cent better than the PSB aver-
age of 53.92 per cent.

Dena Bank’s strength in mi-
cro, small and medium enter-
prise (MSME) will further aug-
ment the strength of the other
two to position the amalgamated
bank for being an MSME
Udyamimitra

Capital Adequacy Ratio

(CRAR) at 12.25 per cent is sig-
nificantly above the regulatory
norm of 10.875 per cent, and
stronger amalgamated bank will
be better positioned to tap capi-
tal markets.

Significant cost benefits from
synergies: Larger distribution
network will reduce operating
and distribution costs with ben-
efits for the amalgamated bank,
its customers and their sub-
sidiaries.

Global network strength of
Bank of Baroda will be lever-
aged to enable customers of
Dena Bank and Vijaya Bank to
have global access.

Access improvement
through amalgamation of net-
works.

Wider range of products
and services through leverag-
ing of bank subsidiaries and
leveraging of a larger network
for offering more value-added
non-banking services and
products.

Government paves way 
for amalgamated PSBs

The Vice-President, M Venkaiah Naidu, giving the lifetime achievement award to the 
Chairperson, Homoeopathy University, Girendra Pal, at the 1st Convocation of Homoeopathy
University, in Jaipur, Rajasthan. The Minister for Health, Rajasthan, Kali Charan Saraf 
and the Member of Parliament from Rajasthan and President of Sponsoring Society of 
Homoeopathy University, Manoj Rajoria, are also seen

6 ASSIGNMENTS ABROAD TIMES, MUMBAI, SATURDAY, OCTOBER 13, 2018



Indian Attractions
saturday, october 13, 2018 assignments abroad times, Mumbai  7



8 MUMBAI, SATURDAY, OCTOBER 13, 2018

Readers are advised to make ap-
propriate enquiries before entering
into any commitment or making
payments in relation to any adver-
tisement published in this paper.
Assignments Abroad Times shall
not be held responsible for any
consequences thereon.

Publisher

Printed by N.R.K. Pillai and published by him on behalf of Aishwarya Publications Pvt. Ltd. and printed at M/s. Dangat Media Pvt. Ltd., 22, Digha, MIDC, TTC Industrial Area, Vishnu Nagar, Digha, Navi Mumbai-400 708 and published from 302, Eruchshaw Building, 3rd Floor, 249 Dr. D.N. Road, Fort, Mumbai 400 001. Editor: N.R.K. Pillai. 

Across:

3. Early Mexican inhabitant (5)
8. __ __  evil : what the great
Mahatma’s first monkey said ?
(3,2)
10. Wild animal living apart from
herd, say elephant (5)
11. The edge of a garment, es-
pecially a handkerchief (3)

12. Keep at it (5)
13. Made ineffective (7)
15. Roman Way  with Via (5)
18. Doubled, it s a reproach (3)
19. Accustomed occasionally
(6)
21. Most eager or most like
mustard ? (7)
22. North Mexican town - “oats”
anagram ? (4)

23. Region of Vietnam:
var. (4)
24. Cutting with chemi-
cals (7)
26. Large ducks (6)
29. A deer-like animal (3)
31. Earlier form of a word
(5)
32. Serious; resembling
the hoot of the nights ?
(3-4)
34. ____ for Peace! (5)
35. Italian direction (3)
36. Military nucleus -
“cared” anagram (5)
37. Petiole (5)
38. “_ __ the body elec-
tric” (1,4)

Down
1. Alter anew, as a dress
(5)
2. Pen pals? (7)

4. __ in ruins : was overthrown
or fallen ? (4)
5. Chivalrous knight (6)
6. Animal bred for its fur (5)
7. “A Tale of Two Cities” heroine
(5)
9. Brain test (3)
12. Repairs a sweater (7)
14. “Set” anagram twice re-
peated for a poisonous fly (3)

16. A pointed projection (5)
17. .... nothing like _ __ (1,4)
19. Avoids or evades, in a way
(7)
20. Blood grouping (1,4)
21. Eccentric (5)
23. They may be ornamental -
“Le tanks” anagram ? (7)
24. Matriarchal kin (6)
25. I shall, in short (3)
27. Hawke of film (5)
28. . Japanese porcelain (5)
30. A deer-like animal, partially
striped like a giraffe (5)
32. Arab sultanate (4)
33. Ind. Standards Inst. (3)

Solution to Crossword - 910

Across: 1 Papa, 4 Buries, 8
Jam, 10 Tsun, 13 Conflict, 14
Eclipse, 15 Grazes, 17 Trans-
vaal, 21 Ply, 22 Ars, 23 Uri, 26
Ace pilots, 27 Uganda, 28 Stim-
uli, 32 Pooh-pooh, 34 Ansi, 35
Yup, 36 Recuse, 37 Foci. 
Down: 1 Pate, 2 Paul, 3 Lacs,
5 Unfurl, 6 Idi, 7 Setose, 9 Moe,
11 Scarp, 12 Ninny, 15 Gasp,
16 Zero, 18 Alia, 19 Vaca, 20
Are, 23 Ulema, 24 Itals, 25
Jumper, 26 Adepts, 28 Soy, 29
Thus, 30 Unto, 31 IIII, 33 Occ.

AAT Crossword Puzzle No. 911
1 2 3 4 5 6 7

8 9 10

11 12

13 14 15 16 17

18 19

20 21

22 23

24 25

26 27 28 29 30

31 32 33

34 35

36 37

38

Seventh Sense
Suresh Sawant

That’s Entertainment!
MOVIESFashion Corner
HINDI
Jalebi
Cinepolis (Thane), PVR (Kandi-
vali), Movietime (Goregaon), Car-
nival (Andheri), IMAX, Sterling
Cineplex (Fort), Tilak Cineplex
(Dombivali), Ashok Anil Multiplex
(Ulhasnagar), Star Big Cinemas
(Ambarnath), Gold Cinema (Bori-
vali), Sangeeta Cineplex (Malad),
Fun Cinemas (Chembur), 24
Karat (Jogeshwari), G7 Multiplex
(Bandra), Movietime Star City
(Matunga), Carnival (Vasai).
Tumbbad
Cinepolis (Thane), Balaji
Movieplex (Kopar Khairane),
PVR (Kandivali), Carnival (And-
heri), IMAX, Sterling Cineplex
(Fort), Tilak Cineplex (Dombivali).
ENGLISH
A Star Is Born
Cinepolis (Thane), Balaji
Movieplex (Kopar Khairane),
PVR (Kandivali), Movietime
(Goregaon), Carnival (Andheri),
IMAX, Fun Cinemas (Chembur),
Movietime Suburbia (Bandra).
First Man
Cinepolis (Thane), PVR (Kandi-
vali), Movietime (Goregaon), Car-
nival (Andheri), Sterling Cineplex
(Fort), Fun Cinemas (Chembur).

NOWADAYS, burning of
straw, may be of rice or
wheat, in agricultural

fields emits a large amount of
pollutants including toxic gases
like carbon monoxide, volatile
organic compound, and carcino-
genic polycyclic aromatic hydro-
carbons and fine/inhalable par-
tials.

These are very dangerous
to human beings and other fauna
& flora too. The burning of straw
contributes significantly to emis-
sion of greenhouse gases like
carbon dioxide, ammonia,
methane and other pollutants,
consequently causing the global
warming.

Intensive burning of agricul-
tural waste substantially con-
tributes to the formation of the
atmospheric brown cloud and
that affects the local air quality,
atmospheric visibility and the
earth climate.

In India, about 141.2-million
tonnes straw is in use and from
that about 7-lakh tonnes nitrogen,
8.4-lakh tonnes phosphorous
and 21-lakh tonnes potassium
is supplied. About 25 per cent
of nitrogen, 25 per cent phos-
phorus, 50 per cent sulphur and
75 per cent potassium uptake
by cereal crops are retained in
residues, making the valuable
sources of nutrients.

If considering 50 per cent
crop residue utilised as animal
feed, the rest can be recycled.
The various applications of
residues other than animal feed
are as in composting, thatching
for rural homes and fuel for do-
mestic and industrial use. 

But, the current practice of
burning crop residues in fields
is one of the most significant
activities of global biomass burn-
ing biofuels and contributes sub-
stantially to air pollution. After
harvesting, the waste straw is
frequently burned in the open
regions with insufficient time

before planting the next crop. 
Most of the stubble burning

takes place over three weeks
in October-November, releasing
particulates and smog-forming
carbon monoxide and nitrogen

oxide, which drift from the fields
over almost the entire Indo-
Gangetic plain.

This pollution contributes
around 12-60 per cent of partic-
ulate concentrations depending
on the generation of other pol-
lutants in different locations,
winds, temperature and other
local factors. Farmers them-
selves are doubly harmed, by
the local air pollution caused,
and by the loss of soil nutrients

such as nitrogen, potassium,
phosphorous and sulphur due
to the burning.

However, in contrast to
closed burning, the open burning
of straw is an uncontrolled com-

bustion process in which the
products of burning are emitted
into the atmosphere, such as
carbon dioxide, carbon monox-
ide, methane, promethium, ni-
trogen oxide, and sulphur dioxide
influencing both the local air
quality and global climate. 

Punjab and Haryana alone
contribute 48 per cent of this
total and is subject to open-field
burning and that thought to have
contributed about 20 per cent

to Delhi pollution due to heavy
pollutant transportation in the
atmosphere.

Complete burning of the rice
and wheat straw resulted in 100,
20.1, 19.8 and 80.2 per cent

and 100, 22.2, 21.8 and 75 per
cent losses of nitrogen, phos-
phorus, potassium and sulphur,
respectively. The burning of straw
(crop residue) is not desirable. 

But large-scale burning of
crop straw of rice and wheat
system in Punjab, Haryana and
western Uttar Pradesh has be-
come a matter of serious concern
not only for greenhouse gas
emission, but also for problems
of pollution, health hazards and

loss of nutrients. 
There is a need to validate

the emission estimates experi-
mentally and the associated un-
certainty in the estimates. The
residues can be put to various
productive usage such as incor-
poration in the fields, bioenergy
etc. This is possible only if
residues are collected and man-
aged properly. 

Awareness must be created
among farming communities

about the negative impact of crop
biomass burning and importance
of crop residues incorporation in
soil for maintaining sustainable
agricultural productivity.

Farmers opt for straw burning
and clear the field from straw
and stubble after the harvest of
preceding crop because there
is shortage of time period be-
tween harvesting of preceding
crop and sowing of succeeding
crop. 

Thus, for timely agronomic
practices residue burning be-
comes necessary practice.
Residue burning is a more eco-

nomical and inexpensive be-
cause sufficient labour force is
required for manual removal of
residues.

Rice straw burning has been
linked to increased asthma attack
in the children and even in adult.
Due to smoke and shoot sus-
pended in the air, many disease
like cough, cold, TB, cancer, ir-
ritation in eyes, allergy, choking
of lungs and problem in breathing
and other respiratory problem

are increased.
The waste types that can be

disposed of by burning without
an environmental permit are re-
stricted to vegetation; untreated
wood & timber; logs & branches
from fallen or chopped-down
trees; untreated timber from
fence mending; hedge trimmings;
crops & vegetation and leaves
& bark.

The crop residue manage-
ment can have a significant im-
pact on carbon and nitrogen lev-
els and the carbon/nitrogen ratio,
which directly affects top soil
layer due to the straw burning.

Residue retention significant-
ly increases the amount of min-
eralisable carbon and nitrogen
in the soil as compared to situa-
tion where the residue is repeat-
edly burnt.

This also increases the ac-
tivity of rapid decomposition and
ensures turnover of organic mat-
ter, resulting in greater amount
of available nutrient over times,
conserving moisture and improve
soil health, and control atmos-

pheric pollution. 
There are some advan-

tages of burning straw like it
quickly clears the field and is
cheap method for next sowing.
It kills weeds, including those
resistant to herbicide, kill slugs
and other pests and reduces
nitrogen tie-up.

Some harmful effects are
loss of nutrients, bad impact on
soil microbes and fauna, increase
in erosion (wind and water), loss
of carbon, reduction in soil struc-
ture (soil aggregate stability) and
increase in acidity over the time. 

– PTI Feature

Solving straw
burning problem

Farmers opt for straw burning and clear the field from straw
and stubble after the harvest of preceding crop because there
is shortage of time period between harvesting of preceding
crop and sowing of succeeding crop


