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THEgovernment is prepar-
ing a roadmap to promote
manufacturing of aircraft

in India to ensure growth of
country’s aviation sector, said
the Union Minister for Civil Avi-
ation, Suresh Prabhu.

“The growth in aviation
would need at least 1,000 air-
craft to be brought by India, but
if we just continue to buy it,
over a period of time we will re-
sult into becoming the largest
importer of aircraft,” said Mr
Prabhu while addressing the
98th Annual Session of As-
socham in New Delhi.

“We are preparing a plan for
manufacturing of aircrafts in India
and that will have a huge benefit,”
said the minister. The  govern-
ment’s twin plan of promoting
indigenous manufacturing of
aeroplanes and construction of
100 airports in 15 years at an
estimated cost of $65 billion
would drive aviation sector’s
growth in India, he said.

Urging the industry to em-
brace new ideas, he informed
that the new industrial policy
which is likely to be announced
soon, is focussed on modernising
the present industry and em-
bracing the newer industry which
is going to be the cause of future

growth. “Industry should come
out with concrete solutions to
help government and work to-
gether.”

Stating that no country in
the world can benefit if global
trade declines, the minister said
while a slowing world economy

is a cause of concern for all
countries, it is particularly so for
a country like India which has
got the potential to become $10-
trillion economy before 2035.

“India is the worst sufferer if
the world trade does not grow
because we have a huge stake,
our share in global trade is in-
creasing and in fact we are at a
stage wherein more global
growth will come from more pro-
duction within the country,” said
Mr Prabhu.

The minister informed that
his ministry was working on im-
proving business atmosphere in
India through initiatives like pro-
moting ease of doing business
at district level.

India’s integration with inter-
national trade is very critical to
grow at a faster rate. “We have
to ensure that India will continue
to be on forefront of growth, not
only for helping our people but
also contribute to global growth,
so one country growing also
helps other countries as a co-
beneficiary,” he added.

Roadmap to promote aircraft
manufacturing on the anvil
Urging the industry to embrace new ideas, the Union Minister for Civil Aviation,
Suresh Prabhu, informed that the new industrial policy which is likely to be
announced soon, is focussed on modernising the present industry and
embracing the newer industry which is going to be the cause of future growth

Our Dubai Correspondent

DUBAI has been named
as the world’s top city for
construction projects

with a pipeline worth $374.2 bil-
lion, according to new research.

The UAE city beat London
into second place, with $328.7
billion worth of projects, in a list
of the world’s 50 Construction
Mega Cities compiled by Glob-
alData.

According to the report, an

estimated $4.2 trillion worth of
construction projects are either
planned or ongoing in the world’s
megacities.

The total of 6,645 projects
are said to be fuelled by in-
creasing urban populations. The

United Nations has forecast that
between 2016 and 2030 the
percentage of the world’s pop-
ulation living in cities with at
least a million inhabitants is
likely to grow from 23 per cent
to 27 per cent, and the number
of megacities is projected to
jump from 31 to 41.

Yasmine Ghozzi, an econ-
omist at GlobalData, said, “The
ranking of Construction Mega
Cities in the Gulf states shows
they are spending the most on
major development projects rel-
ative to the size of their popu-
lations. Dubai, for example,
has a population of 3.2 million,
but it holds the top position in
terms of the value of the con-
struction mega-projects pipeline
per capita”.

The report also showed that
Asia-Pacific accounts for half of
the 50 cities with a projects
pipeline totalling $1.7 trillion.

Dubai named world’s top 
megacity for construction

Our Saudi Correspondent

THESaudi Arabian Council
of Ministers has termi-
nated the contracts of 71

per cent of expatriates working
in mainly the health and educa-
tion public sectors.

The Ministry of Civil Service
is now tasked with to find quali-
fied Saudis to fill vacancies cre-
ated by the termination of con-
tracts of expat workers.

Over 90 per cent of expatri-
ates employed in government
positions are found in the edu-
cation and health sectors, with
around 60,000 employed by the
public sector during 2017.

Numbers of government em-
ployees including both Saudi
nationals and expats are thought
to total some 1.23 million, with
Saudis accounting for 95 per
cent of the total.

There were about 60,000 ex-

patriates working in the public
sector last year, according to a
statistical report by the Saudi

Arabian Monetary Authority
(SAMA).

According to statistics of the
Ministry of Civil Service, the ed-
ucation and health sectors are
still attracting expat workers.

Along with Kuwait, Saudi
Arabia is implementing reforms
to shift the workforce imbalance
amidst criticism that the employ-
ment of national citizens should
be a priority.

However, the lack of qualified
professionals in different sectors
is hampering recruitment.

“Companies can’t hire na-
tionals just to achieve the num-
bers, because later on, it will af-
fect productivity and lead to cat-
astrophic scenarios,” Faisal
Shanfari, General Manager for
shared services at Oman Oil
Marketing Company, said, high-
lighting the need to shift the na-
tionalisation strategy from a num-
bers game to a quality game.

Saudi Arabia cuts 71%
of expats from govt jobsAAT News Service

THE Union Minister for Tourism,
K J Alphons,  inaugurated the
Tourist Facilitation and Information
Counter at Indira Gandhi Inter-
national (IGI) Airport New Delhi.
The facilitation counter is located
at the T3 terminal arrival gates
of the IGI Airport. The Tourism
Ministry will also start facilitation
counters in Mumbai, Chennai,
Kolkata, Gaya and Varanasi soon.

Opening the facilitation centre
for visitors, which is first of its
kind by the government in IGI
Airport, the minister said this shall
be of great help to the tourists
visiting the country. The minister
added that the counter shall cater
to non-English speaking tourists
also as the counter will also be
connected to the 24x7 helpline –
‘1363’ of the Tourism Ministry
where the tourists can speak di-
rectly with the foreign language
agents and get guidance in
French, German, Italian,  Por-
tuguese, Russian, Japanese, Ko-
rean, Chinese and Arabic.

Tourist counter 
at IGI Airport

AAT News Service

TRACK, a joint initiative of
RTO, Kerala Police, Ex-
cise, Fire & Rescue, PWD

and Health Department of Ker-
ala celebrated Track Day on No-
vember 11, 2018.  

K Raju, Minister for Forest
inaugurated TRACK Day at In-
dian Red Cross Hall, Kollam.
Eminent personalities like V Ra-
jendra Babu, Mayor of Kollam;
N K Premachandran, Member

of Parliament; M Mukesh, MLA;
V Sajith, RTO Kollam; N R K
Pillai, CMD, Aishwarya Publica-
tions, Publishers of Assignments
Abroad Times participated in the
function.  

TRACK strives to impart
awareness of first aid to the
general public. The goals of
TRACK include imparting knowl-
edge and awareness of first aid
to road accident victims and
thereby saving life, helping the
victims reach hospital, helping

victims get immediate treatment
at the hospitals, and help the
victims till their relatives reach
the hospital.  

Over 6,500 volunteers have
been trained by TRACK till date.
Volunteers of TRACK played an
active role in helping the recent
flood victims in Kerala.

N R K Pillai, CMD, Aishwarya
Publications was felicitated by
the minister on behalf of TRACK
for the assistance given to
TRACK.

AAT News Service

AN agreement on mutual
legal assistance in crimi-
nal matters was signed

by Kiren Rijiju, Union Minister of
State for Home, on behalf of the

Government of India and Mo-
hamed Aujjar, Minister for Jus-
tice on behalf of the Govern-
ment of the Kingdom of Morocco
in New Delhi.

The agreement will strength-
en bilateral co-operation with

Morocco and enhance effective-
ness and provide a broad legal
framework for prevention, inves-
tigation and prosecution of
crimes; as well as in tracing, re-
straint and confiscation of funds
meant to finance terrorist acts.

N R K Pillai gets award 
for assistance given 
to the TRACK initiative

N R K Pillai, CMD, Aishwarya Publications, receives ‘Salute The Brave Heart’ award from 
K Raju, Kerala Minister for Forest, in Kollam

India, Morocco pact on mutual legal help
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overseas assignments

FIRST PRIORITY

90

Size 6 X 10

Urgently reqUired for their Steel 
fABriCAtion/ ereCtion ProJeCtS in 

KUWAit.(REF NO. GS-556)
Client expeCted Shortly – preliminary 

interviewS in progreSS. gUlF exp preFerred
 CO 2 WELDERS – 3G & 4G
 ERECTION FOREMEN - STRUCTURAL
 FABRICATOR FOREMEN - STRUCTURAL
 STRUCTURAL ERECTORS
 STRUCTURAL FABRICATORS
 STRUCTURAL FITTERS
Qualified in respective discipline with min 5-10 yrsexp in 
Relevant Field.

Apply online: fatima@asiapower.co
SHORTLISTING INTERVIEWS WILL BE HELD 

BETWEEN 10 AM TO 5 PM (MON-SAT).
For detailed Job Description visit www.asiapower.in/jobs & 

search jobs according to Respective Ref No: GS-556

MUMBAI: 204, BeZZola CommerCial Complex, 
Sion tromBay road, ChemBUr, mUmBai-71

CHENNAI: 28, aarti arCade, 4th Floor, 86 dr. 
radhaKriShna road, opp. avm raJeShwari marriage 

hall, mylapore, Chennai – 600 004
DELHI: BUilding no.9, 2nd Floor, aBove magma oFFiCe, Sant 

nagar main road, eaSt oF KailaSh, new delhi – 110065
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
“we have 30 yearS experienCe in 

overSeaS reCrUitment”
exCellent 

Salary + perK

Devdut, Near Taj Lands End, Bandstand, Bandra (West), Mumbai - 50.
Ph : 9833022533, E-mail : continentalbby@gmail.com 022-26515555/6666. 

Report Personally with Docs for Shortlisting  
 GULF
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RESTAURANT MANAGER     CHEF (CATERING)      

MOHGALI BIRYANI / CURRY MAKER                 
CONTINENTAL COOK (SIZZLERS, GRILL & BBQ)     
WAFFLE & PAN CAKE MAKER       MOMO MAKER     
ARABIC COOKS     KERALA PARROTA MAKERS

 

OPERATIONS MANAGER (CATERING)

LIGHT / HEAVY DRIVERS (VALID GCC LIC.)

FIRE WATCHERS     TILES MASON        

ECNR 
CANDIDATES 

ONLY

KAATTI ROLL MAKER

34
YRS.

c

CATERING MANAGER / SUPVR.     LOCATION MANAGER

HEAVY EQUIPMENT DRIVERS
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: 

 

5, Jerome Villa, 114, Azad Road, Near Railway Crossing, 
Vile Parle (E), Mumbai - 57  Mob. 9930434490 / 9653126295 
T. 022-26134540 / 50, Email : cv@linkindiamanpower.com 

Regd.: B0126/MUM/PER/1000+/5/4767/96 C.Art

 

KUWAIT For A DIET FOOD Co.
thCLIENT INTERVIEW in Mumbai on 17 Nov. at Link - Vile Parle Office &  

thChennai on 16  Nov. at Mathan International Placement Services, New No. 43, 62/2, 
First Floor, United Plaza,  Usman Road, T. Nagar, Chennai-600017, Mob. 8939104666.

     SALES / MARKETING / MERCHANDISER - Female 10 Nos. 
Graduate, Age above 30 years, having good personality & presentable.

        LIGHT & HEAVY DRIVER 30 Nos. GCC & Indian Valid license.
        MOTOR BIKE / DELIVERY DRIVER 25 Nos. Indian 2 Wheeler Valid License

        LABOUR CUM HELPER 50 Nos. Qualified, Strong, Healthy for All  
Round job in Production, Packing  etc.
eMigrate documents will be issued individually. All Candidates speaks English, Arabic 
speaking preferred with 5-7 yrs. Exp. in the same field, who can make PCC from 
Passport office, may report with Bio-Data, Original certificates educational & experience 
with Xerox, Original Passport & driving license with Colour Xerox & Photographs.  

REASONABLE SALARY + FOOD ALLOWANCE + ACCOM.

Urgently Required SAUDI
INTERVIEW VENUE ON 

Fire Brigade, MIDC, Rabale, Navi Mumbai, Maharashtra 400701.

TH15  Nov. : ANUPTECH, Plot No.R-84 / R-421, 
TTC Ind. Area, Opp. 

ECR & ECNR are Eligible

Free Food & Accommodation + 
8 Hours Duty, 2 Years

PIPE FITTERS
PIPE FABRICATORS

INSTRUMENT FITTERS
SPRAY PAINTER
ELCTRICATIONS

INSTRUMENT TECHNICIAN

CHINAR 
TRAVEL  

TRADE LINKS
& 

 DINESH PRASAD - ,02249765277  
9702024529, 8789545262

Lic no. B-0300/MUM/PER/1000+/B/3270/1992 Chanchal A
rts

91

Size 6 X 14

SECOND PRIORITY

Urgently reqUired for oPerAtionS And 
MAintenAnCe ProJeCt in SAUdi ArABiA 

(REF NO. VR-720)
Client expeCted Shortly – preliminary 

interviewS in progreSS
ALL THE BELOW CATEGORIES SHOULD HAVE MIN 5 YRS EXP IN 

OPERATION AND MAINTENANCE (FACILITY MANAGEMENT)
 LANDSCAPING SUPERVISORS
 SOFT SERVICE MANAGERS
 ELECTROMECHANICAL ENGINEERS
 HVAC ENGINEERS
 FACILITIES MAINTENANCE SUPERVISORS
 HVAC FOREMEN 
 ELECTRICAL SUPERVISORS
 HVAC TECHNICIANS
 KITCHEN EqUIPMENT TECHNICIANS
 GARAGE DOOR TECHNICIANS
 ELECTRICAL TECHNICIANS/ LOW  
 CURRENT & LOW VOLTAGE
 RO OPERATORS  CHILLER TECHNICIANS
 MECHANICAL TECHNICIANS
 MEDIUM VOLTAGE TECHNICIANS
 AUTOMATIC DOOR TECHNICIANS
 BMS OPERATORS  LANDSCAPING FOREMEN
 PEST CONTROL TECHNICIANS  TEA BOy
 HEAVy EqUIPMENT OPERATORS
 DISTRICT COOLING PLANT OPERATORS
 GARDENERS
 GENERATOR TECHNICIANS/ OPERATORS

Apply online: nekson@asiapower.co
SHORTLISTING INTERVIEWS WILL BE HELD 

BETWEEN 10 AM TO 5 PM (MON-SAT).
For detailed Job Description visit www.asiapower.in/jobs & 

search jobs according to Respective Ref No: VR-720

MUMBAI: 204, BeZZola CommerCial Complex, 
Sion tromBay road, ChemBUr, mUmBai-71

CHENNAI: 28, aarti arCade, 4th Floor, 86 dr. 
radhaKriShna road, opp. avm raJeShwari marriage 

hall, mylapore, Chennai – 600 004
C/O. KOCHI: CC-39/2122, d1-d7, 3rd Floor, Jomer arCade 

Chittoor road, near govt. girlS h.S.S., ernaKUlam SoUth, KoChi – 16
For Chennai Email Id: Chennai3@asiapower.co

For Kochi Email Id: kochiteam2@asiapowerltd.com
“we have 30 yearS experienCe in 

overSeaS reCrUitment”
exCellent 

Salary + perK

THIRD PRIORITY

92

Size 6 X 18

Urgently reqUired for their oil & gAS 
ConStrUCtion ProJeCt in SAUdi ArABiA 

(REF NO. SKD-556)
Client expeCted Shortly – preliminary 

interviewS in progreSS
SAUDI ARAMCO PROJECT 

ELECTRICAL & INSRUMENTATION DIVISION
GULF EXP& EXP IN SAUDI ARAMCO PREFERRED
 E&I ENGINEERS - Degree in Electrical or   
 Instrumentation Engineering with min 5-8 yrsexp in Oil & Gas
 E&I FOREMEN - Diploma / ITI with min 5-10yrsexp  
 in Oil & Gas
 ELECTRICAL & INSTRUMENT (E&I)  
 CHARGEHAND - SSC with min 5-10yrsexp
 WORK PERMIT RECEIVERS (WPR) – ITI/ 
 SSC with min 5-10yrsexp
 INDUSTRIAL ELECTRICIANS 
 INSTRUMENT TECHNICIANS
 INSTRUMENT FITTERS
 ASSISTANT INSTRUMENT TECHNICIANS
 ASSISTANT ELECTRICIANS 

SaFEty DiViSiON
 SAFETy OFFICERS (NEBOSH/ OSHA with min  
 5 yrsexp in 
 SCAFFOLDING SUPERVISORS - Min  
 5-8yrsexp
 RIGGERS - I (ARAMCO Approved)
 RIGGERS - III(ARAMCO Approved)

Qa/QC DiViSiON
EXP IN SAUDI ARAMCO/ ARAMCO APPROVAL NEEDED 
 qC MANAGERS
 qC MECHANICAL SUPERVISORS
 qC E&I SUPERVISORS
 qC WELDING INSPECTORS
 qC COATING SUPERVISORS
 qC MECHANICAL/ PIPING INSPECTORS
 qA/qC DOCUMENT CONTROLLERS
 PROJECT qC SUPERVISORS
 qC CIVIL INSPECTORS
 qC COATING INSPECTORS
 qC E&I INSPECTORS
 NDT COORDINATORS 

Apply online: sushma@asiapower.co
SHORTLISTING INTERVIEWS WILL BE HELD 

BETWEEN 10 AM TO 5 PM (MON-SAT).
For detailed Job Description visit www.asiapower.in/jobs & 
search jobs according to Respective Ref No: SKD-556

MUMBAI: 204, BeZZola CommerCial Complex, 
Sion tromBay road, ChemBUr, mUmBai-71

CHENNAI: 28, aarti arCade, 4th Floor, 86 dr. 
radhaKriShna road, opp. avm raJeShwari marriage 

hall, mylapore, Chennai – 600 004
DELHI: BUilding no.9, 2nd Floor, aBove magma oFFiCe, Sant 

nagar main road, eaSt oF KailaSh, new delhi – 110065
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
“we have 30 yearS experienCe in 

overSeaS reCrUitment”
exCellent 

Salary + perK

FOURTH PRIORITY

93
Size 6 X 22

Urgently reqUired for one of the leAding 
COmpaNy FOR thEiR FaCility (hOSpital) 

MAintenAnCe ProJeCt in KUWAit. 
(REF NO.aJ-459)

Client expeCted in end oF weeK in novemBer 
2018 - preliminary interviewS in progreSS

 ELECTRICAL FOREMEN: Diploma/2 yrs ITI  
 min 10 yrsexp in electrical trade and maintenance of  
 modern large building/commercial installations consisting  
 of LT panels, Electrical Switchgear, Motor Control  
 Centers, Generators, UPS & Fire Alarm Systems. 
 GENERAL FOREMEN: Degree/ Diploma with min
  15 yrsexp in field of maintenance and operation of  
 Electrical/ Mechanical Equipment’s/Instruments. Should  
 have at least 5 yrsexp as general foreman in similar  
 maintenance project
 HVAC FOREMEN: Diploma/ ITIwith min 10 yrsexp  
 (5 yrs in supervisory level) in Refrigeration & Air-  
 conditioning Trade and shall have good knowledge in  
 maintenance of Central A/C System, centrifugal chillers,  
 AHU, FCU, Package &Split Units. 
 HVAC TECHNICIANS: 2 yrs ITI Certificate in  
 Refrigeration & Air conditioning Tradewith min 7 yrsexp in  
 maintenance of central AC system, Centrifugal chillers,  
 AHU, FCU, package & Split Units
 D.G.TECHNICIANS: 2 yrs ITI certificate in Diesel  
 Mechanicmin 7 yrsexp in Diesel Generators
 ASST.LIFT TECHNICIANS: Gulf exp preferred.  
 Min 2-3 yrsexp and familiar with maintenance of modern  
 elevators
 PUMP MECHANICS: 2 years ITI certificate in
  Fitter Tradewith min 7 yrsexp in maintenance of   
 overhauling of vertical multi stage pumps, split casing  
 pumps, centrifugal pumps, air compressor, vacuum  
 pumps and submersible pumps
 HVAC CONTROL TECHNICIANS: Diploma in  
 Mechanical/ ITIwith min 5-6yrsexp
 CONTROL TECHNICIANS: 2 yrs ITI Certificate  
 in Electrical Trademin7 yrsexp in maintenance in AC  
 & DC, Controls related to AC System (Such as chillers,  
 package units, split units etc.) Water treatment,   
 switchgear & elevators 
 MECHANICS/OPERATORS: ITI in Fitter/  
 Mechanic min 7 yrsexp in repair of rotating equipment’s
 MECHANICAL FITTERS: ITI in Fitter/Mechanic  
 min 7 yrsexpin repair of rotating equipment’s
 ELECTRICIANS: 2 yrs ITI Certificate in Electrical  
 Trademin 7 yrsexp in maintenance of modern large  
 buildings/commercial installations consisting of LT  
 Panels, Electrical Switchgear, Motor Control Centers,  
 Generators, UPS, Fire Alarm Systems
 CARPENTERS: 7 yrsexp in carpentry works, doors,  
 windows, ceiling and with basic high school education
 PLUMBERS: 2 yrs ITI Certificate in Mechanic/Fitter
  Trademin 7 yrsin expmaintenance of copper pipes,  
 P.P.R & G.I(3/4” to 6” dia, all types) Water Treatment  
 Plant, Chemical Treatment Plant, all Sanitary Fittings and  
 appliances.  

Apply online: mahesh@asiapower.co
SHORTLISTING INTERVIEWS WILL BE HELD 

BETWEEN 10 AM TO 5 PM (MON-SAT).
For detailed Job Description visit www.asiapower.in/jobs & 

search jobs according to Respective Ref No: AJ-459

MUMBAI: 204, BeZZola CommerCial Complex, 
Sion tromBay road, ChemBUr, mUmBai-71

CHENNAI: 28, aarti arCade, 4th Floor, 86 dr. 
radhaKriShna road, opp. avm raJeShwari marriage 

hall, mylapore, Chennai – 600 004
DELHI: BUilding no.9, 2nd Floor, aBove magma oFFiCe, Sant 

nagar main road, eaSt oF KailaSh, new delhi – 110065
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
“we have 30 yearS experienCe in 

overSeaS reCrUitment”
exCellent 

Salary + perK

ERECTION FOREMAN
ERECTION CHARGE HAND
SCAFFOLDERS
ROOF CLADDERS
STEEL FABRICATORS /FITTERS (Roong /cladding)

ROOF ERECTORS
ARC WELDERS (PIPE)

UAE

Final Client Interview on 22nd Nov at Anup Tech R421 Rabale
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AAT News Service

HANNOVER Messe,
world’s leading
tradeshow for industrial

technology held in Hannover,
Germany, is driving forward the
digital transformation of the pro-
duction and energy industries.
Every year marks the next step
into the future. The forthcoming
fair will be held from April 1-5,
2019. The guiding theme of the
fair is ‘Integrated Industry – In-
dustrial Intelligence’, which spot-
lights digital networking between
humans and machines in the
age of artificial intelligence (AI).
“AI has the potential to rev-

olutionise the production and
energy industries,” says Jochen
Koeckler, Chairman of the Board
of Deutsche Messe, organisers
of Hannover Messe. “People
teach machines to act logically
and purposefully to meet cus-
tomer needs. AI systems gen-
erate knowledge and today,
based on data and algorithms,
can continuously optimise op-
erating states or reliably predict
faults and failures – in production
processes, in the power grid or
in logistics. That’s what Integrat-
ed Industry – Industrial Intelli-
gence stands for.”
The networking of people,

machines and data is created
through common platforms
where they exchange and mul-
tiply their knowledge. The role
of humans is that of an enabler.
The production of tomorrow is
not possible without their process
knowledge and their diverse
qualifications. Industrial Intelli-
gence therefore stands for the
expansion of knowledge man-
agement and the training of
knowledge carriers.
The theme of Hannover

Messe 2019 underlines the grow-
ing importance of AI and machine
learning in the production and
energy industries, including such

areas as energy efficiency and
use and autonomous production
processes as well as challenges
in terms of interfaces, protocols
and security. 
At Hannover Messe, inter-

national thought leaders from
the fields of AI and industry come
together to jointly discuss and
develop solutions for tomorrow.
“Managers who are responsible
for strategic decisions in their
companies should deal in detail
with potential uses and impend-
ing upheavals. Hannover Messe
2019 is the platform to stay in-
formed,” says Mr Koeckler.

Get new technology first

With the lead theme ‘Integrated
Industry – Industrial Intelligence’,
Hannover Messe serves as the
global platform for the digital
transformation of production and

energy systems. 
In addition to six exhibit sec-

tors – IAMD (Integrated Automa-
tion, Motion & Drives); Digital
Factory; Integrated Energy; In-
dustrial Supply, ComVac and
Research & Technology – there
are special areas for start-ups
and career development. More
than 90 conferences and forums
round out the programme. 
Deutsche Messe AG, as one

of the world’s foremost organis-
ers of capital goods trade fairs,
stages a rich array of events at
venues in Germany and around
the globe. Deutsche Messe ranks
among Germany’s top five
tradeshow producers. The com-
pany’s portfolio features such
world-class events as CEBIT
(digital business); CeMAT (in-
tralogistics and supply chain
management); didacta (educa-
tion); Domotex (carpets and other
floor coverings); Hannover
Messe (industrial technology);
Interschutz (fire and rescue serv-
ices, civil protection, safety and
security); Labvolution (lab tech-
nology) and Ligna (woodworking,
wood processing, forestry). 
The company also regularly

hosts a number of international-
ly-renowned events by third par-
ties, among which are Agritech-
nica (agricultural machinery) and
EuroTier (animal production),
both of which are staged by the
German Agricultural Society
(DLG); EMO (machine tools;
staged by the German Machine
Tool Builders’ Association, VDW);
EuroBLECH (sheet metal work-
ing; staged by Mack Brooks)
and IAA Commercial Vehicles
(transport, logistics and mobility;
staged by the German Associa-
tion of the Automotive Industry,
VDA). 
With more than 1,200 em-

ployees and a network of 58
sales partners, Deutsche Messe
is present in around 100 coun-
tries.

Hannover Messe: Industry 4.0 meets AI

AAT News Service

SWEDEN is Partner
Country of Hannover
Messe 2019, the world’s

leading trade fair for industrial
technology. The designation fur-
ther strengthens a bilateral in-
novation partnership that Swe-
den and Germany signed in
early 2017. The goals include
intensified co-operation in the
areas of electro mobility, e-
health, test facilities for innova-
tion, and digitalisation of small
and medium-sized enterprises.
“Partner Country Sweden is

a tremendous platform for co-
operation between Sweden and
companies, economic develop-
ment organisations, R&D insti-
tutes, and governments from all
over the world,” said Peter Eriks-
son, Sweden’s Minister for Hous-
ing and Digital Development. 
“Our programme for Han-

nover in April promotes collab-
oration, innovation and digital
transformation. We look forward
to showing visitors that Sweden
is a great business partner,” he
added.
Partner Country Sweden’s

central pavilion will be in Hall
27, with satellite technology
pavilions located in various sec-
tors of the show. The supporting
programme includes the Swe-
den-Germany Business Summit
as well as a variety of forums
and networking events about
innovation and business oppor-
tunities in Sweden.
“Sweden is an economic

power, its workforce is well-ed-
ucated and innovative, and it is
a leader in digital transformation
– perfect attributes for our Part-
ner Country in 2019,” said
Jochen Koeckler, Chairman of
the Board of Deutsche Messe,
organisers of Hannover Messe. 
“With world-leading compa-

nies such as ABB, Atlas Copco,
Electrolux, Ericsson, SKF, Trelle-
borg, and Vattenfall as well as
a vibrant start-up scene and
welcoming business environ-
ment, Sweden is sure to be a
big hit at Hannover Messe next
year,” he added.
At Hannover Messe, Sweden

will highlight the country as a
lab for co-creation (CO) and in-
novation (LAB) – an open and
strong collaborative partner com-

mitted to innovation – Sweden
CO-LAB. The national pavilion,
The Swedish Co-Lab Digital Fac-
tory, will display a digital journey
through Sweden’s state-of-the-
art smart industry solutions. 
“Hannover Messe is not only

an important arena to manifest
and strengthen bilateral relations
like the German and Swedish
Partnership for Innovation, but
also an opportunity to connect
with business representatives
and media from all over the
world, and highlight other such
partnerships like the recent one
between India and Sweden,”
said Ulrika Sundberg, Consul
General of the Consulate Gen-
eral of Sweden in Mumbai.
“Collaboration and team-

work will be the focus of Swe-
den’s presence in Hannover in
2019. The Swedish govern-
ment, industry and research
institutions together are dedi-
cated to keeping our country
at the forefront of innovation
and digital transformation, mak-
ing Sweden a solid base for
investment and partnerships,”
said Ms Sundberg.
Through collaboration be-

tween different stakeholders and
areas of society, Sweden has
been able to foster a creative
innovation climate. Sweden is
the number one tech hub in Eu-
rope with a thriving start-up
scene, being home to compa-
nies such as Spotify, Klarna,
Truecaller and King.
Around 40 highly-relevant

Swedish start-ups and scale-
ups will attend the Hannover
Messe, thanks to a joint pro-
gramme by Vinnova – Sweden’s
Innovation Agency, SISP (Swe-
den’s Incubators and Science
Parks), and Ignite Sweden –
enabling new collaborations be-
tween industries and start-ups
– and visitors to Hannover
Messe can meet them all in the
Swedish pavilion, added the
Consul General.
In Hannover, the Partner

Country presents its technology
initiatives, growth strategies, re-
search projects, and investment
opportunities to an international
audience. Recent Partner Coun-
tries include Mexico (2018),
Poland (2017), the US (2016),
India (2015) and the Netherlands
(2014).

Sweden, partner country
in Hannover Messe
40 Swedish start-ups, scale-ups and Sweden’s
Innovation Agency to participate 
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INDUSTRIE 4.0. Artificial in-telligence. Additive manufac-
turing. Cobots. Such terms

are common today in industry.
With the lead theme ‘Integrated
Industry – Industrial Intelligence’,
Hannover Messe 2019 delivers
insights into how man and ma-
chine will work together during
the next stage of digital trans-
formation.
At the forthcoming Hannover

Messe, exhibitors will demon-
strate that digitalisation is the
future of manufacturing – but
in the form of assistance, not
competition. Thanks to tech-
nologies such as automation,
strength-boosting exoskeletons
and augmented reality, factory
workers are more productive
than ever.
“Globalisation and digitali-

sation are driving industrial trans-
formation,” says Marco Siebert,
Director of International Rela-
tions, Deutsche Messe AG, or-

ganisers of the fair. 
“Hannover Messe is the ven-

ue where the global businesses,
manufacturing and political com-
munities gather to discuss these
two crucial topics as well as
other current subjects and chal-

lenges facing the industry. For
example, there will be discus-
sions on: how do we ensure
that algorithms enable machines
to process and react to data
logically, but not act nefarious-
ly?,” he added.

The 2019 programme fea-
tures six main exhibit sectors:
Integrated Automation, Motion
& Drives (automation, power
transmission, motion control and
fluid technology); Integrated En-
ergy (conventional and renew-

able energy systems); Digital
Factory (software and IT for
production); Industrial Supply
(sub-contractors and lightweight
design); ComVac (compressed
air and vacuum technology);
and Research & Technology
(applied research and technol-
ogy transfer). 
Key topics run from machine

learning, robotics, digitalisation
and IT security to sector coupling
in the energy industry, supply
chain management, lightweight

design and e-mobility.
More than 6,500 exhibiting

companies from 70 countries
and over 2,25,000 visitors from
80 countries will participate in
the fair next year. Two-thirds of
exhibitors and one-third of visi-
tors will come from outside of
Germany. Approximately 95 per
cent of visitors are trade pro-
fessionals. In 2018, roughly 8
per cent of visitors (16,100) and
23 per cent of exhibitors (1,160)
came from Asia.

Global platform for start-ups,
learning and networking

Digital transformation is a driving
force in today’s industrial mar-
ketplace. Hannover Messe hosts
more than 90 conferences and
that cover many other major
trends and topics in industry.
For example, the forum ‘In-

dustrie 4.0 Meets the Industrial
Internet’ draws upwards of 8,000
attendees. Global Business &
Markets, Hannover Messe’s for-
eign trade platform, hosts 220
exhibitors and attracts more
than 5,000 participants. Young
Tech Enterprises, the start-up
hub at Hannover Messe, con-
sists of an exhibition, a forum,
pitches, match-making events,
and workshops.
A new highlight for 2019 is

the ‘Industrial Pioneers Summit’,
which brings together thought
leaders and innovators from all
fields to discuss strategies and
scenarios for the future of in-
dustry, business and society.

Welcome to the age of industrial intelligence

Ulrika Sundberg, Consul General of the Consulate General of Sweden in Mumbai with Geeta Bisht, Director, Hannover Milano
Fairs India; Mukesh Samtani, Assistant Director, EEPC India and Ashwini Mistry, Project Manager, Hannover Milano Fairs India

“AI has the potential
to revolutionise the
production and
energy industries,”
says Jochen
Koeckler, Chairman
of the Board of
Deutsche Messe,
organisers of
Hannover Messe
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LAST week we discussed
about what should em-
ployers do to make their

workplaces safe from sexual ha-
rassment. But I must point out
that it’s not easy to implement
certain rules when the person
accused in question is a valu-
able talent for the organisation.
While creating awareness
among employees, it is not easy
engaging thoughtfully in impor-
tant topics such as sexual ha-
rassment in the workplace. But
it has to be remembered that
culture change is easy. But cul-
ture change is what is required
at workplaces. 

Employers will have to clearly
write to their staff in no uncertain
terms what the company’s poli-
cies are when it comes to sexual
harassment. Remember, the is-
sue of gender-based violence
is a cultural one and it runs deep
in our society. While we pride
ourselves for having a great cul-
ture, no company is immune,
because we are all part of a
much larger culture.

There are things companies
can do to go beyond liability
prevention to reach the root
cause of sexual harassment.
Studies have found that when
employees see leaders in the
company embracing sexual ha-
rassment awareness and train-
ing, it helps to underscore that
the company is taking it seriously,
instead of simply forcing com-
pliance to fulfil a legal require-
ment. This can be as simple as
bosses sitting in as learners in
the trainings.

To solve the issue of work-
place harassment we need to
go beyond compliance, and aim
for culture change. Building an
inclusive culture is more than
just a marketing slogan. 

Revisit sexual harassment
training curriculum to ensure the
content addresses culture
change, beyond legal compli-
ance.

Revisit our manager training
curriculum to include inclusive
leadership skills building.

Have a survivor-centred re-
porting procedure that prioritises

the safety and well-being of in-
cident reporters. Be always open
to suggestions on how to make
the reporting process more ac-
cessible and ask if employees
have any feedback.

Employees need to be taught
the legal definitions and what
steps must be taken to prevent
liability. These certainly are im-

portant concepts to cover in
sexual harassment training, but
teaching employees what sexual
harassment is and stopping
them from doing it are two very
different things. Studies have
shown that programmes fo-
cussing on recognition of sexual
harassment do not actually work
to change or prevent harassing
behaviours.

Another way suggested

across the world to improve the
company culture is by hiring and
promoting more women into high
level leadership positions. When
women are clearly respected as
equals and leaders in a company,
men are less likely to see them
as vulnerable, and therefore less
likely to perpetrate sexually ha-
rassing behaviours.

Another crucial piece of the
puzzle is reporting. A company
needs to have a clear method
for employees to report sexual
harassment or suspected sexual
harassment and a strongly ar-
ticulated anti-retaliation policy
so that they are protected when
they do report. Studies have
shown that most individuals who
report sexual harassment end
up facing some type of retaliation

– some studies put this figure
as high as 75 per cent.

Almost half of all harassment
cases filed with it are due to re-
taliation and not necessarily the
underlying harassment, so it is
very important to know how to
handle a report of sexual ha-
rassment without retaliating. It
has also been found that having
multiple avenues to report an
incident makes it more likely
that people will disclose. If an
employee does not feel com-
fortable reporting to a certain
individual, he or she must have
other avenues to do so.

There is another aspect that
many of us overlook. It is the
role of bystanders, I mean eye-
witnesses. When bystanders
feel like they can effect change

by speaking up against sexual
harassment, the culture percep-
tibly shifts. This can be in the
form of supporting someone a
bystander sees as a victim or
confronting someone a by-
stander sees as being in the
wrong. When this type of aware-
ness and sensitivity is encour-
aged, the cultural norms shift,
disallowing and discouraging
sexual harassment and truly
preventing it from taking place.

One of the reasons why MJ
Akbar had to quit after trying to
intimidate the victim by filing a
defamation suit is the sudden
support of 19 other victims who
came out and declared that they
would testify against Akbar. The
then minister had no escape
route but quit immediately.

Traditionally, employees
have reported harassment by
complaining to supervisors or
human resources. But now it is

important to create more plat-
forms to report such cases like
web platforms and hotlines. With
the increase in the availability
of reporting options and their
use by employees, companies
should stay vigilant and com-
mitted to taking a proactive ap-
proach to prevention.

There should also be a
change in the way companies
investigate cases. Harassment
investigations are traditionally
handled internally through HR.
Recent cases have highlighted
concerns about the competency
of the internal investigations
process with some companies.
Expect continued questioning of
internal investigations and the
qualifications of those who carry
them out.

What happens if a company
takes the appropriate steps to
educate its employees and
shape the company culture and
it still has an incident of sexual
harassment reported? Having
a solid plan of action ready to
be employed is important not
only to making sure the accus-
er’s allegation is handled ap-
propriately, but also to avoid vi-
carious liability on the part of
the business. 

This plan should include how
the business will carry out the
investigation, how the business
will aid and respect the victim,
how it will discipline a person
determined to be a sexual ha-
rasser, how to handle claims
determined to be false, and how
the business will document the
investigation to protect itself and
maintain confidentiality. This plan
should be clearly communicated
to employees, so that in knowing
what to expect, the reticence to
report can be dispelled.

#MeToo was used almost 12
million times in 85 different coun-
tries last year before it caught
on India. This reveals that what
employers are currently doing
to prevent sexual harassment
is not working. Instead, busi-
nesses should augment current
programmes by taking steps to
address the underlying cultural
issues with a more holistic ap-
proach to prevent sexual ha-
rassment. 

In this second part
of our discussion
on sexual
harassment at
workplaces, we
advocate a
cultural shift in
companies and
society

K Raju, Kerala Minister for Forest, and V Sajith, RTO Kollam, with N R K Pillai, CMD,
Aishwarya Publications, at the TRACK award function in Kollam

LESSONS
FROM #MeToo
Movement 
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INDIA will soon have bankingpoint within the reach of five
kilometres (kms) of every cit-

izen, said the Union Minister for
Finance and Corporate Affairs,
Arun Jaitley. He was speaking
at the 100th Foundation Day pro-
gramme of Union Bank of India,
in Mumbai. The Union Minister
of State for Finance, Shiv Pratap
Shukla and Chief Minister of
Maharashtra, Devendra Fad-
navis were also present.  

“The year in which Union
Bank of India was launched
brings to our memory the Jal-
lianwala Bagh incident and the
launching of the bank by Ma-
hatma Gandhi denotes the
strength of Indian financial insti-
tutions,” said Mr Jaitley.

Private banks rely on retail
banking to grow. But nationalised

banks have to focus on industry
and infrastructure. Keeping in
mind the goal of financial inclu-
sion, the Department of Financial
Services will have a banking
point within five kms of every
citizen, he said.

Mr Jaitley observed that dur-
ing the period of 2014-2018, the
population who had access to
banking services rose from 58
per cent to almost 100 per cent.
The banking sector has helped
weaker sections with low-cost
insurance. “In order to reduce
corruption, it is necessary to re-
duce interfaces and customers
need not have to visit banks for
anything. The recent scheme of
loan approvals in 59 minutes for
Micro, Small and Medium En-
terprises (MSMEs), launched by
Prime Minister, Narendra Modi
is a step in that direction,” stated
the Finance Minister.

In spite of higher oil prices
and periodic slowdowns, the In-
dian economy has clocked good
growth rate. Non-performing As-
sets (NPAs) of banks needs to
be curbed as healthy banks are
necessary for growth of economy.
The problem of NPAs which arose
due to indiscriminate lending was
concealed for a long time, but
government adopted a multi-
pronged approach and govern-
ment will ensure that dishonest
decisions and not erroneous ones
are punished, said Mr Jaitley. 

Thanks to the various steps
like Insolvency Act, exit laws
and removal of discretion, the
pace of recovery will be faster
in the coming days, said Mr Jait-
ley. The jump in ease of doing
business ranking and attainment
of single-digit rank in credit avail-
ability are examples of govern-
ment's performance, he said.

India soon to have banking
point in every 5 kms: FM 
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MARKING a major milestone to-
wards capacity building and ca-
pability enhancement of the In-
dian Army, Defence Minister, Nir-
mala Sitharaman, dedicated the
globally combat proven M777
A2 Ultra Light Howitzers, K-9
Vajra-Tracked Self Propelled
Guns and 6x6 Field Artillery Trac-
tors to the service of the Nation.

The dedication ceremony was
held at Devlali Field Firing Ranges
and was attended by Minister of
State for Defence, Subhash
Bhamre; Chief of Army Staff,
General Bipin Rawat and digni-
taries from the Government of
US and South Korea. Senior
serving officers of the Indian Army
and Ministry of Defence and rep-
resentatives of manufacturing in-
dustries were also present.  

The 155 mm, 39 Calibre Ultra
light Howitzers have been pro-
cured from US under Govern-
ment to Government Foreign
Military Sales and will be as-
sembled in India by BAE systems
in partnership with Mahindra De-
fence. The Gun System is ver-
satile, light weight and can be
heli-lifted, thereby providing the
much needed flexibility in de-
ployment in various terrains. The
Howitzer is in service in the US,
Canadian, Australian and some
other armies of the world. It has
proven its mettle in difficult areas
of Afghanistan and Iraq.

The first ten K9 Vajra 155
mm/52 calibre guns have been
imported from Hanwha Techwin
of South Korea in semi knocked
down state and have been as-
sembled by L&T in India. The
balance 90 guns will be largely
manufactured in India with some
major assemblies coming from
South Korea. Its induction will
give a huge fillip to the firepower
capability of Indian Army on the
western borders.

Major boost to 
firepower of 
Indian Army
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THE Union Cabinet chaired
by the Prime Minister,
Narendra Modi has ap-

proved setting up of a Central
Tribal University in Andhra
Pradesh. The Central Tribal Uni-
versity of Andhra Pradesh will
be set up in Relli village of
Vizianagaram district as pro-
vided under the Thirteenth

Schedule to the Andhra Pradesh
Reorganisation Act, 2014 (No.
6 of 2014). 

Cabinet has also approved
the provision of funds of ` 420

crore for the first phase expen-
diture towards establishment of
Central Tribal University.

Cabinet okays setting up of Central
Tribal University in Andhra Pradesh


