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UAE tops Arab

Our UAE Correspondent

THE UAE is ranked 17"
globally in terms of com-
petitiveness and it is fol-
lowed by Saudi Arabia (30™),
Kuwait (52) and Oman (62), ac-
cording to the Arab World Com-
petitiveness Report 2018. It was
released by the World Bank
Group in association with World
Economic Forum.

Research by the World Eco-
nomic Forum shows that by 2020
one in five jobs in the Arab world
will require digital skills. Its report
assessing the future of employ-
ment and skills requirements in
the Middle East and North Africa
region estimates 47 per cent of
all work activity in the UAE faces
increased automation.

The UAE, which leads the
Arab region in terms of compet-
itiveness, and is home to many
tech firms, needs to increase
efforts to expand the use of
latest digital technologies to fur-
ther enhance its dominance.

“Diversifying the economy,
developing the private sector

and creating opportunities for
the youth will require increasing
the innovation content of the
non-oil sector and navigating

through the Fourth Industrial
Revolution,” said the Competi-
tiveness Report 2018.

The revolution is charac-

.
-

terised by the range of new tech-
nologies that are fusing the phys-
ical, digital and biological worlds.

While some Arab countries

world in competitiveness

The UAE has increased equity investments in technology
firms from $100 million to $1.7 billion in just two years. In a
bid to minimise its reliance on hydrocarbons, Abu Dhabi
government-owned Mubadala Ventures, the venture capital
arm of Mubadala Investment Company, will invest $1 billion
in local and global technology startups by 2021

have already put in place long-
term strategies and heavy in-
vestments, “the entire region still
has to fill the gap with the rest
of the world when it comes to
adopting and developing the
most advanced technologies and
the industries of the future”.
The UAE has increased eg-
ity investments in technology
firms from $100 million to $1.7
billion in just two years, according
to the report’s findings. In a bid
to minimise its reliance on hy-
drocarbons, Abu Dhabi govern-
ment-owned Mubadala Ventures,
the venture capital arm of
Mubadala Investment Company,
will invest $1 billion in local and
global technology startups by
2021. Mubadala also aims to

create a $400 mn fund to invest
in leading European technology
companies.

The survey says that Arab
economies urgently need to di-
versify and foster entrepreneurial
freedom to increase opportunities
for young people and prepare
the region for the technological
transformations ahead. “Further
progress will require Arab societies
to rethink their existing social and
economic models in order to in-
crease competitiveness,” it said.

Concerns about cyber de-
pendency have increased dra-
matically in the resource-rich
economies, meaning this trend
has the third-highest potential
impact on the region, the report
said.

“In the UAE, half of compa-
nies are worried about cyber at-
tacks (up from about 30 per cent
in 2016),” the report said. One
in five (up from one in 10 in
2016) regards data fraud as one
of the major risks.

Because of fluctuating oil
prices over the past few years,
countries in the region have
been forced to take measures
to stabilise fiscal budgets and
facilitate private sector develop-
ment beyond oil. Last year, 40
per cent of businesses in the
UAE were concerned about en-
ergy price shocks; while it was
42 and 46 per cent in Kuwait
and Saudi Arabia, respectively.
The report did not provide com-
parative figures for 2016.

MENA region experiences

increase in people living
on less than $1.90 a day

AAT News Service

IDDLE East and North
MAfrica (MENA) region
saw an increase in the
number of people living on less
than $1.90 a day, but levels of
extreme poverty remained low.
However, the region had more
people living on less than $5.50
per day in 2015 than in 1990.
Additionally, almost one in seven
people lacks adequate sanita-
tion, stated the World Bank in
its biennial Poverty and Shared
Prosperity Report, titled ‘Piecing
Together the Poverty Puzzle'.
The South Asia region saw
impressive growth of the incomes
of its bottom 40 per cent between
2010 and 2015. Despite a 35-

percentage point decline in ex-
treme poverty between 1990
and 2015, the region registered
only an eight per cent decrease
in people living on less than
$3.20 a day, and over 80 per
cent of the region still lived below
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$5.50 per day in 2015. Also, the
number of people in the region
living in households without ac-
cess to electricity or adequate
sanitation was far greater than
those living in monetary poverty.

A third of the countries in

A third of the
countries in the
Sub-Saharan
Africa region
experienced
negative income
growth for the
bottom 40%

of their
populations

the Sub-Saharan Africa region
experienced negative income
growth for the bottom 40 per
cent of their populations. The
region with the largest number
of extreme poor, Africa saw its
population nearly double be-
tween 1990 and 2015, with one
of the largest increases in pop-
ulation being for those living on
less than $3.20 and more than
$1.90. The poor suffered from
multiple deprivations such as
low consumption levels and lack
of access to education and basic
infrastructure services.
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Qatar govt eases exit rules

Our Qatar Correspondent

CCORDING to overseas
Aemployment consultan-

cies in Qatar henceforth
the expatriates need not obtain
their employers’ permission to
leave the country. The law came
into force on October 28.

“Law No 13 of 2018... regu-
lating the entry, exit and resi-
dency of expatriates is being
implemented starting on Sun-
day,” they said quoting an interior
ministry announcement.

Qatar announced in Sep-
tember it had approved the law
to scrap the exit visa system —
a lynchpin of the country’s
‘kafala’, or sponsorship system
which many liken to modern-
day slavery.

They said that under the
new, all but five per cent of a
company’s workforce — report-

edly those in the senior positions
— can leave without prior per-
mission from employers.

Those not allowed to leave
Qatar for any reason can file a
complaint to the Expatriate Exit
Grievance Committee that will
“take a decision within three work-
ing days”, the consultancies said
quoting a ministry press note.

Scraping the exit permit is
the biggest announcement made
so far since Qatar agreed last
November to enter into a three-
year agreement with the UN'’s
International Labour Organsation

to oversee reform.

The football world cup 2022
host has come under intense
pressure to reform its labour
laws which have been repeatedly
denounced by human rights
groups. Critics have long argued
for the abolition of the exit visa
system.

Research data published last
year by rights group <Migrant-
Rights.org> found around a quar-
ter of all exit visa requests were
denied by the government. There
are some two million foreign
workers in Qatar.

Korea, an exciting travel

.-n.-'-___¥
AAT News Service

OREA is an emerging
Kdestination amongst trav-

ellers, as the country is
known for its diverse landscapes,
colourful culture and traditions,
in addition to its much popular
night life.

In order to promote Korea
as a memorable tourist destina-
tion, Korea Tourism Organization
(KTO) in association with Cox &
Kings organised a trip for Miss
India 2018 winner Anukreethy
Vas and first runner-up
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Meenakshi Chaudhary to Korea.

To support this initiative,
Gyeonggi Tourism, Seoul
Tourism Organization and Jeju
Tourism Organization invested
along with KTO and Cox & Kings
came together to build aware-
ness about South Korea among
Indian tourists.

Sharing about her experience
to this beautiful destination
Anukreethy Vas, fob Colors Fem-
ina Miss India World 2018 said,
“South Korea has indeed been
a great destination, with a fasci-
nating mix of tradition, culture,
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fashion, landscape, rejuvenation
and shopping. It's great to ex-
perience the way they have em-
braced technology, the way they
have brought in economic pros-
perity, adapted with times and
made the nation a global brand
to reckon with. | strongly believe
that Indians must add South Ko-
rea to their travel bucket list and
experience personally what this
beautiful nation offers.”

Meenakshi Chaudhary, fbb
Colors Femina Miss Grand India
2018, echoed the excitement of
Anukreethy saying, “South Korea
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has all the potential to surprise
you. Be it landscapes, technol-
ogy, fashion or culinary, it sur-
prises you at every single junc-
ture. Everything seems to be so
beautiful about South Korea.
Though | personally did not ex-
perience it, | am told South Korea
in autumn and spring is twice
as beautiful and literally feels
like paradise on earth. | am
telling you, South Korea is a
must-visit destination for Indians.
You must soon experience it.”
After visiting Korea, Ms Vas
shared some of her soothing ex-
periences and emphasised that
the place has a lot to offer in
terms of beauty and has a huge
cosmetic market for women trav-
ellers. From Shangri-La Yacht
Tour at Jungmun Tourist Complex,
located in the South of Jeju to
going deep into the 40 metre
seabed at Seogwipo Submarine,
and seeing the countless fish,
rare iridescent coral reefs, and a
surreal-looking shipwreck with
schools of fish surrounding it,
the place has so much for every
traveller.
H One-Stop Destination — P8
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Multi-Donor Fund

HE World Bank (WB) Group has launched the Partnership

I Fund for the Sustainable Development Goals (SDG Fund) in

support of global efforts to meet the SDGs. The aim of the
multi-donor Fund is to incentivise catalytic activities that strengthen
SDG implementation, equipping countries with tools and best
practices to achieve their sustainable development objectives ahead
of 2030. “We saw a funding gap for high-impact strategic initiatives
at the global, regional & national and local levels that could help to
catalyse countries development trajectories for the SDGs,” says
WB Group Senior Vice-President Mahmoud Mohieldin. “The Fund
will complement the Group’s efforts at the country level and focus
on cross-country capacity building, quality data, knowledge generation,
and multi-stakeholder partnerships.” Sweden is the first partner to
help launch the Fund with an initial contribution of $7 million. The
idea of the Fund grew from initial collaborations between Sweden
and the WB Group on SDG Financing and SDG Trajectories.
Through these initiatives, a shared vision developed between
Swedish International Development Cooperation Agency (Sida) and
the Group that many more catalytic innovations could be developed
through continued collaboration. The first 16 SDGs prioritise action
on human, economic and environmental pillars as well as peace
and security. SDG 17 is the primary focus of the Fund, with its
strong commitment to the means of implementation. Goal 17
promises support through global partnerships and co-operation, fi-
nance, data, trade, capacity building and peer-to-peer collaboration.
One of the first funding allocations will support a WB Group activity
to develop new methods to enhance the welfare impact of private
sector investments. The Knowledge Support to Welfare Analysis of
Private Sector Interventions activity will help create and share
analytical frameworks, tools and data to mainstream welfare and in-
clusive growth impacts in development operations in line with SDGs
to End Poverty (SDG 1), Promote Sustained and Inclusive Growth
(SDG 8) and Reduce Inequality (SDG 10). The Fund will also
support the Refugee Investment and Matchmaking Platform, which
aims at bringing local business, global corporations, foundations,
philanthropic investors and the development community together to
create opportunities for refugees and host populations. Supporting
small and medium enterprises across refugee and host communities,
the platform will enable a multi-stakeholder investment catalyst in-
strument, business-to-business matchmaking, end-skill building,
and knowledge embodied in SDG 16. In response to the need for
access to good quality data for the goals, the Fund will support the
2020 Vision for a data-driven exploration of SDG monitoring and
implementation. The activity will develop a series of SDG data-
driven case studies that help national, regional and global policymakers
strengthen awareness of how individual SDGs are being measured,

monitored and invested in.

AYS after the Supreme
D Court struck down Sec-

tion 377 of Indian Penal
Code which criminalised homo-
sexuality in India, a crucial leg-
islation for ensuring equal rights
to persons affected by HIV and
AIDS in getting treatment, ad-
mission in educational institutions
and jobs has come into force.

The Ministry of Health and
Family Welfare has announced
implementation of the human
immunodeficiency virus (HIV)
and acquired immune deficiency
syndrome (AIDS) act through a
gazette notification. The act,
which received presidential as-
sent on April 20 last year, pro-
hibits discrimination against such
persons in accessing healthcare,
getting jobs, renting accommo-
dation, and in admission to public
and private educational institu-
tions.

The move comes after the
Delhi High Court asked the Cen-
tre why it has not yet notified
the law to prevent discrimination
against HIV and AIDS patients
despite the statute receiving
presidential assent in April last
year. Hearing public interest liti-
gation that sought immediate
notification of the legislation, a
bench of Chief Justice Rajendra
Menon and Justice C Hari
Shankar had asked the ministry
“you make a law and are not
notifying it. Why?” The matter
was listed for hearing on No-
vember 26.

“In exercise of the powers
conferred by sub-section 3 of
section 1 of the HIV and AIDS
(Prevention and Control) Act,
2017, the Central government
hereby appoints the 10" day of
September, 2018, as the date
on which the provisions of the
said act shall come into force,”
the notification read.

According to the provisions
of the act, no HIV test, medical
treatment or research will be
conducted on a person without
his informed consent and no
person shall be compelled to
disclose his HIV status for ob-
taining employment or services,
except with his informed consent,
and if required by a court order.

The legislation has provisions
to safeguard the property rights
of HIV positive people, he said,
adding that every HIV-infected/af-

fected person below the age of
18 years has the right to reside
in a shared household and enjoy
the facilities of the household.
The act also prohibits any
individual from publishing infor-
mation or advocating feelings of
hatred against HIV positive per-
sons and those living with them.
It seeks to prevent and control
the spread of HIV and AIDS and

As per the act, Union and
state governments shall take
measures to prevent the spread
of HIV or AIDS, provide anti-
retroviral therapy (ART) and in-
fection management for persons
with HIV or AIDS, and facilitate
their access to welfare schemes,
especially for women and chil-
dren, among others.

The government will also is-

ing them legal sanctity,” said J
P Nadda, Union Minister for
Health and Family Welfare in
his reply to the debate in Lok
Sabha.

According to the UNAIDS
Gap Report, there were close
to 2.1-million PLWH in India till
2015. While there had been
68,000 AIDS-related deaths in
2015, around 86,000 new people

Law enforced to
protect HIV, AIDS
patients against
DISCRIMINATION

creates mechanisms for redress-
ing the complaints of persons
infected with HIV and AIDS.

Violation of the act by pub-
lishing information about people
living with HIV/AIDS (PLWHA)
or advocating hatred against
them would attract imprisonment
ranging from three months to
two years or a maximum fine of
% 1 lakh or both.

sue necessary guidelines with
respect to protocols for HIV and
AlDS-related diagnostic facilities.
ART and opportunistic infection
management will also be appli-
cable to all persons. The act is
significant since India has the
third-largest HIV epidemic in the
world.

“It will empower the people
affected with the disease by giv-

had acquired HIV infections.
These statistics show how crucial
the act becomes for those who
suffer from this disease and bear
the social stigma attached to it.

The act sets various grounds
on which discrimination against
HIV positive persons is prohibit-
ed. These include the denial,
termination, discontinuation or
unfair treatment with regard to

employment, educational estab-
lishments, healthcare services,
residing or renting property,
among others. The act requires
that no HIV test, medical treat-
ment, or research will be con-
ducted on a person without his
informed consent.

The Union/state governments
shall take measures to prevent
the spread of HIV or AIDS, pro-
vide ART and infection manage-
ment for PLWHA, facilitate their
access to welfare schemes es-
pecially for women and children,
and others. An ombudsman shall
be appointed by each state gov-
ernment to inquire into com-
plaints related to the violation of
the act and the provision of
healthcare services.

Various grounds on
which discrimination
against HIV positive
persons is prohibited
under the act are
denial, termination,
discontinuation or
unfair treatment

with regard to
employment,
educational
establishments,
healthcare services,
residing or renting
property, among
others

A person between the age
of 12-18 years who has sufficient
maturity in understanding and
managing the affairs of his HIV
or AIDS-affected family shall be
competent to act as a guardian
of another sibling below 18 years
of age.

Cases relating to HIV positive
persons shall be disposed of by
the court on a priority basis. In
any legal proceeding, if an HIV
infected or affected person is a
party, the court may pass orders
that the proceedings be con-
ducted (a) by suppressing the
identity of the person; (b) in
camera; and (c) to restrain any
person from publishing informa-
tion that discloses the identity
of the applicant.

— PTI Feature

Mind Tree

“The mind is the reality.
You are what you think”

Zero hunger
could save
301-mn lives

a year:

AAT News Service

ORLD Food Day is a
day of action dedicated
to tackling global

hunger. The theme of World
Food Day 2018 is ‘Our actions
are our future — A zero hunger
world by 2030 is possible’.

While speaking on the World
Food Day, the Union Minister for
Agriculture & Farmers’ Welfare,
Radha Mohan Singh said that
the Indian Council of Agricultural
Research (ICAR) takes action
to remove the suffering from
hunger and ensure food security
and a nutritious diet for all. The
focus of the Central government
is that food is a basic need and
fundamental human right.

Zero hunger could save the
lives of 301 million a year, and
can help build a safer, more
prosperous world for everyone.
The government aims at trans-
forming India’s agricultural sector
to contribute to the achievements
of global environmental objec-
tives, and has launched a new
project in association with Food
and Agriculture Organization
(FAO), said the minister.

“The farmers are central to
our efforts in food processing.
We have a stated target of dou-
bling farm incomes by 2022. Re-
cently, the Pradhan Mantri Kisan
SAMPADA Yojana, a national-
level programme, was launched

to create world-class food pro-
® e o

Singh

cessing infrastructure. This is
expected to leverage investment
of $5 billion, benefit 2-million
farmers and generate more than
half-a-million jobs over the next
two years,” added the minister.

“Through Mega Food Parks,
we aim to link agro-processing
clusters with key production cen-
tres. This will offer immense val-
ue proposition in crops such as
potato, pineapple, oranges and
apples. Farmers groups are be-
ing encouraged to set up units
in these parks, thereby reducing
wastage and transportation
costs, and creating new jobs,”
said Mr Singh.

“We plan to link villages
through broadband connectivity,
within a clear timeframe. We are
digitising land records, and pro-
viding various services to the
people on mobile platforms. The
e-NAM, national agriculture e-
market, is connecting agricultural
markets nationwide, thereby giv-
ing farmers the benefit of com-
petitive pricing, and freedom of
choice,” he said.

The Indian Farming, a month-
ly magazine of the ICAR, is ded-
icating a special issue on the
theme of World Food Day 2018.
Qualitative information con-
tributed by renowned scientists
of FAO, Consultative Group on
International Agricultural Re-
search and ICAR systems will
benefit agriculture knowledge

seekers, added Mr Singh.
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AAT News Service

T AKING cognizance of the
Central government’s fo-
cus on making India ‘Dig-
ital India’ by ensuring that various
government services are made
available to the citizens elec-
tronically and to provide
trust-based efficient public
service delivery by bring-
ing transparency and ac-
countability in the system,
Ministry of Labour and
Employment has initiated
the process for providing
the facilities of registration
and licensing mandatorily
online on the Shram Su-
vidha portal <www.shram-
suvidha.gov.in/home> un-
der: The Contract Labour
(Regulation and Abolition)
Act, 1970 (37 of 1970);
The Interstate Migrant
Workmen (Regulation of
Employment and Condi-
tions of Service) Act and
Rules, 1979 (30 of 1979);
and The Building and Other Con-
struction Workers (Regulation of
Employment and Conditions of
Service) Act, 1996 (27 of 1996).

Now, as per the newly-

amended The Building and Other
Construction Workers (Regula-
tion of Employment and Condi-
tions of Service) Central (Amend-
ment) Rules, 2018 vide notifica-
tion number GSR 830(E) dated
September 4, 2018, the employ-
ers have to file applications for

registration of establishments

mandatorily online on the portal

for granting of certificate of reg-

istration that shall be made avail-

able to the employers through
® e )

Employers need to file registration
and licensing applications online

the said portal.

The draft rules to amend
The Contract Labour (Regulation
and Abolition) Central Rules,
1971 and The Interstate Migrant
Workmen (Regulation of Em-
ployment and Conditions of
Service) Central Rules, 1980

for filing of applications
and granting of certificate
of registration/license on-
line on the portal have
been notified in the Gazette
of India vide notification
number GSR 829(E) and
GSR 830(E) dated Sep-
tember 4, 2018.
Further, the notification
number(s) SO 4259(E) and
SO 4260(E) published in
the official Gazette of India
on September 4, 2018 pro-
vides for making applica-
tions regarding registration
and licensing online on the
portal till the said draft rules
are finalised.
Moreover, the recent-
ly-published notifications
provide for payment of registra-
tion/licensing fee and security
deposit as required under the
above three acts through e-pay-
ment only.
® e

75% women’s
participation

in production
of major crops

AAT News Service

HE Central government
I has allocated more than
30 per cent funds for
women under various major
schemes, programmes and de-
velopment-related activities in
order to bring women in the
agriculture mainstream, said
Radha Mohan Singh, Union
Minister for Agriculture & Farm-
ers’ Welfare.

On the occasion of Mahila
Kisan Diwas, the minister said
about 18 per cent of the agricul-
tural households in India is led
by women. In addition to agri-
culture, women have been mak-
ing exceptional contribution in
horticulture, fisheries, animal
husbandry, beekeeping etc.

A research by the Indian
Council of Agricultural Research
(ICAR) conducted in nine states
shows that the participation of
women is 75 per cent in the
production of major crops, 79
per cent in horticulture, 51 per
cent in post-harvest work and
95 per cent in animal husbandry
and fisheries.

A National Gender Resource
Centre in Agriculture, set up in
the Department of Agriculture
Cooperation & Farmers’ Welfare
(DAC&FW), has developed a
women sensitisation module to
bring about change in the mind-
set and behaviour of male pro-
gramme operators.

In 2017-18, DAC&FW'’s
MANAGE, EEI, SAMETI and oth-
er institutions have trained 5,645
people through 222 programmes.
Besides, more than 98.14-lakh
women farmers have been
trained so far under the Agricul-
tural Technology Management
Agency (ATMA) Scheme.

o

Special importance is being
given to the role of women in
achieving the goal of doubling
farmers’ income by 2022. Keep-
ing this in mind, the inter-minis-
terial committee formed under
the chairmanship of Dr Dalwai
has written a separate chapter
on the empowerment of women
to double the income of farmers.

These efforts will certainly
prove to be effective in enhancing
the participation of women in
agriculture. The Central Institute
for Women in Agriculture,
Bhubaneswar (Odisha), set up
under the ICAR, has also been
working in this direction. Co-op-
erative education programmes
of women are organised through
state cooperative societies to
ensure women'’s participation in
various activities in the field of
cooperatives.

Under the National Cooper-
ative Union of India, 38.78-lakh
women have been trained in the
last two years. Similarly, 6.07
lakh and 7,000 women have
benefitted through Krishi Vigyan
Kendras and skill training, re-
spectively. A total of 53.34-lakh
women have benefitted during
2016-18. Government’s revised
ATMA scheme is providing sup-
port to the food security groups
of the farmers to ensure food
security at the domestic and
community levels.

Under this, the women’s food
security groups are being given
financial assistance at the rate
of 2 groups per block and at the
rate of ¥ 10,000 per group per
year. Women farmers are con-
tributing in taking India to the
path of Second Green Revolution
and in changing the landscape
of development in the country,
added Mr Singh.
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<+LABORATORY SAMPLERS <+LAB OFFICE BOY

Report with bio-data, Passport & all documents from (10 AM to 3PM)
Forward CV’s Immediately to: jobsbright1917@gmail.com

Bright International

Gala No. 1, Ground Floor, Kamanwala Chambers (Udyog Mandir - 2),
Mogul Lane, Mahim (West), Mumbai - 400016. Tel.: 022-24473254 | 55
Weh. : www.brightinternational.in Reg: B0787/MUM/PER/1000+/5/4884/97

QATAR LRSS G T E
[219] - Y.\ B HEAVY EQUIPMENTS & ELECTRO - MECH. INDUSTRY

* BUSINESS DEVELOPMENT EXECUTIVE (FEMALE)

 PUBLIC RELATION OFFICER (PRO)* AC TECHNICIAN *RIGGER

* STEEL FIXERS ~ * OPERATION MANAGER (RESORT & SPA)

* PIPE FITTERS * FRONT OFFICE ASSISTANT® STORE KEEPER

* FOREMAN (STRUCTURAL & PIPE) * ELECTRICAL HELPER

© MECH. HELPERS * ACCOUNTANT* STRUCTURAL FABRICATOR

* INDUSTRIAL ELECTRICIANS * PLUMBERS * MASONS

« TEAM LEADER (CHILLER/ AHU/ AC) » INSULATORS » WAITER

* ASST. AC MECHANICS * MACHINIST * ALUMINIUM FITTER

* QUANTITY SURVEYOR (OIL - GAS)  SHUTTERING CARPENTER

© MANAGER,/ SUPERVISOR/ CHARGEHAND (HEAVY EQUIPMENTS)

* SALESMAN (SPARE PARTS)  * AUTO / AC ELECTRICIAN

* OPERATOR - (BOOM TRUCK / FORKLIFT/BOB CAT /TELESCOPIC)

» OPERATORS (WHEEL LOAD / CRANE / JCB / EXCAVATOR)

* MECHANICS (CRANE / FORK LIFT / EXCAVATOR / JCB)

*RIGGING FOREMAN ~ *MAINTENANCE ENGINEER (CIVIL)

o LIGHT / HEAVY DRIVERS (VALID LIC.)  SUPERVISOR (MEP)

*TILES MASON  DUCTMAN e INDOOR HELPER / CLEANER

* GARMENT FACTORY MECHANIC  * PACKAGING HELPER

* MECHANICS (WASHING MACHINE / FRIDGE / KITCHEN EQUIP.)
LARGE REQ. , ITI / DIP. / B.E. WITH 6YRS (IND. EXP.) OR 2 YRS

GULF EXP. MAY WALKIN WITH PP / CV & 2PHOTOS IMMEDIATELY

BAHRAIN LGEG G O G (e 13030

FINAL CLIENT INTERVIEW NEXT WEEK

* SENIOR PROJECT MANAGER/ ENGINEER(EXP IN HIGH RISE BLDG]
* REFRIGERATION ENGINEER / SUPERVISOR * DIE MAKER

MECHANICAL HELPER  * SS WELDER
* PIPE FABRICATOR / FITTERS ~ WELDER (WATER HEATER)
© SUPERVISOR (KITCHEN EQUIP./ REFRIGERATION/COLD STORE)
© TECHNICIANS (KITCHEN EQUIP./ REFRIGERATION/COLD STORE)
« AMADA MACHINE OPERATORS (TURRET / PUNCHING / BEND)
«IND. ELECTRICIAN CHEMICAL FOAMING MACHINE OPTR
« PAINTER - POWDER COATING *SS FABRICATOR
« ALLROUND MASON  DUCT FABRICATOR / FITTER
« STORE KEEPER (REGENERATION / PLUMBING )
« WIRE CUTTING MACHINE OPERATOR Sunday
« MOULDER (FOUNDRY TECHNICIAN) Open
* INDUSTRIAL MECHANIC (EXP IN WASTE OIL FACTORY)

S / LIN PROGRESS, LARGE REQ. ITI / TTWITH 3 - 10 YRS EXP.

MAY WALKIN WITH PP / CV & 2PHOTOS IMMEDIATELY

4 A P Al .
JIDITI'T'REC I Consultancy Services
401, Arenja Corner, SEC - 17, Vashi, Navi Mumbai - 703.
Tel: 27891741 / 0725 / 8452021044 gulf@dhitechcs.com
http://www.dhitechcs.com ® ISO Certified - 9001:2008

BAHRAIN

*SITE CUM PROJECT ENGINEER (Good in English speaking &
correspondence. 3-5yrs exp in thermal insulation.)

e CRANE OPERATORS (vALID Gee Lic) © GRANE MECHANICS

©S.S. WELDERS (for handrail, doors & canopies etc.)

* GLASS ART WORK ARTISTS o GLASS CUTTERS

e ELECTRICAL MOTOR WINDERS / FITTERS

© GENERAL TECH. (for diesel heavy vehicles, cranes & other Equipment)

* INDUSTRIAL ELECTRICIANS (i is must)® LATHE MACHINISTS

e HEAVY AUTO TECHNICIANS ¢ WORKSHOP SUPERVISORS

 SPRAY PAINTERS CUM BLASTERS Attractive

*TOWER CRANE ERECTORS ojaries

* AUTO ELECTRICAL TEGHNICIANS (min. 2-3yrs
exp in cranes and other civil construction equipment)

* GENERATOR TECHNICIANS

* DIESEL MECHANICS CUM AUTO MECHANICS

* ELECTRICAL GENERAL WORKERS (Age 21 to 28) R"EIESY

* CLEANING WORKERS (To clean solar panels and glass.)

IMMEDIATE %
DEPARTURES

1‘\|_ — v"T_-,Q =

SATURDAY, NOVEMBER 03, 2018 ASSIGNMENTS ABROAD TIMES, MUMBAI 3

OVERSEAS ASSIGNMENTS

URGENTLY REQD. FOR A LEADING 0. IN KUWAIT / QATAR

_Client Interview on 05" November 2018 _

INTERVIEW VENUE : St. Francis Industrial Training Institute, S.V.P
Road, Near Bhagwati Hospital, Borivali West, Mumbai - 400103

% SUPERVISOR (CIVIL, MECHANICAL, ELECTRICAL WITH QATAR LIC.)
* HEAVY DRIVERS (DUMP TRUCK)

% WALL PAINTER (ONLY ECNR) * WELDER CUM FITTER
* EXCAVATOR OPERATORS > ROLLER OPERATORS

* TOWER CRANE OPERATORS * JCB OPERATORS

% MOBILE CRANE OPERATORS > FORKLIFT OPERATORS
% ROCK MACHINE OPERATORS * LOADER OPERATORS
(All Operators & Drivers must have GCC License with 2 year passport validity)

ATTRACTIVE SALARY JVACANCY IN LARGE NO’S

TIMING: 09.00 AM TO 05.00 PM ONLY
Contact us on : 9930857857 / 9930235678 / 9867084022
S & S Travel Service (N IENIREERN 5

Sunday 4" November Open Upto 4 Pm

J.M.MEHTA & CO.

Oasis Building, Near Vakola Municipal Market,
Vakola, Santacruz (E), Mumbai - 400055

ABU DHABI e Short Listing in Progress ® Long Term Requirement
Short Listing in Progress » For a Reputed Group of Company

e GRE Fabricators: (Fibre Glass Piping Fabricator)
With exp. in GRE/GRP/HDPE Piping, lamination/bonding
works, knowing manual grinding machine 4" & 7', use of
speed levels, etc.

o GREBonders: Exp.in GRE/GRP/HDPE piping lamination/
adhesive bonding work, able to do hand pipe wrapping work.

e Diesel Mechanics: ITI with 5 yrs. exp. in repairs and
overhaul of Detroit Engines, Hydro test Pumps, heavy duty
CAT Diesel equipments.

o Store Technicians: Dip / .T.| with Repair Maintenance and
control of plant. Good Knowledge of Stores Analysis,
Inspection, All stores Warehouse related reports, activities etc.,

o Pipe Line Welders (6G): min. 5 yrs. exp. in cross country
pipelines, exp. in Uphill/ Down Hill / Dolly mix positions.

Following Categoriese Short Term Joh  Takreer Refinery

¢ Mechanical Technicians e Electrical Technicians

o Instrument Technicians e Instrument Fitters.

QATAR : Short Listing in Progress
e Machinists: [T with min. 5 yrs. machine shop exp. in Oil &
Gas Plants exp. in Lathe, Milling, Drilling machines, Vertical /
horizontal boring machines knowledge of ANSI flanges
and fittings little English speaking.
Walk In with original valid passport. updated cv &
latest photographs.
Web: www.jmmehta.com e Email: oiland

4
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REGD. NO.:B-0751/BOM/I

as@jmmehta.com

(Y7-X3) FOR OIL & GAS LONG TERM PROJECT (TAKREER)

<+ASSISTANT OPERATORS (Conveyor / Crusher) 10 NOS.

+<+BAGGING OPERATORS 10 NOS.
+COKE CUTTING OPERATORS 05 NOS.
+<*OPERATOR ASSISTANTS (Coke Cutting) 10 NOS.
<BENCH FITTERS 15 NOS.
< INSTRUMENT TECH. / ELECTRONIC TECH. 05 NOS.
< INSTRUMENT FITTERS 15 NOS.
+*INSULATORS / TINSMITHS 05 NOS.
+*MECHANICAL TECHNICIANS (Millwright) 15 NOS.
“+ASST. FITTERS (Coke / Conveyor / Maint.) 15 NOS.
+*BAGGING AREA SKILLED WORKERS 05 NOS.

«<+ASST. INST FITTERS: Plants / F & G / Analyser / Telecom
v'Candidates must have min.3 yrs exp. in Oil & Gas plants.
v'Age limit 45 yrs.

WALK-IN INTERVIEW ON 5TH & 6TH NOV. (10 AM TO 3 PM)

° 0
¢ - Bright International
\ \L,,: Gala No. 1, Ground Floor, Kamanwala Chambers (Udyog Mandir - 2),

“" Mogul Lane, Mahim (West), Mumbai - 400016. Tel.: 022-24473254 | 55

ternational.in Reg: BO787/MUM/PER/1000+/5/4884/97

UNGENTLY REQUIRED FOR A REPUTED ENGINEERING DUB A
SERVICES CO. FOR ITS MACHINING DIVISION

CLIENT INTERVIEW SOON + CV SHORTLISTING IN PROGRESS

°VTL Operator [T -Heavy Lathe Operator

<Facing Lathe Operator *Milling Operator

*Medium Lathe Operator *Horizontal Boring Optr.

*VMC Operator q{TH» °Turn Mill Operator
*Turning Operator *VTL Operator

«Structural Fabricator *Welder (ARC & MIG)
<ITI Fresher: 2 yrs apprenticeship lathe machine

*CNC Supervisor: Dip. in Mech, 5-10 yrs Min. exp
Large Horizontal Milling Machine Operator
~Lathe Machine Operator (CONVENTIONAL) -<Fitter

For all above ITI with 3-4 yrs relevant experience in the same field
Mob: 8976786538 « Tel: 022-61666559 / 563
Email: mg22@mgheewala.com * Job Code: 17/MG0780
Interested candidates apply online OR Report immediately with updated
CVs, Passport, 2 photograph, qualification & experience certificates

UTDOWN RECRUITMENT CAMPAIGN

04th Nov - Anuptech, Rabale - Mumbai
FIIN"T‘;Ii!\(;:-EI!EIrST 10th Nov - Little Flower Institute - Cochin
ON: 13th Nov - Transcend Institute - Chennai
. 18th Nov - Anuptech -Visakhapatnam

e MECHANICAL FOREMEN - PIPING FOREMEN
*MECHANICAL LEADMEN < RIGGING FOREMEN
*STORE SUPERVISORS STORE KEEPERS
*FIRE/ HOLE WATCHERS < E&P MECHANICS
*PICWS < FABRICATORS ° RIGGERS &5

- GENERAL/ MECHANICAL FITTERS 53
*ASSISTANT FITTER/ HELPERS -TIME KEEPER
°*ADMIN SUPERVISORS  * ADMIN ASSISTANTS
* CAMP ASSISTANTS * CAMP BOSS
*DRIVER LTV (Valid Lic) * DRIVER HTV (valid Lic)

Candidates with Shutdown, Gulf experience in Qil & Gas Refinery
Pro&ects with ECNR must apply immediately with complete CV,
ducation, Experience certificates & passport copies to

expo universe

RECRUITMENT 360

Mumbai Office: 20/26, B. Bharucha Marg, Kalaghoda, Mumbai- 01.
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Report / apply with complete CV, certificates and passport to
Pgn/mno«-/.r;/sssi/zooz
ALTAIR INTERNATIONAL -:/i50:"7s 1200
B-68 / 201/, Moreshwar, Shanti Nagar, Sector- 01, Opp. Tmt Bus
Stop, Mira Road (E) Tel: 022 2810 3760 / Mob: 98200 95420
Email : altairint@gmail.com Website : www.altairinternational.net

] = ) A ey iy 0
VACANCY IN LARGE NOS.|4;

“RCC FITTER / STEEL FIXER| ST, FITTER
“MASON  <RIGGER
> SCAFFOLDER

MR. SHAFI 8291898011

d (Overseas Manpower Recruitment) Q
AN IS0 9001:2015 CERTIFIED OVERSEAS RECRUITMENT CONSULTANT ;

+SHUTTERING CARPENTER |-AIRLESS SPRAY PAINTER

*MIG WELDER
*»SAND BLASTER *ST. FABRICATOR
*PIPE FABRICATOR <PIPE FITTER

MR. JALAL 7304246290
203/207, Manovi City Centre, R.P. Road, Nr. Gurudev Hotel,
Above Indian Overseas Bank, Kalyan (w), Dist. Thane,

[T VX KIEN Lic. No.: B-0783/MUM/PART/1000+/5/9213/2016

Chennai Office : Expo Universe, 21, 1st Flr, Plot No. 7, Dr.Trimurthy Nagar
Main Street, Off Nungambakam High Rd, Nungambakam, Chennai - 600034,
§' Mumbai Tel: 022 40432000/ 42432000/ 9833377248/ 9833377249/ 9833377251

Chennai Tel: 044 28250727/ 747/42602510/ 9884457109/ 9884451704/ 9167998440

E oosan@expouniverse.com
IR DM735113 |

W0J'3SIOAIUNOAXS' MMM @ WI0D'3SIBAIUNOAXS MMM  ©  LI0D'3SIBAIUNOCXS MMM

. R REQUIRED
OWA FREE FOOD & ACCOMMODATION
**INDUSTRIAL ELECTRICIAN
*HOUSE ELECTRICIAN <PLUMBER
**HVAG TECHNICIAN  <-DUCTMAN

*AC TECHNICIAN +*INSULATOR
| MR. WASIM 8291898055

|A NAFFOOF GLIENT INTERVIEW FOR
> PASSION TO PROTECT NAFFCO- QATAR

SO NOV 2018 WIEENAOES T
Friday & Saturday | NaviMumBAl-400701 ’

STEEL FABRIGATOR | STEEL GRINDER
STEEL BENDING MACHINE OPTR (CH)

PAINTER (Electrostatic Powder Paint) | STEEL SPRAY PAINTER|
ELECTRO- MECHANICAL TECHNICIAN
STEEL FABRICATION SUPERVISOR (Exp in Steel Fabrication only)

STORE KEEPER (Minimum 5 Years Experience in Mechanical Items)

@\ AL-SHAYA

Tours & Travels
REGD. NO: B-0589/MUM/PER/1000+5/6788/2004
Shop No 3, 86 Rahim Castle Bldg, SVP Road, Near Ajwaa Sweet,
Next to Hayat Plus, Dongri Mumbai -09. Tel: 022 6666 6995 / 96 /
23441414 M: 9136879102/ 9136879103 Whatsup : 9022048374

Sunday 4" November Open Upto 4 Pm
J.M.MEHTA & CO.

Oasis Building, Near Vakola Municipal Market,
Vakola, Santacruz (E), Mumbai - 400055
OMAN: Final Interview with Delegates on SUNDAY 11", Nov.
Short Listing in Progress ¢ For a Reputed Group of Company

o QCInspector - Instrumentation : with exp. of 5-10yrs, in
0il & Gas Industries, construction Field as Instrumentation
QC Inspector Knowledge in International standards; Co.
DEPs and Specification, Handling of ITP and Test/Check
sheets. Preparation of ITP; Test Packages/loop folders
etc. Coordination experience with Clients for arranging
Inspections/Approvals.

 OC Inspectors - Electrical : with 5-10yrs. of exp. in Oil &
Gas Industries construction Field as Electrical QC Inspector.
Knowledge in International Electrical standards -AEIC,
IEC, IEEE; Company DEPs and Specification, Handling of
ITP and Test/Check sheets. Preparation of Test Packages
and Hand over Packages. Coordination experience with
Clients forarranging Inspections/Approvals.

o Instrument Technicians : (20 Nos ) with 3 - 7 yrs. exp. in Oil
& Gas Industries or Refineries as Instrument Calibration
and Loop Testing Technician. Knowledge handing Hand Held
Smart communicators (Emerson 475) and Latest version
of Calibration Instruments.Loop checking Experience with
Foundation Field bus DCS system; Safe Guard System;
F&G; Machine Performance Monitoring System.

QATAR * QCON - Short Listing in Progress

o Shift Analyst/Industrial Laboratory Technicians
B.E./Dip. in Chemical with exp. in Methanol, MTBE
Plants, carry out regular feedstock, intermediate
products. finished products, WT ,WWT analysis in
large Chemical/Petrochemical/Refinery Laboratories.

e Maintenance Electrician: (C.E. P certified MUST.)
(Long Term & Short Term) Dip. in Electrical with min.
5yrs. Gulf exp.in Oil & Gas Industry.

Report Immediately with original valid passport. latest
updated cv and 4 blue background photographs.
Webh: www.jmmehta.com ¢ Email: oilandgas@jmmehta.com

REGD. NO.:B-0751/BOM/PART/1000+5/643/84

EXTLYW.Y;7.Y:17.9 REQUIRED FOR A REPUTED COMPANY
WALK IN FOR SHORTLISTING ON 3", 4" & 5" NOV. 2018
CLIENT INTERVIEW SHORTLY
OPERATION DIVISION

+CRANE OPERATORS *LOADER OPERATORS
*FORKLIFT OPERATORS *TRAILER DRIVERS
HEE MAINTENANCE DIVISION s
*ENGINER (Workshop / Mechanical Services / Electrical)
*FIELD SERVICE SUPERVISOR <MAINTENANCE PLANNER
*MAINT. COORDINATOR *TYRE MAN
*HEAVY EQUIPMENT FOREMAN <AUTO DENTER
*AUTO AC TECHNICIANS *AUTO PAINTER
*ASST. AUTO MECHANICS *AUTO MECHANICS (HEAVY)
*AUTO ELECTRICIANS (HEAVY)
All above should have exp. in Heavy Machinery & Heavy Construction Equipment’s.
Contact/apply i diately with plete CV, COpies
of certificates, Original passport & 2 color photos to: Jje] ;3\l
ASIVIALCS 150 9001:2008 Certified Company
411, Sai Chambers, 4th Floor, Opp.
M /A Railway Station, Santacruz (E), Mumbai - 55
AN (Lic. No.: B-0115/0RI/PER/1000+/5/2987/91)

For onling job posting & vacancies log on to: wwwjobsdhunt.com J{ 33 E:T1 BE YR T@E TS 1 TN T4

Indman Consultants on behalf of their Major EPC Client requires
the following for their Oil & Gas Projects on immediate basis :

FINAL SELECTIONS ON 5" & 6" NOVEMBER 2018

*AIRLED SPRAY PAINTER)

Candidates having 5 years of Overseas Exp. will be considered. All
Candidates to report with CV's, Certificates, Original Passport & Photos :

= Indman Consultants

An ISO 9001:2015 Certified Agenc)
41-B, Excel Building, Unit No.101, 1% Floor,

.";Road No. 2, Azad Nagar, Off Veera Desai Roa

") Andheri (W), Mumbai - 400053

Regn. No. B-0438/MUM/PER/1000+/5/5268/1999

AVE NO SUB-AGENTS

www.indman.com

W

URGENTLY REQUIRED FOR ONE OF THE LEADING
GROUP OF COMPANIES FOR THEIR CIVIL

CONSTRUCTION PROJECT (RIRPORT) IN

BAHRAIN. (REF NO. Al-447)

Client Interview on 4 November in Mumbai @
Hotel Highway View (Shikara Restaurant), Plot No. 3, Opp.
Sanpada Railway Station, Navi Mumbai - 400 705.

% PIPE/ DUCT FITTERS

% PIPE/ DUCT FITTER ASSISTANTS

% PIPE/ DUCT INSULATORS

% DUCT/DUCT INSULATORS ASSISTANTS
% PIPE & DUCT CLADDING FITTERS

* PIPE & DUCT INSULATOR ASSISTANTS
For all above categories SSC/ ITI with min 5-8 yrs including
Gulf exp is Must

SHORTLISTING INTERVIEWS WILL BE HELD
BETWEEN 10 AM TO 5 PM (MON-SAT).
For detailed Job Description visit www.asiapower.in/jobs &
search jobs according to Respective Ref No: AJ-447

PSR ASIAPOWER OVERSEAS EMPLOYMENT SERVICES
Eg AN 150 CERTIFIED OVERSEAS RECRUITMENT CONSULTANT
IR0 LICENCE NO.: B-0059/MUM/PER/1000+/511620/84 |

MUMBALI: 204, BEZZOLA COMMERCIAL COMPLEX,
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

CHENNALI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR.
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE
HALL, MYLAPORE, CHENNAI - 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT
NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI - 110065
For Mumbai Email Id: mahesh@asiapower.co
For Chennai Email Id: chennai@asiapower.co
For Delhi Email Id: delhi@asiapower.co

“WE HAVE 30 YEARS EXPERIENCE IN EXCELLENT
SALARY +PERK

OVERSEAS RECRUITMENT”

RVIEW FOR QATA
06TH NOV 2018 INTERVIEW ADDRSS: ANUPTECH

e o nv | R-421, TTC IND. AREA, MIDC,
(TUESDAY) | ragaLE, Navi MUMBAI-400701

PRODUCTION ENGINEER

EXPERIENCE IN TISSUE FACTORY IS PREFERRED

CONTROL PANELS TEGHNICIAN

5-10 YEARS GCC EXPERIENCE IS PREFERRED

AC TECHNICIAN (WINDOW & SPLIT)

MINIMUM 5 YEARS GULF EXPERIENCE

BUS, LIGHT & HEAVY DRIVER (QATRLIG ONLY,

@\ AL-SHAYAN Zours & Travels

shnp No 3, 86 Rahim Castle Bldg, SVP Road, Near Ajwaa Sweet,
Next to Hayat Plus, Dongri Mumbai -09. Tel: 022 6666 6995 / 96 /
23441414 M: 9136879102/ 9136879103 Whatsup : 9022048374

J.M.MEHTA & €O. Sunday Open Upto 4 Pm
Oasis Building, Near Vakola Municipal Market,
Vakola, Santacruz (E), Mumbai - 400055

ABU DHABI / QATAR - BOROGUE SHUTDOWN

LARGE REQUIREMENTS « DM 739554

Final Short Listing in Progress upto 5" November, 2018
Final Client Interviews on 6" November
at Anuptech Technical Institute, R-421, M.1.D.C,
Rabale, Navi Mumbai : 400 701.

All Categories must have min 5-7 years
experience in PETROCHEMICAL, OIL &
GAS PLANTS, Must have completed Min. 2-3
Nos. GULF Turn Around Shutdown Jobs.

e FOREMAN (MECH./RIGGING/PIPING)
With min 7 years relevant experience.

e MECHANICAL LEADMAN

* PIPE FABRICATORS +PICWS

* RIGGERS (200) (Third party certified)

e GENERAL FITTERS (200)

e FIREWATCH/HOLE WATCH

e MECHANICAL FITTERS (150)

e ASSISTANT FITTERS (200)

* H.D/L.D. DRIVERS

With original valid UAE/ QATAR Lic.

Report Immediately with original valid passport. latest
updated cv and 4 White background photographs.

gas@jmmehta.com

REGD. NO.:B-0751/BOM/PART/1000+5/643/84

KUWAIT - REQD. FOR A REPUTED CO.

WALK IN FOR SHORTLISTING ON 3™ & 4™ NOV., 2018
CLIENT INTERVIEW ON 5™ NOVEMBER 2018

¢ STRUCTURAL WELDERS
¢ OVERHEAD CRANE OPERATORS

All above should have experience in similar field.

FREE FOOD + ACCOMMODATION

Contact / Apply immediately with complete CV, copies £{I[[1):\'4
of certificates, original passport & 2 colour photos to : B1.J3 ]
= ASIVIACS 150 9001:2008 CERTIFIED COMPANY
ailway (
/WA (Lic.No.: B-0115/0RI/PER/1000+/5/2987/91)
Email : ksa3@asmacs.net

@ 411, Sai Chambers, 4th Fir, Opp
" $55|
For online job posting & vacancies log on to: www.jobs4hunt.com

Railway Station, Santacruz (E), Mumbai-ss

Required for
CLIENT INTERVIEW ON 6TH NOV
-Alum.mum Fabricators-50 Nos (Sal KD 130) door making
® Furniture Carpenters - 20 Nos (Sal. 120) | & fitting exp.
o Electrical Techs: Exp in maint/ Installation of Automatic
doors, Know trouble shootings ®Electronic Tech (Satellite Exp)
» Mobhile application Developers (android & i0S)
® Lathe Machinist (Dip in Mech):- Exp in lathe,
Drill, Milling & CNC Salary 2000-2500 QR
oHydraulic mechanic (Diesel & petrol)
eLight Drivers (Valid GCC lic) * Gypsum (POP)
® Lathe Machine operators ° Electrician cum plumber
A\ Apple Travels
68, Development Bank Bldg., 3rd Floor, Near Manish Market,
Gulshan E Iran Hotel, Palton Road, V.T., Mumbai - 1
Cont: 808055685/ 9867918070/ 66355519, Email: hrdapple5@gmail.com

Lic_No.: B-0077/MUM/PER/1000 +/5/329/1984

KUWAIT

must have

) REQD. FOR SAUDI ARABIA
WALK IN FOR SHORTLISTING ON 3", 4™ &

SNC-LAVALIN| | 5™ oy, 2018. [T AL E

RECRUITMENT

¢ TIG WELDERS cs+ss +ALLOY) - SAL. SR 2800
+ PIPE FABRICATORS

All above should have Minimum 5 to 7 yrs. exp. in Oil &
Gas / Petrochemical industries. Gulf experience preferred.

—{ FREE FOOD + ACCOMNMODATION
Contact / Apply immediately with complete CV, copies of KJI]'[11:\'¢
certificates, original passport & 2 colour photos to: OPEN

ASIVIACS 50 5001:2008 CERTIFIED COMPANY

4 411, Sai Chamber, 4th Floor, Opp. Railway Station,

AA Santacruz (E), Mumbai-55.

AW (Lic.No.: B-0115/0RI/PER/1000+/5/2987/91)
Email : ksa3@asmacs.net

For online job posting & vacancies log on to: www.jobs4hunt.com

FOR A MULTINATIONAL COMPANY IN EY:UT! T 11T

* Property Managers (Well exp. in handling large properties for Huge projects)

« Maintenance Supervisors (Well experience in All Round Maintenance)

« Maintenance Foremen/Assistants « System Administrators

« Store Keepers e Electricians « HVAC Technicians  Plumbers

* AC Techns. « Welders (Structural) » Carpenters ¢ All Rounder Masons

« Painters (Wall/Spray) « Maintenance Helpers « Gardeners

+ House-Keeping Supervisors « House-Keeping Assistants

+ House-Keeping Room Boys ¢ Heavy Equipment Operators

* QA QC Food Handlings ¢ Kitchen Equipment Techns. ¢ Tea Boys

All above candidates must have relevant exp. in their fields.

Client Interview next week. Immediate Departure.
Send Cv’s urgently for Shortlisting at:

rolexjobs@yahoo.com | careersrolex@yahoo.com

Clearly mention: Job Applied for......

ROLEX TRAVELS SERVICES 55%sonvimeerono-aiia

Office 28, 3rd Flr., Eastern Chamber Premises Co-op. Society, Poona Street,
Dana Bunder, Masjid Bunder (E) Mumbai - 400 009.Tel. : 022-23771956 / 57

Required for a leading groups of cos in DOHA- QATAR

FINAL INTERVIEW WITH CLIENT ON | Visa Approval Ready
05" to 08™ NOVEMBER, 2018  |Immediate Departure
+HVAG SUPERVISORS (5 Nos.) : Dip. Min. | gtractive Salary +
5yrs. Exp. in DAIKIN / Mitsubishi DX systems. ' Free Food/Allowance,
*HVAC TECHNICIANS (20 Nos.) : Dip. Min. __Accommodation ]
2yrs. Exp. in Maintenance of DAIKIN/ Mitsubishi DX systems,
«JUNIOR HVAC TECHS. 30Nos.: Fresher/ Min. 1YrExp,inDX system.
+HOME APPLIANCES TECHNICIANS (10 Nos.) : Min. 5yrs. Exp. in
washing machines, dryer, microwave ovens & refrigerators.
Required For SAUDI ARABIA Visa Ready
FINAL INTERVIEW WITH CLIENT ON | Required in large nos.
06" to 08™ NOVEMBER, 2018  [Immediate Departure|

*DIESEL MECHANICS-Heavy Duty ~ <TEA BOYS
*HYDRAULICS - MECHANIC +HOUSE DRIVERS
*BLOCK MACHINE OPERATORS < AUTO ELECTRICIANS

*PLANT OPERATORS for Block Factory +FORKLIFT-OPERATORS

«VETERINARY DOCTORS-for farm house <PUMP OPERATOR

(A E1CTH « SALESMAN CUM DRIVERS | Valid HMV [SERIREIENRY
*TRUCK DRIVERS [PRGIGEE  + commission

Please meet in person with your original PP & certificates.

=
LA, G

. No.5-0376/MUM/PART/1000+/5/218/1984
B-8 3rd Fir., Everest Bldg. Tardeo Road, (Nr. Mumbai Central Station - West) Mumbai -34
Tel. : 9122 66251111/ 66621037 / 38 (M) : 9029786036 / 9699696446 / 9320069266 / 8097098501

Email : career@ag-enterprises.com website : www.ag-enterprises.com

A\UDI ARABIA ¢ REQUIRED UF

FOR IV SAED E & SONS GO )

OR OPERATION & MAIN ANGE PRU

WALK-IN FOR CLIENT INTERVIEW IN MUMBAI ON 11th NOV 2018

oASST. FACILITY MANAGER: Soft Service

oENGINEERS: Electro-Mechanical, HVAC fLl ARGE NO

oSUPERVISORS: Maintenance, Landscaping, Electrical

oFOREMEN: HVAC, Landscaping.

oTECHNICIANS: HVAC, Mechanical (Pump), Chiller, Pest
Control, Garage Door, Automatic Door, Electrical (LC, LV &
MV), Appliance and Generator.

o OPERATORS: Distribution Control Panel, BMS, RO Plant,
Generator.

o 0THERS: Gardeners, Tea Boys, Cleaners -Solar Panel (Only
Shortlisted Candidates will be allowed for Client Interview)

Call: 022-43607705 / 8108927777 o E-mal: ksajobs@itlservice.net

o INTERNATIONAL TRADE LINKS
N HR CONSULTANTS

JTL Queens Mansion, 16, 3rd Floor, 44 Amrit Keshav

(GROUP OF COUPANES.

Nayak Marg, Behind Khadi Gramodyog,

i 9001 - 2015
O Ll Fort, Mumbai, Website: www.itlservice.net

REG. LICENSE NO.: B-0602/MUM/PART/1000+/5/2249/87

OPPORTUNITIES ABROADI[sT11¥-T11)
IFACILITY MANAGEMENT /AT '1 i TTYTHRTLTT

ITI / DIPLOMA / DEGREE CERTIFICATES + MINIMUM 5 YEARS EXP.

rCleaners (Male/Female)
tAC Technician*HVAC Tech.
*ElectricianixElectronics Tech.
rElectro-mechanical Technician
*Swimming Pool Technician
*MEP Sugervisorlmleaning Supervisor

Minimum 1 ears experience is mandator

Applicants satisfying above criteria, should report at 8:00 AM at the given Venue, along with
Updated Resume, Original Passport, Color Photographs, Original Edu. and Exp. certificates.

TREHAN INTERNATIONAL CONSLT. & ENGG. PVT. LTD.
D-109, Crystal Plazaﬂ)p. Infinity Mall, New Link Rd. Andheri (W]

Mumhai 0 -991 0055 87 0 445

B-0613/DEL/COM/1000+/5/5374/1999

OngErRvEIWhIN[EROGRESS) !
m Required for large
Calibration Laboratory
+Senior Calibration Technician ( Instrument)

+Calibration Technician (Instrument)
*Heavy Duty Driver ( Must have KUWAIT Valid License)

Required following Personnel for Large Refinery Project E

+*Corrosion Engineer( NACE Certified)
*Corrosion Inspector

*Booster Station Operator

*Generator Mechanic/ Disel Mechanic
*Auto Electrician

¥ Note: Suitable Candidates to Apply / Report personally with passport & Certificates copy to

1 & INTERNATIONAL OVERSEAS SERVICES ;
» 6/33, Mittal Industrial Estate, Andheri Kurla Rd, Marol, Andheri (E) Mum-59. »
L}

-------- Reg. no: B-0115/MUM/PER/1000+/5/201/1984= = = = = = = = !

URGENTLY REQUIRE FOR ANSAR GROUP (SHOPPING MALLS
UAE - QATAR - BHARAIN - OMAN

* DEPARTMENT SHOWROOM MANAGER: Exp of Retails Business.

* BUILDING MATERIAL- SHOWROOM MANAGER

« FURNITURE -SHOWROOM MANAGER: Exp. in Furn. Material.

* SUPERMARKET FLOOR MANAGER: Exp. ofRetails Business.

* MAINT. MANAGER: Exp with HVAC, Plumbing & Mason knowledge.

* SUPERVISOR (FURNITURE / DEPARTMENT STORE /BUILDING
MATERIAL/ SUPERMARKET): Musthave Exp of Retails Business.

* WAREHOUSE SUPERVISOR: Exp of Warehouse & Logistics.

© SECTION IN CHARGE: Exp of Retails Business. sl eTeY WALV 1:] Wi

o HRASSISTANT/HR TRAINER 5+ yrs exp.

© ACCOUNTANT: Expin FINANCE MANAGEMENT, TALLY , ERP

o GRAPHIC DESIGNER: DIPLOMA, GRADUATE in designing and
graphics. Knowledge of ADOBE ILLUSTRATOR in design, Photoshop

* WEB DESIGNER: knowledge of HTMLfile, PHP (coding language) JAVA

script, B p. Related field experi
« VIDEO EDITOR: K of p ional video , editing
andp ingtheendvideo. ge of related all kinds of software.

o VISUAL MERCHANDISER: Design the display in order to attract
customers. Knowledge of color concept Pictures and certificates

* AUTOCAD DESIGNER: exp with AUTOCAD software and related apps
forbetterdesign &L ing of different kind of high ri: ildi

o CUSTOMER SERVICE (Male / Female)

« ITSUPPORT < LAPTOP/MOBILE TECHNICIAN & SALES

o SALES MAN/SALES LADY ¢ SHELF STACKERS. Excellent” |

® RECEPTIONIST (Female) (Secretarial Diploma) Salary _i

* DATA ENTRY OPERATOR

* TRIAL ROOM ATTENDANT * TOYS REPAIRMAN

© FIRE & SAFETY (rraining Certificates) ® ARCADE GAME TECH

o FLOWER DECORATOR © CASHIERS (vale/ Female)

e CCTV TECHNICIAN & REPAIR « MASON/ TILES DESIGN

* AC TECHNICIAN/ CHILLER TECH (HVAC Duct / Centralized)

* DRIVER HEAVY / LIGHT (valid Gcc Lico® PLUMBER

* FORKLIFT OPERATOR (valid Gce Lic)  ® ELECTRICIAN (ITI)

* WATCH TECHNICIAN & SALES * SHOE REPAIRMAN

* TREADMILL REPAIRMAN * FURNITURE FITTER

* FURNITURE REPAIRMAN * CLEANER (Male / Female)

* FISH CUTTER / BUTCHER * HELPER
Must have in ing Malls /

(Gulf Experi FirstF Experi
Rush Immediately at:

IV L350 WL §§ Email: businesslink_hub@yahoo.com

Gokul Harmony, Office no: 3, First Floor, Sunder Nagar, Road No.1,
Near Kalina Market, Kalina, Santacruz (East), Mumbai 400 098
Lic.No-B-651/MUM/PER/1000+/5/5642/2001

- 3 to 8 years.

FREE RECRUITMENT

Indman Consultants on behalf of their Major EPC Client requires
the following for their Oil & Gas Projects on immediate basis :
— KUWAILIT —
Rush your CV's on hrdept@indman.com as shortlisted
candidates will be called for Final Client Interviews starting
from 15" Nov. 2018 At Mumbai, Baroda, Cochin & Chennai
*LEAD COMMISSIONING INSTRUMENT ENGINEERS
*LEAD COMMISSIONING MECHANICAL ENGINEERS

*ENGINEERS: HVAC / Preservation

*COMMISSIONING SUPERVISORS: Electrical
Instrumentation / Mechanical

*SUPERVISORS: HVAC / Telecom

*SR. INSTRUMENT COMMISSIONING TECHNICIANS

*SR. ELECTRICAL COMMISSIONING TECHNICIANS

*INSTRUMENT TECHNICIANS

*ROTATING EQUIPMENT TECHNICIANS

*HVAC TECHNICIANS _ *MILLWRIGHT FITTERS

Candidates must have Degree / Diploma & min. of 5 o 8 yrs., relevant exp.
in similar industry in india or Abroad. All Candidates to report with CV's,
Certificates, Original Passport having Min. 2 years Validity & Photos:

A Indman Consultants

An IS0 9001:2015 Certified Agenc
SRS 4148, Excel Building, Unit No.101, 1* Floor,
Road No. 2, Azad Nagar, Off Veera Desai Road,
" Andheri (W), Mumbai - 400053
Regn. No. B-0438/MUM/PER/1000+/5/5268/1999

www.indman.com

WE HAVE NO SUB-AGENTS

[W V.Y =3- OIL & GAS SHUTDOWN

CLIENT INTERVIEW ON 6" NOV 2018

«PIPING FOREMEN <RIGGING FOREMEN
«+MECHANICAL LEAD MAN (Sr Tech)

+*MECHANICAL FOREMEN *RIGGERS

+<*GENERAL FITTERS ++ASST. FITTERS MECH.
«FIRE/HOLE WATCHERS ++PIPE FABRICATORS

«PICWS/LEAD MAN/JOB PERFORMER
LTV /HTV DRIVERS (With valid UAE driving license)
Gulf shutdown experience is must
WALK IN INTERVIEW At Anuptech Technical Institute. TTC
Industrial Area, R-421, MIDC Rabale, Navi Mumbai - 400 701.

. Bright International

Gala No. 1, Ground Floor, Kamanwala Chambers (Udyog Mandir - 2),
Mahim (West), Mumbai - 400016. Tel.: 022-24473254 | 55

nternational.in Reg: B0787/MUM/PER/1000+/5/4884/97
® o [ _J

L




4 ASSIGNMENTS ABROAD TIMES, MUMBAI, SATURDAY, NOVEMBER 03, 2018

OVERSEAS ASSIGNMENTS

I GOLDEN OPPORTUNITY FOR JAPAN !!
TO WORK WITH LEADING MULTINATIONAL COMPANY

ITI/ DIPLOMA HOLDERS FROM
AUTOMOBILE INDUSTRY ARE WELCOME.

FRESHERS CAN ALSO APPLY

VACANCY IN
LARGE NOS.

Contactus on & © 07506215185

Walkin with your updated resume for Pre Selection.
vacancysoundlines1@gmail.com

SOUNDLINES

o ICEE]EMDSAH 9A, Ground Flr., Grants Building
°~» ~ Annexe, Strand Cinema, Colaba, Mumbai - 400005.
Lic. No : B-0172/MUM/PART/1000+/5/8756/2011 (Valid 31" Dec 2022)

Urgently Required For ”"WA'T
WALK-IN INTERVIEW ON 6™ NOVEMBER 2018 AT

[ Anuptech R-421 Rabale Navi Mumbai |

RIGGER (TUV Card) | SCAFFOLDER| PIPE FITTER
INSULATORS (Duct & Pipe) TIG & ARC WELDER
PLUMBING & FF ENG. HELPER DUCT FITTER
MAINTENANCE FOREMAN | DRAFTSMAN (Auto CAD)
SUPERVISOR (Plumbing & Fire Protection)

TECHNICIAN (Plumbing & Fire Protection)
HVAC MECHANIC | CONTROL SPECIALIST (BMS)
HVAC ENGINEERS (HVAC Engineer/Plumbing/QAQC/MEP/
HSE / BAS / HVAC Foreman / Plumbing BAS)

Exp. in Execution of Projects Hospitals, Mall,
Towers, Hotels, (BIM Modeling exp.)
SHREE SIDDHIVINAYAK ENTERPRISES
Shop No. C - 24, Sector 4, Jai Bhavani Super Market,
Opp. Janata Market, Nr. SDV Vidyalya, Airoli, Navi Mumbai-400708.
Call : 022-27799445/9699973380,/9892309467

URGENTLY REQUIRED FOR

I MADINA CO. IN QATAR

FITTERS - PIPE / MECHANICAL

PIPE FABRICATORS > HOLE WATCH
MECHANICAL SUPERVISORS
RIGGERS SHUTDOWN
TIG & ARC WELDERS PROJECT [}

FOREMEN (Rigging / All candidates must |}
Mechanical / Piping / Welding) / have shutdown exp. [x

—

[L'IEEJH!E- REFINERY suurnowu

FINAL INTERVIEWS IN PROGRESS (1-3 MONTHS CONT.)

| FREE RECRUITMENT, FREE FOOD & ACCOMMODATION

MECHANICAL HELPERS |

| VACANCIES IN LARGE NOS.

Shutdown exp. in 0il / Gas / Refineries / Petrochemicals Must
| Contact: 022-26377700, 9820453282

Report with original passport, complete bio data, exp.certificates & 4 photos.
|mw Ankita Travels Manpower Consultants |

Cosmos Plaza, Unit# 204, Opp. D.N. Nagar Metro Stn. J.P. Road,
Andheri (W), Mumbai - 400 058 Email: info@ankitatravels.com |

Lic.: B-0251/MUM/PART/1000+/5/4290/94

FREE RECRUITMENT
ABU DHABI
CLIENT INTERVIEW IN MUMBAI ON 5TH NOVEMBER

VENUE: ANUPTECH, R-421, TTC Industrial Area, MIDC, Rabale,
Navi Mumbai, Maharashtra-400 701

STORE SUPERVISOR | ADMIN ASSISTANT / SUPERVISOR
CAMP BOSS / ASST | MECHANICAL LEADMAN / FOREMAN
FABRICATOR RIGGER | GENERAL/MECHANICAL FITTER
E&P MECHANIC ASSISTANT FITTER/HELPER zpiita. |
FIRE/HOLE WATCHER | STORE / TIME KEEPER
JANITOR/HOUSE KEEPING] TEA BOY | PICWS Vacancy In
DRIVER LTV / HTV (Valid UAE / QATAR LICENSE) “SZJELlS
ATTRACTIVE SALARY WITH FREE FOOD + ACCOMMODATION + TRANSPORTATION
JD MANPOWER CONSULTANCY 5 c05.s s261/2017
Unit No 90, 4th floor, Aditya Estate, Mindspace, Malad (W), Mumbai- 64
Cont: 9131157594 / 9702024529 / 022-49765277
Email: shutdown@jdmanpower.com

URGENTLY REQUIRED FOR REPUTED COIN Q ATA R

)XIMMEDIATE DEPARTURE))

4@ HVAC SUPERVISORS - Must have exp in Installation & Repair.

4 AC TECHNICIANS - Must have exp in Installation, fixing,
troubleshooting & mail e of Chillers & Split.

@ ELECTRICIANS CUM PLUMBERS - Must have exp in High & Low
voltage. Must have knowledge in troubleshooting in electrical & technical.

9 MASONS CUM PAINTERS - Must have relevant exp. as Mason Cum Painter.

@ LIGHT DRIVERS - Must have valid Qatari License.

All Technical Categories Must Be .T.I / Diploma Holder with

min. 5—7 Years Exp. In Relevant field. Gulf Exp. Preferred
Contact urgently with CV, Original Passport & 06 Color Photos to -

ANJUM TRAVEL AGENCY

Office No. 3, Sagar Tower, Agsa Masjid Road, Opp. 24 Karat Cinema
Off S. V. Road, Jogeshwari (West), Mumbai - 400102.
Tel: 022 — 26765786 / 42701786
Email : vacancy.anjumtravelagencyl@gmail.com
(We dont have any Branches) Lic.No-B-0266/MUM/PER/1000+/05/8260/2008

URGENTLY REQUIRED FOR OPERATIONS AND
MAINTENANCE PROJECTIN SAUDI ARABIA

(REF NO. VR-720)

CLIENT EXPECTED SHORTLY - PRELIMINARY
INTERVIEWS IN PROGRESS
ALL THE BELOW CATEGORIES SHOULD HAVE MIN 5 YRS EXP IN
OPERATION AND MAINTENANCE (FACILITY MANAGEMENT]
< LANDSCAPING SUPERVISORS
< FACILITIES MANAGERS
< ELECTROMECHANICAL ENGINEERS
< HVAC ENGINEERS
< FACILITIES MAINTENANCE SUPERVISORS
< ELECTRICAL SUPERVISORS
< HVAC TECHNICIANS
< APPLIANCE TECHNICIANS
< LOW VOLTAGE TECHNICIANS
< LOW CURRENT TECHNICIANS
< GARAGE DOOR TECHNICIANS
< RO OPERATORS < CHILLER TECHNICIANS
< MECHANICAL TECHNICIANS
< MEDIUM VOLTAGE TECHNICIANS
< AUTOMATIC DOOR TECHNICIANS
< BMS OPERATORS
< LANDSCAPING FOREMEN
< PEST CONTROL TECHNICIANS < TEA BOY
< PLANT EQUIPMENT OPERATORS
< SOLAR PANEL CLEANERS < GARDENERS
< DISTRICT COOLING PLANT OPERATORS
< GENERATOR TECHNICIANS/ OPERATORS
Apply onli I @asiap co
SHORTLISTING INTERVIEWS WILL BE HELD
BETWEEN 10 AM TO 5 PM (MON-SAT).
For detailed Job Description visit www.asiapower.in/jobs &

search jobs according to Respective Ref No: VR-720
P ASIAPOWER OVERSEAS EMPLOYMENT SERVICES

Eg AM 150 CERTIFIED OVERSEAS RECRUITMENT CONSULTANT
eiittill LICENCE NO.: B-0059/MUM/PER1000+/5/1620/84

MUMBALI: 204, BEZZOLA COMMERCIAL COMPLEX,
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71
CHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR.
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE
HALL, MYLAPORE, CHENNAI - 600 004
C/0. KOCHI: CC-39/2122, D1-D7, 3RD FLOOR, JOMER ARCADE
CHITTOOR ROAD, NEAR GOVT. GIRLS H.S.S., ERNAKULAM SOUTH, KOCHI - 16
For Chennai Email Id: Chennai3@asiapower.co
For Kochi Email Id: kochit 2@asiap Itd.com

“WE HAVE 30 YEARS EXPERIENCE IN EXCELLENT
SALARY + PERK

OVERSEAS RECRUITMENT”
® o [ _J

P V2 URGENT REQUIREMENT FOR GALFAR: OMAN
[ 110 T4 SHORTLISTING IN PROGRESS ON 10° NOV. 2018

Interview Venue- @ Mumbai - Anuptech, TTC Industrial Area,
MIDC, Rabale, Navi Mumbai, Maharashtra-400 701.

Require For DUBAI - For Restaurant

*CHEF / COOKS (INDIAN FOOD)
*WAITERS / CAPTAIN -BARISTA

——= FOR CONTRACTING CO.
*GYPSUM CARPENTERS /HVAC TECHNICIANS
*ELECTRICIAN CUM PLUMBERS / ELECTRICIANS
*WALL PAINTERS / TILE MASONS / WOOD POLISHERS
*CLEANING SUPERVISORS (Should have Gulf Experience)
*AUTO ELECTRICIANS -DENTERS

ATTEND INTERVIEW ON 5" NOVEMBER OR 6™ NOVEMBER
InterManagement Manpower Services Limited
7 Amjad Manzil, Behind Royal Hotel, Kishore Kumar
Ganguli Marg, Juhu Tara Road, Juhu Mumbai - 400049.

Tel: 022-26609197 / 26607290 / 26608291
REGN. B-0770/KER/COM/1000+/3/3589/93

URGENT REQUIRED FOR (O INMIA N
VACANCY IN LARGE NOS.

;HOUSEKEEPING SUPERVISOR

+BUILDING CLEANER
:

Email: resume@prernaconsultancy.com

O PRerNA CoNSuULTANCY
b | (Overseas Manpower Recruitment) &‘c“"’ h
. AN IS0 9001:2015 CERTIFIED OVERSEAS RECRUITMENT CONSULTANT .

URGENTLY REQUIRED FOR A LARGE GAS PROCESSING
PLANT CONSTRUCTION PROJECT IN CIS COUNTRY [RUSSIA]
» PLANNING CHIEF / PLANNING ENGINEERS (Primavera P6)
» PROJECT CONTROL ENGINEERS - (Mechanical / Civil Steel / E&l)
» QA/QC ENGINEERS / INSPECTORS - E & I / Mechanical
» ENGINEERS - Contract / Steel Erection / Piping / Welding / Electrical
/ Instr. / Reporting (Client & internal) / Mech. (Equipment) / Painting
& Insulation (B-GAS level II/NACE level II) / Electr. Loop Check
» INSTRUMENT & EQUIPT. ENGINEERS
|> DCC ENGINEERS / CLERKS
» WAREHOUSE - Chief / Specialist / Clerk
» HSE SUPERVISORS / SR. HSE OFFICERS [NEBOSH / OSHA / 10SH]
»QC INSPECTORS - Welding [CSWIP / AWS] / Painting &
Coating (B-GAS level II/NACE level II)
> PAINTING & INSULATION TECHNICIANS
» TANK INSPECTORS - Graduate Mech. Engineers with 5-10 yrs.
hands-on exp. in Tank installations and inspections, should be aware
of international standards & codes.
» DATA OPERATORS - Piping pre-fabrication works
» QUANTITY SURVEYORS - Mechanical / E & | / Steel Work / Statical
» ELECTRICAL QUANTITY SURVEYOR TECHNICIANS
» DOCUMENTATION & REPORTING TECHNICIANS - E&I /
Instrumentation / Non-process E&I » PIPING TECHNICIANS
All the above position should carry 5 to 10 yrs. relevant exp.
degree / diploma in relevant discipline with exp. in 0il & Gas
Petrochemicals & refineries construction may apply
NO WALK IN ON THE DATE OF INTERVIEWS SHALL BE ENTERTAINED !!

CLIENT INTERVIEW !!! 12th NOVEMBER 2018 ONWARDS
Category wise / date wise interviews would be conducted.
Please submit your documents for specific F2F Client Interview.
(date & time). shortlisting in progress. rush with Cv’s to

2, Union House, Mogul Lane, “I
Behind Old Post Office, Mahim (W), Management Co

Mumbai-16 Tel: 022 24310243 / 44 / 45 Email : jobs@multilinkindia.com
Reg No: B-0610/MUM/PER/1000+/5/3651/93

4203/207, Manovi City Centre, R.P. Road, Nr. Gurudev Hotel, Above 5
£ Indian Overseas Bank, Kalyan (w), Dist. Thane, Mumbai - 421301. §

MR. AKRAM 8291898010
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For a Leading Facility
Management Company

MEP SUPERVISORS
MULTI TECHNICIANS (MEP)
MULTI TECHNICIANS (CIVIL)
HVAC TECHNICIANS > AC TECHNICIANS
JUNIOR TECHNICIANS - AC » PLUMBERS
Basic English speaking candidates holding

Original ITl / Dip. with 2 - 3 years experience
in Maintenance Field can only apply

UAE

Shortlisting
in Progress

Contact / Apply with Original Passport, CV & all relevant documents
m AIMS INTERNATIONAL
REGN. NO. B-0350/MUM/PER/1000+/5/3334/1992
G B 1, Boman House, Gr. Floor, 2, Homiji Street, Fort, Mumbai - 01.
Tel.: 2261 7744 / 2261 7788 » Mob.: 9821836388 / 9029581001
E-mail : aimsjobsresume@gmail.com y |

‘ [p]e] . V.Y LONG TERM & SHORT TERM JOB
| QATAR IMMEDIATE DEPARTURE |
PRE-SELECTION IN PROGRESS
 §| Walk-in Client Interview on Saturday, 3" NOV. 2018 I
I Urgently required for Oil & Gas / Refinery Projects I
* PIPE FABRICATORS
| |* STRUCTURAL FABRICATORS Large Numbershy |
* TIG & ARC WELDERS (CS & SS / INCOLY)

I Attractive salary, OT after 8 hours, free food & accommodation I
Report immediately with CV, Certificates & Passport to:

| BETA CONSULTANCY HR SERVICES PVT LTD I
6/19, Mittal Industrial Estate, Andheri-Kurla Road,

I Near Marol Naka, Andheri (East), Mumbai - 400059.

\ Tel. No.: 022-6644 2626 / 2600 ,

= Urgent Required for SAUDI ARABIA £

. SALARY
* House Driver SR 1000+200
(Freshers) - 100 Nos

Exp. Any GCC Countries) - 100 Nos
* Construction Labor (rorqaer) QR 750+150

CLIENT INTERVIEW ON 4™ NOVEMBER 2018 at

Come Along with Updated Resume, Passport,
2 Photo and Driving License & all relevant document.
Age Min 22 Yrs to Max 45 Yrs
AHLEM MANAGEMENT SERVICES PVT LTD
Interview Add:- Plot No. 211 to 213 Flat No. 101,Ground Floor,

Sec 05. Near More Hospital, Ghansoli, Navi Mumbai- 400701
Email: hrahlem786@gmail.com

Call: 8169212448 / 8369949458

= C/O: HAMDAN CONSULTANTS-Licence No. B-0611/MUM/PER/1000+/5/2737/89 jmd

URGENTLY REQUIRED FOR /
MEP CONTRACTING COMPANY IN ABU DHABI EIZE
FREE RECR
CLIENT INTERVIEW IN MUMBAI ON 05" NOVEMBER, 2018

*ELEGTRICIAN
Attractive Salary
< P Lu M B E R + Other Benefits

All candidates must have a min. of 5 yrs work exp. in MEP project like High Rise
Buildings, Villas, Hospitals, Malls etc. Gulf exp. candidates are preferred.

Salary as per MRW prescribed by MOIA (Negotiable)

jobs.soundlines@gmail.com

SOUNDLINES ' Te!: ta-d6280862

.‘G ¢ consuLtancy ' Mob: 08291940719/ 09004205509
=% 8A/19A, Ground Flr., Grants Building

Son9zes ' Annexe, Strand Cinema, Colaba, Mumbai - 400005.
Lic. No : B-0172/MUM/PART/1000+/5/8756/2011 (Valid 31" Dec 2022)

LEADING STEEL FACTORY - RIYADH, KSA
® ROLLING MILL ADJUSTER FITTERS

® ROLLING MILL ADJUSTER FOREMAN

© HYDRAULIC MECHANIC FOR STEEL PLANTS
ABRICATORS
\

GARDEN LABORS: Exp in agriculture
BIA CONSTN & BLDG CO: JEDDAH

® DIESEL MECHANICS: 10yearexp ® FAGTORY LABORS
FOR LEADING SCHOOL- AL KHOBAR,KSA

FOR FIVE STAR /RESORT RESTAURANT IN JEDDAH

® EXECUTIVE CHEF ® STEWARD KITCHEN FOR MASTER CHEF

+ A LSAALINA, 17/19, Khalick Villa, Balamiya Lane,
éﬁﬁ_,,,HBWE,M:g;;:g;;g;::;mMm Opp. Living Room, Mahim (W), Mumbai - 400 016.
Tel. :022-24466648 / 244 54551 © E-mail : alsaalim2010@ymail.com, www.alsaalim.com

Saudi Consulate Card No. : 183/91/98 H Carrying drugs to Saudi Arabia means death sentence.

A LEADING CONSTRUCTION CO
U E AR

CLIENT INTERVIEW IN MUMBAI ON 4TH NOV 2018

GRP PIPE FITTERS

(1000MM- 1700MM DIAMETER)

Contact: 022-62946261 Email : mep@ambecs.com

AMBE CONSULTANCY SERVICES PVT. LTD.
6th Floor, Amore Building, 2nd & 4th Road, Near

Railway Station. Khar (W) Mumbai - 52
Walk-in with Original Passport, 2 sets of CV’s, Photos & all documents.
visit:- www.foreignjobs.in Lic. No. B-0254/MUM,/COM/1000+/5/7295/2005

URGENTLY REQUIRED IN MIDDLE-EAST FOR VARIOUS OIL &
GAS, PETRO-CHEMICAL PLANT CONSTRUCTION PROJECTS
» PLANNING ENGINEERS (PRIMAVERA P6) - Civil / Mechanical /
Piping / E&I / Equipt. / Structural Steel » CONTRACT ENGINEERS
» HVAC SUPERVISORS » PANEL BOARD WIREMEN
» SAFETY OFFICERS - Any Graduates with NEBOSH - 1GC 1,2,3
» MOTOR PUMP REWINDERS » BUSBAR FITTERS
» ELECTRICAL / MECHANICAL TECHNICIANS - For Mercedes /
Volvo Trailors (experience in using Diagnostic tools (STAR KIT) &
related Computerized troubleshooting software
ABOVE positions will be interviewed at MULTILINK OFFICE
BELOW positions will be interviewed at ANUPTECH (R-84)
Venue : ANUPTECH R-84, M.1.D.C. RABALE, NAVI MUMBAI - 400701
» PIPE FABRICATORS / “A” GRADE PIPE FITTERS - With knowledge

in isometric drawing and fabrication work.

» STRUCTURAL FITTERS / STRUCTURAL WELDERS-3G/4G (Certd)
» INSTRUMENT FITTERS / INSTRUMENT TECHNICIANS

» PAINTERS - ROLLER/SPRAY RIGGERS - Level lll (Third Party Certd.)
» SCAFFOLDERS - Third Party Certified. » MANLIFT OPERATORS
» REFRIGERATION TECHNICIANS
EXP. CRITERIA : ENGINEERS / SUPERVISORS - 7+ years exp.
with B.Tech Degree in relevant positons. / OTHERS - 6+ years
experience with Degree / Diploma in relevant Discipline and
exp. in Oil & Gas, Petrochemical refinery construction may apply
GOOD ENGLISH COMMUNICATION & GULF EXPERIENCE MUST
INTERVIEW at ANUPTECH - 4th November 2018.
& at MULTILINK OFFICE - 3, 5 & 6 November 2018.
Shortlisting in progress. Rush with 2 Sets of CV’s to:
2, Union House, Mogul Lane, allm

Behind 0Id Post Office, Mahim (W), Mage‘mgn!ctanlsuln;z!‘
Mumbai-16 Tel: 022 24310243 / 44 / 45 Email: aat@multilinkindia.com

Reg No: B-0610/MUM/PER/1000+/5/3651/93 ARN: Pt6104165

URGENTLY REQUIRE FOR AL TAHY RESTAURANT
ABHA, SAUDI ARABIA
CHEF

BARISTA
COOKS WAITERS
ASSISTANT COOKS
(DONUTS MAKER )

W Please apply with exp. & qualification certificates, Passport & recent PP size colour Photograph M
GALAXY UNIVERSAL SERVICES
o~ 16-B Mumtaz Manzil, 1st Floor, 63/65 Wode House Road,
' . ; .
;@9% Opp. Chiragh Din, Colaba Mumbai- 400 005.

Tel: 022 67948888 (Lines) Email: galaxydil@gmail.com
(Lines) galaxydil@g -

e — Lic No: B-0516/MUM/PER/1000+/10/8532/2009 ="

Requirement for KUWAIT

FINAL CLIENT INTERVIEW ON 6™ NOVEMBER 2018

At : Anuptech R - 84, Rabale, Navi Mumbai.
+QC Inspector (field)  -Instrument Fitter
«Instrument Technician - Safety Officer
«Cahle Jointer  -scaffolder - General Fitter
*Mech. Helper <Electrician  +Welder 6G ARC

<Elect / Inst. Helper «Supervisor - Elect / Inst.
*Foreman Elect. / Inst. / Scaffolder «Elect. Technician

=VISION ARABIA i sownons=S
Hilton Centre, Office No. 304, Plot No.66, Sector-11, CBD Belapur,
Navi Mumbai - 400 614. Tel.: 022 - 4976 6073 Mob. 8097758166
Email : hrsolutionarabia@gmail.com
M/s Saud Placement Services : B- 0065/DEL/PART/1000+/05/8740/2004

URGENTLY REQUIRED FOR THEIR OIL & GAS
CONSTRUCTION PROJECT IN SAUDI ARABIA
(REF NO. SKD-556)

CLIENT EXPECTED SHORTLY - PRELIMINARY
INTERVIEWS IN PROGRESS
SAUDI ARAMCO PROJECT
FOR QA/QC INSPECTORS/ SUPERVISORS/
ENGINEERS/ MANAGERS SAUDIARAMCO
APPROVAL/ SAP NO: NEEDED
< QC MANAGERS
< QC MECHANICAL SUPERVISORS
< QC E&I SUPERVISORS
< QC WELDING INSPECTORS
< QC COATING SUPERVISORS
< QC MECHANICAL/ PIPING INSPECTORS
< QA/QC DOCUMENT CONTROLLERS
< PROJECT QC SUPERVISORS
< QC CIVIL INSPECTORS
< QC COATING INSPECTORS
< QC E&I INSPECTORS
< NDT COORDINATORS
< SAFETY OFFICERS (NEBOSH/ OSHA &exp in
Saudi ARAMCO)
< RIGGERS - 1 (ARAMCO Approved)
< RIGGERS - 111 (ARAMCO Approved)
< SCAFFOLDING SUPERVISORS
< INDUSTRIAL ELECTRICIANS
< ELECTRICAL & INSTRUMENT (E&l)
CHARGEHAND
< INSTRUMENT TECHNICIANS
< INSTRUMENT FITTERS
< ASSISTANT ELECTRICIANS
< ASSISTANT INSTRUMENT TECHNICIANS
< WPR - ELECTRICAL &
INSTRUMENTATION (ARAMCO Valid ID)
< E&I ENGINEERS < E&I FOREMEN
Apply iap
SHORTLISTING INTERVIEWS WILL BE HELD
BETWEEN 10 AM TO 5 PM (MON-SAT).
For detailed Job Description visit www.asiapower.in/jobs &
search jobs according to Respective Ref No: SKD-556

ASIAPOWER OVERSEAS EMPLOYMENT SERVICES
AM IS0 CERTIFIED OVERSEAS RECRUITMENT CONSULTA
LICENCE NO.: B.005S/MUNM/PER/1000+/5/1620/84 |

li I @ co

oo
ASIAPOWER

MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX,
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71
CHENNAL: 28, AARTI ARCADE, 4TH FLOOR, 86 DR.
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE
HALL, MYLAPORE, CHENNAI - 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT
NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI - 110065

For Chennai Email Id: ch i@asiap co

For Delhi Email Id: delhi@asiapower.co

“WE HAVE 30 YEARS EXPERIENCE IN EXCELLENT
SALARY + PERK

OVERSEAS RECRUITMENT”
® o [ _J

== FOR LARGE OIL & GAS COMPANY
[+ o GLIENT INTERVIEW FROM 12" NOV. 2018 T0 21° NOV. 2018
: LAST DATE OF SHORTLISTING 06" NOV. 2018
+TIG & ARC WELDERS (SS + CS) @@ /ITTITAL
+PIPE FABRICATORS - ‘I‘“‘s“h‘ “'I’_s' .
+ELECTRICAL SITE ENGINEER
(Power & Process / Loop Checking) JEIEINITC A iG]
<QUANTITY SURVEYOR (Statical / Steel Works / E & I)

«+PROJECT ENGINEER (Steel / E & I / Mechanical)
RUSSIAN or Gulf Oil & Gas exp. must

Please carry CV, Original PP, Aadhar Card, Certificates to:

SHELLA CONSULTANTS 150: 901 : 2015 Recruitment Company
RECRUITMENT EXCELLENCE Lic. No: BUGOSNUMPARTHO00H561372003

1203, Universal Majestic, Opp. RBK International School, P. L. Lokhande
Marg, Chembur (W), Mumbai-43 Tel.: 02261167600 / 601 / 609 /608

RED FOR A REPUTED
JONAL CONTRACTING CO _

10N0S
SHUTTERING CARPENTERS 1o wos

(Min 05 Years Gulf Exp Required)

D1dINS

(ATTRACTIVE SALARY + FREE FOOD & ACCOMMODATION)
WALK IN with Updated CV and all
Original Relevant Documents with latest full photo

2 (EC) OVERSEAS EMPLOYMENT BUREAU

Tel: 91-22-26600473/74/75/26604746 | 546, Dheeraj Heritage,

Email: resume@oebindia.com | SV Road, Millan Junction,
Regn. NO. B-0823/MUM/PART/1000+/5/4874/97 | Santacruz (W), Mumbai- 54

nviyang LN3INJ

DR DOOSAN DO :{e AE []
FINAL CLIENT INTERVIEW ON 5" NOV. 2018 (Interview Start 8 AM) I
At : Anuptech, R-421, TTC Industrial Area, MIDC Rabale

<ADMIN SUPERVISOR *TIME KEEPER
*CAMP BOSS & CAMP ASSISTANT <ADMIN ASSISTANTS
*MECHANICAL FOREMAN *DRIVER LTV/HTV
*MECHANICAL LEADMAN g <PIPING FOREMAN
*RIGGING FOREMAN -E&P MECHANIC
*STORE KEEPERS & STORE SUPERVISOR  -RIGGERS
MECH./GENERAL FITTERS: Exp. in Column, Vessel, Exchanger
<PIPE FABRICATORS *ASST. FITTERS

*FIRE/HOLE WATCHER *PICWAS
v'Drivers should have valid UAE Licence

v Only Guif Shutdown experience Must L NEYHHIH

Please carry CV, Original PP, Aadhar Card, Pan Card & Certificates to:

SHELLA CONSULTANT'S 50: 9001 : 2015 Recruitment Company

RECRUITMENT EXCELLENCE
1203, Universal Majestic, Opp. RBK International School, P. L. Lokhande
Marg, Chembur (W), Mumbai-43 Tel.: 022-61167600/627/628 |
| Lic. No.: B-0606/MUM/PART/1000+/5/6137/2003

UAE - REQD. FOR A REPUTED CO.

WALK IN FOR INTERVIEW ON 3", 4™ & 5™ NOV., 2018
REQUIRED IN LARGE NO’'S
¢ ELECTRICIANS ¢ PLUMBERS
¢ AC TECHNICIANS ¢ DUCTMEN
¢ WELDERS ¢ PIPE FITTERS

All above should have experience in
High Rise Building / Shopping Mall / Hospitals etc.

Contact / Apply immediately with complete CV, copies £{I]T1:\'4
of certificates, original passport & 2 colour photos to : BT[]

ASIVIACS 150 9001:2008 CERTIFIED COMPANY

Y, 411, Sai Chambers, 4th Flr, Opp.
A Railway Station, Santacruz (E), Mumbai-55
(Lic.No.: B-0115/0RI/PER/1000+/5/2987/91)

Email : ksa3@asmacs.net
For online job posting & vacancies log on to: www.jobs4hunt.com

A »

ARADB

A LEADING ENGINEERING & GON iﬂi!l'lxl!'luié‘i;:

FOOD ALLOWANCE, TRANSPORTATION & ACCOM. PROVIDED BY CO.

*ELECTRICIAN < ASST. ELECTRICIAN
*PLUMBER +ASST. PLUMBER

+PIPE FITTER +DUCTMAN
“INSULATOR - LI-TTE2m

CLIENT INTERVIEW ON 3" NOVEMBER 2018 (SATURDAY)
AT: ST. FRANCIS TECHNICAL TRADE TEST CENTER
MOUNT POINSUR, NEAR BHAGWATI HOSPITAL,
BORIVALI (WEST), MUMBAI.

FARAH CONSULTANTS INDIA PXT !.1TD
€ NO.

The Crescent Business Park,1
1 Landmark (MTNL Exchange Off Road

HUMAN RESOURCES CONSULTANCY Saki Naka, Andheri (E), Mumbai - 400072
Cont. 022 28507907 / 06 / 10 Lic No.: B-0777/MUM/COM/1000+15/9168/2016

A JOINT VENTURE OF MAJOR KOREAN CO’S G cc
REQUIRES FOR THEIR REFINERY PROJECT IN

INTERVIEW IN MUMBAI ON 5TH, 6TH & 8TH NOV 2018
WELDER TIG & ARC PIPE FITTERS
SCAFFOLDERS MILLWRIGHTS FITTERS
INDUSTRIAL ELECTRICIANS | INSTRUMENT FITTERS
STRUCTURAL FITTERS INSTRUMENT TECH.
SAND BLASTERS SPRAY PAINTERS
FOREMAN - Mechanical, Electrical, Instrument, Painting

SUPERINTENDENT - Piping, Safety, E & I, Insulation
SUPERVISOR - Piping, Safety, Scaffolding, E & I,
Mechanical, Painting, Sand Blasting
ENGINEER - SCAFFOLDING, QA/ QC, INSULATION
MATERIAL COORDINATOR [ QA/QC INSPECTOR (Painting
GCC EXPERIENCE IS MUST
Contact: 022-629426211 Email : gulfjohs@ambecs.com
AMBE CONSULTANCY SERVICES PVT. LTD.

6th Floor, Amore Building, 2nd & 4th Road, Near

Railway Station. Khar (W) Mumbai - 52
Walk-in with Original Passport, 2 sets of CV’s, Photos & all documents.
visit:- www.foreignjobs.in Lic. No. B-0254/MUM/COM/1000+/5/7295/2005

URGENTLY REQUIRED FOR '[! .].]]

Client Interview on 11th November 2018
At: Aaisha Site Center, 10/12 Hussain Ali Building,
Near Sagar Hotel, Duncan Road, Nagpada Junction, Mumbai 8.
ACCEPT ECRIECNR PASSPORTS
¢ Tile Mason ¢ Mason B/P ¢ Shuttering Carpenter
* RCC Fitter ¢ Helper ¢ Driver for Mini Bus (5 No. lic.)
» Auto AC Technician (Require Good knowledge of car,
Pickup & Tipper AC work)  Security Guard

¢ Driver for Heavy Bus (Reg. lic. no. 3 & 6 or no. 6 only)
Contact / Visit with full set of Cvs, Photos or mail it to our ID.

@ OM SAI TRAVELS s-el)gﬁr‘dﬁrfl\:llle/PER/1ODD+/5/4597/95

2B Darashaw Building, 24/28 J. ii Kalbadevi Road,
Mumbai 2. Tel.: 022-61397777 / 22054778 Cell: 9221004176 / 9221004178
Email: jobs@ itravels.com Website: www. i Is.com

'URGENTLY REQUIRED FOR A REPUTED CHAIN OF
RESTAURANT AND CAFES IN SAUDI ARABIA
Final walk-in client interview on 8" November, 2018 in Mumbai
Venue: Aaisha Site Centre10/12 Hussain Ali Building, Near Sagar
Hotel, Duncan Road, Nagpada Junction, Mumbai - 400008.

© HEAD LINE COOK - KITCHEN : SAR4000 — SAR5000

© LINE COOK - KITCHEN : SAR2000 - SAR3000

© ASSISTANT LINE COOK - KITCHEN : SAR1800 — SAR2200

© HEAD LINE COOK- PASTRY : SAR4000 - SAR5000

© LINE COOK - PASTRY : SAR2000 - SAR3000

© ASSISTANT LINE COOK - PASTRY : SAR1800 - SAR2200

 LINE COOK - BAKERY : SAR2000 - SAR3000 » COFFEE ROASTER

* BUTCHER : SAR2800 - SAR3000 « WAITER  HEAVY DRIVER

« Candidates must have Degree / Diploma along with minimum 3
years experience in relevant field.

+ Candidates must be able to communicate in English and / or Arabic

Email: resto@fgheewala.com e Call: 8108108952 / 022-61666816
Y FE.GHEEWALA 408, Rex Chambers, Near C.S.T Station, Ballard

P HUMAN RESOURCE CONSULTANTS

Visit : www.gheewalajobs.com Estate, Mumbai - 400 038. « Tel.: 02261666888
LICENSE NO.: B-0766/MUM/PART/1000+/5/9138/2015

+HYDRO TEST TECHNICIAN

+FITTER - HYDRO TEST

<+CHARGE HAND - HYDRO TEST

+PIPE FABRICATOR - HYDRO TEST

<PIPE FITTER - HYDRO TEST

Min 3 yrs exp in Oil & Gas, Refinery Project

FREE FOOD + FREE ACCOMMODATION + FREE TRANSPORTATION
Mob: 8939837008 / 9092090083

Email: aswini.s@voltechgroup.com / altaf.k@voltechgroup.com

DIRECT CLIENT INTERVIEW ON 3RD WEEK OF NOVEMBER

y_Q_L_"T'_EC_I__—_I L'” Voltech Eco Towers”, No.2/429,

Mount Poonamalle Road,
Ayyappanthangal, Chennai 600 056

Lic. No. :- B-0866/Chennai/com/1000+/5/8743/2011(24.12.2021)

CLIENT INTERVIEW 04TH NOV 2018 K.S.A _ga@fur.
Yos ]
URGENT REQ FOR KSA- GULF RETURN ONLY CV SELECTION

© HVAC TECHNICIAN * DUCT FABRICATOR
 HEAVY DRIVER (SAUDI LIC) _PEST CONTROL TECH
CLIENT INTERVIEW 9TH & 10TH NOV. FOR BAHRAIN
 GRILL WELDER © AUTO ELECTRICIAN (HEAVY)
oSS FABRICATOR o LATH MACHINE OPERATOR

o ELECTRO MECHANIC ENGINEER (Exp Automatic Doon

CLIENT INTERVIEW MUMBAI * CHENNAI & LUCK!
ON 11 TO 14 NOV 2018 QATAR FUEL JET (W0QO

*REPAIR BAY MECHANIC * LUBE BAY MECHANIC
oTYRE BAY MECHANIC (PUNCHER) o PETROL FILLER
e LIGHT DRIVER (QATAR LIC HOLDER) ® ERP PROGRAMMER
Basic English speak and Hindi. ITl & Car Service Exp
LY REQUIRED FOR PWFM UAE
RETURN ONLY - CV SELECTION
®ELECTRICIAN CUM PLUMBER ©® A/C TECH. CUM PLUMBER
*MECHANICAL TECHNICIAN CUM PLUMBER
*MASON CUM GYPSUM CARPENTER
*FINISHING CARPENTER CUM PAINTER
®CARPENTER CUM POLISHER (High rise building maintenance Exp)
Contact personally with Resume, Educational & Exp Certificates, Original PP & Photos.
LUCKY TRAVELS -&0322/mum/per/1000+/05/5759/2001
A.409. Byculla Service Industries Premises Co-op Society Ltd., D. K. Cross Marg,
Near Rani Baug Bus Depot, Byculla (E), Mumbai - 27 Tel : 022 40045182
Please Contact Mr. Rakesh: 9768232410 / Mr. George- 9892446961
Email: cviuckytravels@gmail.com

Vacancy in™
large Nos

CV SELECTION FOR
TOP MAINTENANCE CO.
EXPERIENCE PREFERABLY IN FACILITIES MANAGEMENT

Front Office Executives Multi Trade Tech. |
Senior IT Technician (Networking)| Industrial Electrician
Material Expediter/ Purchaser | High Voltage Tech.
Civil Engineer/ Foremen Appliance Tech.
Electrical Engineer/ Foremen | Safety Officer
F.Carpenter, Painter, Mason Project Manager
HVAC Tech. | Store Keeper [ BMS Operator
Document Controller/ Asst. Controller Plumber
Building Maintenance Electrician Planner

Revolving door & Rolling Shutter Foremen/ Technician
A/C Units&Cold Rooms Maintainer (F&B Industry)
Please send your resume with certificates to:

Email: jobs@skbureau.com

Prininggetr eyl D/513, Kanakia Zillion, BKC Annexe,
s‘ N1 LBS Marg, Kurla (West), Mumbai - 70
et N Tel: 022 71111000/ 9619874923

Reg.No.: B/0869/MUM/PART/1000+/5/8759/2011

XTI - FOR SHIPYARD PROJECT - REQD. IN LARGE NO'S

WALK IN FOR SHORTLISTING ON 3", 4" & 5" NOV. 2018
CLIENT INTERVIEW SHORTLY
*PROJECT MANAGERS (Mechanical / Shipbuilding)
«DEPARTMENT HEAD - Mechanical *DOCK MASTER
+SUPERVISORS (Electrical / Piping / Hull / Welding / Diesel
Marine Mechanical / Painting) *PRODUCT SUPPORT
*FOREMEN - (Hull / Welding / Mechanical / Handling / Cleaning &

Painting / Scaffolding) *FIRE WATCHERS / FIREMAN
*WELDERS - (6G / 4G) *ALUMINIUM WELDERS (MIG)
+*SHIP REPAIR OUTFITTERS ~ *MARINE MECHANICS <LASHERS
*MARINE ELECTRICIANS *MARINE ELECTRONIC TECHN.

*CRANE / FORKLIFT OPTRS. <PAINTER / BLASTER <MASON
*PIPE FITTER +CARPENTER SCAFFOLDER <SHIP FITTERS
All Above should have exp. in Ship Building / Repair industry
FREE FOOD + ACCOMMODATION
Contact/apply immediately with complete CV, Copies ITI:Y.\%
of certificgtpez, Original pa);sport & ZZoIor photog to:
ASIVIACS 150 9001:2008 Certified Company
411, Sai Chambers, 4th Floor, Opp.
Railway Station, Santacruz (E), Mumbai - 55
(Lic. No.: B-0115/0RI/PER/1000+/5/2987/91)
For onfing job posting & vacancies g on t: wwjobsdhunt.com | T =T HEEY K JOE T ETC R TN

URGENTLY REQUIRED FOR A LEADING
ENGINEEHIFG & ﬂﬂHSTﬁ“l&lﬁl COMPANY
INVOLVED WITH GAS PROCESSING PLANT
CONSTRUCTION IN RUSSIA.(REF NO. SKD-526)

CLIENT EXPECTED SHORTLY - PRELIMINARY
INTERVIEWS IN PROGRESS
<+ DCC ENGINEERS - (Document Control)
< ARCHIVIST/ DCC CLERK (Document Control)
< CONTRACT ENGINEERS
< REPORTING ENGINEERS - Mechanical
<> PLANNING CHEF/ PLANNING MANAGERS
< PLANNING ENGINEERS
<+ REPORTING ENGINEERS - Electrical
<» REPORTING ENGINEERS - Steel Structure Works - B.E
< PROJECT CONTROL ENGINEERS - Civil
> STATICAL QUANTITY SURVEYORS - Diploma
PROJECT CONTROL ENGINEERS - Steel Structure
> STEEL WORKS QUANTITY SURVEYOR - Diploma
> PROJECT CONTROL ENGINEERS -
Mechanical — B.E
«» MECHANICAL QUANTITY SURVEYORS - Diploma
< PROJECT WAREHOUSE CHIEF/
WAREHOUSE MANAGERS
> PROJECT WAREHOUSE SPECIALISTS
PROJECT WAREHOUSE CLERKS
> STEEL STRUCTURAL ENGINEERS -BE
MECHANICAL ENGINEERS (Static &
Rotating Equipment)
< DATA ENTRY OPERATORS (Piping Fabrication)
< PIPING TECHNICIANS/ PIPING FOREMEN
< PIPING ENGINEERS (Construction) — B.E
< PAINTING & INSULATION ENGINEERS
< PAINTING & INSULATION
TECHNICIANS/ FOREMEN
< PAINTING & INSULATION INSPECTORS
* ELECTRICAL SITE ENGINEERS-B.E
< ELECTRICAL QUANTITY SURVEY
TECHNICIANS - Diploma
< DOCUMENTATION & REPORTING
TECHNICIANS (E&l)
< INSTRUMENT LEAD ENGINEERS
< INSTRUMENTATION & CONTROL
ENGINEERS
< ELECTRICAL LOOP CHECK ENGINEERS
< QA/QC WELDING ENGINEERS/
INSPECTORS -B.E
< QA/QC PAINTING & INSULATION
ENGINEERS/ INSPECTORS -B.E
<> QA/QC E&I ENGINEERS/ INSPECTORS -BE
< TANK INSPECTORS -BE
< PIPE FITTERS - ITI with min 5-10 yrs exp
< TIG & ARC WELDERS (Cs+SS)
< HSE SUPERVISORS - B.E (Mechanical) with NEBOSH/
10SH/ OSHA with min 5-10 yrs exp in Refinery/ Oil & Gas
< SENIOR HSE OFFICERS - DME with
NEBOSH/ IOSH/ OSHA with min 7-12 yrs exp in
Refinery/ Oil & Gas
For All Categories: Qualified in Respective Discipline
with min 5-10 yrs exp in relevant field.
Apply onli I iap co
SHORTLISTING INTERVIEWS WILL BE HELD
BETWEEN 10 AM TO 5 PM (MON-SAT).
For detailed Job Description visit www.asiapower.in/jobs &
search jobs according to Respective Ref No: SKD-526
ASIAPOWER OVERSEAS EMPLOYMENT SERVICES
AN IS0 CERTIFIED OVERSEAS RECRUITMENT CONSULTANT
e =l LICENCE NO.: B-0059/MUM/PER/1000+/5/1620/84
MUMBALI: 204, BEZZOLA COMMERCIAL COMPLEX,
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71
CHENNALI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR.
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE
HALL, MYLAPORE, CHENNAI - 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT
NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI - 110065
For Chennai Email Id: ct i i co
For Delhi Email Id: delhi@asiapower.co

“WE HAVE 30 YEARS EXPERIENCE IN EXCELLENT
SALARY + PERK

OVERSEAS RECRUITMENT”
® o [ _J
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India committed to achieving
all public health goals: Nadda

AAT News Service

€L || NDIAis deeply committed
I nationally and globally to
achieving all public health
goals. Together we are working
towards providing highest pos-
sible standards of healthcare for
our citizens. Universal health
coverage is key to the Sustain-
able Development Goals
(SDGs) 2030 agenda and to
which India is firmly committed,”

said the Union Minister for
Health and Family Welfare, J P
Nadda, while inaugurating the
‘2" World Conference on Ac-
cess to Medical Products:
Achieving the SDGs 2030’, in
New Delhi.

At the function, Mr Nadda re-
leased the Position Paper and
launched the Information Shar-
ing Platform Gateway for South-
East Asia Regulatory Network
(SEARN) developed by Centre
for Development of Advanced
Computing, which will promote
regulatory and health collabora-
tion among the countries of the
South-East Asia region.

The National Health Policy
2017 is dedicated to the highest
possible standards of health for
the country. “The government
has launched Ayushman
Bharat, a National Health Pro-
tection Scheme, which envi-
sions health assurance of ¥ 5
lakh ($6,815) per family per
year, will benefit over 50 crore
(i.e. 500 million) people, and is
the world's biggest health as-
surance scheme. Since its

launch, more than 50,000 peo-
ple have availed the services
under the scheme.

The minister stated that ac-
cess to medical products and
creating an enabling legal and
trade environment for public
health are critical to achieving
Sustainable Development
Goals 2030 agenda. “These is-
sues require continuous en-
gagement and dialogue. | be-
lieve that the Health Ministry
with active partnership of other
ministries in Government of In-
dia will move forward in leaps
and bounds,” he said.

India is actively contributing

and providing support for
SEARN to guarantee access to
high-quality medical products,
said Mr Nadda.

Ashwini Kumar Choubey,
Minister of State for Health and
Family Welfare highlighted the
importance of traditional medical
system in achieving the health
goals. Strengthening research
and development and upholding
education standards in the In-
dian systems of medicines, pro-

moting the cultivation of medici-
nal plants used, and working on
pharmacopoeia standards are
areas with positive public health
potential outcomes.

The diagnosis of modern
medicine combined with the
treatment modalities of the
ayurveda, yoga, homoeopathy
and other systems of Ayurveda,
Yoga and Naturopathy, Unani,
Siddha and Homoeopathy
(AYUSH) will help in giving a ho-
listic approach to treatment, said
Mr Choubey.

Anupriya Patel, Union Min-
ister of State for Health and
Family Welfare said, Sustain-

able Development Goals are the
mantra for a better future for all
and access to medicines is a
critical factor for success of the
SDG agenda that aims to en-
sure healthy lives and promote
well-being of all people of all
ages.

“Universal health coverage
and access to medicines is also
one of the regional flagship pri-
orities for countries in the World
Health Organization (WHO)
South-East Asia region. India is
committed to attainment of the
highest possible standards of
health for its citizens,” she said.

Tedros Adhanom Ghebreye-
sus, Director General, WHO
through his video address said,
“WHO has embarked on the 13"
Global Programme of Work
(GPW 13) for strategic direction
in Sustainable Development
Agenda 2030 for health which
is vital for the future of our world.
GPW 13 is structured around
the ‘triple billion’ goal for three
interconnected strategic priori-
ties of healthy lives, universal
health coverage and health
emergencies. Reliable access
to effective, safe, quality-as-
sured and affordable medical
products are keys to making
progress towards Universal
Health Coverage (UHC) and
SDGs”.

The main objective of the
2" World Conference 2018 is
to take forward the recommen-
dations from the 15t World Con-
ference 2017 and build on the
work done for access to med-
ical products in the context of
SDGs (including trade agree-
ments) in line with GPW 13 of
WHO, foster new approaches
in innovation landscape for
medical products and health
technologies for accelerating
research and innovation and
identify knowledge, information
and policy options on the inter-
face of international trade and
health to achieve SDG 2030
goals.

WGC to release blueprint
on spot exchanges to govt

AAT News Service

HE World Gold Council

I (WGC) will soon submit a

blueprint to the govern-
ment on spot exchanges, said
Somasundaram P R, Managing
Director-India, WGC. “We have
given a blueprint. As a steering
committee, we have drafted it
and it is in the final stages, we
will be releasing it very shortly,”
said Mr Somasundaram while
speaking at an Assocham Inter-
national Gold Summit.

Highlighting that demand for
gold is likely to remain subdued
in the current calendar year, Mr
Somasundaram said that “while
the demand for gold in the first
half was seven per cent down
compared to last year, the WGC
expects it to pick up in the sec-
ond half.

“But it will still be another
very subdued year for demand,
we expect the demand to be
700-800 tonnes. There is no
specific catalyst to drive the de-
mand up, while international
gold price has come down by
8-10 per cent, Indian price has

gone up by 13-14 per cent.”
Mr Somasundaram also said
that reforms like GST and de-
monetisation have actually led
to gold buying becoming a lot
more organised, more so as grey
market is also becoming weak,

thus it is a good time for gold to

become mainstream because of

demand remaining subdued.
Considering gold demand is

influenced more by increase in
income, the WGC expects de-
mand for gold will slowly reach
800-900 tonnes by 2020.

Mr Somasundaram said it is
imperative to step up transparen-
cy measures to make gold trans-

B
actions traceable, besides there
is also need for infrastructure
and bullion banking for gold to
become an asset class.

The Prime Minister, Narendra Modi interacting with the Indian Police Service Probationers

of 2017 Batch, in New Delhi

AAT News Service

is expected to grow to $280

billion by FY 2020 with the
government’s flagship Ayush-
man Bharat-National Health
Protection Mission (AB-NHPM)
and other growth drivers like
rising disposable incomes,
presence of global players and
easing of the regulatory
regime, helping penetration of
the insurance culture in the
country, says a study by the
country’s leading industrial
apex body Assocham and re-
search firm APAS.

Overall insurance penetra-
tion in the country reached 3.7
per cent in 2017 from 2.71 per
cent in 2001. Gross premium
increased from ¥ 3.2 trillion ($49
billion) in FY12 to reach close
to T 5 trillion ($72 billion) in
FY18.

Push by the government
and the regulator help increase
the penetration of insurance
sector. Several factors such as
growing middle class, young
population and increasing
awareness towards the need for

I NDIAN insurance industry

Ayushman Bharat,
factors may help insurance
ind grow to $280 bn by '20

protection and retirement plan-
ning would enable the growth
further, observes the study.

AB-NHPM, the ambitious
scheme of the government,
covering 100-million poor and
vulnerable families with a cover
of ¥ 5 lakh per family of tertiary
care and hospitalisation would
be a game changer for insur-
ance industry, as it would have
a great multiplier impact on a
host of allied sectors and create
lakhs of new jobs.

Private sector companies
which presently hold close to 48
per cent market share in the
general insurance and 29 per
cent in the life insurance would
see a big growth in opportuni-
ties. Private sector hospitals
would also be major partners in
the roll out of the countrywide
scheme, for which an initial sum
of ¥ 12,000 crore has been pro-
vided.

An effective implementation
of the scheme will help the en-
tire healthcare and allied sec-
tors like pharmaceutical, diag-
nostics, medical devices, data
management, insurance hospi-
tality third-party administrators,

other

quality accreditation and human
resource management with the
help of information and commu-
nication technologies across the
value chain.

Taking stock of the present
state, the study says that the
domestic life insurance industry
registered 11 per cent year-on-
year growth for new business
premium in 2017-18 generating
revenue of $30 billion. The pre-
miums for non-life insurance in-
dustry increased by 17.5 per
cent year-on-year in FY18.

The government has taken
a number of initiatives to boost
the insurance industry. The for-
eign direct investment (FDI)
limit has been increased from
26 per cent to 49 per cent, while
the regulator, Insurance Regu-
latory and Development Author-
ity, has allowed insurers invest-
ments up to 10 per cent in
additional tier-l bonds that are
issued by banks to increase
their tier-1 capital.

The medium-term outlook
for the life insurance industry
remains robust, with solid pre-
mium growth forecast over the
next five years to 2023.

G-20 members asked to focus
on services for enhancing trade

Endorsing India’s commitment to the rule-based multilateral trading
system, the Union Minister for Commerce and Industry, Suresh
Prabhu called for collective action for revitalising WTO without
undermining its core principles of special and differential treatment,

consensus building, inclusiveness and transparency

AAT News Service

S Argentina is the Presi-
Adent of G-20 this year,

Minister for Foreign Af-
fairs of Argentina, Jorge Faurie
and Minister for Production and
Labour, Dante Sica jointly
chaired the sessions. The over-
all objective of Argentine Presi-
dency of G-20 is ‘Building con-
sensus for fair and sustainable
development’.

Global trade and economic
situation is at a critical stage due
to the ongoing trade tensions,
driven largely by protectionist
and unilateral measures by
some countries, said the Union
Minister for Commerce and In-
dustry, Suresh Prabhu.

He was speaking at the G-
20 Trade Ministers Meeting
(TMM) held at Mar del Plata in
Argentina. The G-20 TMM was
represented by ministers/vice-
ministers of G-20 countries,
eight guest countries and seven
heads/deputy heads of interna-
tional organisations such as
WTO, ITC, OECD, World Bank,
IMF, CAF and IADB.

The minister highlighted the
need to collectively work to-
wards enhancing confidence in
international trade through dia-
logue and collaborations. Mr
Prabhu underlined that as de-
veloping countries and LDCs
suffer consequential collateral
damage due to trade conflicts,
resolution of differences through
dialogue between the parties
should be promoted.

He urged G-20 to change
the narrative on trade by focus-
ing on the potential of services
for enhancing global trade,

® o [

keeping in view that services
contribute more than 50 per cent
to the world GDP.

Endorsing India’s commit-
ment to the rule-based multilat-
eral trading system, Mr Prabhu
called for collective action for re-
vitalising WTO without under-
mining its core principles of spe-
cial and differential treatment,
consensus building, inclusive-
ness and transparency.

Speaking on the occasion,
most members recalled the suc-
cessful WTO Mini Ministerial
meeting held in New Delhi in
March 2018 as India’s significant
contribution to the revitalisation
of WTO.

The ministers recognised the
importance of Agro Food Global
Value Chains for enhancing

® e

global food security. Mr Prabhu
pinpointed the relevance of
keeping in focus realisation of
Sustainable Development Goals
(SDGs) 2030 targets relating to
removal of hunger, alleviation of

poverty, empowerment of
women and employment gener-
ation without losing sight of the
plight of millions of small and
marginal farmers in developing
countries and LDCs.

He further drew attention to
the need for tackling non-tariff
barriers in the form of Sanitary
and Phytosanitary Measures
(SPS) that are more trade dis-
torting than tariffs.

He urged G-20 to support
transfer of technology, research,
promote agriculture services
and responsible investment in
L

agriculture busmesses with an
aim to encouraging greater
value addition for MSMEs.

On the new industrial revo-
lution, the ministers acknowl-
edged the central role of digital
technologies. Mr Prabhu drew
attention to the need for min-
imising technology disruptions
and promoting distributive gains
for the collective good of all
countries and, in this regard, he
urged G-20 to work towards
closing gaps in the digital divide
within and across nations
through capacity-building meas-
ures, technology adaptation and
meaningful investments to give
primacy to protection and pro-
motion of domestic entrepre-
neurs in order to create jobs for
millions of youth.
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ket which forms 17 per cent

of the country’s GDP against
123 per cent in the US and 74
per cent in South Korea, is
highly concentrated in the AAA-
rated bonds, which may change
over time, once the Insolvency
and Bankruptcy Code (IBC)

I NDIA'S corporate bond mar-

ruptcy laws which, along with
other government-specific
macroeconomic structural re-
forms, led to significant growth
in the corporate bond markets
in their respective financial mar-
kets. RBI has implemented
norms for limiting individual/
group exposures in banks, en-
couraging large corporate bor-
rowers to access the bond mar-

stressed assets further, as it has
been proven internationally. So
far, recoveries by ARCs have re-
mained below expectations as
resolutions were lengthy. Smaller
assets (debt up to ¥ 100 crore)
typically have a shorter resolution
time frame and better recovery
rate compared with larger ones.

While the sale of assets or
settlements is the most pre-

Insolvency and Bankruptcy
Code to help deepening
of corporate bond market

Viae L8 A H

brings about successful resolu-
tion of stressed asset cases in
a time-bound manner, says an
Assocham-CRISIL joint study.

Reduction in the timeline for
resolution of stressed assets un-
der the IBC would not only en-
hance confidence of investors
but would also make them go in
for even less than AAA bonds,
the study notes. Presently, about
90 per cent of trading is re-
stricted to AAA and AA-rated cat-
egories.

“With greater certainty of out-
come and expectations of a
faster resolution because of the
IBC, the interest of both domes-
tic and foreign investors in lower-
rated paper will increase over
time,” says the study.

Countries such as Brazil,
Russia, China and the UK had
taken steps to reform the bank-

kets for funding requirements.
“This, along with the Code, will
provide a boost to the Indian
bond market,” points out the
study.

On the role of the Asset Re-
construction Companies (ARCs),
the study says that a structural
shift is expected in the Indian
stressed-asset market that would
lead to a reset of business mod-
els in the ARC industry. ARCs
may partner with large funds for
increasing their capital base and,
hence, may go for large acquisi-
tions. At present, despite decel-
eration in growth, ARCs’ Asset
Under Management is expected
to reach T 1-lakh crore by June
2019.

The study expressed confi-
dence that an effective imple-
mentation of the IBC can help
improve the recovery rate of the

ferred and successful strategy
for small accounts, reconstruc-
tion was the most preferred
strategy for large accounts. But
large accounts, during recon-
struction, could take a legal re-
course, delaying the recovery
proceedings.

This would remain a chal-
lenge for an effective resolution
within the proposed timeline. In
the long run, effective implemen-
tation of the IBC will help in pre-
serving the value of asset and
faster resolution. That, in turn,
means ARCs will be able to
churn capital faster and en-
hance returns.

The access of ARCs to cap-
ital sources is also critical, be-
cause their collective net worth
is just about ¥ 4,500 crore
(CRISIL estimates, as on March
31, 2017), and they have a lim-

ited room to tackle the present
level of non-performing assets.
The new Code, along with a 100
per cent FDI in ARCs through
the automatic route, is expected
to boost capital flows. Further,
with the recent RBI proposal to
increase net-owned funds to ¥
100 crore for ARCs, a faster res-
olution of release of capital be-
comes more important.

For entrepreneurs or start-
ups, winding up a business re-
quires multiple approvals and

Countries such
as Brazil, Russia,
China and the UK
had taken steps
to reform the
bankruptcy laws
which, along with
other government
specific
macroeconomic
structural reforms,
led to significant
growth in the
corporate bond
markets in their
respective
financial markets

leads to a substantial delay in
honouring the dues of creditors.
The Code will provide some
respite, as a start-up firm that
gets insolvent can be wound up
on a fast-track basis within 90
days. Thus, creditor interest can
be protected and capital can be
reallocated to efficient busi-
nesses. Also, this will help en-
trepreneurs initiate insolvency
proceedings voluntarily. Over
time, the Code will help promote
entrepreneurship and increase
the role of professionals from
various fields such as law, ac-
countancy and finance.

While a number of steps
have been taken for the imple-
mentation of the IBC, challenges
persist at multiple levels, includ-
ing infrastructure issues, inter-
creditor conflicts and limited de-
velopment of the secondary
market.

Improved connectivity
will help boost bilateral
glagesn

trade with Ban

AAT News Service

ANGLADESH is send-
B ing a strong buyer dele-
gation to India during the
upcoming Indusfood-Il to be
held in January 2019, in Greater
Noida, organised jointly with De-
partment of Commerce, Ministry
of Commerce and Industry. This
was announced by Jahangir Bin
Alam, Secretary & CEO of
Dhaka-based India-Bangladesh
Chamber of Commerce and In-
dustry, who visited Trade Pro-
motion Council of India office in
Delhi for talks.

The bilateral trade between
the two countries touches $9 bil-
lion, out of which Bangladesh
exports goods worth $900 mil-
lion.

Mr Alam said trade growth
depends on the developmental
progress of Bangladesh.
Bangladesh is growing and
hence trade is increasing with
India and the rest of the world.
India being an immediate neigh-

bour with whom Bangladesh not
only shares a long border but
also culture, traditions and lan-
guage will be looking towards
India to import the items it
needs, he said.

There is immense scope for
increasing food & beverages
(F&B) exports from India to
Bangladesh. Presently,
Bangladesh’s total import of
F&B from the world is $5,016.4
million, out of which India is fifth
in ranking with exports worth
$332.4 million. Bangladesh cur-
rently sources 17.2 per cent of
its F&B requirements from
Brazil, followed by Indonesia
(12.1 per cent), Canada (9.7 per
cent) Argentina (9.1 per cent)
and India (6.6 per cent).

Fresh fruits going from India
to Bangladesh are: mangoes,
grapes, pomegranates and ap-
ples. Among other F&B prod-
ucts, there is still great scope for
added export of dried, shelled
chickpeas, fresh or chilled
onions and shallots, food prepa-

rations, cumin seeds, fresh
grapes, semi-milled or wholly-
milled rice, black fermented tea
and partly-fermented tea,
turmeric and cane sugar.

Improved connectivity be-
tween the two countries will help
a lot in developing trade further.
Till recently, maximum trade be-
tween India and Bangladesh
was routed through ports in Sin-
gapore. The traditional river wa-
terways that connected various
cities in Bangladesh to India
were operational up till 1965.

The recent thrust to rebuild
those waterways and develop
new routes to ease connectivity
will not only be in the interest of
bilateral trade between India
and Bangladesh, but will also
help Indian mainland to connect
better with its own North-eastern
states.

Indusfood is being billed as
the World Food Supermarket —
a one-stop event to source all
requirements related to food and
beverage from India.

Nitin Gadkari reiterates govt’s
commitment towards Nirmal Ganga

AAT News Service

HE Central government

I notified the minimum en-
vironmental flows for

River Ganga that has to be
maintained at various locations
on the river. Environmental flows
are the acceptable flow regimes
that are required to maintain a
river in the desired environmen-
tal state or predetermined state.

Calling this a significant de-
velopment, Union Minister for
Water Resources, River Devel-
opment and Ganga Rejuvena-
tion, Nitin Gadkari said the noti-
fication of e-flow for the river
would go a long way in ensuring
its aviralta or continuous flow.
Reiterating the government’s
commitment towards an aviral
and Nirmal Ganga, the minister
informed that the draft Ganga
Act will soon be sent to the Cab-
inet for approval.

“This is a very significant
moment. The discussions on no-
tifying e flow of Ganga have
been going on for a long time.
We have taken this step to en-
sure a minimum amount of flow
in the river,” said Mr Gadkari.

The notification issued by
the government will ensure that
the river has at least the mini-
mum required environmental
flow of water even after the river
flow gets diverted by projects
and structures for purposes like
irrigation, hydropower, domestic
and industrial use etc. This is
an important step taken towards
maintaining the uninterrupted or
aviral flow of the river.

The order will apply to the
upper Ganga River Basin start-
ing from originating glaciers and
through respective confluences
of its head tributaries finally
meeting at Devprayag up to
Haridwar and the main stem of
River Ganga up to Unnao dis-
trict of Uttar Pradesh.

The compliance of minimum
® e L

environmental flow is applicable
to all existing, under-construc-
tion and future projects. The ex-
isting projects which currently
do not meet the norms will have
to ensure that the desired envi-
ronmental flow norms are com-

ble for supervision, monitoring,
regulation of flows and report-
ing of necessary information to
the appropriate authority as and
when required and also take
emergent decisions about the
water storage norms in case of

plied with within a period of three
years.

The mini and micro projects
which do not alter the flow char-
acteristics of the river or stream
significantly are exempted from
these environmental flows.

The flow conditions in these
river reaches will be monitored
at hourly intervals from time to
time. The Central Water Com-
mission will be the designated
authority and the custodian of

the data, and will be responsi-
® e

any emergency.

The concerned project de-
velopers or authorities will have
to install automatic data acqui-
sition and data transmission fa-
cilities at appropriate locations
at project sites within six
months.

The Central government
through National Mission for
Clean Ganga may direct release
of additional water in the River
Ganga to meet special demand

as and when required.
L g

The notification also stipu-
lates that the concerned Central
and state authorities shall im-
plement demand side manage-
ment plans to reduce water with-
drawal from River Ganga by
adopting good and scientific

practices such as efficient
method of irrigation, reuse and
recycle of water including moni-
toring and regulation of ground-
water withdrawals for various
purposes.

Talking in detail about the
ongoing efforts to clean River
Ganga, Mr Gadkari informed
that many projects like ghats
and crematoria development,
sewage treatment plants, river
surface cleaning etc, on River

Ganga are in different stages of
® e )

construction and assured the
people of the country that their
dream of aviral and Nirmal
Ganga will come true once all
these projects become opera-
tional.

On the issue of construction
of hydropower projects in Ut-
tarakhand, Mr Gadkari said
views of various stakeholders
are being taken and a consid-
ered decision will then be taken
in this regard.

Meanwhile, the Union Min-
ister for Drinking Water and
Sanitation, Uma Bharti called
the notification of e-flow for
Ganga a ‘historic’ step and
thanked Mr Gadkari for taking
forward the work she had
started.

“Ganga has been a symbol
of faith for me personally. But
after starting working on Ganga,
| developed the proper under-
standing of the problems. ltis in
this regard that this notification

is a historic step and a begin-
® e

The compliance
of minimum
environmental
flow is applicable
to all existing,
under-
construction and
future projects.
The existing
projects which
currently do not
meet the norms
will have to
ensure that the
desired
environmental
flow norms are
complied with
within a period
of three years

ning to rejuvenate all the rivers
of India,” said Ms Bharti.

She added that hydropower
projects should be implemented
in such a way that they do not
disturb the continuous flow of
rivers.

L g

Japanese PM
offers support
to Swachh

AAT News Service

THE Prime Minister of Japan,
Shinzo Abe, has offered his
government’s support to the
Swachh Bharat Mission. In a
written message, Mr Abe said
Japan will co-operate with In-
dia, which promotes the ‘Clean
India’ initiative under Prime
Minister Narendra Modi’s lead-
ership.

Mr Abe further underscored
Japan’s commitment to realise
healthy societies in Asia and
congratulated India on the suc-
cess of the Mahatma Gandhi
International Sanitation Con-
vention.

“Securing clean water and
improving sanitary conditions
is a common challenge in the
world. We hope for the further
progress of each country’s ef-
forts to address the challenge
through active discussions at
this Convention,” Mr Abe said
in his message.

The Convention was a four-
day international conference
that brought together sanitation
ministers and other leaders in
WASH (water, sanitation and
hygiene) from around the
world. A host of national and
international dignitaries at-
tended the event, which was
inaugurated by the President
and addressed by the Vice-
President of India.

The Convention culminated
on October 2, 2018, Gandhi
Jayanti, which was also cele-
brated as the Swachh Bharat
Diwas. The PM Modi, and the
United Nations Secretary-Gen-
eral, Antonio Guterres, ad-
dressed the concluding func-
tion.
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REQUIRED FOR MULTIN

NANCE AND
e TS IN INDIA
=X VACANCIES IN LARGE NO. AND IMMEDIATE DEPARTURE J=

/ e

Walk in Final Interview @ Mumbai 3rd Nov. to 07 Nov. 2018
» Welder (Tig / Mig) » Industrial Electrician » Construction Supervisor
» Structure Fitter / Fabricator » Mason (Plaster/Tile/Block)
» Grounding Engineer » AC Technician ® Machinist
» Mechanic / Civil Engineer » Safety Officer » Painter
» Housekeeper / Supervisor » Gypsum Carpenter
» Heavy Driver (Tanker/Dumper/Trailer) » Shuttering Carpenter
Sal. Min % 32,000/- to Max < 1,90,000/- L% IR RTEIMIT

Apply Immedlately with copy of blodata and passport size photo and all relevant document

Opp. Mumbai Bank, Mankhurd (W), Mum - 43.

THC Ay

FREE Food + Accommodation + Transportation + Fixed Over Time + Fixed Paid Holidays

Office Add.: K. J. Tech Center, Mandala Service Road,

‘a India Tourism Development Corporation Ltd.

(A Government of India Undertaking)

INDIA TOURISM DEVELOPMENT CORPORATION LTD., a
miniratna PSU, is engaged in the task of helping the development
of tourism infrastructure and promoting India as tourist
destination.

ITDC invites the applications for 01 (UR) post of Manager (Legal),
01 (UR) post of Asstt. Manager AC (Production) and 01 (UR) post

—:‘._ A Reputed Singapore, Malaysia, South Africa Based Co. F5 L
pee= Urgently Required for Shipping Maintenance work in India r’
FREE RECRUITMENT
© Driver(LMV/HMV) / Welder e Furniture Carpenter
o Cashier/OfficeAdmin o Cleaner/Diesel Mechanic  (Door/Partition/Table)
o Front Office Executive ~ ® Ordinary Seaman/AB * Fitter/Rigger/Plumber/Helper
© Restaurant Asst. Manager ® CNC & Lathe Machine Opt.® Fabricator Painter (Wall & Spray)
© F&B (Waiter/Steward/Cook) ® Tower Crane Operator  © Electrician (Cablepooling/3 Phase)
®B.E. (Mechanical & Elec.) ® JCB/Pocklain/Forklift * Safety Officer/Store Keeper
© Counter Sales Staff  Hydra/Mobile Crane Opt. ® Captain/SecurityGuard

o Shuttering Carpenter

Vacancies in Large No.

(Watch/Perfume) © Computer Operator (Data/ ® A/CTechnician(Installation)
© Civil Engineer / UtilityBoy ~ Hardware & Software) (Copper Pipe Welding/Insulator/
* QA & QCInspector ® Mason (Plaster/Tile/Block) ® VRV & VRF AC Systems,Split)

ee Food + Accommodatio

WALK IN INTERVIEW with your Complete
CV & All Relevant Document with 2 Photo.

AGM Busmess Center, Shop No. 6, Plot No. 39, Matru-
AL MARINE AND AVIATION Pitru Chhatra Apt., Sector 5pSanpada Navi Mum - 705
THAINING CENTER PVT I-TD Ph.: 7161841010 1208141166

OSBI

State Bank of India
CENTRAL RECRUITMENT & PROMOTION DEPARTMENT,
CORPORATE CENTRE, MUMBAL. Phone: 022-22820427; Fao; 022-22820411,

Applications are invited from Indian citizens for following posts
on Regular Basis:

Sr. No.| Post No of Vacancies
1 Analytics Translators 04
2 Sector Credit Specialists 19
3 Portfolio Management Specialists 04
4 | SectorRisk Specialists 20

Eligibility criteria (age, qualification & experience), requisite fees
and other details are available under Advertisement No.
CRPD/SCO/2018-18/06 on Bank's website https:#bank.sbi/careers
OR https:/f'www.sbi.co.infcareers along with a link for online
submission of application as well as online payment of application
fee. Candidates are advised to go through the detailed
advertisement ensuring their eligibility and other details before
applying and remitting fees.

DATE FOR FILING ONLINE APPLICATION & PAYMENT OF FEES:
30.10.2018 to0 22.11.2018,

For any query, please write to us through link “CONTACT US" -+
"Post Your Query” which is available on Bank's website (URL-
https:/fbank.sbi/careers OR https:/fsbi.co.inf/careers

Place: Mumbai General Manager
CRPD

Date: 30/10/2018

Recruitment of Specialist Cadre Officers
on Regular Basis

of Asstt. Manager AC (Design) and 02 (01-UR & 01 — OBC) post
of Asstt. Manager (HR) on Direct Recruitment basis:-
Max. age
Post Code as on Pay Scale
30.09.2018

AM-AC (Production)/04/18| 30years |¥16400-40500 {IDA)
AM-AC (Design)/05/18 30years [¥16400-40500(IDA)
Manager (Legal)/06/18 35years |T20600-46500 (IDA)
AM (HR)YO7/18 30years |¥16400-40500 (IDA)

For detailed advertisement, refer to our website
www.theashokgroup.com under About us [/ Career.
Corrigendum / addendum, if any, shall only be issued on
ITDC’s website.

MNOTE : The |ast date of receiving application is 26.11.2018.

One Stop solution for all your Travel, Tourism and Hospitality needs

Health
Insurance

The Health Insurance Speciaﬁst

Star Health and Allied
Iinsurance Co. Ltd.

Requires
Chief Digital Officer / Dy. CDO

Responsible for creating, implementing and Project
Management of the organization's overall digital strategy,
managing key venders and ensuring project delivery on
time and within budget.

Required Skills Set

Proven ability in managing large digital customer facing
presence, experience in building online businesses, cloud
computing and other new technologies like Block Chain
ete., Vendor and contract managemaent.

Qualifications & Experience

Masters in Computer Science / Business with 15-20 years of
work experience preferably with insurance background.

Age @ Around 45 yrs
Location : Chennai
Salary : Bestinindustry

Mail your resume immediately to jobshr@starhealth.in

REGD & CORPORATE OFFICE
Star Health & Allied Insurance Co. Ltd.

No.1, New Tank Street, Valluvar Kottam High Road,
Nungambakkam, Chennai - 600 034. Phone: 044 - 2828 8874

g
il b

The Prime Minister, Narendra Modi at the dedication ceremony of the ‘Statue of Unity’ to the Nation, on
occasion of the Rashtriya Ekta Diwas, at Kevadiya, in Narmada District of Gujarat

Maharashtra coast to be
developed as tourism
hotspot: Commerce Min

AAT News Service

AHARASHTRA coast will

M be developed as a tourist
hotspot, said  Suresh
Prabhu, Union Minister for Com-
merce & Industry and Civil Aviation.
While writting a letter to develop
the coast to Union Minister of State
for Tourism, K J Alphons and Chief
Minister of Maharashtra, Devendra
Fadnavis, the minister said that the
marine leisure sector is the fastest-
growing segment of the travel indus-
try and growth of cruise ship industry,
seaside destination resorts, marine
parks, scuba diving and aquariums.
India, with a coastline of 7,500
kms, has tremendous potential for
development in this sector. The Min-
istry of Commerce & Industry and

Aviation has received a proposal from
the Services Export Promotion Coun-
cil and Indian Institute of Scuba Div-
ing and Aquatic Sports (IISDA) Mal-
wan, Sindhudurg, for a
comprehensive plan to encourage
marine tourism along the coast of
Maharashtra.

The proposal includes develop-
ment of scuba diving and domestic
cruise tourism destinations at Angria
Bank, underwater tourism of global
standards, submarine tourism in Sind-
hudurg, setting up India's largest
aquarium in Sindhudurg to create
awareness about marine biodiversity
and strengthening [ISDA as an ac-
credited institute for innovation and
skill development in the aquatic
tourism sector.

This proposal will complement

Tourism Ministry's initiative for devel-
opment of coastal circuit in Sind-
hudurg to be executed through Ma-
harashtra Tourism Development
Corporation, for which an amount of
¥ 82.17 crore has already been sanc-
tioned.

Mr Prabhu asked both the minis-
ters to consider the proposal for early
action under the Champion Sector
Initiative. In February 2018, the Union
Cabinet had decided to give focussed
attention to 12 champion services
sectors and mandated the identified
nodal ministries and departments to
formulate sectoral action plans under
the dedicated fund of ¥ 5,000 crore.

The Ministry of Tourism has been
identified as the nodal ministry for the
Tourism and Hospitality champion
services sectors.

AAT News Service

etc, and another would be a self-

academic excellence and

HE new Central Board of
I Secondary Education
(CBSE) affiliation bye-laws
was released recently. The affil-
iation bye-laws have been com-
pletely revamped to ensure
speed, transparency, hassle-free
procedures and ease of doing
business with the CBSE, said
Prakash Javadekar, Union Min-
ister for Human Resources De-
velopment.
While interacting with media

affidavit where the school would
certify its adherence to fee norms,
infrastructure norms etc.

As a result of this major
change, the Board shall not re-
visit any of the aspects vetted
by the state during inspection
and the delay due to scrutiny
and non-compliance of deficien-

progress of students over time,
innovations and quality of ped-
agogy, capacity of teachers and
teacher training, inclusive prac-
tices in school, quality of co-
scholastic activities, whether cur-
ricular load is as per norms,
whether there is adequate focus
on sports and games etc.

by the Board in March 2018.
For the new bye-laws too, the
entire process will be online. Ap-
plications shall, henceforth be
disposed off in the same year.

In the new bye-laws, the
school inspection will be done
as soon as applications are re-
ceived. On satisfactory inspection
report, the Board will issue a

CBSE affiliation

The CBSE affiliation bye-laws clearly state that fee is
to be charged as per the regulation of the appropriate
government and fee revision shall be subject to laws,
regulations and directions of the appropriate
government. The revised bye-laws will positively
impact the existing and future schools by easing
procedures and redirecting their focus towards

improving quality of education

ucator, wellness counsellor,

students in these schools, and

schools by easing procedures

at press conference, the minister
informed that earlier this year,
the Board was asked to com-
pletely revisit its affiliation bye-
laws to make the system more
robust and quality driven. The
new bye-laws denote a major
shift from the highly-complex
procedures followed earlier, to
a simplified system based on
preventing duplication of
processes.

CBSE is a national-level
Board conducting examinations
for classes X and XII. It affiliates
schools across India and abroad
upon fulfilment of various con-
ditions as prescribed in its affili-
ation bye-laws. At present 20,783
schools are affiliated with the
Board. The affiliation bye-laws
in position were first made in
1988 and were last modified in
2012.

One of the salient features
of the revised bye-laws rests on
the fact that there is duplication
of processes at CBSE and state
government level. For issuing
recognition under Right to Edu-
cation (RTE) Act and NOC, the
state education administration
verifies various certificates to be
obtained from local bodies, rev-
enue department, co-operatives
department etc.

The CBSE re-verifies them
after applications are received.
This is a very long-drawn
process. Therefore, to prevent
this duplication, schools will now
be required to submit only 2 doc-

bye-laws revised

to ensure speed,
TRANSPARENCY

salaries through digital payment
etc.
On complying with all these

more than 10-lakh teachers. The
revised bye-laws will positively
impact the existing and future

and redirecting their focus to-
wards improving the quality of
education.

conditions, the school will submit
an online commencement cer-
tificate latest by March 31 of the
given year, based on which, the
Board shall confirm affiliation of
the school. Only then the schools
shall be able to start new aca-
demic session under CBSE.

The new affiliation bye-laws
also lay thrust on achieving ac-
ademic excellence through
mandatory teacher training. Even
the principals and vice-principals
of every school are expected to
undergo two-days mandatory
training on an annual basis.

A special category of inno-
vative schools has been added
to include specialised schools,
not covered elsewhere in these
bye-laws, who are implementing
innovative ideas in the fields of
skill development, sports, arts,
sciences etc. Regarding fee, the
provisions include full fee dis-
closure to be made and no hid-
den charges to be levied by
schools in the garb of fees.

The bye-laws clearly state
that fee is to be charged as per
the regulation of the appropriate
government and fee revision
shall be subject to laws, regula-
tions and directions of the ap-
propriate government.

Also, for the first time, the
bye-laws encourage schools to
promote environmental conser-
vation through harnessing solar

ASSIGNMENTS ABROAD TIMES

SUBSCRIPTION AVAILABLE ONLY
ON E-PAPER AND MOBILE APP

For E-Paper Subscription logon to
www.assignmentsabroadtimes.com

Mobile App Available on

ANDROID

PLAY STORE  _ '

For Windows Phone and iPhone Log on to:

www.assignmentsabroadtimes.com
and follow the instructions

Windows Phone

uments at the time of applying
for affiliation, instead of 12-14
documents being submitted ear-
lier: one would be a document
vetted by the head of district ed-
ucation administration validating
all aspects such as building safe-
ty, sanitation, land ownership
® e e

cies in these documents shall
be drastically curtailed. Inspec-
tion of schools will now be out-
come-based and more academic
and quality oriented, rather than
focussing only on school infra-
structure.

The inspection will focus on

® e

This will not only help the
Board and the school to track
students' progress over time,
but will also identify areas that
would need further efforts.

The entire process from ap-
plication, to inspection, to grant
of affiliation was made paperless

e

Letter of Intent to the school, in-
dicating its intention to affiliate
the school.

The school will then be ex-
pected to fulfil all the conditions
laid down under the post-affilia-
tion process, such as recruitment
of qualified teachers, special ed-

® e e

energy, rainwater harvesting,
greening of campus, recycling
and segregation of waste,
Swachhata on campus etc.

It maybe mentioned here that
CBSE has 20,783 schools affili-
ated to it in India and 25 other

& iPhone

countries, with over 1.9-crore
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Korea, one-stop destination for
travellers as it has a lot to offer

From Page 1

PEAKING on the joint
Smarketing initiative and

content development pro-
gramme for South Korea, Karan
Anand, Head — Relationships
and Supplier Management, Cox
& Kings said, “We at Cox &
Kings have been thought lead-
ers in the travel space, pioneer-
ing several innovative concepts

/

and products for Indian trav-
ellers. One such initiative has
been our association with fbb
Colors Femina Miss India, to
use their talent as influencers
attracting tourism traffic to des-
tinations we chose to partner
with. This year, we have roped
in not one, but two Miss India
talents to create content fo-
cussing on 18 different reasons
Indians must consider to travel

Jrashion Corer

to South Korea on a holiday.
Anukreethy Vas and Meenakshi
Chaudhary, travelled across
Jeju, Gyeonggi and Seoul cre-
ating awe-inspiring content.
South Korea indeed is a beauti-
ful holiday product waiting to be
explored by the larger section of
leisure travellers.”

Jong Sool Kwon, Director,
Korea Tourism Organization New
Delhi said, “We are really happy

with our association with Cox &
Kings for this joint marketing ini-
tiative. The visit of these young
inspirational women will make
aware people for this great holiday
destination. Korea is a one-stop
destination for travellers as it has
a lot to offer, from futuristic cities,
advanced technology, buzzing
night life, legendary food, K-Pop
dramas, high-quality cosmetics
and heavenly nature abodes. Ko-
rea is also coming up as a new
business destination.”

KTO was set up in New Delhi
in May 2008 to promote Korea
as a destination for travel and to
boost Indian outbound tourism
to Korea. KTO India office based
in Gurugram is handling travel-
related information. KTO India
office works continuously on re-
lationship building with existing
and potential partners including
Korean Embassy, Korean Culture
Centre, Korea Trade Investment
Promotion Agency (KOTRA), Ko-
rean Air, Asiana Airlines, Air India,
Singapore Airlines, Thai Airways,
Outbound Tour Operators Asso-
ciation of India (OTOAI), Travel
Agents Association of India (TAAI)
and Travel Agents Federation of
India (TAFI), media, trade media
and travel fraternity and other
media partners.

Furthermore, the organisation
works closely with Indian travel
agents and travel partners for
conducting product training, prod-
uct development and co-mar-
keting, participates in key trade
and tourism fairs for organising
consumer related activities and
organises roadshows for ex-
changing knowledge and infor-
mation.

East Asia and Pacific
region best performers

From Page 1

AST Asia and Pacific re-
Egion was one of the best

performers. The incomes
of the poorest 40 per cent of the
population grew on average 4.7
per cent between 2010 and
2015. East Asia not only had the
largest reductions in extreme
poverty, but also in the propor-
tion of people living on less than
$3.20 and $5.50 per day. While
extreme poverty is very low, the
region saw a higher percentage
of people lacking access to san-
itation.
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Many countries in Europe
and Central Asia region suffered
setbacks in the growth of incomes
of its bottom 40 per cent. On the
other hand, several economies
whose bottom 40 per cent suf-
fered large declines because of
the financial and the debt crisis
were recovering. Among devel-
oping regions, Europe and Cen-
tral Asia had the lowest percent-
age of people living under the
$3.20 and $5.50 poverty lines.
However, in the share of people
lacking schooling enrollment, it
performs less well than either
East Asia and Pacific or Latin

America and the Caribbean.

Latin America and the
Caribbean region saw less
shared prosperity from 2010 to
2015 than in previous years as
its economies were impacted by
a slowdown in global commodity
prices. The region had almost
11 per cent living on less than
$3.20 a day and over 26 per
cent on less than $5.50 a day in
2015. Poverty in non-monetary
dimensions such as lack of ac-
cess to drinking water, adequate
sanitation or electricity was much
less associated with monetary
aspects.
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AAT Crossword Puzzle No. 914
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Across:

3. Old card game (5)

8. A nymph dwelling in water in
Greek mythology (5)

10. __ __ Work : famous pop
group from Down Under ? (3,2)
11. Designer monogram (3)

12. Chaos (5)

13. Flowers - “Dash Ali” ana-
gram ? (7)

15. Close-fitting jacket that's

part of a uniform (5)

18. Extra sensory perception, in
short (3)

19. South Indian state (6)
21.AFistfulof __ : Eastwood
flick (7)

22. Egyptian god (4)

23. Chime, ring out (4)

24. Waits patiently for the right
opportunity to develop ? (4,3)
26. _ out: removed difficul-
ties etc. from the path of, in a

way ? (6)

29. Carpool lane abbr. (3)

31. Ballet company (5)

32. Kick a habit (7)

34. Queen: Sp. (5)

35. Arrangement of masts,
spars, sails, etc., on a vessel
(3)

36. Britain’s Tony (5)

37. Heating lamps (5)

38. Nancy ___, first woman
member of Commons (5)

Down:

1. Central American native (5)
2. A large Spanish ship of the
15th or 16th century, used as a
warship (7)

4. Extinct flightless birds (4)

5. Acts poorly (6)

6. Happen again, revert or turn
back (5)

7. Mr. Ankkola of Mumbai
cricket (5)

9. “Bear” or “bull” add-on (3)
12. Of a cell or organism having
a single set of chromosomes (7)
14. Britain’s Man: abbr. (3)

16. Polish river (5)

17. British fish baskets (5)

19. Hindu hero god (7)

20. Indonesian diplomat, Adam

(5)

21. Blood ___ : he gives his
blood to those who need it ? (5)
23. What we suffer from when
we have no money ? (7)

24. Crowbars, e.g. (6)

25. Laughing out loud, acronym
?(3)

27. Small brooks (5)

28. Upside down water wheel
(5)

30. Wild sheep of Asia (5)
32.“..alaw ___ himself’ (4)
33. Own, for the Scottish people

@)

Solution to Crossword - 913

Across: 1 Hotbed, 7 Youngest,
8 Whee, 10 Miaows, 11 Retard,
14 Go a, 16 Corea, 17 Lief, 19
Nomad, 21 Sumup, 22 Poses,
23 Yuma, 26 Trial, 28 Put, 29
Ethnic, 30 Wavers, 31 Hors, 32
Heatedly, 33 Sejant.

Down: 1 Hiemal, 2 Behoof, 3
Dyes, 4 Kneecap, 5 Lehar, 6 Mt
ida, 8 Wage, 9 Ewa, 12 Tod, 13
Rehem, 15 Comet, 18 Inert, 19
Nus, 20 Mus, 21 Solider, 22
Pan, 23 Yuvraj, 24 Utes, 25 As-
sist, 26 Teths, 27 | hear, 28 Pao,
30 Whys.
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