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Our UAE Correspondent

THEUAE has extended an
amnesty for workers who
entered the country with-

out a visa or overstayed their
work permit. The amnesty period
has officially been extended for
one more month in the country,
the Federal Authority for Identity
and Citizenship announced.

Jobseekers who have over-
stayed their visa can obtain a
six-month self-sponsored tem-
porary visa, as per the amnesty
scheme that has now been ex-
tended until December 1, 2018.

Brigadier Saeed Rakan Al-
Rashdi, Director General of For-
eign Affairs and Executives at
the Federal Authority for Identity
and Citizenship, said the move
comes as centres continue to
see “heavy demand” by people
wishing to take advantage of
the amnesty.

The government previously
said those who entered the UAE
illegally or overstayed their visas
and who come forward before
the deadline will not be fined or
charged if they choose to leave
the country voluntarily. The
amnesty also grants those looking
for employment a six-month visa
to find a job. It excludes, however,
those who are “blacklisted” or

with legal cases pending.
Thousands of residents with

expired documentation have ap-
plied for short-term passports
since the start of the UAE visa
amnesty, in a bid to take advan-
tage of a six-month window to
find work and extend their stay
in the country.

Almost 1,800 short-validity
passports have been issued by
the Indian Embassy and Con-
sulate in Dubai and Abu Dhabi
since the start of the amnesty
programme in August. Those on
expired visas were given the
grace period to settle their status
or leave the UAE voluntarily
without legal consequences or
fines. 

“A lot of people on expired
passports have renewed their
passport because of the six-
month window for them to find

a job,” said Indian Ambassador
to the UAE, Navdeep Suri.

Another 3,868 emergency
certificates – a one-way ticket
out of the country issued to
people who have lost their pass-
ports or whose documents have
been stolen or damaged – have
been handed out by the Indian
Embassy during the amnesty
period.

The emergency certificate is
strictly a one-way travel docu-
ment. For those who have taken
emergency certificates back
home, they cannot get a visa is-
sued on this. India and Sri Lanka
are countries from where the
largest number of blue-collar
workers arrives in the UAE for
employment. The UAE, the fourth-
largest oil producer in the OPEC
oil cartel, is home to a huge
workforce from Asia and Africa.

UAE extends visa
amnesty to Dec 1

Our Kuwait
Correspondent

KUWAIT is planning to
employ only Kuwaiti
nationals in the public

sector, according to Minister
for Commerce and Industry
Khaled Nasser Abdullah Al-
Roudan. 

According to the Kuwait
Times, the goal of the gov-
ernment’s Civil Service Com-
mission (CSC) is to have
100 per cent of the workforce
in administrative, media, PR,
IT, development and statistics
jobs be made up of citizens,
as well as 95 per cent in sci-
entific, financial, economic
and commercial jobs and 80
per cent in craft jobs. 

An employment commit-
tee from the Kuwaiti National
Assembly has been formed
to examine the possibility of
combating unemployment
among Kuwaiti nationals by
removing expats from public
sector roles and replacing
them with Kuwaitis. 

Meanwhile, a Kuwaiti MP,
Mohammad Al-Dallal, has
called for fellow lawmakers
to take measures to check
“the growing numbers” of
certain expatriate communi-
ties, such as Egyptian and
Filipino nationals, a daily
newspaper reported. 

In July, the CSC termi-
nated 1,600 expatriate work-
ers from public sector posi-
tions. The terminations came
as Kuwait is working to create
more jobs for Kuwaiti nation-
als in state departments. In
2017, only 666 expatriate
employees lost their jobs.

Kuwait’s PSU jobs only for nationals

Our Dubai Correspondent

THE vast majority of busi-
nesses in the UAE are op-
timistic on their outlook for

the next one year, thanks to the
improving macroeconomic envi-
ronment of the country and the
region, according to a survey of
business by HSBC.

The study ‘Navigator: Now,
next and how for business’ cov-
ered 8,500 companies in 34
markets around the world in-
cluding the UAE.

Increasing oil prices, along-
side the UAE’s recently-an-
nounced stimulus packages,
and the upcoming Expo 2020
have boosted business confi-
dence, according to the study.
Reflecting the optimism, 87 per
cent of the UAE businesses are

positive on their outlook for the
year ahead, while a similar pro-
portion (86 per cent) are positive
about the global trading envi-
ronment.

The study showed more than
a third (34 per cent) of the UAE’s
businesses are expanding into
new markets to attract new cus-
tomers and drive growth. 

“The report speaks a lot
about the business confidence
of UAE-based companies. The
fact that many businesses are
making capital expenditure is a
clear sign they have a positive
view of the future,” said Mike
Davis, Head of Commercial
Banking for HSBC UAE.

Economic growth in the UAE
slowed to an eight-year low in
2017, against a backdrop of low
oil prices and voluntary oil pro-

duction cuts which came as part
of the Organization of the Pe-
troleum Exporting Countries
(OPEC)-plus agreement to re-
balance the global oil market.
The economy, however, is ex-
pected to recover this year, sup-
ported by rising oil prices, an
improving regional macroeco-
nomic backdrop and higher pub-
lic spending and investment
ahead of Expo 2020.

Improving economic
prospects in the Middle East
and North Africa (Mena) region
is also expected to benefit the
UAE business as they plan to
expand into some of the key re-
gional economies such as Egypt
and Saudi Arabia. Overall, 89
per cent of UAE firms are confi-
dent their company will succeed
in the current trading environ-

ment, higher than the global av-
erage of 81 per cent.

The HSBC Navigator survey
indicates that more than four out
of five businesses (86 per cent)
believe the outlook for interna-
tional trade is positive, higher
than the global average of 78
per cent. In the near term, about
a third of the firms surveyed iden-
tify growing market share as a
top priority, while an increasing
focus on international markets
was also commonly cited.

“While ties with India and
China will continue to strengthen,
we are also seeing an increasing
number of businesses look to
other parts of Asia, such as
South-east Asia, to expand into
new markets,” said Mr Davis.

Despite the uptick in UAE
business sentiment, an increas-
ing number (82 per cent) are
also becoming aware of rising
protectionism. While international
expansion will continue to be a
priority, the survey also highlights
an increase in intra-regional trade
– with Saudi Arabia, Egypt and
Oman being top growth markets
for the UAE.

Mr Davis expects the strate-
gic location of the UAE and the
trade hub status of the UAE
makes it less susceptible to glob-
al trade disputes. “The country
is as much a hub for regional
trade, as it is for international.
As global issues that concern
businesses evolve, it comes as
no surprise that they would also
look within the region for the
right cross-border opportunities,”
said Mr Davis.

Biz optimism surges in the
UAE on growth prospects

Our Kuwait Correspondent

KUWAIT and India have
signed a memorandum of
understanding (MoU) on

domestic workers. They also
signed an agreement for visa ex-
emption for holders of diplomatic,
special and official passports, fol-
lowing a meeting between the
two countries’ foreign ministers.

The deals reflect the willing-
ness of both friendly countries to
reinforce bilateral relations in all
fields, Kuwait News Agency has
reported.

The MoU was signed by
Kuwaiti Deputy Prime Minister
and Minister for Foreign Affairs,
Sabah Al-Khalid Al-Sabah and
India’s Foreign Minister, Sushma
Swaraj. During their meeting,

they discussed distinguished bi-
lateral relations and ways of pro-
moting and developing them in
all fields, along with existing co-
operation at all levels. Both min-
isters also reviewed the latest
regional and international devel-
opments and several issues of
mutual interest.

The meeting and the signing
ceremony was attended by Deputy
Foreign Minister Khaled Al-Jarallah,
Assistant Foreign Minister for Asian
Affairs Ambassador Ali Al-Saeed,
Assistant Foreign Minister for Pro-
tocol Affairs Ambassador Dhari Al-
Ajran and several other senior of-
ficials of the Ministry of Foreign
Affairs. 

Ms Swaraj also met the Emir
Sabah Al-Ahmad Al-Jaber Al-
Sabah and the Prime Minister

Jaber Al-Mubarak Al-Hamad Al-
Sabah.

The MoU will cover a wide
range of issues concerning Indian
domestic workers in Kuwait, such
as non-payment of salaries, ill-
treatment of maids etc. According
to the MoU, salary payment will
be subject to verification in order
to avoid possible non-payment of
salaries, and sponsors will be con-
tacted to ensure on-time payments.

An official said the agreement
also envisages proper insurance
protection for workers. If a dispute
arises, a time-bound solution will
be found in order to avoid delaying
a solution indefinitely. Recruitment
of domestic labour from India will
continue, but only through official
agencies both in India and Kuwait,
the official said.

Kuwait-India pact on domestic workers

Thousands of residents with expired documentation have
applied for short-term passports since the start of the UAE
visa amnesty, in a bid to take advantage of a six-month
window to find work and extend their stay in the country
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FIRST PRIORITY

90

Size 6 X 18

Urgently reqUired for their oil & gas 
ConstrUCtion ProjeCt in saUdi arabia 

(REF NO. SKD-556)
Client expeCted Shortly – preliminary 

interviewS in progreSS
SAUDI ARAMCO PROJECT 

ElEctrical & insrumEntation Division
Gulf Exp&Exp in sauDi aramco prEfErrED

 E&I EngInEERS - Degree in Electrical or   
 Instrumentation Engineering with min 5-8 yrsexp in Oil & Gas
 E&I FOREMEn - Diploma / ITI with min 5-10yrsexp  
 in Oil & Gas
 ElECTRICAl & InSTRUMEnT (E&I)  
 ChARgEhAnD - SSC with min 5-10yrsexp
 WORk PERMIT RECEIvERS (WPR) – ITI/ 
 SSC with min 5-10yrsexp
 InDUSTRIAl ElECTRICIAnS 
 InSTRUMEnT TEChnICIAnS
 InSTRUMEnT FITTERS
 ASSISTAnT InSTRUMEnT TEChnICIAnS
 ASSISTAnT ElECTRICIAnS 

safety division
 SAFETy OFFICERS (NEBOSH/ OSHA with min  
 5 yrsexp in 
 SCAFFOlDIng SUPERvISORS - Min  
 5-8yrsexp
 RIggERS - I (ARAMCO Approved)
 RIggERS - III(ARAMCO Approved)

qa/qC division
Exp in sauDi aramco/ aramco approval nEEDED 
 QC MAnAgERS
 QC MEChAnICAl SUPERvISORS
 QC E&I SUPERvISORS
 QC WElDIng InSPECTORS
 QC COATIng SUPERvISORS
 QC MEChAnICAl/ PIPIng InSPECTORS
 QA/QC DOCUMEnT COnTROllERS
 PROJECT QC SUPERvISORS
 QC CIvIl InSPECTORS
 QC COATIng InSPECTORS
 QC E&I InSPECTORS
 nDT COORDInATORS 

Apply online: sushma@asiapower.co
ShORTlISTIng InTERvIEWS WIll BE hElD 

BETWEEn 10 AM TO 5 PM (MOn-SAT).
For detailed Job Description visit www.asiapower.in/jobs & 
search jobs according to Respective Ref No: SkD-556

MUMBAI: 204, BeZZola CommerCial Complex, 
Sion tromBay road, ChemBUr, mUmBai-71

ChEnnAI: 28, aarti arCade, 4th Floor, 86 dr. 
radhaKriShna road, opp. avm raJeShwari marriage 

hall, mylapore, Chennai – 600 004
DElhI: BUilding no.9, 2nd Floor, aBove magma oFFiCe, Sant 

nagar main road, eaSt oF KailaSh, new delhi – 110065
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
“we have 30 yearS experienCe in 

overSeaS reCrUitment”
exCellent 

Salary + perK

91

Size 6 X 15

SECOND PRIORITY

Urgently reqUired for oPerations and 
MaintenanCe ProjeCt in saUdi arabia 

(REF NO. VR-720)
Client expeCted Shortly – preliminary 

interviewS in progreSS
all tHE BEloW catEGoriEs sHoulD HavE min 5 Yrs Exp in 

opEration anD maintEnancE (facilitY manaGEmEnt)
 lAnDSCAPIng SUPERvISORS
 FACIlITIES MAnAgERS
 ElECTROMEChAnICAl EngInEERS
 hvAC EngInEERS
 FACIlITIES MAInTEnAnCE SUPERvISORS
 hvAC FOREMEn 
 ElECTRICAl SUPERvISORS
 hvAC TEChnICIAnS
 APPlIAnCE TEChnICIAnS
 lOW vOlTAgE TEChnICIAnS
 lOW CURREnT TEChnICIAnS
 gARAgE DOOR TEChnICIAnS
 RO OPERATORS
 ChIllER TEChnICIAnS
 MEChAnICAl TEChnICIAnS
 MEDIUM vOlTAgE TEChnICIAnS
 AUTOMATIC DOOR TEChnICIAnS
 BMS OPERATORS
 lAnDSCAPIng FOREMEn
 PEST COnTROl TEChnICIAnS  TEA BOy
 hEAvy EQUIPMEnT OPERATORS
 SOlAR PAnEl ClEAnERS  gARDEnERS
 DISTRICT COOlIng PlAnT OPERATORS
 gEnERATOR TEChnICIAnS/ OPERATORS

Apply online: nekson@asiapower.co
ShORTlISTIng InTERvIEWS WIll BE hElD 

BETWEEn 10 AM TO 5 PM (MOn-SAT).
For detailed Job Description visit www.asiapower.in/jobs & 

search jobs according to Respective Ref No: vR-720

MUMBAI: 204, BeZZola CommerCial Complex, 
Sion tromBay road, ChemBUr, mUmBai-71

ChEnnAI: 28, aarti arCade, 4th Floor, 86 dr. 
radhaKriShna road, opp. avm raJeShwari marriage 

hall, mylapore, Chennai – 600 004
C/O. kOChI: CC-39/2122, d1-d7, 3rd Floor, Jomer arCade 

Chittoor road, near govt. girlS h.S.S., ernaKUlam SoUth, KoChi – 16
For Chennai Email Id: Chennai3@asiapower.co

For kochi Email Id: kochiteam2@asiapowerltd.com
“we have 30 yearS experienCe in 

overSeaS reCrUitment”
exCellent 

Salary + perK

SPOT CV SELECTION / ATTRACTIVE SALARY+FREE FOOD & 
ACCOMMODATION PROVIDED BY THE COMPANY.

To Advertise on these  
pages, call:

022 2529 0102 
022 2529 0304
022 2529 0405 
022 2528 6238



wednesday, november 07, 2018 assignments abroad times, Mumbai 3

overseas assignments

THIRD PRIORITY
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Size 6 X 11

free reCrUitMent
Urgently reqUired for a leading 

engineering & ContraCting CoMPany 
involved in oil & gas ConstrUCtion 
ProjeCts in qatar. (REF NO. GS-543)

Client expeCted Shortly – preliminary 
interviewS in progreSS. Gulf Exp prEfErrED
 API lEAD InSPECTORS
 API InSPECTORS  WElDIng InSPECTORS
 nDT lEAD/ nDT CO-ORDInATORS
 nDT TEChnICIAnS
 nDT lEvEl III EvAlUATORS
 PRv AnD vAlvE InSPECTORS
 PAInTIng & InSUlATIOn InSPECTORS
Degree/ Diploma in Respective Discipline API Authorized 
with min 8-15 yrsexp in Inspection and Corrosion Monitoring 
of Stationary equipment such as Pressure Vessels, 
Furnaces, Boilers, Heat Exchangers, Tanks, Piping, 
Pressure Relief Valves

Apply online: fatima@asiapower.co
ShORTlISTIng InTERvIEWS WIll BE hElD 

BETWEEn 10 AM TO 5 PM (MOn-SAT).
For detailed Job Description visit www.asiapower.in/jobs & 

search jobs according to Respective Ref No: gS-543

MUMBAI: 204, BeZZola CommerCial Complex, 
Sion tromBay road, ChemBUr, mUmBai-71

ChEnnAI: 28, aarti arCade, 4th Floor, 86 dr. 
radhaKriShna road, opp. avm raJeShwari marriage 

hall, mylapore, Chennai – 600 004
DElhI: BUilding no.9, 2nd Floor, aBove magma oFFiCe, Sant 

nagar main road, eaSt oF KailaSh, new delhi – 110065
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
“we have 30 yearS experienCe in 

overSeaS reCrUitment”
exCellent 

Salary + perK



AAT News Service

SOME 25 or so years ago,
the India Today magazine
had a cover which

showed a father and his two
children riding a scooter with air
masks on all their faces. The
headline read, ‘Common Sight
in India in 25 years’. People dis-
missed it then saying that the
magazine was exaggerating and
that this was not possible. Alas,
people had to eat their words
as it’s pretty common in the na-
tional capital where people these
days go around wearing air
masks. 

Mind you, it’s getting worse.
If this is the situation in Delhi,
things are not going to be any
better in other cities of the coun-
try. This week we read about
top company executives unwilling
to take a posting in Delhi due to
air pollution in that city. Despite
all our Parliamentarians visiting
Delhi, there appears to be no
serious initiative to improve the
situation in the capital which has
seen relentless growth in con-
structions and disappearance of
green cover.

Outdoor air pollution causes
substantial morbidity and mor-
tality in many cities across the
world. It can affect both the res-
piratory system (exacerbating
asthma and chronic obstructive
pulmonary disease) and the car-
diovascular system (triggering
arrhythmias, cardiac failure, and
stroke). The Air Quality Health
Index (AQHI) is a new commu-
nication tool that tells us how
bad the air quality is. 

Are we really aware of the
dangers that we are living with?
The effects of short-term expo-
sure include exacerbation of pre-
existing respiratory disease (es-
pecially asthma and COPD) and
pre-existing cardiovascular dis-
ease (including ischemia, ar-
rhythmias, and cardiac failure),
with increased hospitalisation
and emergency department vis-
its. Long-term exposure to air
pollution is associated with in-
creased mortality, increased in-
cidence of lung cancer, pneu-
monia, and development of ath-
erosclerosis.

Earlier people thought air
pollution would only affect those

affected by asthma. But there is
now evidence from studies that
long-term exposure to air pollu-
tion might lead to development
of new asthma and might delay
development of the lungs.

Why do we need to act and
act fast? The evidence that air
pollution is contributing to the ill
health of the population contin-

ues to grow. Over the past
decade, an ever-increasing num-
ber of epidemiological studies
have linked urban air pollution,
particularly particulate matter, to
increased risk for morbidity and
mortality. These new findings
have led to revised air pollution

standards across the world. 
Air pollution does not just

damage your lungs. Exposure
to bad air can have short-term
and long-term effects. Research
is shedding light on the ways
that air pollutants impinge on
the health of the public. When
vehicles, factories, power plants,
and other machines burn fuel,

the chemicals they release into
the atmosphere react with one
another (and other compounds
in the air) in ways that can am-
plify health hazards. 

People have been under the
impression that when we inhale
pollutants, the lung is the main

target, but the lung is surprisingly
resilient. It turns out the cardio-
vascular effects are predominant.
One major study, which followed
subjects for 16 years, found that
people living in cities with higher
levels of fine particulates were
at greater risk of cardiovascular
death. A difference of 10 micro-
grams per cubic metre increased

the risk of dying from ischemic
heart disease (narrowed arteries)
by 18 per cent, arrhythmia by
13 per cent, and cardiac arrest
by 21 per cent, the study re-
vealed. 

According to studies, air pol-
lutants incite processes that lead

to high blood pressure, blood
clotting, and electrical instability
in the heart, which can translate
into heart attack, stroke, and
sudden cardiac death. Even
short-term exposure can be haz-
ardous. Research shows spikes
in cardiac deaths, emergency
room visits, and hospital admis-
sions in the hours and days that
follow a spike in cities' levels of
particulate matter.

Emerging research says that
one group that could be at risk
is those who are overweight or
obese – even young adults.
Among 18-to-35-year-olds ex-
posed to ozone, a greater body
mass index correlated with di-
minished lung function. Air pol-
lution has been found to exac-
erbate health problems in the
young, the elderly, and those
with such chronic conditions as
respiratory disease, heart dis-
ease, and diabetes.

Air pollution might actually
cause disease as well. A re-
search in London found that kids
aged 9 to 16 who played at least
three sports and lived in areas
with high ozone concentrations
had a 30 per cent increased
chance of developing asthma.
It also indicates that infants
whose mothers were exposed
to air pollutants while pregnant
might be at a slightly greater
risk of low birth weight, pre-term
birth, and even death. 

So what can we do? If you
are someone who exercises out-
side, try to do that early in the
mornings. Breathing heavily for
that cardio workout draws air –
and pollution – deeper into the
lungs. A pre-rush hour sweat is
better than waiting until later as
the afternoon can be trouble,
especially in warmer months
when temperature, the sun's
greatest intensity, and exhaust
from mid-day traffic combine to
up the ozone. Avoiding rush-
hour traffic will save you a dose
of other air pollutants as well.

If you can, avoid heavy traffic
too. Evidence suggests time
spent regularly in close proximity
to car and truck traffic – espe-
cially the diesel exhaust of trucks
and buses – increases negative
health outcomes related to air
pollutants. This can be sitting in
traffic during a commute or ex-

ercising along busy roadways.
Try commuting during irregular
hours. 

There are many more things
that we can do to save our
planet, like planting trees and

protecting our lakes and not
burning waste. Such things
maybe difficult in cities, but if
people can put pressure on
governments, things can change
for the better.
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AAT News Service

NITI Aayog and United
Nations in India signed
the Sustainable Devel-

opment Framework for 2018-
2022 in New Delhi. The agree-
ment is a reflection of the com-
mitment and efforts made by In-
dia towards attaining sustainable
development goals (SDGs). 

The Government of India-
United Nations Sustainable De-
velopment Framework (UNSDF)
for 2018-2022 was signed by
CEO, NITI Aayog, Amitabh Kant
and United Nations Resident
Coordinator in India, Yuri
Afanasiev, at a special signing
ceremony presided over by Vice
Chairperson, NITI Aayog, Rajiv
Kumar. Members of NITI Aayog
and Heads of UN agencies in
India were present on the occa-
sion.

Rajiv Kumar emphasised that
2018-2022 will be a crucial phase
in India’s development story
since the year 2022 marks 75
years of India’s independence.

In this backdrop, partnership in-
struments such as the UNSDF
assume even more significance
to accelerate the pace towards
building a New India by 2022,
an India that is free of poverty
and equal for all.

UNSDF outlines the devel-
opment co-operation strategy
between the Government of India
and the United Nations Country

Team in India, in support of the
achievement of India’s key na-
tional development priorities and
SDGs. 

UNSDF was framed following
a highly participative process,
in consultation with government
entities, civil society represen-
tatives, academia, and the pri-
vate sector. The focus areas in-
clude poverty and urbanisation;
health, water, and sanitation;
education; nutrition and food se-
curity; climate change, clean en-
ergy, and disaster resilience;
skilling, entrepreneurship, and
job creation; and gender equality
and youth development. 

Across outcome areas, the

UN will support the Government
of India on south-south co-op-
eration, in partnership with the
Ministry of External Affairs. The
total planned budget outlay for
implementation of UNSDF 2018-
2022 is approximately ` 11,000
crore, of which 47 per cent is
planned to be mobilised through
the course of implementation
from multiple sources, including

the private sector and the gov-
ernment.

Mr Kant highlighted the need
to promote innovation in meeting
India’s development challenges
and bringing on board the power
of social entrepreneurs and the
private sector to act on scale.

UNSDF is underpinned by
the overarching principle of
SDGs to leave no one behind,
echoing the Government of In-
dia’s message of Sabka Saath
Sabka Vikas (development for
all). The programmatic work out-
lined in UNSDF targets the seven
low-income states (Bihar, Chhat-
tisgarh, Jharkhand, Madhya
Pradesh, Odisha, Rajasthan, Ut-

tar Pradesh), the North-East re-
gion, and the aspirational districts
identified by NITI Aayog. 

Work will focus on improving
the lives of the most margin-
alised, poor, and vulnerable com-
munities and people in the coun-
try, especially women and girls,
he said.

Mr Afanasiev said, “The Unit-
ed Nations in India is committed
to provide full support to the
Government of India’s develop-
ment priorities, ensuring that
UNSDF outcomes are achieved.
The solutions we find together
can catalyse action across the
global south – just as solutions
from elsewhere in the world will
be adapted to India. Together,
the India-UN team will ensure
that poor, vulnerable, and mar-
ginalised communities participate
in and benefit from the country’s
robust growth trajectory”.

UNSDF also includes a set
of UN flagship programmes that
are aligned with major govern-
ment schemes. The flagship
programmes will be scalable,
innovative, multi-sectoral solu-
tions to some of the most press-
ing development challenges that
India faces, while also serving
as catalysts for increased in-
vestment of development fi-
nance.

The programmes range from
affordable housing for the poor
to increasing access to clean
energy in rural off-grid areas;
from protecting all children from
vaccine-preventable diseases to
quality education for all children
and skilling for young people,
especially young girls; and from
ending stunting to improving
child sex ratio.

NITI Aayog, UN sign sustainable
devpt framework for 2018-2022
2018-2022 will be a crucial phase in India’s development story since the year
2022 marks 75 years of India’s independence. In this backdrop, partnership 
instruments such as the United Nations Sustainable Development Framework
(UNSDF) assume even more significance to accelerate the pace towards 
building a New India by 2022, an India that is free of poverty and equal for all

– Rajiv Kumar, Vice Chairperson, NITI Aayog

AAT News Service

THE Dhaka based India-
Bangladesh Chamber of
Commerce and Industry

(IBCCI) will participate with a
strong contingent of food & bev-
erage (F&B) buyers in Indus-
food-II 2019 to source their food
and beverage requirements from
India. Abdul Matlub Ahmad, Pres-
ident, IBCCI and former Presi-
dent of the Federation of
Bangladesh Chambers of Com-
merce and Industry (FBCCI)
made this announcement fol-
lowing discussions with Ashok
Sethi, Director, Trade Promotion
Council of India (TPCI), at Nitol
Bhaban, in Mohakhali, Dhaka.

TPCI is working to attract
maximum buyers from the South
Asian Association of Regional
Cooperation (SAARC) countries

to source their food and bever-
age related requirements from
India. Some of the big buyers,
including supermarket chains,
from Gulf Cooperation Council
(GCC) countries including Iran
and the Commonwealth of In-
dependent States or Russian
Commonwealth (CIS) countries
have already pledged their pres-
ence in Indusfood-II.

Some of the key products
that Bangladesh will source from
India are fruits, spices, confec-
tionary, agri produce, dry fruits
and mustered and soya oil.
Bangladesh is already doing
business with North-eastern
states of India and in Indusfood-
II, their contingent will be looking
forward to meeting new exporters
from the North East region, in-
cluding the horticulture depart-
ment of North-eastern states.

TPCI is expecting around
600 global buyers from 50 coun-
tries and over 350 Indian ex-
porters and producers to partic-
ipate at the World Food Super-
market in Indusfood-II to be held
on January 14-15, 2019, in
Greater Noida, NCR, Delhi.

Indusfood-I, held in early
2018, saw participation of lead-
ing importers from 43 countries
and 320 Indian exporters and
generated an estimated busi-
ness of $650 million. The inter-
national buyers and Indian sell-
ers from 12 categories of food
& beverage industry experi-
enced a unique opportunity of
a business-to-business (B2B)
dialogue and insight into the
large basket of brands, private
labels and bulk purchase of raw
items that India could offer to
the world.

Greater Noida to host 
Indusfood-II in 2019 
600 global buyers from 50 countries and over 350 
Indian exporters and producers likely to participate 

Air Pollution, A
Capital Punishment
Air pollution is a serious threat across cities worldwide. In
India, especially during the festival times. Unless citizens
and governments act fast, the national capital Delhi’s fate
would be the same for the rest of the country
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GOVERNMENTS around
the world set a new
record in bureaucracy

busting efforts for the domestic
private sector, implementing 314
business reforms over the past
year, says the World Bank
Group’s ‘Doing Business 2019:
Training for Reform’ report. The
reforms, carried out in 128
economies, benefit small and
medium enterprises as well as
entrepreneurs, enabling job cre-
ation and stimulating private in-
vestment. This year’s reforms
surpass the previous all-time
high of 290 reforms two years
ago.

“The private sector is key to
creating sustainable economic
growth and ending poverty
around the world,” said World
Bank Group President Jim Yong
Kim. “Fair, efficient, and trans-
parent rules, which Doing Busi-
ness promotes, are the bedrock
of a vibrant economy and en-
trepreneurship environment. It’s
critical for governments to ac-
celerate efforts to create the
conditions for private enterprise
to thrive and communities to
prosper.”

The report finds that reforms
are taking place where they are
most needed, with low-income
and lower middle-income
economies carrying out 172 re-
forms. In sub-Saharan Africa, a
record number of 40 economies
implemented 107 reforms, a new
best in number of reforms for a
third consecutive year for the
region. The Middle East and
North Africa region scaled a new
high with 43 reforms.

The indicator Starting a Busi-
ness continued to see the most
improvements, with 50 reforms
this year. Enforcing Contracts
and Getting Electricity saw mile-
stone reforms, with 49 and 26,
respectively.

In the World Bank Group’s
annual Ease of Doing Business
rankings, the top 10 economies
are New Zealand, Singapore
and Denmark, which retain their
first, second and third spots, re-
spectively, for a second consec-
utive year, followed by Hong
Kong SAR, China; Republic of
Korea; Georgia; Norway; the
US; the UK and FYR Macedo-
nia.

In notable changes to the
top 20 ranked economies this
year, the UAE joins the grouping

for the first time, in 11th place,
while Malaysia and Mauritius re-
gain spots, in 15th and 20th places,
respectively. During the past
year, Malaysia implemented 6
reforms, Mauritius-5, and the
UAE-4. The reforms in Mauritius
included the elimination of a
gender-based barrier to equalise

the field between men and
women in starting a business.

This year’s top 10 improvers,
based on reforms undertaken,
are Afghanistan, Djibouti, China,
Azerbaijan, India, Togo, Kenya,
Cote d'Ivoire, Turkey and Rwan-
da. With 6 reforms each, Djibouti
and India are in the top 10 for a
second consecutive year.
Afghanistan and Turkey, top im-

provers for the first time, imple-
mented record single-year re-
forms, with 5 and 7, respective-
ly.

“The diversity among the top
improvers shows that economies
of all sizes and income levels,
and even those in conflict can
advance the business climate

for domestic small and medium
enterprises. Doing Business pro-
vides a road map that different
governments can use to increase
business confidence, innovation,
and growth and reduce corrup-
tion,” said Shanta Devarajan,
the World Bank’s Senior Director
for Development Economics and
Acting Chief Economist.

This year, Doing Business

collected data on training pro-
vided to public officials and users
of business and land registries.
A case study in the report, which
analyses this data, finds that
mandatory and annual training
for relevant officials is associated
with more efficient business and
land registries.  

A second study finds that
regular training for customs clear-
ance officials and brokers results
in lower border and documentary
compliance times, easing the
movement of goods across bor-
ders. Two other case studies fo-
cus on the benefits of accrediting
electricians and training of judges.

“This year’s results clearly
demonstrate government com-

mitment in many economies,
large and small, to nurture en-
trepreneurship and private en-
terprise. If the reform agendas
are complemented with training
programmes for public officials,
the impact of reforms will be fur-
ther enhanced, new data show,”
said Rita Ramalho, Senior Man-
ager of the World Bank’s Global
Indicators Group, which pro-
duces the report.  

Since its inception in 2003,

more than 3,500 business re-
forms have been carried out in
186 of the 190 economies Doing
Business monitors.

By region, East Asia and the
Pacific is home to two of the
world’s top 10 Doing Business
economies, Singapore and Hong
Kong SAR, China. Additionally,
China is one of this year’s top
10 improvers, advancing more
than 30 spots to 46th place in
the global rankings. The region’s
economies carried out a total of
43 reforms in the past year, with
a major push seen in the areas
of Starting a Business and Get-
ting Electricity.  

Europe and Central Asia also
hosts two of the world’s top 10
economies this year, with Geor-
gia moving up to 6th place (from
9th last year), and FYR Mace-
donia edging up 1 spot to 10th
place. The region also hosts two
of this year’s top improvers,

Azerbaijan and Turkey. 
The pace of reforms accel-

erated in the region, with 54 re-
forms implemented during the
past year, compared with a re-
vised number of 43 reforms the
previous year. While reforms in
the region covered all areas of
Doing Business, many improve-
ments focussed on easing con-
struction permitting and cross-
border trade.

A total of 25 reforms were

carried out in Latin America and
the Caribbean in the past year.
Brazil made the most improve-
ments, with four reforms. The
bulk of the reforms in the region
were aimed at improving the le-
gal rights of borrowers and
lenders with respect to secured
transactions, and the process
of starting a business.

Economies of the Middle
East and North Africa signifi-
cantly accelerated the pace of
reforms in the past year, with
43 reforms, compared to 29 the
previous year. This year, the re-
gion hosts an economy in the
global top 20 grouping, with the
UAE’s maiden entry in 11th place
and one top improver, Djibouti.
However, the region continues
to lag on gender-related issues,
with barriers for women entre-
preneurs in place in 14
economies. 

In a first for South Asia, two

of the region’s economies earned
coveted spots in the global top
improvers. India continued its
reform agenda, implementing
six reforms in the past year and
advancing 23 spots to 77th place
in the global ranking. India is
now the region’s top-ranked
economy. 

Afghanistan, with 5 reforms,
moved up 16 spots to 167th place
in the global rankings. Collec-
tively, the region’s economies

carried out 19 reforms in the
past year. Many of the reforms
focussed on improving starting
a business, access to credit,
paying taxes and resolving in-
solvency.

sub-Saharan Africa set a new
milestone for a third consecutive
year, implementing 107 reforms
in the past year, up from 83 the
previous year. In addition, this
year also saw the highest num-
ber of economies carrying out
reforms, with 40 of the region’s
48 economies implementing at
least 1 reform, compared to the
previous high of 37 economies
two years ago. 

The region is home to 4 of
this year’s top 10 improvers –
Togo, Kenya, Cote d'Ivoire and
Rwanda. While reforms in the
region were wide-ranging, many
improvements focussed on eas-
ing property registration and re-
solving insolvency.

New record set as 314
reforms introduced to
improve business
climate around the world
UAE Ranks 11th In Doing Biz Report

Doing Business Report

AAT News Service

INDIA has recorded a jump
of 23 positions against its
rank of 100 in 2017 to be

placed now at 77th rank among
190 countries in ‘Doing Business
Report’ assessed by the World
Bank. India’s leap of 23 ranks
in the Ease of Doing Business
ranking is significant considering
that last year India had improved
its rank by 30 places, a rare
feat for any large and diverse
country of the size of India. As
a result of continued efforts by
the government, India has im-
proved its rank by 53 positions
in the last two years and 65 po-
sitions in last four years.

The Doing Business assess-
ment provides objective meas-
ures of business regulations
and their enforcement across
190 economies on ten param-
eters affecting a business
through its life cycle. The report
ranks countries on the basis of
distance to frontier (DTF), a
score that shows the gap of an
economy to the global best prac-
tice. This year, India’s DTF score
improved to 67.23 from 60.76
in the previous year.

India has improved its rank
in 6 out of 10 indicators and
has moved closer to interna-
tional best practices (DTF score)
on 7 out of the 10 indicators.
But, the most dramatic improve-
ments have been registered in
the indicators related to ‘Con-
struction Permits’ and ‘Trading
across Borders’. 

In grant of construction per-
mits, India’s rank improved from
181 in 2017 to 52 in 2018, an

improvement of 129 ranks in a
single year. In ‘Trading across
Borders', India’s rank improved
by 66 positions moving from
146 in 2017 to 80 in 2018. 

The World Bank has recog-

nised India as one of the top
improvers for the year. This is
the second consecutive year for
which India has been recognised
as one of the top improvers.
India is the first BRICS and

South Asian country to be recog-
nised as top improvers in con-
secutive years. India has record-
ed the highest improvement in
two years by any large country
since 2011 in the Doing Business

assessment by improving its
rank by 53 positions. As a result
of continued performance, India
is now placed at first position
among South Asian countries
as against 6th in 2014.

Indicator-wise highlights of
India’s performance are: Con-
struction Permits – Procedures
reduced from 37 to 20 in Mum-
bai and from 24 to 16 in Delhi.
Time reduced from 128.5 to 99

days in Mumbai and from 157.5
to 91 days in Delhi. Building
quality control index improved
from 12 to 14 in Mumbai and
11 to 14 in Delhi. Cost of ob-
taining construction permits re-

duced from 23.2 per cent to 5.4
per cent. DTF score improved
from 38.80 to 73.81.

Starting a Business – Pro-
cedures reduced from 11 to 10
in Delhi and 12 to 10 in Mumbai.
Time reduced from 30 to 16

days in Delhi and 29.5 to 17
days in Mumbai. PAN, TAN,
DIN now merged with SPICe
making it a single form for com-
pany incorporation. No require-
ment of inspection for registra-
tion under Shops & Establish-
ment in Mumbai. 

Access to Credit Rank im-
proved from 29 to 22. DTF im-
proved from 75 to 80. Strength
of legal rights index improved
from 8 to 9. Secured creditors
will now be repaid first during
business liquidation, hence giv-

en priority over other claims.  
Access to Electricity – Pro-

cedures reduced from 5 to 3 in
Delhi and 5 to 4 in Mumbai.
DTF improved from 85.21 to
89.15. 

Improvements have taken
place due to the commitment

of the government to carry out
comprehensive and complex
reforms, supported by the bu-
reaucracy which has changed
its mindset from a regulator to
a facilitator. The government
has undertaken an extensive

exercise of stakeholder consul-
tations to understand challenges
of the industry, government
process re-engineering to pro-
vide simplified and streamlined
processes to create a more
conducive business environment
in the country.

India improves Ease
of Doing Business rank
by 23 positions to 77

India has improved its rank in 6 out of 10 indicators and has moved
closer to international best practices (distance to frontier score) on
7 out of the 10 indicators. But, the most dramatic improvements
have been registered in the indicators related to ‘Construction
Permits’ and ‘Trading across Borders’
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THEautonomy for the Cen-
tral Bank, within the
framework of the RBI Act,

is an essential and accepted
governance requirement. Gov-
ernments in India have nurtured
and respected this. Both the
government and the Central
Bank, in their functioning, have
to be guided by public interest
and the requirements of the In-

dian economy. For the purpose,
extensive consultations on sev-
eral issues take place between
the government and the RBI
from time to time. 

This is equally true of all
other regulators. The Indian
government has never made
public the subject matter of
those consultations. Only the
final decisions taken are com-
municated. The Government,
through these consultations,

places its assessment on is-
sues and suggests possible
solutions. The government will
continue to do so.
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THE #MeToo movement
has rightfully gained prime
mind space among the

workforce and has achieved
some success with the resigna-
tion of M J Akbar, Union Minister
for State for External Affairs. De-
spite all his efforts to intimidate
the victim, he had to call it quits
thanks to the strong stand taken
by the journalist in question and
several of her supporters.

While Akbar is the first high-
profile person to fall, there have
been several such persons who
have been called out by this
positive movement which had
started in the US and has caught
on in other countries, including
India. There has been a dramatic
uptick in the visibility of sexual
harassment cases in the work-
place during the past several
months. This comes partially as
a response to the solidarity
women have felt thanks to a
hashtag encouraging people to
share their stories of workplace
sexual harassment: #MeToo.

While the movement is gain-
ing momentum, there is an in-
creased awareness of this prob-
lem which has been troubling,
especially female workforce for
several decades. Everyone has
to take the blame for this sort of
atrocities being perpetrated by
people in position. 

So far they have been getting
away with whatever they have
been doing, as employers have
always dismissed such misbe-
haviour as just ‘naughtiness’ of-
fering little understanding towards
the victims. Now that the move-
ment has caught on, employers
are waking up to the reality and
putting in place some rules that
will ensure such misbehaviours
do not occur. 

As a business, it is important

to understand how this may af-
fect day-to-day operations and
even the bottom line. Studies
have shown that sexual harass-
ment in the workplace costs
companies and government or-
ganisations money in turnover
costs, sick leave pay and re-
duced productivity of employees,
in addition to legal liability. 

In this piece, we will try to
throw some light on what can

be done in a particularly sensitive
societal climate to realistically
prevent workplace sexual ha-
rassment and how to deal with
it if sexual harassment is brought
to the management’s attention.

Sexual harassment can be
perpetrated in two different ways.
First, when a superior makes a
quid pro quo or ‘this for that’
offer for an employment gain,
or to prevent a negative action,
in exchange for a sexual act of
some kind, and second, when
the employee is subjected to a
hostile work environment. 

A hostile work environment
claim is established when an
employee shows that the ha-
rassment was so pervasive that
it materially altered the terms of

employment, and the business
knew or should have known of
the harassment and did not act
appropriately to stop it.

Acknowledge it. And reco -
gnise your company is not
immune: No company is im-
mune from the issue of sexism
and harassment because the is-
sue is bigger than individual
companies. Talking about sexual
violence is never easy, but ac-

knowledging the problem is the
first step. Acknowledge the
#MeToo campaign and the need
to fight misogyny and sexism in
and outside of the workplace. 

Take a stand. There’s no
‘gray area’ here and it doesn’t
even have to be about ‘politics’
– make sure your employees
know where you stand.

Empower your managers:
Ensure your manager training
goes beyond how to conduct
annual performance reviews.
Empower them with skills to cre-
ate a safe working environment
for everyone. Culture change
starts within people, not with
processes.

Create and share a re-
source list: 

Sexual harassment reporting
procedure and policy – Clearly
communicate the process for
reporting sexual harassment or
assault. Provide legal definitions
for harassment so people know
there is a wide range of behav-
iours and actions that can con-
stitute harassment. 

Many incidents do not get
reported, so understand you may
need to provide additional chan-
nels (not through HR) to com-
municate any issues. Many com-
panies have been observed im-
plementing a ‘zero-tolerance’
policy, where first offense of sex-
ual harassment result in imme-
diate termination of the harasser. 

Be careful with your zero-
tolerance policy, though, as it
has been observed that people
are less willing to report incidents
because they fear their col-
leagues getting fired immediately
due to this blanket policy, when
what they want is behaviour
change or a lighter repercussion.
Consider providing varying de-
grees of reporting mechanisms
to treat offenses of different de-
grees appropriately. 

Internal resources – If your
company has sexual harassment
training materials, make sure
they are easily accessible and
up-to-date. Some companies opt
to provide support groups or
form a task force to educate
employees on sexual violence.

Medical benefits – Does your
company provide mental health
service benefits to employees
through health insurance? Let
people know of these benefits
and encourage folks to use them.

Review your sexual ha-
rassment training curriculum
and make it better: Many com-
panies miss the mark on pro-
viding effective sexual harass-
ment training. Traditional sexual
harassment trainings are often

focussed on compliance, rather
than culture change. It’s no won-
der most people have no clue
how to intervene when they ob-
serve off-hand sexist remarks
or understand what real support
looks like for survivors, even
after a 2-hour-long required train-
ing about sexual harassment.

Reflect on how comprehen-
sive and inclusive your current
sexual harassment training is.
Does it address the wide range
of sexual violence? Does it dispel
harmful myths and misconcep-
tions about sexual violence? Do
you go beyond the gender binary
when describing sexual harass-
ment?

Employers please note:
When a supervisor is empow-
ered to use his or her authority
given by the company to coerce
sex, the employer will be held
strictly liable. This liability is pred-
icated on the idea that an em-
ployer is responsible for the acts
of management and should be
motivated to prevent sexual ha-
rassment. 

The employer may, however,
be able to avoid liability in hostile
work environment cases by prov-
ing that it took reasonable care
to prevent and correct any sexual
harassment, and the employee
failed to take advantage of pre-
ventive or corrective opportunities
put in place by the employer.

Since the subject requires
additional discussion, we shall
stay on the topic in the next
issue as well.

The #MeToo
movement is
changing the
way workplaces
function. Here is
what employers
have to
understand and
take measures to
prevent sexual
harassment 
at work

Sexual Harassment: What
Employers Must Know
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THE Indian cargo industry
needs to grow at a rate of
about 12.9 per cent every

year from 2018 to 2027 to
achieve National Civil Aviation
Policy (NCAP)-2016 vision of
reaching cargo volumes of 10
million tonnes (MT) by 2027,
notes an Assocham-Auctus Ad-
visors joint study.

“There is an urgent need to
uplift Indian cargo market to
achieve the overall vision of the
aviation ministry,” suggests the
knowledge report on civil aviation
and cargo, conducted by the in-
dustry apex body, Assocham
jointly with consultancy firm Auc-
tus Advisors.

The report notes that inter-
national and domestic air freight
is projected to grow at an overall
compounded annual growth rate
(CAGR) of 8.2 per cent. “Con-
sidering this trend to continue
till 2027, projected international
and domestic air cargo will be
3.6 MT and 2.1 MT, respectively
resulting in total air cargo traffic
of 6.8 MT.”

The study also highlights var-
ious issues confronting aviation
logistics sector in India. Lack of
enabling infrastructure, lack of
automated material handling sys-
tems, high manual intervention
in the processes and inadequate

skilled manpower are some of
the key areas where Indian air
cargo industry lags global peers.
“There is an urgent need for
creating adequate freight carrying
capacity within Indian air network
through creation of new cargo
terminals and expansion of ex-
isting ones.”

The study suggests imple-
menting a rating system for cargo
terminals in-line with ASQ (airport
service quality) ratings at pas-
senger terminal to motivate op-

erators to improve infrastructure
and provide superior quality of
services. It also suggests un-
dertaking proactive measures to
indentify Tier-II and Tier-III cities
for setting up common-user do-
mestic cargo terminal.

On development of air freight
station (AFS), the study says
there is an urgent need for a
clear-cut, well-defined policy to
initiate AFS ecosystem which
would help in stimulating export-
import trade.

Promoting concept of cargo
villages and linking them with
international airports is an ideal
way to boost air freight traffic,
improve delivery and create
many job opportunities. Besides,
cargo villages may also be linked
to free trade zones to foster
goods manufacturing for inter-
national markets which would
give a boost to ‘Make in India’
scheme of the government. 

Considering Indian industry
is suffering from high dwell time
during inbound and outbound
cargo custom clearance proce-
dures, it is essential to capitalise
on technological advances to
promote hurdle-free air cargo
movement. 

Further, there is a need to
get away with human interface
between officials and agents, as
such single-window system
should be fully integrated with
electronic data interchange sys-
tem, this also calls for urgently
improving information technology
infrastructure of air cargo process.

The study also suggests in-
troducing a separate compre-
hensive air cargo policy to reduce
bottlenecks in freight movement.
According industry status to In-
dian air cargo logistics sector
would go a long way in bringing
down the current logistics costs
and improving efficiency, adds
the study.

Air cargo industry must grow 
at 13% annually to achieve
national aviation policy target
Promoting concept of cargo villages and linking them with international
airports is an ideal way to boost air freight traffic, improve delivery and create
many job opportunities. Besides, cargo villages may also be linked to free
trade zones to foster goods manufacturing for international markets which
would give a boost to ‘Make in India’ scheme of the government


