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Our Bahrain Correspondent

BAHRAIN has surpassed
its previous ranking in
the 2018 HSBC Expat

Explorer Survey as the top des-
tination in the Middle East re-
gion for individuals from across
the world to resettle and enjoy
an exceptional quality of life.

The survey serves as a trust-
ed assessment of expats’ ex-
periences in relocation and ca-
reer growth across the world.
In the 2018 survey, Bahrain’s
position improved to fifth position
in the world for expat satisfac-
tion, up from ninth in 2017.

The survey, conducted glob-
ally among 22,000 respondents,
evaluates expat sentiment
across three major components:
economics, experience and fam-
ily. Bahrain’s standing improved
markedly across each of these

areas in the 2018 index, up by
12, 5 and 4 positions respec-
tively, compared to 2017. The
primary drivers of this perform-
ance include wage growth, op-
portunities for career progres-

sion, work-life balance, job se-
curity, access to quality childcare
and the welcoming social fabric
of Bahrain.

Simon Galpin, Managing
Director of the Bahrain Eco-

nomic Development Board
(EDB), said: “We are consis-
tently ranked as the top location
in the MENA region to live,
work and raise a family. From
the exceptional primary and

higher education available here,
to the ways we are transforming
public services, including hous-
ing and healthcare, Bahrain
continues to represent a prime
destination for expats to seam-

lessly integrate into our society
and thrive.”

Bahrain is the only MENA
nation in the 2018 HSBC Sur-
vey rankings to have improved
its position among the top 10

destinations considered. Other
key indices, such as the 2018
InterNations Expat Survey, also
rank Bahrain highly as a loca-
tion for expats to settle and
flourish. For the second year,
Bahrain also achieved the
number one global ranking in
the InterNations survey,
demonstrating high perform-
ance on factors such as ‘ease
of settling in’, ‘feeling at home’
and ‘digital life’. These factors
indicate that Bahrain remains
an open society in transition
to capitalise on a transforma-
tive ecosystem in which the
companies of the future can
excel and grow.

The EDB is an investment
promotion agency with overall
responsibility for attracting in-
vestment into the country and
supporting initiatives that en-
hance the investment climate.

Our Kuwait Correspondent

KUWAIT’s Public Authority
of Manpower has issued
new conditions for move-

ment of expatriate workers as it
seeks to organise the labour
market and reduce the rate of
marginal workers.

All foreign workers moving
from private to public sector
must obtain approval of the Civil
Service Commission based on
relevant regulations, according
to the spokesperson of the au-
thority.

Another change is that for a
worker to move from public to
private sector, they must prove
justifications for their need ac-
cording to economic activity or
contract project in which the em-
ployer is involved.

This is in addition to evalua-
tion of whether the employer
deserves to include other work-
ers on his license, while the pro-
fession should tally with the ac-

ademic attainment. Central Ad-
ministration for Statistics has re-
vealed that the total number of
workers in the country is around
2.2 million, Arab Times reports.

Kuwaitis cover 3,61,500 of
the number as against 1.7-million
expatriates. Workers from non-
Arab Asian countries have the
highest portion of 50.6 per cent,

followed by Arabs who constitute
29.9 per cent at a total number
of 6,11,000.

Indians and Egyptians are
on top of the 10 nationalities
with the highest numbers of about
5,70,000 and 4,70,000, respec-
tively. It was reported that total
number of expatriate workers
registered at the Public Authority
for Manpower reached 1.6 million
from 165 nationalities.

The authority is planning to
ban issuing permits to expats
with university degrees entering
Kuwait to work in the private
sector unless they have a mini-
mum of ‘good’ GPA, according
to government sources, as re-
ported by International Invest-
ment.

Kuwait has deported 13,000
foreigners since the start of year
as the government ramps efforts
to reduce the country’s foreign
workforce, estimated to make
up 70 per cent of Kuwait’s rough-
ly 4.5-million population.

Our UAE Correspondent

THE UAE’s visa amnesty
has been extended for one
more month granting

amnesty seekers more time to
settle their visa status in the
country.

A spokesperson at the Gen-
eral Directorate of Residency
and Foreigners Affairs of the

Ministry of Interior said the
amnesty extension came under
the directives of UAE President,
Sheikh Khalifa bin Zayed Al
Nahyan in celebration of the
UAE’s 47th National Day and
would end on December 31 this
year.

This is the second time the
UAE amnesty period has been
lengthened. Originally launched

on August 1, the amnesty period
was initially set for three months
until the end of October; it was
then extended until November
30 and now again until Decem-
ber 31.

Thousands of amnesty seek-
ers who were living in the UAE
illegally have been able to clear
their residency status or receive
their exit permits without a fine

or legal action taken against
them. The UAE’s amnesty also
provides a temporary six-month
visa for amnesty seekers which
they can transfer to a residency
visa once they legally find a job.

The extension was made to
give amnesty seekers in the
country more time to benefit
from the initiative, said Brigadier
Saeed Rakan Al-Rashidi, Acting

Director General of Foreigners
Affairs and Ports at Federal Au-
thority for Identity and Citizen-
ship.

“The authority has received
many calls from those who were
not able to benefit from the ini-
tiative, due to being unable to
complete the required proce-
dures. These calls were directed
to the country’s leadership, who

immediately responded and ex-
tended the initiative. 

“The (amnesty) initiative will
enable applicants to stay in the
country after settling their status,
through registering in the ‘Virtual
Labour Market System’ that will
help them apply for jobs on a
website supervised by the Min-
istry of Human Resources &
Emiratisation. They can apply

for a temporary residence for
six months without the need for
a sponsor, until they find a spon-
sor or leave the country after
the expiry of their residence,”
said Mr Al-Rashidi.

“Those who voluntarily apply
to the initiative may receive a
full exemption from all related
fines and could be allowed to
leave the country without being
blacklisted from re-entering,
which will enable them to return
on a tourist visa and change
their status without paying a fee
of Dhs 500,” he added.

Nine centres in all seven
emirates will continue to process
applications from amnesty seek-
ers, with the centres operating
Sunday-Thursday from 8.00 am-
8.00 pm. Call centres will also
be operating 24 hours a day
during the same period. Amnesty
seekers can call 80080 to get
all the information they need.

Kuwait issues new rule for 
transfer of expatriate’s visa

UAE extends amnesty period 

AAT News Service

SOare things going to turn
for the better in terms of
job growth? Yes, if the lat-

est reports of hiring activity and
placements at B-schools and
other institutes are anything to
go by. Apparently, hiring activity
registered a 21 per cent rise in
October. This had a lot to do
with bullish recruitment trends

in the tech industry. If the trend
of hiring continues, the future
outlook looks glossy.

We are basing our analysis,
among other findings, the Naukri
JobSpeak Index for October
2018 which stood at 2,088, up
21 per cent from the year-ago
period, when it was quoted at
1,728. This was obvious from
the hiring spree by the IT industry
during the past month. 

“After the slowdown due to
the proposed visa restrictions in
the US, the industry has picked
up pace in the past couple of
months and this pace is to con-
tinue in the upcoming months,”
the survey says. 

Another segment that con-
tributed to job growth is startups.
This contributed to the IT em-
ployment in India by their sheer
growing numbers as well as them
working on niche technologies
like robotics, AI, blockchain etc.

In terms of experience, the
demand for fresh graduates with
experience of 0-3 years grew
24 per cent, while for trained
professionals (experience of 4-
7 years), demand witnessed a
rise of 22 per cent. 

n Mid-Mgmt Hiring – P8

Tech & Startups 
Drive Job Growth

Thanks to IT and
startups, the job
market in the country
seems to be showing
signs of growth and
things are going to
improve further in 
the next few quarters

Illegal residents given final chance till
December 31, 2018 to settle visa status 

Bahrain is top destination in Middle East
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AAT News Service

INDIA had undertaken a long
and arduous, yet rewarding
journey in the field of edu-

cation, from the ‘Guru-Shishya
parampara’ of learning under
the shadow of a tree in the an-
cient times, to becoming the
third largest in the world in the
field of higher education, said
the Vice-President, Venkaiah
Naidu. He was addressing the
95th annual convocation of the
University of Delhi.

The vision and mission of
the University of Delhi truly re-
flected its long-term commit-
ment to nation building and an
unflinching adherence to uni-
versal human values. The motto
of the university, ‘Nishtha Dhriti
Satyam’, dedication, steadfast-
ness and truth justly reflected

its ideals. Congratulating all the
graduating students and prize
winners, especially the young
women, the Vice-President ap-
preciated the university’s focus
on women’s education.  

The Vice-President tasked
the universities of India with
the responsibility of moulding
young people into productive,
enlightened citizens. Reminding
everyone that India’s aim is in-
clusive and sustainable devel-
opment, he said the path to
reach this goal had to be paved
by the enterprising, intelligent
and resourceful youth of the
country.

Mr Naidu expressed his
deep concern that the rise in
the number of educational in-
stitutions in India had not led
to corresponding improvement
in the quality of education grant-

ed in the country. He opined
that “there was a need to re-
engineer our entire education
system. The one-size-fits-all
approach followed by us so far
will not take us anywhere.
Young people should be given
the space to think freely. 

“We cannot keep forcing
the same syllabus on a student
who excels in Science and a
student who is a savant in mu-
sic. Only half the time of a stu-
dent should be spent in class-
rooms the rest should be spent
in the community, in the play-
ground, in nature and in open
air to ensure balanced educa-
tion”.

He urged the students to
not let their degrees and mark
lists limit themselves. Those
were just foundations. What
they built from there, what they

chose to be and do in life was
totally up to them, he said.

There was a need to re-
store India’s ancient glory as a
prime destination of quality
higher education. “India was
once known as ‘Vishwaguru’
and our universities were inter-
national centres of excellence.
The private sector should play
a more active role in meeting
the demands of higher educa-
tion and find ways to cross-
subsidise the education for the
poor and needy.

“India today stood at the
cusp of an incredible demo-
graphic dividend, 65 per cent
of its population is below 35
years of age. To add to this
prospective, demographic div-
idend could rapidly mutate into
a demographic challenge if we
fail to educate and skill our

vast youth population appro-
priately, if we are unable to ex-
ploit their immense potential
efficiently,” said Mr Naidu.

The Union Minister of State
for Human Resource Develop-
ment, Satyapal Singh; the Vice
Chancellor of the University,

Yogesh Tyagi; students; faculty
and staff of Delhi University
and parents were also present
on the occasion.

AAT News Service

INNOVATION is for the bet-
terment of mankind and India
is encouraging the spirit of

innovation among the educated
enterprising youth, said the Vice-
President, M Venkaiah Naidu.
He was addressing the Interna-
tional Conference ‘Asian Patent
Attorneys Association’, in New
Delhi. 

The Vice-President stressed
on the need to put in efforts to
give meaningful effect to the so-
cio-economic and technological
development needs of the poor-
est of the poor. Knowledge and
intellect are the most critical in-
gredients in development. It was
essential to adopt innovative and
creative balancing mechanisms,
he said. 

Intellectual Property Rights
(IPRs) hold special importance
in the knowledge economy. New
regime of intellectual property
rights bring a paradigm shift in
social exchanges and cultural
ethos in communities especially
at a time when the world had
moved away from viewing knowl-
edge as a mere community asset
and started treating it as intel-
lectual property.

Talking about the changing
factors in all economies, Mr
Naidu said, the emphasis on
tangible hard assets is being
shifted to intangible soft assets
and intellectual properties. India
fully recognises that an effective
and robust intellectual property
(IP) protection regime is essential
to attract technology, investment,
incentivise innovation and cre-
ation of intellectual property as-
sets.

As the communities’ transit
to new phase of intellectual prop-
erty based economy, no con-
versation on intellectual property
rights can be complete without
considering the balance of the
rights and obligations of IP hold-
ers and define what constitutes
a genuine, path-breaking intel-
lectual property?

Indian patent system con-
tains some built-in safeguards
to bring about a balance between
rights and obligations – these
measures are consistent with
Trade-Related Aspects of Intel-
lectual Property Rights (TRIPS)
Agreement. As a member of
World Trade Organization
(WTO), India made laws that
are compliant with the global
regime. National IPR policy has
been approved and published
by the government in May 2016,
he said.

India is encouraging the spirit

of innovation among the edu-
cated enterprising youth by
skilling them and supporting
through schemes like Startup
and Mudra. A number of initia-
tives have been taken by the
government to create an ecosys-
tem that fosters manufacturing
and have identified key areas
such as auto industry, information
technology, aviation, biotechnol-

ogy, oil and gas, pharmaceuti-
cals, electronics and entertain-
ment for innovation and manu-
facturing, as there is immense
scope of technology and invest-
ment in these areas.

The government aims to
make India a major hub for end-
to-end indigenous drug manu-
facturing in the next few years.

The IP sensitive, Indian phar-
maceuticals industry is expected
to expand at a compound annual
growth rate of over 15 per cent
to $55 billion in next three years.
The Union Minister for Law &
Justice, Ravi Shankar Prasad;
the Union Minister for Commerce
and Industry, Suresh Prabhu;
more than 1,350 participants
from over 65 countries and other

dignitaries were also present on
the occasion.

Following is the excerpt from
the speech: 

Knowledge is a treasure that
cannot be stolen, neither can it
be confiscated by the state, nor
can it be divided among siblings.
It is not burdensome to carry. It
increases when we share it with

others sharing. Knowledge is a
treasure that is better than other
riches.

Like India, in most of the
cultures sharing the knowledge
was considered sacrosanct. The
society took acquisition of knowl-
edge for granted. It was an in-
herent right of an individual. It
was sacrosanct and free.

However, now the world mar-

ket has begun to realise the
value of knowledge and intellect,
the most critical ingredients in
development. 

We have moved from land-
based agricultural economy
marked by feudal ownership of
land resources to machine based
industrialisation. We have wit-
nessed global movements of fi-

nance and capital further leading
to professionally managed multi-
national corporations to infor-
mation and data networks to
knowledge economy based on
intellectual property.

Make in India is one of the
key programmes launched by
the government to boost the
economy and the aim is to trans-
form India into a global manu-
facturing hub. The target is to
increase this to 25 per cent of
the gross domestic product
(GDP) by 2025. 

With 900 million mobile te-
lephony subscribers and almost
500 million internet users, Indian
market is expected to grow to
$400 million market by 2020.
There are around 100 mobile
and accessories manufacturing

units in the country. The policy
to digitise economy had led to
$300 increase in digital trans-
actions over the past few years. 

The government aims to
make India a major hub for end-
to-end indigenous drug manu-
facturing in the next few years.
MedTech industry which has
been recognised as a sunrise
sector is expected to touch $9.5
billion by 2022.

To mitigate climate change
and global warming, the country
is focussing on green growth
strategies to encourage sustain-
able development. India is at-
tempting to make a gradual
switch to electric vehicles with
the government planning to man-
date that every car sold in India
from the year 2030 to be an

electric car. The transition to a
green economy is also an at-
tractive and lucrative business
opportunity.

Along with rapid industrial
development, there has been a
number of initiatives and reforms
like Goods and Services Tax
(GST) and the Insolvency and
Bankruptcy Code, as a result of
which India’s rankings in the
World Bank’s ‘Ease of Doing
Business’ have improved from
130 in 2016 to 77 in 2018.

The Indian government’s ‘Act
East’ policy seeks to deepen
existing relationships with our
neighbours in Asia-Pacific region.
India enjoys strong economic
and cultural relationships with
most countries within this re-
gion.

India is encouraging the spirit of innovation 
among educated enterprising youth 

Innovation is for
betterment of
mankind: Naidu

The government aims to make India a 
major hub for end-to-end indigenous drug
manufacturing in the next few years. The
intellectual property sensitive, Indian 
pharmaceuticals industry is expected to 
expand at a compound annual growth rate
of over 15 per cent to $55 billion in next
three years

Need to re-engineer entire 
education system: V-P
a Universities have responsibility of moulding young 
people into productive and enlightened citizens

a Private sector should cross-subsidise education for 
poor and needy

Naidu said, India’s aim is inclusive and 
sustainable development. The path to reach this
goal is to be paved by enterprising, intelligent
and resourceful youth of the country
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FIRST PRIORITY

Size 6 X 22
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URGENTLY REQUIRED FOR A LEADING KOREAN 
CONSTRUCTION COMPANY INVOLVED IN REFINERY 
/ PETROCHEMICAL / OIL & GAS PROJECTS IN ABU 

DHABI, UAE. (REF NO. SKD-558)
CLIENT INTERVIEWS ON 8TH-9TH DEC IN MUMBAI, 

10TH DEC IN VADODARA & 11TH-12TH DEC IN KOCHI 
- PRELIMINARY INTERVIEW IN PROGRESS

MUMBAI VENUE: Hotel Highway View (Shikara 
Restaurant), Plot No. 3, Opp. Sanpada Railway Station, 

Navi Mumbai – 400 705.
GULF EXP/ EXP IN KOREAN COMPANIES PREFERRED

UNDER GROUND (U/G) PIPING
 PIPING SUPERVISORS: Degree/ Diploma in 

Mechanical with min 5-10 yrs exp in Under Ground Piping
 PIPING FOREMEN: Diploma/ ITI with min 5-10 yrs 

exp in Under Ground Piping
 PIPE FABRICATORS: ITI with min 5-10 yrs exp
 RIGGERS: min 5-10 yrs exp
 ASSISTANTFIREWATCHER 

STEEL STRUCUTRE
 STEEL STRUCT. FOREMEN:Dip./ ITI with min 

5-10 yrs exp in Fab. & Erection of Steel Structural Work
 STEEL ERECTORS: min 5-10 yrs exp
 STRUCTURAL FABRICATORS/IRON 

WORKERS: min 5-10 yrs exp
INDIRECT

 QUALITY SURVEYORS:Dip. in Mech. with CSWIP/ 
AWS-CWI with min 5-10 yrs exp in Inspection of Underground 
Piping & Structural Steel work for Oil & Gas Project.

 COST CONTROLLERS: Graduate in any field or 
Diploma in Engineering with min 5-10 yrs exp in Planning, 
Scheduling & Cost Controlling of Refinery/ Oil & Gas 
Projects

 MATERIAL CONTROLLERS
 LABOUR AFFAIRS STAFFS/LABOR 

CONTROLLERS
 GENERAL AFFAIRS STAFFS/SITE 

ADMINISTRATORS
 WORK PERMIT RECEIVERS
 DOCUMENT CONTROLLERS
 HSE SAFETY OFFICERS:Dip. in Engineering 

or Graduate in any field with NEBOSH/ IOSH/ OSHA & 
min 5-10 yrs exp in Oil & Gas

 CONTRACT MANAGEMENT STAFFS: 
Degree/ Diploma in Engineering or Graduate in any 
field with & min 5-10 yrs exp in Contract / Sub-Contract 
Management for Refinery/ Oil & Gas Projects.

Qualified in Respective Discipline with min 5-10 yrsexp 
in relevant field

Client Interview on 8th Dec in Mumbai @Anuptech - 
Technical & Trade Accreditation Institute, R- 421, MIDC, 

Rabale, Navi Mumbai.
PRELIMINARY INTERVIEW IN PROGRESS

 TIG & ARC WELDERS (CS+SS):Min 5-10 yrs 
exp

 PLATE WELDERS:Min 5-10 yrs exp
Apply online: skd@asiapower.co

SHORTLISTING INTERVIEWS WILL BE HELD 
BETWEEN 10 AM TO 5 PM (MON-SAT).

For detailed Job Description visit www.asiapower.in/jobs & 
search jobs according to Respective Ref No: SKD-558

MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

CHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR. 
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE 

HALL, MYLAPORE, CHENNAI – 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT 

NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI – 110065
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
“WE HAVE 30 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK

 S & S Travel Service 
Contact us on : 9930857857 / 9930235678 / 9867084022

Lic. No : B-0264/MUM/PER/1000+/5/5757/2001

VACANCY IN LARGE NUMBERS

                   FREE FOOD & ACCOMMODATION

          

                

Timing : 9 am to 5 pm 

Chanchal Art

INDUSTRIAL ELECTRICIAN 
Termination, Tray & Trunking, Armoured Cable Termination , GI & 
PVC conduct, Meger and Cable Glanding) 

(Should knowledge of DB  

SALESMAN (WITH GCC LICENSE) 
WALL PAINTER

EMAIL ID: - resumesjobhr@gmail.com / cvshrjobs@gmail.com 

LONG TERM JOB

FREE RECRUITMENT

QATARURGENTLY REQUIRED FOR
 A LEADING CONSTRUCTION COMPANY

th
Client Interview on 07  December 2018

INTERVIEW VENUE : St. Francis Industrial Training Institute, 
S.V. Rd., Near Bhagwati Hospital, Borivali (W), Mumbai – 400103

ONLY ECNR PASSPORTS CAN APPLY

Tel: 022 – 26765786 / 42701786

Office No. 3, Sagar Tower, Aqsa Masjid Road, Opp. 24 Karat Cinema, 
 Off S. V. Road, Jogeshwari (West), Mumbai - 400102.   

Email : vacancy.anjumtravelagency1@gmail.com

Contact urgently with CV, Original Passport & 06 Color Photos to -

URGENTLY REQUIRED 
FOR GOVERNMENT OF

GULF RETURNED PREFERRED
QATAR

AUTOMOBILE ENGINEER (4) – Must have exp. in solid
 works software & also be able to design & fabricate new cars.
– SAL QRS. 9000 + FOOD & ACCOMODATION 

URGENTLY REQUIRED 
FOR REPUTED CO. 
GULF RETURNED PREFERRED

QATAR
STEEL STRUCTURE FABRICATOR 
CUM WELDERS (20)  
MARINE MECHANIC (5) 
SCRAPER (5)  
OIL & GAS TANK CLEANERS (5) 
GENERATOR TECHNICIANS (5)

MOTOR WINDERS (5)

MARINE COMMERCIAL DIVERS (2)
LIGHT DRIVERS (5)
HEAVY DRIVERS (5)

KITCHEN CABINET FABRICATORS (20)
 – SAL QRS. 1750 + 250, - SHOULD HAVE EXPERIENCE IN RELEVANT FIELD.  

THE ABOVE MENTIONED CATEGORY SHOULD 
HAVE B.E IN AUTOMOBILE ENGINEERING.

ALL THE ABOVE MENTIONED CATEGORIES 
SHOULD HAVE EXPERIENCE IN MARINE FIELD. 

6 X 9

QATARI LICENSE 

ccc cc ccc cc ccc cc ccc cc ccc cc

ccc cc ccc cc ccc cc ccc cc ccc cc ccc cc ccc cc c
cc cc
ccc cc ccc cc ccc cc ccc cc ccc cc c

cc cc
ccc cc ccc cc ccc cc

Devdut, Near Taj Lands End, Bandstand, Bandra (West), Mumbai - 50.
Ph : 9833022533, 022-26515555/6666. E-mail : continentalbby@gmail.com 

th thShortlisting from 5  Dec to 8  Dec. 2018

BAHRAINFOR

ccc cc ccc cc ccc cc ccc cc ccc cc ccc cc ccc cc ccc cc ccc cc ccc cc ccc cc ccc cc ccc cc ccc cc

ccc cc ccc cc ccc cc ccc cc ccc cc ccc cc ccc cc ccc cc ccc cc ccc cc ccc cc ccc cc ccc cc ccc cc

 
34

YRS.

  SHEET METAL FABRICATOR
  S.M.FITTER
  INSULATOR
  COATING FOREMAN
  HEAVY EQUIPMENT OPERATOR
   (EXCAVATOR / LOADER / BULLDOZER-INDIAN & GCC LICENSE)

             BLASTER
  SPRAY PAINTER
  BRUSH PAINTER

BUSINESS DEVELOPMENT MANAGER / 
( )MARKETING MANAGER GULF EXPERIENCE MUST

Calcutta Branch : Contact - 6289186385, 6289007684 & 6291658183

FOR SAUDI ARABIA

ECNR 
CANDIDATES 

CONTINENTAL COOK 
CHINESE COOK
MOHGALI BIRIYANI / CURRY MAKER
WAFFLE & PAN CAKE MAKER
KAATTI ROLL MAKER
OPERATION MANAGER (CATERING)

MOMO MAKER

ccccccccccccccccccccccccc

cccccccccccccccccccc
cccc
cccccccccc
cccc
cccc
ccccccccccccccccccc
cccc
cccc
ccccccccc

INSTRUMENTATION / ELECTRICIAL TECHNICIAN

ccc cc ccc cc ccc cc ccc cc ccc cc

ccc cc ccc cc ccc cc ccc cc
cc cc
ccc cc ccc cc

cc cc
cc cc
ccc cccc cc ccc cc ccc cc

cc cc
cccc ccc cc cccc

QATARURGENTLY REQUIRED FOR
 A LEADING CONSTRUCTION COMPANY

th
Client Interview on 07  December 2018

INTERVIEW VENUE : St. Francis Industrial Training Institute, 
S.V. Rd., Near Bhagwati Hospital, Borivali (W), Mumbai – 400103

Contact us on : 9930857857 / 9930235678 / 9867084022
VACANCY IN LARGE NUMBERS

                   

FREE FOOD & ACCOMMODATION

          

                

Timing : 9 am 
to 5 pm 

INDUSTRIAL ELECTRICIAN 
(Should Knowledge of GI Conduits, Tray & Trunking, 

Armoured Cable Pulling, Armoured Cable Termination etc.) 
BUILDING ELECTRICIAN 

(Should Knowledge of DB Dressing /Terminations etc.)
MAINTENANCE TECHNICIAN       
DUCT FITTER / INSULATOR

PIPE FITTERS 
(Should Knowledge of Firefighting & Chilled Water)

PLUMBER 
(Should Knowledge of PPR / PVC & Sanitary Fixing)

ECR & ECNR PASSPORTS CAN APPLY

 S & S Travel Service Lic. No : B-0264/MUM/PER/1000+/5/5757/2001 Chanchal Art
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FREE RECRUITMENT
SHORT TERM PROJECT 
URGENTLY REQUIRED MAINTENANCE 

PROFESSIONALS FOR THEIR TURN AROUND/
SHUTDOWN PROJECT OF OIL & GAS/REFINERIES 

IN OMAN (REF NO: GS–531)
CONFIRMED INTERVIEWSON 6THDEC IN VADODARA 
OFFICE, 8TH DEC IN MUMBAI &10TH DEC IN KOCHI 
OFFICE - PRELIMINARY INTERVIEW IN PROGRESS

MUMBAI VENUE: Hotel Highway View (Shikara 
Restaurant), Plot No. 3, Opp. Sanpada Railway Station, 

Navi Mumbai – 400 705.

 MATERIAL COORDINATORS/ 
SUPERVISORS

 SUPERVISORS PIPING
 FABRICATION FOREMEN 
 PIPE FABRICATORS/ FITTERS
 GENERAL FITTERS

Apply online: prabhakar@asiapower.co
SHORTLISTING INTERVIEWS WILL BE HELD 

BETWEEN 10 AM TO 5 PM (MON-SAT).
For detailed Job Description visit www.asiapower.in/jobs & 

search jobs according to Respective Ref No: GS-511
EXCELLENT SALARY + PERK

ASIAPOWER RECRUITMENT CONSULTANT LTD
GOVERNMENT APPROVED RECRUITING AGENCY 
LICENSE No: B-0507/MUM/com/1000+/10/8600/2009

MUMBAI: 215-217, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

KOCHI: CC-39/2122, D1-D7, 3RD FLOOR, JOMER 
ARCADE CHITTOOR ROAD, NEAR GOVT. GIRLS H.S.S., 

ERNAKULAM SOUTH, KOCHI – 16 
VADODARA: 105, 1ST FLOOR, IMPERIAL HIEGHTS, AKSHAR 
CHOWK, OLD PADRA ROAD, VADODARA, GUJARAT – 390 015

For Kochi Email Id: kochi@asiapowerltd.com
For Vadodara Email Id: vad@asiapowerltd.com

SECOND PRIORITY

91

Size 6 X 12

FOURTH PRIORITY

93

Size 6 X 13

“WE HAVE 30 YEARS EXPERIENCE IN 
OVERSEAS RECRUITMENT”

EXCELLENT 
SALARY + PERK

FREE RECRUITMENT
URGENTLY REQUIRED FOR CONSTRUCTION/ 

CIVIL BUILDING/ INFRASTRUCTURE INDUSTRY 
PROJECTS IN SAUDI ARABIA. (REF NO.AG-608)

INTERVIEWSON 10TH DECEMBER 2018 IN KOCHI &
13THDECEMBER2018 IN MUMBAI 

 SITE QA/QC MANAGERS (Min 10 yrs exp 
required) (ISO Certified)

 QC PROCUREMENT SUPERVISORS 
(Electrical/ Instrumentation)(ISO Certified)

 QC CIVIL ENGINEERS(ISO Certified)
 QC MECHANICAL (MEP/HVAC/Plumbing) Engrs. 

(ISO Certified)
 QC ELECTRO – Mechanical Engrs (ISO Certified)
 QC ELECTRICAL ENGINEERS(ISO Certified)
 QMS AUDITORS – Elect./Instrumentation/ Commu.
 QC INSTRUMENTATION ENGRS (ISO 

Certified)
 SITE QA/QC IRRIGATION ENGRS (Inspection)
 SITE QA/QC HARDSCAPE ENGRS (Inspection)
 SITE QA/QC LANDSCAPE ENGRS (Inspection)
 SITE QA/ QC CIVIL ENGINEERS(Inspection)

Apply online: prerana@asiapower.co
SHORTLISTING INTERVIEWS WILL BE HELD 

BETWEEN 10 AM TO 5 PM (MON-SAT).
For detailed Job Description visit www.asiapower.in/jobs & 
search jobs according to Respective Ref No: AG-608/708

MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

CHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR. 
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE 

HALL, MYLAPORE, CHENNAI – 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT 

NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI – 110065
C/O.KOCHI: CC-39/2122, D1-D7, 3RD FLOOR, JOMER ARCADE CHITTOOR 

ROAD, NEAR GOVT. GIRLS H.S.S., ERNAKULAM SOUTH, KOCHI – 16
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
For Kochi Email Id: kochi@asiapowerltd.com

FIFTH PRIORITY

94
Size 6 X 18

Vacancies are in 
Large Numbers

URGENTLY REQUIRED FOR GOVERNMENT 
UNIVERSITY HOSPITAL IN SAUDI ARABIA. 

(REF NO. AJ-257) (DM-733415)
CLIENT EXPECTED SHORTLY – PRELIMINARY 

INTERVIEWS IN PROGRESS
 FEMALE NURSES :-
]	Surgical ]	Medical
]	Medical Intensive Care Unit (MICU)
]	Surgical Intensive Care Unit (SICU)
]	Neonatal Intensive Care Unit (NICU)
]	Pediatric Cardiac Intensive Care Unit (PCICU) 
]	Pediatric Intensive Care Unit (PICU)
]	Pediatrics
Qualifications of the candidates should include 
the following :-
r	B.Sc. or Diploma in Nursing 
r	Min 3-4 yrs continuous working exp in the same  
 specialty in a hospital with a bed capacity of not less  
 than 200+ beds.
r	Candidate must complete Saudi Arabia Prometric  
 Test after selection 
r	Salary Starting from SR 4000/- p.m.

*WE HAVE SPECIAL PERMISSION FROM THE 
MINISTRY OF EXTERNAL AFFAIRS FOR THE 

RECRUITMENT OF NURSES
*WE DO NOT HAVE ANY SUB-AGENTS  

Apply online: nalini@asiapower.co

URGENTLY REQUIRED FOR LEADING SPECIALTY 
HOSPITALS GROUP IN SAUDI ARABIA

(REF NO.AJ-490)
CLIENT EXPECTED SHORTLY - PRELIMINARY 

INTERVIEWS IN PROGRESS
 NURSES   DENTAL LAB TECHNICIAN (Male)
 LAB TECHNICIANS (Female/ Male)
 PHYSIOTHERAPIST (Male) 
 RESPIRATORY THERAPIST (Female) 
 MRI/ CT TECHNICIANS (Male)
 X-RAY/ CT TECHNICIAN (Female)
 CSSD TECHNICIAN (Male)
Diploma/ Degree in their specialty with min 3-5 yrs exp after 
their professional course Must. Saudi Prometric exam should 
Pass before traveling to Saudi

Apply online: nalini@asiapower.co
SHORTLISTING INTERVIEWS WILL BE HELD 

BETWEEN 10 AM TO 5 PM (MON-SAT).
For detailed Job Description visit www.asiapower.in/jobs & 
search jobs according to Respective Ref No: AJ-257/490

MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

CHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR. 
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE 

HALL, MYLAPORE, CHENNAI – 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT 

NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI – 110065
C/O.KOCHI: CC-39/2122, D1-D7, 3RD FLOOR, JOMER ARCADE CHITTOOR 

ROAD, NEAR GOVT. GIRLS H.S.S., ERNAKULAM SOUTH, KOCHI – 16
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
For Kochi Email Id: kochi@asiapowerltd.com
“WE HAVE 30 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK

overseas assignments



AAT News Service

THE Central Information
Commission (CIC) has un-
dertaken an evaluation to

ascertain the quality of suo-motu
disclosures u/s 4 of Right to In-
formation Act, 2005 made by
various public authorities. 

The evaluation was conduct-
ed by a committee comprising
A N Tiwari, former Chief Infor-
mation Commissioner and M M
Ansari, former Information Com-
missioner.

The committee evolved an
evaluation format and request-

ed all public authorities to fill
it up. Out of 2,092 public au-
thorities registered with the
commission, feedback was re-
ceived from 838 public author-
ities. This evaluation has been
done entirely based on feed-
back provided by these public
authorities. 

It has been found that out of
838 public authorities, 158 public
authorities got Grade A, 157
public authorities got Grade B,
118 public authorities got Grade
C, 133 public authorities got
Grade D and 272 public author-
ities got Grade E.

The report has been accept-
ed by the CIC, subject to any
observations that may now be
received by the commission from
the public authorities. 

The CIC has uploaded the
report on its website
<https://cic.gov.in/>.
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Readers are advised to make ap-
propriate enquiries before entering
into any commitment or making
payments in relation to any adver-
tisement published in this paper.
Assignments Abroad Times shall
not be held responsible for any con-
sequences thereon.
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ACCORDING to the sur-
vey, mid-management
roles with an experience

of 8-12 years saw a growth of
18 per cent year-on-year in hir-
ing activity, while senior man-
agement roles with an experi-
ence of 13-16 years saw a
growth of 7 per cent. In terms of
cities, hiring activity in metropol-

itan cities saw positive growth,
with both Chennai and Delhi
registering a rise of 23 per cent. 

Adding to the good news is
the signal from Indian Institutes
of Technology (IITs). IIT Madras
reported to have received 130
pre-placement offers (PPOs) this
year compared to 114 last year
which is a jump of 14 per cent.
The Department of Management
Studies, IIT Madras, which co-
ordinates its own internships and
placements, has also recorded
an increase in PPOs during
2018-19. 

The internships are facilitated
through an institute co-ordinated

process. “The good number of
PPOs is hopefully indicative of
a strong placement season. The
steady increase over the years
in PPOs also points to the value
placed by recruiters on the in-
ternship programme,” says Manu
Santhanam, Advisor, Training
and Placement, IIT Madras. 

Which are the areas that
have received highest number
of placements? In IIT Madras,

the highest PPOs were received
from the core and R&D domain
(61 per cent), followed by ana-
lytics, consulting and finance
domains (19 per cent). Qual-
comm and Samsung Research
gave out highest PPOs among
companies (19 and 16, respec-
tively). 

IITs such as Kharagpur, Del-
hi, Bombay and BHU have al-
ready attracted upwards of 100
job offers, according to various
campus reports. At other IITs,
including Patna and Gandhina-
gar, the PPO numbers are up to
50 per cent higher than the same
time last year, they said. 

Pre-placement offers – given
by companies to students who
have completed two-month in-
ternship with them – mark a
great start to the upcoming place-
ment season, officials said. 

IIT Kharagpur had attracted
102-plus offers till November 12,
while the number stands at 108-
plus in the case of IIT Delhi. IIT
Madras has so far bagged 91
offers, up 34 per cent from the

same time last year. IIT Mandi
has 4 PPOs and 1 pre-placement
interview from companies such
as Samsung R&D, Siemens,
SMS Data Tech and Wipro com-
pared to no offers in hand at the
same time last year. 

The big names in the campus
are: several multinationals and
Indian companies, including Mi-
crosoft, Walmart, Nutanix, Tower
Research, Texas Instruments,
Goldman Sachs, Qualcomm, DE
Shaw, Fidelity, Citicorp, Bajaj,
Morgan Stanley, JP Morgan and
Wipro. Wipro made pre-place-
ment offers to half the IIT stu-
dents who did their summer in-

ternship at the company.  
Several companies made

early offers in some campuses
for the first time. Walmart, Bajaj
and OYO have offered PPOs
for the first time at IIT BHU,
while GE Digital, NVIDIA, Sales-
force, Mercari Japan and Code-
Nation have made their PPO
debut at IIT Kharagpur. 

Mercari Inc and Yes Bank
made their first pre-placement
offers at IIT Madras; Samsung
R&D, Mathworks and Fujifilm
Software did it at IIT Patna; and
JSW at IIT Gandhinagar. 

Many companies now prefer
PPOs to final campus place-
ments, because in this process
interns get adequate time of 6-
8 weeks to work in the company
offices, understanding the work
environment and culture. 

Overall, the Indian IT industry
is bullish about its hiring plans
for the next six months and a
major chunk of these recruit-
ments is expected to happen
for the junior level, says a new
report. Corporate India’s hiring
intention is gearing up after the
slowdown in the last few months
due to the proposed visa re-
strictions in the US. 

According to the Experis IT
Employment Outlook Survey,
hiring intentions in India are up
for the next two quarters  for the
IT fraternity, with a net employ-
ment outlook of 53 per cent.
While the big players, especially
the IT software firms sound more
bullish on their employment
prospects, non-IT organisations
are also upbeat about their hiring
plans to meet the special re-
quirements for their digital trans-
formation. 

This is indeed good news
as the government has been
battered for not creating new
jobs in the country. The question
is, will the trend continue?

Mid-management hiring grows
18%, senior mgmt hiring up 7%

CIC accepts report on evaluation of disclosures 

AAT News Service

SO winter is here. While
it’s early days to endure
the biting cold, especially

for those in the Northern parts
of the country, there are associate
issues with winter that one should
be prepared for. At the same
time, winter can be busy and
exciting. With so many events
like family dinners, holiday par-
ties, and the preparation and
planning for the new year, we
have plenty of distractions to
keep us from focussing on our
health and taking care of our-
selves as we would normally. 

One of the casualties of all
these is that given the weather,
exercise is sacrificed for warm
nights spent indoors on the
couch. With colder weather, find-
ing the motivation to stay healthy
and fit can be difficult. And that
can lay the foundation for a
weakened immune system, pos-
ing a greater risk of developing
illness or injury. No wonder they
call it the winter blues. What’s
more, the colder weather creates
a number of safety risks to us
and to those around us, and
some of these we may not even
be aware of.

But should we be compla-
cent? Recognising safety risks
and patterns of illness or low
energy ahead of time is key to
preventing them – or at least to
dealing with them as they arise.
There are countless winter well-
ness tips and ideas available to
ensure you have lots of ways to
stay healthy, fit and safe this
holiday season and beyond. 

Before illness strikes, make
sure you are doing everything
possible to boost your immune
system and stay healthy. This
means eating lots of fruits and
vegetables and other foods high
in antioxidants, as well as taking
vitamins or supplements.  Citrus
fruits are in season during the
winter months which means there
is no excuse not to stock up!

While the winter season
might increase the risk for weath-
er-related injury, the biggest risk
to our overall health is a lack of
attention to diet and exercise
routines. 

Therefore, we are here to
prescribe you some tips to stay
healthy in the upcoming winter.

Light up your lives

Get plenty of light. As the days
become shorter and sunlight
more scarce, many people feel
sad – and suffer from SAD, or
Seasonal Affective Disorder,
which can make you feel lethar-
gic and depressed. 

As spring emerges and light
becomes more plentiful, moods
usually brighten. But why wait
out the winter months in sad-
ness? Instead, fight back – with
light. 

Light therapy is a particularly
effective antidote to the feelings
of fatigue and sadness that often
come with winter. To beat the
same, take a walk outdoors on
a bright day, bring more lamps
into your home, put your bedside
lamp on a timer, or use a dawn
simulator, which gradually wakes
you to simulated sunrise. 

For people in Mumbai in
many other parts of the South,
this situation is unlikely. But in
Delhi and other places, such
scenes are common.

Reduce your pain

For many of us, aches and pains
are more common in the winter
months for any number of rea-
sons. In the cold, joints may be
less elastic and take more time

to warm up (that’s why it can be
tough to get moving when you
first get out of bed in the morn-
ing). You may be more sedentary
during the colder months and,
as a result, feel stiffer and less
limber. 

Stay hydrated

You may tote around your water
bottle all summer, but it’s just as
important to stay hydrated in the
colder months. That’s because
our body loses water in the win-
ter, just as it does in warm weath-

er, through regular body process-
es like breathing, sweating and
urinating. 

Although not everyone is
good at sensing their hydration
needs, look out for signs of de-
hydration like fatigue, light-head-
edness, trouble focussing, dry
skin and mouth and, of course,
thirst. And it’s not just what you
drink that counts: Soups and
certain foods like cucumbers,
watermelon and apples all score
high in water content.

Calm your carb cravings

The cold season tends to ignite

our cravings for more carbs and
comfort foods. Why? After you
consume these delicious treats,
your serotonin levels rise, making
your brain think you are happier.
And as the day wears on, your
carb cravings get stronger and
stronger. 

To counter this, try eating a
protein-packed breakfast to keep
your energy levels up throughout
the day. If by the time the after-
noon rolls around you’re still
craving sweets or carbs, be sure
to have low-fat and healthy
snacks on hand. 

Eat more fibre

Soluble fibre found in apples,
oats and nuts is an important
way to decrease inflammation
and boost immune system func-

tion. Soluble fibre also helps re-
duce cholesterol levels in the
body and aids in weight loss
and protection against diabetes.
This is an especially important
winter health tip for seniors who
require a high-fibre diet to protect
their digestive systems.

Eat more green vegetables

Sticking primarily to vegetables
and fruits that are dark green
and orange is important in en-
suring you’re getting healthy nu-
trients, sugars and fats. Spinach,
kale, squash, carrots and or-
anges are all delicious during

the winter. There are plenty of
recipes available to incorporate
these items into your regular
winter diet.

Plan your exercises

Try to stick to a weekly exercise
plan so you don’t put off your
regular exercise activities. On
Sunday night, write down your
exercise schedule for the next
seven days. Choose your exact
workout routines, activities or
exercises for each day and
how long they will be. Knowing
what you’re scheduled to do
each day ahead of time makes
it easier to stick to. If you can,
line up your workout schedule
with a friend to encourage each
other to stick with it and stay
motivated.

Stay healthy,
fit this winter 

Winter can be busy and exciting.
But it can also give you some
trouble to your overall wellbeing


